
NI4SA News Bul let in . . .  10 /07/2009

 H a Tw c o d  T Ta i n i n ~  G r a n t s  A n n o u n c e d  E a r l i e r  t h i ~  m o n t h ¸  O S H A .  a w a r d e d  $ 6  8  m i l l i o n  ~ n  S ~ n
H~ iwood  Tra in ing  G i~n ts~  wh ich  sUp l~o r t  wo i kp l~c~  sa fe t y  and  h~ [ th  p rog i~ms  The  l l s t  O f  i e~ i l ~en t~  ~s
a v a i l a b l e  o n  t h e  ~



and 13 The rakes ~ere based On data from the ~oo8 Data I r l l t la  t  i re survey OE employers J~i th 40 or  more
~orkers~ in indt /st  t ies wi th h lstor lcal ly  h igh occupat ional  in jury and i l lness rakes,

 OS I - IA Re~kordkeep ing  p rog ram On  Oc tobe r  i ~  ~oo t~  C~SHA announced  a  new ~Na t lona l  Eml~has is
p r o g r a m ' ¸  ( N E p )  E o r  r e c o r d k e e l ~ i n g  O S H A p l a n s  t o  i n s p e c t  b u s l n e s s e s '  i n j u r ~  a n d  i l l n e s s  r e c o r d s  t o
de te rm lne  i f  emp loye i s  a re  unde r  repo i t l ng  i n iu r i es  and  i l l r l es~es  OSHA wan ts  t o  assess  the  accu racy  O f
employer i r l ju iy  and i l lness data¸  and ~appropi iate ly~¸ er lEorce ~ie~ulatoiy requi iement~~¸ ~hen data is  under
f~por ted The a~ency~ in~pect lon~ ~i l l  in  ~lucie ~a ie~oids revle~ employee interv lews~ and a l imi ted safety
and heal th inspect  ion of  the workforce,  industr ies ~i th h igh rates of  in iur les and i l lnesses wi l l  be targeted

 B u s i n e s s  R e q u e s t s  H e a r i n g s  o n  [ ~ O L ' s  A s s l s l a n l  S e e t ~ l a r y  f o r  O S H A A p p o i n t e e  B u s l n e s s  ~ r o u p s
have ~ent a jo int  let ter  to members oE the ~r late s Commit tee On Heal th~ Ed ucat ior l  Labor~ and Per ls~or ls
(HELP Commi t tee )  reques t i ng  tha t  t he  commi t tee  ho ld  hea r ings  on  the  nomina t i on  oE  p ro fesso~  Dav id
M~chae ls  t o  be  Ass i s tan t  Sec re ta ry  OE Labo~  OSHA The  l e t t e r  ¢~ tes  Mr  M ichae ls '  advocacy  fo~  ¸ 'more
go~ernmen t  regu la t~on~~  e~e r l  ~ thou t  adequa te  s~ ien t i~¢  suppor t  and  da ta  The  l e t t e i  ¢on ln len ts  t ha t  M I
M~hael~~ ~wri t ing~ Erequent ly cast  ~oiporat lons as perennial  bad actois ~n need of  regulat ior l ¸ '  ] t  a lso note~
that  MI M~hael~ ha~ quest ioned a ur lanln lo u~ ~upreme Coui t~s d~sior l  requir ing ~that  s~ient  ~c evlden~e

in  l~ t~a t l on  mt /~ t  mee t  ~e r ta~n  ~ tanda rd~  to  be  admi t t ed  ~  F~na l l y  t he  l e t t e i  s ta tes  tha t  Mr  M ichae ls ¸
nominat ion war iants the ~on~rmat~on hear~n~ that  a l l  other OSHA Assistant  ~cretar ies have been ~ub~e~t
t o
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 M o n i t o  i n g  o f  O S } ~ ,  S t a t e  p ] a n  E x p e c t e d  t o  I n c R a  e  ] n  m i d  O e t o b  ,  O S H A  l e  e d  a  I ~ d y  o f
Nevada's s~ate OSHA plan¸ The study was prompted b~ press reports e~i t le i~ ing Nevada's OSHA program
T h  ~ e  u l t  o E  t h e  t u d ~  ~ h a t  N e v  d a  O S H A h  d  ~ l e d  t o  ~  u  p p ~ o p r ~  ~ e  w i l l E u l  a n d  r e p e  ~  e ~ t a ~ i o n  ,
~hat ~n I~e~oi we ie  poo i l~  t i a~n  d  nd  th  ~  ~h~r~  wa  [~ t~ le  o  no  fo l l ow  up  to  d~ te im lne  whe the r  h  ~a id
were  ab  ~ed h  l e d  A c t i n g  A  i t a n t  S  e ~ e t  ~  f o  O S H A  J o d  n  B a ~ a b  t o  d e c i d e  t h  ~  t h e r e  w i l l  b e

t i e n g t h  n ~ d  o v i g h ~  m o n l t o  ~ n g ,  n d  e v a l u  ~ i o n  o E  ~ a t  p  o g  m D O L w l  h e t o  n  u r ~  ~ h a t  t  ~
OSHA p rog ram a~e  a t  l ea  ~ fie  t~ve     ~he  fede ra l  p  og ram -  i n  add i t i on ,  M~  ~ b noted that ,  ~n ~he
~u~ure  OSHA w i l l  make  a l l  ~de~a l  OSHA Na t iona l  Emphas i s  P rog rams  ~and  o the r  s lm i l a~  ~n~ t~a~ ives
manda~oiy ra~h~r than d~sei~t ~o nail/changes ~o ~h~ s~ates' programs,

M ~  ~  b a l s o n o t  d ~ h a t ~ h e ~ d  I  h     o f t h  e o  t o e  t  ~ e O S H A p ~ o g ~ a m , ~ n ~ t ~  I l y a r o u n d ~ E ~ y p e r e  n ~ ,
has  dee l l n~d  ~o  abou t  t h~ i t~  ~h [~  pe ie~nL and  ~ha t  ~he  cur rent  ~sca l  eoncJ i~ ion  tha t  most  s ta tes  ~nd
themselves ~n do~s not  bocJ~ well  for  ~ncr~as~s ~n state ~undlng Howevei~ DOE expects to ~nerease ~h~
eurient ~ecJeial  share of ~he cost of th~ program I  B~T~h I  I~.~ ~mm~f f~ ~n Yd.c~ finn ~ T ~F~r f~m~n~ I

 ~  I n j u ~  a n d  I l l n e s s  R a t e s  D ~ l l n ~ T h e  B u r e a u  o f  ~ b o ~  S t a t i s t i c s  I B L S )  o n  O c t o b e r  ~ 9  ~ o o 9
r~ leased ~ts ~oo~ stat is t ics for  workplaee ~niur~es and ~[ [nesses Th~ ~ showed a ~slgni~cant decl ine¸ '  for
the combined in iuI~/and i l lness rate ~oi  p i iva ~ industry,  for  in iur i~s only¸  and for  i l lnesses Labor Secr~aiy
H i l d a  S o i l  o m m e n t e d  t h a t  h  w a  ~ e a u t ~ o u  l y  o p t ~ m l  t i e "  a b o u t  ~ h e  d r o p  i n  t h  r a t  b u t  a l  o  n o t  d  t h a ~
t h e ~  ~ d o  n o t l      n  t h ~  n ~ e d ~ o i  t i o n g  n ~ o  e m  n t '  S h  a l  o  n o t  d ~ a  w  i e p o i ~ e d ~ n l  t  m o n t h '  N M S A
B ul let  ~n,  that  OSHA has begun a Nat ional  Emphasis on Reeordke~plng to ensure ~he accuracy/  of  emplo~ei
r~eo rds

 O$HA Issues Huge Fine Against BP AS perhaps a harbinger of things to come, OSHA levied a record
~87 4 mi l l ion fine against  BP Fol low~ng a ~oo5 explosion at  a Texas ~ei lne~y that  k i l led [5 employees,  BP and
O S H A i e  e h  d  a     ~ l e m  n t  a g r ~ e m  n t ~  w i t h  B P  a g r ~ e l n g  t o  t a k ~  c u r  e t l v e     t l o n  ~ o  l l m l n a t  p o t  n ~ i a l
h a z  d s  O S I q A ,  c o n t e n d i n g  ~ h a t  B P  h a  n o t  c o m p i l e d  w i ~ h  t h e  e t t l e m e n t  ~  m  a n d  w h l e h  h a  e ~ t  d  t h
eompan~ for  addi t ional  w~l l fu l  v io la ~ions,  lev ied the record i lne a~ the end of  last  month Rep George Mi l le~
(D  CAI ,  Cha i rman  o f  ~he  House  Educa t i on  &  Labo~  Commi t tee ,  commented  ~ha t  ~OSIqA ~s  ~akang  ~he
a g e n  y  ~ n f o r e  m ~ n t  r ~  p u n  l b i l i ~ i e  ~ r i o u  l y  T h ~  ~ n d d  a r  m ~  a g ~  ~ o  o ~ h ~ r  ~ m p l o y e i  t h  ~  ~ h ~ y
e  nno t  i gno re  ~he  hea l th  and  a fe t y  o f  t h  i  wo rk

ME/~BER5 pa£~£ bla~t~e AssC~at~on    New York ShrUg Association    Boston ~hJpp~ng A~C~atlon Unh:ed ~tates Maridme AUiance
Hampton ~cadi ¢*hipp~n~ Aiiociadon ~ ~obiIe ~teamlhip Ax~c~tlon South Cam~na $~evedores AiiC~at~on  We~t Gulf blanth~e AiiC~Jatlon
Geor 81a Stevedole A~C~adon  ~:heai~ Florida Employer i ~or~ Aiiocbt~on ~ ~d~uIf Ax~c~atlon ol $~evedor es ~ St ezm~hJp Tlade A~Oc~atlon of Bedt~more
~or~ of ~e I~eJa~le RJ~er ~anne Trade Aiiocbt~on ~ B~tbh Columbb ~aridme ErapIoyer~ A~oc~atlon  ~andme Eraployer I AiiC~Jat~on Iblont r ea]l



 OSFIA Ass is tan l  Sec t~ ta ry  Nominat ion  Postponed  Dav id  M lehae ls '  nominat ion  was  schedu led  to  be
considered by the Senate Commit tee on Heal th,  Educat ion¸ Labor¸  and Pensions I  HELP) on October x l  xoo9
I  I oweve r~  the  Commi t tee  p t : s tponed  i t s  cons lde ra t l on  o f  t he  nomina t i on  and  has  no t  ye t  reschedu led  The
H E L P  C o m m i t t e e  d i d  n o t  s c h e d u l e  a  h e a r i n g  o n  t h e  n o m i n a t i o n  o f  M r  M l e h a e l s  a n d  m e m b e r s  o f  t h e
bus iness  commun i t y  ob jec ted  s t rong l y  t o  any  app rova l  o f  t he  nominee  w i thou t  f u l l  commi t tee  hea r lngs~
which have been standard for  a l l  previous OS]qA Asslstant  Secretar les

 Ergonomics  Rears  I ts  Head  Aga in  OSHA i s  expec ted  to  i n i t i a te  ano the r  push  on  e rgonomics ,  i nc lud ing
a  r u l e  o n  r e p e t i t i v e  m o t i o n  i n j u r i e s ¸  Yo u  m a y  r e c a l l  t h a t  O S H A ~  N a t i o n a l  A d v i s o r y  C o m m i t t e e  o n
Ergonomics made a var iety o f  re~ommendat lons on the ergonomics issue to the Department of  Labor pr ior  to
the Commlt  tee s charter  expir ing at  the end oE zoo4 The 2oo4 news release de t  a i l lng the recommendat ions
i s  ava i l ab le  on  the  ~ ]25~k~bx t  ~  The  l as t  t ime  tha t  e rgonomics  was  a  se r i ous  i ssue~  the  Sena te  ka l l ed  the
~gu la t i on  a t  t he  l as t  m inu te  du r i ng  the  C l i n ton  admin i s t ra t i on Despi te the fact  that  the regulat ion did not
apply to the mar i t ime industry,  NMSA played a ro le in th is ef t 'or  t
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 N~x t  MACOSH Mee t inu  Sch~du ]ed  C)SHA h~s  s~hedu led  the  nex t  mee t l n~  o f  t he  MACC)SH [o r  l anu~y
] 9  ~ o ,  ~ o ] o  T h e  m e e t l n ~  w i l l  b e  h e l d  ~ t  t h e  U 3  D e p ~ t m e n t  o f  L a b o r  b u i l d l n ~  i n  Wa ~ h l n g t o n ,  D C  ~ e
Lonpsho~e and Sh~p,/~c]  wo I I~o~T~S w~l l  meet on lanual~ ]9~ ~o[o f rom 9 AM unt i l  5 PM, and the Co~ttee
w~l l  me~t on lanuaz~ ~o~ ~.o]o f rom ~ AM ~nt~l  ~ I>M~ The ~n~sho~ wol l~ lo u p c]~s~s~on ~ e~pe~ted ~o
~ovel ~h~ ~sue~ o~ welcJ~n~ ~dance~ ~et ~ LOne ~u~cJ~n~ sT~e~c] I~m~ts ~n ~al~ne t eim~n~L~ ~nc] ¢on~a~nei
~T~a~ l  sa [e~y  ~c ]ance     I ~  an~ /  ~M~A m~mbe ls  exT~ec t  t o  a t t end~  T~ lease  ~on~a~  Chu~ l~  Ca l i o l l  a t

 ~ A ~  R ~ n ~ r  f  ~ n  1 ~ ] ~  ~ ' ~  R ~ t ] ~  A 1 : ¢ ] ~  f  P r ~  I n  m ~ d  N o v e m b ~ r ~  t h e  G A O  i e [ e a s e d  a  r ~ T ~ o r  t  O n  ~ h e
wo~ lcp lace  ~n i~~  &  ~ l l ness  da~  ~ud i~  pe r fo rmed  b~  the  C)~cup~dona l  ~e t~  &  ~e~ l th  Ac ]m~n~s t l a~ ion
I O S H A I  T h e  ~ e p o ~  ~  g e n e r a l l y  fi n i c a l  o f  ~ h e  w  y  O ~ H A T ~  ~ o  m  ~ u d i ~  o E t h e  d a t ~ ,  n d  h o w  i ~  d o e  ,  o
c]c~s not ,  vEi [~ the col lectec]  da~

The  GAO c r~ t l c~s  OSHA ~o i  no t  i e~u la r l y  ~n te rv i~w ln~  wo ik~z~  ~n  o ide i  t o  v~ r i~  emp loye r  repo i ted  d~ ta
GAO i~ al~o c~i t~ l  OE the Ion~ lag t~me of ten up to two , /ears between the t~ l ln~ of  ~niur~ & i l lnes~ ~epor~s
~nd  the  a~u~ l  aucJ~ t  o~  the  l epo l t  Th~s  I~  t~e  ~on t~ te~  to  ~h~  1a¢1~  o~  wo i l~E  ~n~z~ews  ~o  vE~  ~he
~T~o l t s  ~e~c~e ,  ~equen t l~ ,  ~n  ~n iu lecJ  wo i l~E  ~  no  Ion~e i  w~h  the  ~ompany  o l ,  ~ l tEna t~ve l y~  ~nno~
~me~b~  the  T~a l t~ l~ i s  o~a  i epo i ted  ~n iu l~  o l  ~ l l nes~  OSHA ~s  a l~o  ~ l~ t~¢~c ]  ~n  the  ~ ]co i  ~  ~o l  ~xd~d~n~
e ~ h t  h i g h  h a ~  d  i n d u  ~  ~  ~ e  u h  o f  C ) S H A u  e  o f  ~ h e  S ~ n d  d  I n d ~ t r l a l  C I ~  i t ~ c  ~ i o n  ( S I C I  y  t e r n
~ a t h e ~  t h ~ n  t h e  ~ o ~ h  A ~ e l ~ n  ] n c J u s t ~ y  C l a ~ s ~ c a t ~ o n  ~ , / s t e m  I ~ A I C S I  ~ s e c ]  b ~  ~ h e  ~ e ~ u  o ~  L a b o ~

The GAO a~serts that  both wor l~ is and ~mT~[oyers have di~incen~ive~ to ac~ui~tely r~T~ort ln~ i l lnesses &
ln ]u i y  ~ t~ t~s~c~  On  ~he  wo l l~ i  s~d~  ~ .~ )  ~  tha~  wo i l~Es  ~ i  i o ]~  l oss  o i  o~he i  d~sc~p l~n~ iy  ac t~on~  ~ha t
the~ [ea~ that  the~/~ht  b~ ~(~ u~ied ~o undE~o m~nda~oiy cJl~ te~t~n~ and tha~ ~mT~loyel  sa~t~ ~ncent~ve
T~ IO~ I~S  tha~  l ewa~cJ  wo~ke ls  ~h t  a l so  ~e  ~  d~s~n~en~ve  to  ~T~o l t~n~  ~ l l ne~se~  o i  ~n ]u l~e~  An  OSHA
o ~ c ~  I t o l c ] ~ h e C A . O ~ h a t u n d E t h e ~ e c  n ~ l y a n n o u n  e c ] ~  ~ i o n ~ l E m p h ~ i  1 > o ~  m , ~ C ) S H A w ~ l l e ~ p l o ~ e ~ h
T ~ O  ~ b l ~ m p ~  ~  t h a ~  ~ n  e n t ~ v ~  p  o ~ a m  h a y  o n  w o i l ~ E  d ~  ~ o n  t o  i e p o i t  ~ n i u ~  a n d ~ l l n e  e  , ~

On  the  ~mT~[oye  r  ~ ide ,  GAO ~ i te~  ~n~r~s~d  wor l~ i  ~Oml~nsa  ~ ion  ¢o~ ts  ~nd  ~he  ~ t  t ha t  h~h  i n iu i y  and
i 11 n e  r a t  m i g h t  j  O T ~  d i ~ e  ~ n  m p l o v e ~  b i l ~ t ~  ~ o  o m p e t e  ~ o  o n t ~ c ~  G A O  I  o  ~  t h ~ t ~ b u  ~ n

MEMBER5 Pac~c Ma~t~e AiiC(~at~on    New YoTk Sh~pp~g Aiiociado~    Boi~o~ Sh~pp]ng AS~C~at]on LJnh~d S~a~es Maridme AUiance
Hampton ~cadi Shipp~n~ Aiiociadon ~ ~obile S~eamlhip A~C~at~on  Sou~ CaroJina S~e~edore~ Aiiociat~o~  west GuJf ~andn~e A~Oc~adc~
GeaT~]a $~evedole AS~C~adc~  Sod~eai~ FIo~da Employer i ~OT~ Aiiociat~o~ ~ ~c~Ulf A~soc~at]on of S~evedor es ~ St ean~h~p Tlade A~Oc~at]on of BaJt ~ore
pc~ of ~e l)eJa~le ~er ~arine Tlade Aiiociat~o~ ~ J~t ~h Col~u~b~a ~4an~me EmployeTi Aiiociadon ~andn~e Employers AiiC~at~on I~c~t r eaJI



somet imes  h i~  i ndependen t  con t rac to rs  t o  avo id  the  requ i remen t  t o  reco rd  wor  ke~ '  i n j u r i es  and  i l l nesses
beeat~e they are nol  iequi led to ~oid them foi  sel~eyclp loyed indlv lduals~" The GAO iepor l  a lso states Ihat
OSHA inspec to rs  and  s takeho lde rs  be l i eve  tha t  t he re  i s  a  ' l ack  o f  unde rs tand ing  o f  OSHAs  re~ rdkeep lng
~qui iemenls '~ by indlv iduals who ieeold in lu i ies and i l lnesses~

GAOS reeommendat lons to improve OSHA's in jury and i l lness records audi ts inc lude:
o  i equ i r l ng  mspec to~  Io  i n l e i v i ew  worke l s  du l l ng  aud i t s ;
o mlnhni~ing the amount OE thne between ~oid [~[ ing and audi ts;
o updat ing the l ls t  of  h igh hazald industr ies;  and~
o  i ne~as lng  eyc lp loye r  t  i a l n lng  Io  i nsu ie  p rope l  ~o rdkeep lng

O S H A  h a s  a g r e e d  w i t h  t h e  G A O  i e e o m m e n d a t l o n s  a n d  i n t e n d s  t o  i m p l e m e n t  a l l  o E  t h e  a b o v e
recommenda t i ons  OSHA no tes  tha t  upda t i ng  the  l l s t  o f  h igh  haza rd  i ndus t r i es  by  sw i t  eh lng  f rom the  S IC
sys teyc l  I o  I he  NAICS sys teyc l  w i l l  i equ i l e  a  I u lemak lng  In  a  p iess  i e lease~  Ac l i ng  Ass i s tan t  See ie ta ry  f o i
O ~ H A ) o r d a n  B a r a b  s a i d  t h e  ~ a g e n o 7  w i l l  m o v e  s w i ~ L l y  t o  i m p l e m e n t  t h e  r e c o m m e n d a t i o n s '  L a b o r
S e c r e t a r y  H i I d o  S o l ~ s  s t a t e d  t h a t  ' ~ a n y  o f  t h e  p r o b / e m s  i d e n t i fi e d  i r ~  t h e  r e p o ~  a r e  q u l f e  a l o r m l r ~ ,
o n d  O ~ F / A w ~ l l  b e  f o k i ~  s ~ r o ~  e ~ f o  r c e m e n  ~  a e ~ o ~  w h e r e  w e fl ~ d  u n d e r r e p o r ~ ~

I n  l i g h t  o f  t h e  G A O  r e p o r t  a n d  S e p t e m b e r ' s  a n n o u n c e m e n t  f r o m  O S H A r e g a r d i n g  t h e  N a t i o n a l
E m p h a s i s  P r o g r a m  { N E P )  { s e e  O c t o b e r  N M S A B u l l e t i n ) ,  C a r o l  L a m b o s ,  E s q . ,  o f  t h e  L a m b o s  F i r m  i n
N e w  Yo r k  C i t y ,  s u g g e s t s  t h a t  e m p l o y e r s  g a i n  a  c o m p l e t e  u n d e r s t a n d i n g  o f  t h e  c o n s e q u e n c e s  o f
O S H A ' s  N E p  a n d  t h a t  e m p l o y e r s  " b e t t e r  [ b e ]  c o m p l i a n t  t h a n  s o r r y. "  M S  ~ m b o s  n o t e s  t h a t  a  N E I >  i s
"gene ra l l y  a  one  yea r  p rog ram tha i  t a rge ts  a  spec i fic  a rea  o f  comp l i ance  The  p rog ram w i l l  f ocus  on  h igh
hazard industr ies where there may be underrepor r ing of  in jur ies and i l lnesses,  i t  is  l ikely that  'OSHA wi l l  be
l~oklng at  low report ing faci l i t ies in h igh r isk workplaces "  and that  you should ant ie ipate ~that  such audl ts
wi l l  be conducted at  mar ine cargo handl ing faci l i t ies in the near future '

M s  L a m b o s  r e c o m m e n d s  t h a t  e m p l o y e r s  v i s i t  t h e  O S I [ A  w e ] 3 s i t e  f o r  h e l p  w i t h  e o m p l l a n e e  w i t h
~ c o r d k e e p l n g  i e q u i l e m e n t s  a n d  t o  o b t a i n  i n f o r m a t i o n  a b o u t  ~ w h a l  t o  e x p e c t  i n  I h e  e v e n t  o ~  a  i e e o i d

keep ing  aud i t ,  Down load ing  the  OSHA Comp l lanee  D i rec t i ve  f rom the  webs l te  wou ld  be  a  good  fi rs t  s tep~
and  remem]3e l  I ha t  you  ~canno t  be  e l t ed  fo l  ove r  repo i t l ng  bu I  w i l l  mos t  ee i t a in l y  ] 3e  cRed  fo r  unde l
~pol t ing ~,  Also,  ~be aware that  OSHA wi l l  look for  gray area s i tuat ions that  a le l ikely to involve i l lnesses ol
chlo lfie eondRions as iepoi t ing hl j  ur les is  geneial [y more deal  cut  ,~

Final ly,  Ms Lambos offers the fo l lowing suggest ions:
o Make sure you are thoroughly fami l iar  wi th OSHA Folms 3oo~ 3oOA~ and 3o~;
o Re~oid workplace injuiies in a limely ycla role ii
o  Know whose in iur les you are responsible for  ~porfing;
o Ut i l lz~ mecl i~ l  in format ion to assist  in making a deeis lo n whether o l  not  Io ~pol t l
o I f  you choose nol  to iepor l~ be suie Io have a ppiopl la le beck up in fo imat lon;
o Remember thai  wolk le lated i l lnesses and ehronle eondRions ~n also be lepoi table;
o  A ~se  i s  eons i c le led  work  i e la led  i f  an  even t  o i  exposu le  i n  t he  work  env i ronmen t  e i t he r  ea t~ed  o l

eon l l l bu led  Io  t he  cond i t i on ;
o A ease is p iesumed work ie la led only i~ an e, /e nt  o i  exposuie in a work environment is  a l [ is~r na]3le

ea r le  o f  t he  i~u ry ;
o  A worke l ' s  p ie  ex i s t l ng  l n lu i y  o i  i l l ness  can  become work  l e la ted  i~  i t  i s  agg~ ' /a lec l  by  a  wmk ]3 laee

eveyl~ of expo~tlfe;
o Know the dl ffe~n~ between a new versus a co nl in u ing ease;  and,

NMSA News Bulletin

Page z of3



o Accurately record days an employee is unable to wor~not jusk the days that the employee misses
worL

 Labor Secretary Discussed [~01J Regulatory Agenda on [~eeember ~Ak m AM EST on December 7th
DOI~ released i ts regulakory agenda on the ~ Web chats were also held thls week by khe heads of
C~SHA, C~f~ce of I~abor Managemenk Skandards~ the Wa~e & Hour Divislon, the Eml~loyment and Tr alnln~
Administratlon~ MSHA~ C~f~ce of Federal Contract Compliance Programs¸ and the EmplOyee BeheSts Security
Administrat ion The DOl~s complete ~e~ula~o~y agenda was publ ished ~n the Decembe~ 7, ~oo9 ~
,~n~ and ~s also available on ~ he I~LI~:J~ Videos oE the web d~sct/ss~ons are also available at ~he

 O S H A  A s s l s l a n t  S e c r e t a r y  N o m i n a t i o n  A p p r o v e d  b y  S e n a t e  D r  D a v i d  M i c h a e l s '  n o n ~ n a ~ i o n  w a s
a p p r o v e d  b y  ~ h e  S e n a t e  O n  D e ~ e m b e r  3 ~  ~ o o 9  a E ~ e r  a p p r o v a l  b y  ~ h e  S e n a t e  H e a l t h ~  E d u ~ a t ~ o r l  L a b o r  a n d

P e n s i o n s  ( H E L P )  C o m m i t t e e  o n  N o v e m b e ~  1 8  ~ o o t )

 O S I - I A  R e f o r m  L e g i s l a t i o n  ( H . R .  2 o 6 7 )  O n e  o f  t h e  c u r r e n t  p r o v i s i o n s  o f  ~ h e  ~ P r o t e c E n g  A m e r i c a ' s
W o i k e r s  A C ~ ¸ '  w o u l d  i ~ e r m ~ t  c r i m i n a l  I ~ e n a l t ~ e s  t o  b e  l e v ~ e d  ~ n  c a s e s  O f  w i l l E u l  s a E e t y  v ~ o l a t ~ o r l s  T h e

l e g i s l a t i o n  a l l o w s  J a r l y  i e s p o n s i b l e  ~ O i l ~ o r a  ~ e  o  f ~ c e r ¸ '  ~ o  b e  p r o s e c u t e d  u r l d e i  t h i s  ~ r ~ m ~ n a l  I ~ e  h a i r y  i ~ i o v l s ~ o  n
I ~ e c a u s e  t h e  d e , h i , i o n  o f  ~ r e s p o n s ~ b l e  c o l ~ o r a t e  o f ~ c e r ' ¸  i s  a m b i g u o u s ~  R e p  L y n n  W o o l s e y ' s  I D  C A )  s ~ a E f  o n

t h e  H o u s e  E d u ~ a t i o r l  a n d  L a b o i  S u b ¢ o n l n l l t  t  e e  O n  W o r k f o r ~ e  p r o ~ e c ~ i o n s  i s  ~ r y l r l g  t o  ~ r l d  a  w a y  t o  t i g h t e n
U l ~  t h e  l a n g u a g e  t o  l i m i ~  t h e  n u m b e r  O f  % o i 1 ~ o r  a  ~ e  o  f ~ c e r s ' ¸  w h o  m i g h ~  b e  a  f ~ e c ~ e d  T h e  u n ~ o r l s  o b v i o u s l y ¸

w a n t  ~ h e  b r o a d e s t  d e ~ r l l t l o n  i ~ o s s ~ b l e

 F e d e r a l  O S H A  J u r l s d i ¢ l i o n  P o s s i b l e  E v e t l  i ~  S t a t e  H a s  i l s  O w n  P r o g r a m  R e p  D ~ n a  T ~ t  t / s  ( D  N V )  i s

l o o k i n g  a ~  ~ h e  I ~ o s s i b i l l t  y  O E  i n t r o d u c i n g  l e g l s l a  ~ i o n  t h a ~  w o u l d  a l l o w  t h e  f e d e r a l  C ~ S H A t o  h a v e  c o n c u r r e n t
i u i i s d ~ t ~ o n  o v e r  w O r k l ~ l a c e  s a E e t y  a n d  h e a l t h  i s s u e s  e v e n  ~ f  a  s ~ a t e  h a s  i t s  o w n ~  a p p r o v e d  b y  O S H A
w o i k p l a c e  s a E e t  y  a n d  h e a l t h  I ~ i O g r  a  m  T h e  ~ s s u e  O E  s t a t e  O S H A p r o g r a m s  a i ~ J s e  a f t e r  a  H o u s e  E d u c a t i o n  &

L a b o i  C o m m i t t e e  h e a r i n g  ¢ i i t ~ a l  O E  ~ h e  s ~ a t e  O f  N e v a d a ' s  O S H A  I ~ i O ~ i a m  A ~ t ~ n ~  A s s i s t a n t  ~ c r e t a r y  O f
l ~ b o i  J o i d a n  I ~ a r a b  s t a t e d  a t  t h a ~  h e a r ~ n ~  t h a t  O S H A i s  ~ u r r e n ~ l y  i e v i e w l r l g  a l l  s t a ~ e  O S H A p r o ~ i a m s  w i ~ h  a n

e y e  t o  m a k ~ n ~  r e ¢ o n l n l e r l d a  t i o r l s  t o  i n l l ~ i o v e  p r o g r a m s  t h a t  O ~ H A E e e l s  d o n ~  p a s s  n l u s  ~ e r

Happy Holidays ~om the NMSA Stafl~

# # #
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2010 NMSA ANNUAL MEETING

J u n e  2 3 - 2 5 ,  2 O l o

Windsor Court Hotel

New Orleans, LA

Zentata~Sche~tu~

Wed, June ~3 All Da? TC Meeting
A[ternoon Bo~id Mee ~ing
Even ing  Recep t i on  Wor ld  War  ] I  Museum

Thur , lune :~4 A l l  D~  Genera l  Mee t i ng
Evening Recept ion/Dinner

F ~ i  , l u n e  5     M o r n i n g  G e n e r a l  M e e H n g

Registrat ion Forms wi l l  be emai led by mid February

 N M S A y  O S H A  B r i e fl n g S c h e d u l e A g r e e d t o i n N M g A s C h a l l e n g e t o t h e V T L R u l e  A s n o t e d i n
h ~ m o n ~ h  N w s B u l l  ~ i n  N M S A  o p e n l n g b r i e f w ~  i ~ l e d l n N o v e m b e r  T h  1 3  t i  ~ o ~ h e e  c h i v e  g  e d
u]3on a br lef~ng schedule The br ief  f rom OSHA/Depar tmen~ of  Just ice is  due on lanu~y ~5 ~ozo,  and ~he
b r i e f f o m t h  i n t  v e n o ~  ~ b e ] L W U ,  i  d u e o n F e b r u  r ~ , 2 o ] o  S u b s e q u e n t l y ,  t h e N M S A  p l y b r i e f w i l l b e
due on March ~ ~ozo~ and ~n~l  br iefs wi l l  be du~ on Apr i l  z~,  2olo Oral  argumen~ wi l l  be scheduled once ~11

br i~f~ have be~n [~led Aswe go to~ ress,  weundeIstandthat  O~HA/Dep~Itment ° f ]us~iee have reques~edan
~xt~nslo n of  ~ im~ unt i l  February [6 for  ~h~ ~l lng oE thel i  br le~ ] f  ~he Cour~ grants ~h~t requeSL ~h~r~ wi l l  be
a domino e fleet on th~ du~ dates o f the r~st of ~h~ bri~Es

 O S H A A s  i  t a u t  S e c  e t a r y  D ~  D ~ v i d  M i  h ~  I s  n o m i n  ~ i o n  w  ~ p p  o v e d b y  t h  S  n a t  o n  D e e e m b e ~

3 ,  2oo9  He  beg~n  h i  ~enu~e  a t  OSHA on  De  ember  9 ,  2oo9 ¸  ~nd  ~ t tended  ~he  e  n~  MACOSb[  mee t l ng

A s s i s t a n t  S e c  e t a r y  M i c h a e l s  S p e e c h  M a k i n g  G r e e n  l o b s  S a f e  Wa s t i n g  n o  t i m e ,  i n  a  s p e e c h  i n
mid  Deeembe~  ~o  the  N IOSH Go ing  Green  Workshop ,  ~e  ~a ry  M ichae l  nune ia~ed  ~ i  o f  i ~ v  * G  e n
R fom 1>  i n  i p l t ~ t l n g  ~ h a t  g ~ e  n  j o b  e  n n o ~  b  g o o d  j o b  u n l e  t b e y a r e  a f  j o b The  f~  t  p r i ne lp le
i s  t ha t  emp loye rs  ~nd  wo ik~ rs  shou ld  eom~ ~oge~h~r  t o  ~ssess  and  ~ba~e  h~a rds  TE~  second  i nvo l ves
chemica l  sa fe t~  The  th i rd  p r l ne ip le  i s  ~1>reven t l on  th rough  Des ign ¸ ¸ '  ~  f undamen ta l  change  ~ha t  wou ld
i n t e g i ~ t e  s ~ f e t ~  ~ E [ ~ i e n t l ~  a n d  ~ h o i o u g h l y  T h  S  e r ~ t  ~  q u e  ~ i o n  i e t i o [ ~ t t l n g  h  z ~ i d o t ~  i n d u  t i i     ~ o
m~ke them s~fei  wh~n we have the ~bi l i~y ~nd oppoi tunl ty to begin fiesh and make work s~fe Erom stai r  ~o
~ n i s h -  T h e  f o u r t h  p r i n e l p l e  i n v o l v e  O S b [ A m o v i n g  b e ~ d  o n  ~ u l e m  k i n g  f o r  u ~ g e n t l ~  n  e d  d  ~ a n d ~ d  ,

ob~alnlng the inpu~ of s~ientls~s, aeade mles~ ~nd workers¸ as well as progr~sslves in ~he business eommu ni~y

/~,fEMBER5 pa£~£ Ma~th~e AssOCiation    New YoTk Sh~h~g Association    Boston ~hJp~ng AgO~atlon Un~ed ~ates Maridme AUiance
Hampton ~oadi Shipp~n~ Aiiociadon ~ ~obile ~teamlhip A~C~at~on  ~ou~ CaroJina ~evedores Aiiociat~on  West Gtdf ~andme AgOc~adon
GeoYgla 5teve~ole AgO~adon  ~zheai~ FIo~da Employer i ~oY~ Aiiociat~on ~ ~d4~ulf Aszoc~atlon of S~evedor es ~ St e~mshJp Tlade A~OC~atlon of ~a]t h~ore
~o~ of ~e ~eJa~le Pd~er ~arine Tlade Aiiociat~on ~ J~t bh Colt~ab~a Ma~me Eraployeyi Aiiociadon ~andme Eraployer I AiiC~at~on IMont r ea]l



The ~f th l~r lncip le is  ~enhanclng workers '  voice in workplace safety~

 O S H A R e g u l a t o r y  P r i o r i t i e ~ A m o n g  i t s  l l s t  o f  F a l l  2 o o 9  r e g u l a t o r y  p r i o r i t i e s  O S I 4 A  i n c l u d e s  a
nevls lon to i ts  recordkeel~ing requirements to ~restore a column in the OSHA 3oa In jur~ and I l lness Log that
emp loye rs  w i l l  check  when  reCOrd ing  work  re la ted  muscu loske le ta l  d i so rde rs  (MSDs)  OSHA ex l~ec ts  t o
issue a proposed rule on th is issue in January ~olo Employers are quest lonlng whether the re lnstatement of
this column in the ] niur~ and Illness I~g is a Jar elude to and a data collect ion for, u~o~her ~ferap~ to 15sue u~
e r ~ o t / o m ~  r u ~

OSHA also expects to issue a ru le in March ~olo to update i ts  ru les Jcover lng s l lp,  t r ip and fa l l  hazards and
es t a]3[is h requlrements for personal fall protection systems ,~

F i n a l l y ,  l a s t  S e p t e m b e r  3 o ~ h ,  O S I 4 A  p u b l i s h e d  a  ~  t h a t  i s  i n t e n d e d  t o  c o n f o r m  O S H A s  o w n
H a z a r d  C o m m u n i ~ a fi o n  S t a n d a r d  w i t h  t h e  U n i t e d  N a t l o n ~ s  ( U N )  G l o b a l l y  H a r m o n i z e d  S y s t e m  o f
C la~s i~ca t i on  and  I~be l l ng  o f  Chemlca l s~  The  p roposa l  wou ld  ~ inc lude  more  s ]aec l i l c  requ i remen ts  fo r
hazard c las~ificat lon~ a~ wel l  as standardlzed label  ~ora]aonent ~ which wi l l  ]3rovlde consistent  in format lon
and  de i l n l t l ons  fo r  ha~ardou~  chena lca [~  and  a  ~ tanda rd  app roach  to  ¢onvey lng  i n fo rma t lon  on  ma te r l a l
sa fe t y  da ta  shee ts / '  ] n  t he  December  ~9 ,  ~oa9  ~eJe ra  I  ~ey~ fe r~  OSHA announced  a
~ o n t h l s l ~ u e t o t a k e ] a [ a c e o n M a r c h ~ o l o l n X A C a ~ h l n g t o n  D C ~ M a r c h  i  l n p l t t ~ b u r g h ~ A ~
and on Aprill3~h in LOS Angeles¸ CA

 C o a s t  G u a r d  R e q u e s t  f o r  C o m m e n t s  o n  F l e x i b l e  S l r a p p i n g  S y s l e m s  I n  t h e  F e d e r a l  R e y ~ s t e r  o f
J a n u a r y  8 ,  ~ o l o ,  t h e  C e a s t  G u a r d  ( C G I  p u b l i s h e d  a  N o t i c ~  O f  R e q u e l t  f o r  C 0 m m e n t l  ' t o  d e t e r m i n e  i f  a
s tanda rd i zed  ap ]a rova l  o r  ~e r t i fica t l on  ]3 roce~s  o r  improved  pe r fo rmance  c r i t e r i a  f o r  flex lb le  ~ t rap ]a lng
secur ing sy~tem~ i~ needed~ The CG states that  damage and ~ hl f t lng oE cargo has J purportedly occurred~ in
cargo unl t~ where cargo is ~ecured wi th flexib le strapplng~ leading to concerns that  ~ome flexib le ~t  rap]alng
sy~tem~ ~may r iot  adequately secure ~argo ,  Comment~ should be submit ted on or  before March 9~ ~olo

 M A C O S F I  M e e t i n g  H e l d  T h e  M a r i t i m e  A d v i s o r y  C o m m i t t e e  o n  O c c u p a t i o n a l  ~ a f e t y  a n d  H e a l t h
(MACO~I4 )  he ld  i t s  mos t  recen t  mee t i ng  Januar~  19  ~o  ~o lo  Dr  Dav id  M ichae ls  A~s l s tan t  Sec re ta ry  o f
Labo r  f o r  O~ I4A a t tended  the  mee t i ng  and  announced  tha t  he  w i l l  be  recha r  t e r l ng  MACO~I4  and  expec ts
mee t ings  to  ~on t l nue  to  be  he ld  th i~  yea r  Wh i l e  a t t end ing  the  mee t ing ¸  Marc  MacDona ld  and  Ken  I ( i l l ough
invi ted Dr Mlehaels to at tend the ~olo NMSA Annual  Meet lng in New Orleans,  LA, and a wr l t  ten invl t  a t lon
has now been extended

O C C u p a t i o n a l  S a f e l y  &  H e a l l h  R e v i e w  C o m m i s s i o n  I O S H R C )  I s s u e s  I m p o r t a n t  D e c i s i o n  o n

neve rsed  an  admin i s t ra t i ve  l aw  judges  (AL~)  dec i s ion  tha t  an  emp loye r  cou ld  no t  be  fined  by  OSHA i f  an
emp loyee  fa i l ed  to  wear  a  sea tbeh  desp i te  company  po l i cy  t o  do  so~  because  o f  h i s  own  " l~ reven tab le
m i s c o n d u c t ,  i n s t e a d ,  O S H R C  a f fi r m e d  t h e  $ 7 , o o o  fi n e  a g a i n s t  t h e  c o m p a n y  c i t i n g  t h e  f a c t  t h a t  t h e
employee's supervisor d id not  inspect  the seatbek to ensure i t  was in workang condi t ion (which i t  was not)
and  tha t  ne i t he r  t he  coml~any ' s  gene ra l  f o reman  no r  i t s  sa fe t y  d i rec to r  f o l l owed  up  on  the  supe rv l so r ' s
wr i t t en  repo r t s  o f  i nspec t i on  I~u r  f o rd ' s  Tree  Inc  a rgued  tha t  emp loyees  know tha t  t hey  w i l l  be  d i sc ip l i ned
~ i f  t hey  v io la ted  work  ru les  ,  However,  t he  OSHRC dec i s ion  a rgues  tha t  an  emp loye r  canno t  re l y  on  i t s
employees to re l~or t  that  seatbel t  equipment does not  work A coml~any must enforce i ts  own rules

NMSANewsBu[le~in
ol/~1/~OlO
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R E G I S T R A T I O N  O P E N

2 0 [ 0  N M S A  A N N U A L  M E E T I N G

J u n e  2 ~ - 2 ~  2 o l o

W i n d s o r  C o u r t  H o t e l

N e w  O r l e a n s ,  L A

T y a ~ a ~ f ~ h e d n l e

Wed  June  ~3 A l I D ~  T C  M e e t i n g
Afternoon Board Meet ing
Even ing  Recep t i on  Wor ld  War  I I  Museum

Thur  June  ~4 A l l  D~  Cener~ l  Mee l i ng
Evening Recept ion/Dinner

F r i , J u n e  5     M o r n i n g  C e n e r a l  M e e l i n g

A~end~ wi{l be sent sepurute{y by the end of Mur~h

See uHuched Regis~rutlon Form¸

 H o u s e  H e a r i n g s  o n  O S H A R e f o r m  B i l l  ( H . R .  2 o 6 7 )  R e p  L y n n  W o o l s e y  ( D  C A ) ,  C h a i r m a n  o f  t h e
Ho t~e  Edu¢  l l on  &  L bu r  Commluee  ~ub  omml t  t ee  on  Work fo  e  P ro tec t i on  ,  he ld  hea r ings  on  M    h  ] 6

2 o t o  o n  H  R  2 0 6 7 ¸  t h  ' P r o t  c t l n g  A m e r i c  W o r k  A C I '  p e p  W o o l s e ~  i  t h  p  i m  ~  p u n  o r  o f  t h e  b i l l ,
w h i c h  a l s o  h a s  ~ 9  C o  s p o n s o r s  T h e  l e g l s l a t l o n  i n c l u d e s  s u b s l a n t l a [  i n c r e a s e s  i n  c l v l l  p e n a l l l e s  a n d
l m p r l s o n m e n t  f o r  w i l l f u l  v i o l a t i o n  c o n v i c t i o n s  o f  t h e  O ~ H  A C l  A d d i l i o n a l l y  i t  i n c l u d e s  m a n d a l o r y
minimum penal t les for  v lo la l lons involv ing the dealh of  a worker Ino less than $so o~o) Felony prosecul lons
f o r  w i l l f u l  v i o l a t i o n  w o u l d  I  o  b  p  m l t t e d  I n  l u d  d  i n  I b e  b i l l  i  a n  e x p a n d  d  d e fi n i t i o n  o f  ¸ e m p l o y  , '
w h i c h w o u [ d l n c l u d e  a n y r  p u n  i b l e ¢ o  p o r a t  o f ~ c e r ' ¸

T  t i f fi n g  f o r  I h e  O b a m a  A d m i n i  t  a t i o n  n d  i n  f a v o r  o f  t h e  l e g l  l a t l o n ,  w e r e  A ~  i  l a n t  S e  r e t  y  o f  L a b o
f o r  O S H A D r ~  D  v l d  M i c h a e l  a n d  D  p u t y  A  i  t  n t  A t t o m e ~  C  n  I J o h n  C  C r u d e n  D I  M i c b e e l s  n o t e d
D O L ~ e c  t a r y H i l d  S o i l  ' v i i o n " o f ' g o o d j o b s f o r e v e r y o n e , ' a n d c o m m e n t  d l h a t g o a d j o b  a r e  r e  j o b s
H e  t a t e d  t h a t :  c u r  n t  O ~ H A  p e n  I t y  I  v e l s  d o  n o t  p r o v i d e  a d  q u a t  i n t e n t l y  ;  i n c r e  e  i n  i v l l  a n d
c l lm lna l  pena l t i es  i nc luded  i n  t he  l eg i s la t i on  ra i se  the  pena l t i es  to  t he  same leve l  as  199o ,  accoun t i ng  fo r
i n fl a t i o n ;     i o u  v l o h d o n  o f  t h e  O ~ H  A c t  t h a t  u l t  i n  d e a t h  o     i o u  b o d i l ~  i n i u r y  h o u l d  b e  f e l o n l e  ; '
a n d ,  t h e  b u r d e n  o f  p r c o f  i n  t h e  O S H  A c t  h o u l d  b e  c h  n g e d  f  o m  w i l l f u l l y '  t o  k n o w l n g l ~  , -  i n  a d d i t i o n
S e c r e t a r y  M i c h a e l s  c a m m e ~ t e d  t h a t  O S H A i s  p l a ~ n l n c l  t o  ' i m p l e m e n t  I o n g ~ a ~ e  d u e  i ~ t e ~ n a l  c h a n ~ e s
i ~  o t ,~  pena l t y  p roposa l  po l i c i es



In his testimony Eor the [~eparlment of Justice (DOJ) in sUpl~ort  oE the legis lat ion~ Assistant Attorney
Genera l  C rude r l  s ta ted  tha t  t he  OSH Ac t  shou ld  be  amended  to  make  i t s  pena l t i es  equ l va len t  t o  pena l t i es
included in environmerl ta l  laws He noted that  he oversees the Environmental  Cr l rnes ~ect  ion and that  the
c r i m i n a l  a n d  c i v i l  p e n a l t i e s  i n c l u d e d  i n  t h e  C l e a n  W a t e r  A c t ,  t h e  C l e a n  A i r  A c t  a n d  t h e  R e s o u r c e
Conse rva t i on  and  ~ve ry  Ac t  a l l  exceed  the  c i v i l  and  c r im ina l  pe  na l t l es  i nc luded  i n  t he  OSI~  Ac t  ] n  2~o5

the  D~  inaugura ted  i t s  Worke r  Endangermen t  I n i t i a t i ve  ' t o  h igh l i gh t  t ha t  env i ronmen ta l  c r imes  f requen t l y
p u t  O u r  ~ u r l t i y ' s  w o r l ~ e i s  a t  r i s k  o f  d e a t h  o r  s e r i o u s  b o d i l y  i r l j u r y  ,  D O J  h a s  u s e d  s t i o n g  e n f o r ~ r n e n t
mechan isms  in  env i ronmer l t a l  l aws  as  we l l  as  p r  ov i s lo r l s  o  f  Ti t l e  t 8  o f  t he  U~  Code  (wh leh  cove r  mak ing
[~ l se  s ta temer l t s~  ~s t i uc t i o r l  O f  j t ~ t i ~  and  ¢OnS l~ i i aey  to  de f raud l  t o ,  i n  some cases~  I~ iOsecu te  sa fe t y

v i o l a t l o n s  M r  C r u d e r l  a l s o  c o m m e n t s  t h a t  t h e  e n v i r o n m e n t a l  l a w s  i n c l u d e  ' k ~ o w l n g  e n d a n g e r m e n t ¸ '
provis ions~ and iesponsible corporate of~¢er ~ct  r lnes ~which make[s]  ¢Ornl~a ny managers ¢i i rn lnal ly  l lable
for  i l legal  conduct  they knew about and could have prevented but  fa i led to prevent¸¸ '  F inal ly,  he states that
the  DOJ  ' suppor t s  t he  s t i eng then ing  oE  the  OSH Ac ts  ¢ i i r n i r l a l  pena l t i es  so  tha t  t hey  a ie  more  cons i s ten t
w i th  o the i  c r im ina l  s ta tu tes "  and  tha t  ' add ing  fe lony  p r  ov l s i o r l s  t o  t he  OSH Ac t  wou ld  i~ iov ide  impo i tan t
too1$ to l~ io~cute er l lp[oyer~ ~

The Workfor~ protect ions Sub~rnrnittee has not yet scheduled a mark up on th is legis lat ion,  but clear ly
this bi l l  wil l  become a pr ior i ty  i tem for  the Subcommit tee given the al l  but  Certa in death o f  legis lat ion to
amend the Taft Haltley ACL The ~olicit atlo n Of te~timorly [rom the Depar trnerlt o~ J u~tlee, which has never
be fo le  been  asked  fo r  i t s  v i ews  on  OSH Ac t  l eg i s la t i on~  ~s  a  fu r the l  i nd i ca to r  o~  the  i r n l~O l tance  the
subcommit tee pla~ on increasing O~H Act cr iminal  per la l t  ie~

 NMgA C~u* t  Chal lenge  Update  on  VTL Rule~he  Depar tment  oE l~bo r  {  DOL) /  Depar tmen t  o  f  Jus t i ce
(DO J) final ly  fi led the government 's br ieE on th is chal lenge to the VTI.  ru le,  as required,  on February 19,  :~om
On March  19 ,  ~ lo ,  i n te rveno r  ] I .WU i s  ex l~eCted  to  fi le  i t s  b r i eE  The  NMSA Lega l  Rev iew  Commi t tee  i s
rev iew ing  these  b r i e~  to  ass i s t  NMSA counse l  i n  t i l i ng  the  NMSA re l~ l y  b r i e f  on  Ap r i l  z3 ,  :~om F ina l  b r i e~
[rom all parties are due on May 14~ ~olo

 O  S I - I~  I~  zo l l  Budget  Request~he  OSHA budge t  reques t  f o r  F~  ~ l t  i s  f o r  $573  m i l l i on~  an  i nc rease  o f
neai ly  $t45 mi l l ior l  over the F~ :~oto budget¸  OSHA has several  goals i t  war l ts  to meet wi th the in¢iease in i ts
budget:  decrease days away f rom work by 1% pei  yeai  ovei  the next  two years;  ieduee in iury and i l lness rates
by  4~  pe I  yea r  ove r  t he  nex t  two  yea rs ;  I~ iomo t  e  emp loyee  i nvo l vemen t  i n  sa fe t y  and  hea l th  managemen t
p r o g i a m s ;  i n c r e a s e  i ~ i o t e c t l o r l s  f o r  e m p l o y e e s  b y  a d d l n g  a  ~ l u m n  f o r  m t ~ ¢ u l o s l ~ e l e t a l  d i s o r d e r s  o n
r  e¢o rd  kee l~ ing  l ogS ;  Jsh l f~  t he  bu iden  O f  comp l i ance  on to  the  e rnp loye i ' ¸  and  Jemphas i ze  ~ ipo ra te  w ide
er l fo i~rnent to leveiage resources¸ '  DSHA also exl~ect  s to strengthen i ts  ~regulatory impact ' ¸  by developlng
J  robus t  s tanda rds  i egu la t i ons  and  gu idance  tha t  add ress  s ign i~ean t  and  new ly  emerg lng  wo ikp laee  i i s l~  ,
O~HA's proposed FY :~ot l  budget a lso increases,  by about $15 mi l l ion,  g iants to states for  OSHA State Plans
that  are sUpl~oSed to be 'at  least  as e fiet i re as the [ederal  i~r  ogiam, OSHA inter lds to work wi th the states
on 'per [o r  mar lce oi  s t  ruetuia l  problems'¸  that  OSHA has ident i~ed as a resul t  Of evaluat ions conducted in ~
~oto Final ly~ t  he Stuart  Haiwood Train ing Grants Piogiam re~ives an increase o f  $~4o,ooo

 O  S I - I ~  O f ~ ¢ i a l  ~ p o l n t e d  t o  A s s i s t  C a l / O S l - I ~ I ~ s t  ~ t o b e r  t h e  H o u s e  E d u c a t i o n  &  L a b o r  C o m m i t t e e
held hear ings on det lc iencies found in state OSHA plans This was fo l lowed by a prol~OSed budget increase in
g ran ts  t o  s ta tes  to  l r n l~ iOve  the l i  s ta te  p lans~  as  no ted  above  i n  t he  a i t l e l e  On  the  OSHA FY ~o l l budge t
request  The CaI/OSHA I~iOgiam has been opeiat ing for  the I~aSt 36 years on a ~ provls ional¸ '  approval  f rom
t h e  f e d e r a l  O S H A p r o g r a m  I n  a n  e f t o r t  t o  b r i n g  t h e  I ~ r o g r a m  t o  fi n a l  a p p r o v a l  s t a t u s ,  C a l / O S H A h a s
Obtained the seiv lees oE Mr Alan Traenk~ei~ asslstar l t  regional  managei  for  OSHA'S Region IX In addi t ion



the federal OSHA program last fall decided to audit all federall~ apprOVed state OSHA programs over the
next couple of ~ears Among the first to be audlted is the Cal/OSHA program

 O S H A  I s s u e s  R e v i s e d  a n d  U p d a t e d  ] n s t r u ~ t l o n  R e ~ a r d l n ~  ~ O S H A  A u t h o r i t y  o v e r  V e s s e ] s  a n d

F a ¢ i ] i t i e s  o n  o r  A d i a c e n t  t o  U , S .  N a v i g a b ] e  W a t e r s  a n d  t h e  O u t e r  C ~ n t i n e n t a ]  S h e l f  ( O C S ) " ~ h l s
i n s t r u c E o n  h a s  a n  e  f f ~ c E v e  d a t e  o f  F e b r u a r y  ~ x ,  ~ o l o  T h e  i n s t r u c t i o n  n o t e s  t h a t  ' O S H A  d o e s  e n f o r c e  t h e

O S H  A c t  u p o n  s t e v e d o r i n g  c o m p a n i e s  w i t h  l o n g s h o r e m e n  w o r k i n g  a b o a r d  i n s p e c t e d  v e s s e l s ~

 O S H A  I s s u e s  P r n r ~ t , ~ d  R o e n r d k ~ o ~ i n ~ ,  R I I I ~  n n  W o r k  R ~ l a ~ o d  M i l , ~ l l l o ~ l ~ l ~ t a l  l ) i ~ n r d o r ~

I n  t h e  J a n u a I ~  ~ 9 ,  ~ o l o  F e d e r u I  R e q  f s t  e r ~  O S H A i s s u e d  a  p r o p o s e d  r u l e  t h a t  w o u l d  a d d  C ~ i e s t  o r e ~ ' l  a
c o l u m n  t o  t h e  O S H A  3 o o  L o g  t h a t  w o u l d  r e q u i r e  e m p l o y e r s  t o  ~ p l a e e  a  c h e e k  m a r k  i n  t h e  M S D  c o l u m n  ~ i f a
e a s e  i s  a n  M S ~ )  t h a t  m e e t s  t h e  ] l ,  e c o r d k e e p l n g  r e g u l a t l o n ' s  g e n e r a l  r e C O r d i n g  i e q u i ~ m e n t ~ ~  T h e  p r o p o s e d
r u l e  a l s o  i n c l u d e s  a  d e fi n i t i o n  o f  M S D ~  w h i c h  O S H A s a y s  i s  i d e n t i c a l  t o  t h e  M S D  d e ~ n i E o n  i n c l u d e d  i n  t h e
~ o l  R e c o ~ d k e e p l n g  i u l e ~  w h l e h  d e ~ n e s  M S D S  a s  ~ d l s o r  d ¢ ~  o ~  t h e  m u s e l e s ~  n e ~ e s ~  t e n d o n s ~  l l g a m e n t ~ i o l n t ~

c a r t i l a g e  a n d  s  p l n a l  d l s c ~  e x c e p t  t h o s e  c a u s e d  b y  s l i p s ,  t r i p s ,  f a l l s ~  m o t o r  v e  h l e [ ¢  a c c i d e n t s  o r  o t h e r  s l m i l a  I
a c c i d e n t s ~  a n d  i s  r e e o r d a ~ 0 1 e  i f  t h e  M S D  ' ~ i s  w o r k  i e l a t  e d ~  a n d  i s  a  n e w  e a s e ~  a n d  m e e t s  o n e  o r  m o r e  o f  t h e
g e n e r a ]  r e c o r d i n g  d a t a  , ~

In  the  event  you were  wonder ing  where  th is  is  go ing,  th is  add i t ion  to  the  Recordkeep lng ru le  is
l i ke ly  a  means o f  co l la t ing  data  fo r  another  a t tempt  a t  p romulgat ing  an ergonomies  x~ l le .  In  the
proposed rule¸ OSHA sa~s~ ~Havlng more complete MSD data would assist OSHA, and other safety and
health pol lc~ makers, in understanding MSDs and making informed decisions on pol icies concerning
workplace MSDs¸' OSHA's rationale for MSD reeordkeeplng is speei~e ~MSDs accounted for slgnificantl~
more Occupational illnesses than the eomblned tota] for the speei~e illnesses currently ]ist ed on the OSHA
300 Log Looking only at MSDs that resulted in da~s away from work~ OSHA says that the BLS data indicates
MSDs account ~for 29% [of days away from work injuries] and 84% of all occupational iniuries and illnesses
combined

] n  i t s  l a n g u a g e ¸  O S H A  m a k e s  d e a r  t h a t  t h e  p r o p o s e d  r u l e  s u b s t i t u t e s  t h e  t e r m  M S D  f o r  e r g o n o m l c ~
R e c o r d i n g  o f  M S D s  o n  t h e  O S H A  3 o o  L o g  w i l l  b e  e f f e c E v e  o n  [ a  n  u a ~ /  1 ~  ~ o l ~  I n  c o m b i n a t i o n  w i t h  t h e
L o  n g ~ h o r e  A c t ~  p u t a t i v e  M S D S  w i l l  ~ 0 e  a n  i n s u r a n c e  d i s a s t e r  f o r  t h e  i n d u s t I ~  N e e d l e s s  t o  s a y ~  t h i s  p r o  p ~ y ~ e d

r u l e  w i l l  b e  w e l c o m e d  ~ 0 y  t h e  H o u s e  a n d  S e n a t e  L a ~ 0 o r  C o m m l t t e e s ~

W r i t t e n  c o m m e n t s  m u s t  h e  s u b m i t t e d  t o  D O L  h ~  M a r c h  3 o ~  x m o  O S H A  h e l d  a  p u b l i c  h e a r i n g  o n  t h e
r  u ] e m a  k l n g  O n  M a r c h  9 ,  2 o l o

N M S A s  Te e h n l c a ]  C o m m i t t e e  i s  c u r r e n t l y  r e v l e w l n g  t h e  p r o p o s e d  r u l e  m a  k l n g  a n d  t h e  p r o  p ~ y ~ a [  h a s  a l s o  b e e n

s e n t  t o  t h e  N A W E  I n s u r a n c e  C o m m l t t e e  f o r  c o m m e n t  N M S A  a n d  N A I N E  e x p e c t  t o  p r o v l d e  O S H A  w l t h  i o l n t
~ o m n i e n t ~  o n  t h e  ] 3 i o p o ~ a l ~

 OSHA Marine Cargo Handling 'rQuiekCards" In February, OSHA released three safety "QuickCards'
f o r  t h e  m a r i n e  c a r g o  i n d m s t ~  T h e  c a r d  t o p i c s  i n c l u d e :  ~  fl l A t 2 L d ,  a n d
These cards were developed by the Longshore Working Group of the MTSNAC One additional card, aimed
at the marine cargo handling industry is also in development (Note: Putteoce rely be required wh~le wultlnq
for the Iink~ to open~)
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W i n d s o r  C o u r t  H o t e l

N e w  O r l e a n s ,  L A

Tentat ive Schedule

Wed  June  ~3 Al IDa~  TC Mee t ing
Afternoon Board Meet ing
Even ing  Recep t i on  Wor ld  War  ] I  Museum

Thur  June  24 Al l  Da~ Ceneral  Meel ing
Evening Recept ion/Dinner

F r i , l u n e  5     M o r n i n g  C e n e r a l  M e e l i n g

See ~H~ehed Regis~rutlon Form

 L a t e  B r e a k i n g  N e w s  o n  N M S A V T L L a w s u i t  T h e  U  S  C o u r t  o f  A p p e a l s  f o r  t h e  D C  C i r c u l l  g r a n t e d
N M S A  r e q u e  t f o r a n e x t e n l o n u n t i l M  y 1 4 , 2 o l o l o fi l  i t  r e p l ~ h r l e f  F i n a l b r i e f s w i l l t h e n b e d u e f ~ o m a l l
part ies on June 4~ ~oto The extenslon was granled OVer an obiec l lon to the exlenslo n f rom the ]  L~]J

IN THE CONGRESS

 O S F I A R e f o r m  B i l l  U p d a t e  ( H . R .  z o 6 7 )  A f t e r  h o l d i n g  h e a r i n g s  o n  t h e  l e g i s l a t i o n ,  R e p  Ly n n  W o o l s e y
(D  CA)  has  been  ac t l ve [ y  pu rsu lng  add l t l ona [  Co  sponso rs  ( I he re  a re  Cur ren l l y  6~  Co  sponso rs )  AS  the
legls lat lon is  Current ly  wr luen i t  increases Civ i l  pena[t les and impr lsonmenl  for  wi l l  fu[  v lo la t lon convlct lo ns
eslah[ ishes mandatory mlnlmum pena[t les for  v io lat ions invo[v lng Ihe dealh Of a worker,  and permits f~ lony
p r o  e c u l l o n  f o r  w i l l f u l  v i o l a t i o n  A I  o  i n c l u d e d  i n  t h e  b i l l  i  n  e x p a n d e d  d  fl n l t i o n  o f  e m p l o y  , '  w h i c h
w i l l  now in  l ud  any  re  pon  i b le  co rpo ra te  oEfi  e r "

S~bseq~e~ t  t o  t he  hea r i~gs j  Rep ,  Woo  ~sey  proposed  some add l t l ona l  amendmen ts  to  t he  l e~ i s la t l on
T h e s e  l n c l u d e  I o w e r i ~  t h e  ~  e q u l r e m e n ~ s  f o ~  a  e ~ i r a l n a l  e o ~ i e t l o n  f r o m  a  % v i l l f u l  s t a t e  o f
m i ~ d  t o  a  ' k n o w i ~ s t a t e  o f  m l n d ,  w h i c h  l o w e r s  t h e  b a r  f o  a  c o n ~ i c t l o n  a l t e  i n g  t h e  d e ~ n l t l o n  o f
' ~ m p l o y e ~  f r a m  " a n y  r e s p o n s i b l e  c o r p a ~ a t e  o f fi c e r ~  t o  a ~  ~ o f fi c e r  a ~  d i r e c t o r , ~  w h i c h  e x p a n d s  t h e

MEMBER5 Fac~c Ma~th~e Association    New york ~J~ng ~a~on Bc~ton $hippin~ Assotiat~on    United States Ma~th~e Al~ante
Hampton ~o~d~ 5hippin~ Aiioc~don ~ Hob~e 5te~mlh~ AiiO~at~on  ~ou~ CaroJina Steve~orei ~dadon ~ West Gulf Mar~me AiiO~at~on
Georgia 5t ~¢e~ore AiiC~aaon ~ 5out he~t FJo~da ~rap[oyer i pOrL ~aaon MidgaJf Aiiotbt~on of 5t e~dorei  Stearalh~ Trade ~aon of BaJth~ore
po~ of ~e DeJaware ~lver Mar~e Trade ~dadon Bndlh CoJumb~a Ma~th~e EmpJo?e~ ~aon  Haridme ~rap[oyer I AiiO~iat~on IHontre~J)



n u m b e r  ~ c o ~ o ~  e x e c u t i v e s  w h o  c o u ~  b e  c h a ~ e d ;  e l l m l n a t l n g  t h e  $ ~ , o o o  p e n a l ~  ~ r  ~ t a ~ t l e s
a s s o c l a t e d  w l t h  ~ t h e r  t h a n  s e r l o u s ~  c a t e g o ~  ~ v l o l a t l o n s  b e c a u s e  t h a t  c o u l d  p u t  a  c a p  o ] - $ 5 ~ o  o n
t h e  d a i l y  a c c u m u l a t i o n  ( S ~ 2 , o o o / d a y )  o f  v i o l a t i o n ;  a n d ,  r e q u i r i n g  t h a t  e , n p l o y e r s  i m m e d i a t e l y  a b a t e
v io la t i ons ,  even  i~  t hey  a re  appea l l ng  c l t a t l ons .

A G E N ~ U P D A T E S

 O S ~  S t r a t ~ i c  P l a n n i n g ~ h e  D e p a r t m e n t  o E  L a b o r  i s  d e v e l o p l n ~  a  n e w  o v e r t 1  s l x  y e a r  ~ t ~ t e ~  p l ~ n
O ~ H A h e l d  ~  w e b  ~ h ~ t  t o  ~ n ~ w e r  q u e ~ t l o n s  l e ~ a r d ~ n ~  ~  p l a n  o n  A p r i l  7 ~  ~ o l o  I s e ~  ~ i t l c [ e  b e [ o w l

on  the  ~ t~ te~  p lans  ~ r  each  o f  DOL~  a~nc les  i s  ava i l ab~  on  the  DOL webs~ te

O~HA'~ ~n ~n~[ude~ ~me~ul lng le~u[ts d i~rent [y~¸ th lou~h ~ reduct lon in the numbel  oE ~t~[ i t i~s ~om the
~ i  [ ~ d l n ~  w o l k p l a ~ e  ~ s e ~  o ~  d ~ h ~  ~ i n ¢ l e a ~  t h ~  n u ~ a b e l  o ~  t  ~ e d  h a ~ i ~  ~ b , ~ e d ~ ~  ~ d ~  i n ~ i n ~

 O S H A S t r a ~ g i ~  P l a n  W e b  C h a t  D u ~ i n ~  t h e  A p r i l  7  ~ o i o  w e b  c h a t  s e v e ~ l  i s s u e s  o f  ~ n t e r e s t  t o  N M S A
m e m ~  w e l e  d i s c u s s e d  P r i m a r y  ~ m o n ~  t h e ~  i s ~ u e ~  ~ s  a  d l s ~ u ~ i o n  r e ~ i n ~  e r ~ n o m ~ .  T h e  i n l t i ~ [
~ u e ~ t ~ o n ~ r  ~ k e d  ~ f  e r g o n o m i c s  w ~ [ [  b e  o n  O ~ H A ~  a ~ n d ~  T h e  ~ n s w e i ~  ~ o m  D e p u t y  A s s i s t a n t  S e ~ t ~
Jo~n  ~a rab  w~  th~ t~  y~s~  e lgonomi~  wou ld  be  on  th~  a~nda  ~1on~  w i th  o the r  wo lkp [~e  h~za rd~  tha t  t he
M S D  c o l u m n  i s  b e l n ~  a d d e d  t o  t h e  O ~ H A i o ~  ~ n d  t h a t  t h e ~  w i l l  b e  i ~ r e a ~ d  " e n ~ r ~ m e n t  a c t i v i t i e s
a d d r e s s i n g  e ~ o n o m i c  i s s u e s / '  A  S U B S E Q U E N T  R ~ S P O N S ~  N O T E D  T ] - ~ T  E R G O N O M I C S
E N F O R C ~ M E ~  W I L L  B ~  C O N D U C E D  U N D E R  T H ~  G E N E ~ L  D U ~  C ~ . U S E .  T h e  l e n g t h i e s t
~ s ~ n s e  ~ m e  f r o m  A s s i s t a n t  ~ c r e t ~  D ~ v ~ d  M i c h ~ e ~  ~ U  n t i l  ~ c e n t [ y I  e n ~ e m e n t  a ~ n d  e r  ~ o n o m i c
h a z a r d s  l a n ~ i s b ~ . d .  W e  r e ~ n i ~  t h a t  t h o u s a n d s  o f  w o r k e r s  a n n u a l l y  s u f f e r  f r o m  m u ~ u ~ s k e l e t a l
c o n d i t i o n s  a s s ~ i a t e d  w l t b  e r ~ n o m i ~  h a z a r d s  a n d  O S H A m u s t  d o  m o ~ .  O S ~ ' s  fi e l d  s t a f f  w i l l  b e
I o o k l n g  f o r  e ~ o n o m i ¢  h a z a r d s  i n  t h e l r  i n ~ e ~ fi o n s  a n d  w e  w i l l  b e  p  ~ v l d i ~  t h e m  w i t h  t h e  s u p p o ~
a n d  ' ~ c k  u p  t h e y  n e e d  t o  e n ~ r ~  u n d e r  t h e  g e n e r a l  d u t y  ~ l a u ~ .  I n  ~ d l t l o n ~  w e  w i l l  b e  e x a m i n i n g
e m p l o y e r  [ o ~ £  t o  ~ e  i f  M S D ~  a ~  a c ~ r a t e [ y  r ~ o ~ t e d . ~  A n o t h e r  q u e ~ t l o n e r  a ~ d  h o w  ~ n  e m p l o y e r
w o u W  J ¢ o m p l y  ~ f  e n ~ I ~ m e n t  ~  [ e ~  t o  t h ~  d l s ~ t l o n  O E  t h e  ~ n ~ c t o i ! ~ ¸  T h e  r e ~ o n ~ e  w a ~  t h a t
" [ e J n ~ r ~ e m e n t  i ~  n o t  l e ~  t o  t h e  d ~ ¢ l e t l o n  O f  t h ~  i n ~ e ¢ ~ r  I n  o r d e r  t o  d o c ~ m ~ . n t  a  ~ n e ~ [  d u t y  ~ l a u s e
v i o l a t i o n  ~ r  e ~ o n o m i ~ s ~  a m o n g  o t h e r  t b l n g s ,  t h e  a g e n c y  w o u l d  h a v e  t o  d e m o n s t r a t e  i n d u s t ~
r  e ~ i t i o n  a n d  ~ a s i b l e  w a y s  t o  ~ a t e  t h e  h a z a r d . ~ '

S te~  C iouch~  Ce le~  M~r ln~  ~ rm ln~ is  V~e  P res iden t  o f  Env i~nmen t~  Sa~  &  Secu l l t  y~  a~d  abou t  t he  ro le
o f  A l l i ances  ~n  O~HA '~  S t ra teg i c  P lan ¸  S~ve  W1t t  D i rec to r  o f  Coopera t i ve  and  S ta te  P rog rams¸  ~ ted  tha t

p o s ~  i ~ i u ~  d r u g  t e s t i n g  a s  a  ' d ~ i n c e n t ~ v e  ~ o  ~ e p o i ~  a  w o l k p l a c e  ~ j u ~ y, '  ~ d  ~ c l e t a ~  ~ i c h a e l ~
~s~se  no~ed  ~ha t  ~ i t  i ~  ¢ [e~  th~  ~e le  a le  a  ~u~ ,~ i  o~  po [ i ¢~e~  th~  e~p [oye  I~  u~e  ~ha t  d i~ou i~e  ~ iu  l y



method  re~u l t l n~  i n  h i~he r  penah ies  S tay  tuned~  Ano lhe r  ques t i one r  asked  iE  OSHA was  examin ing  ways
Io  ~exped i~  the  t~ l ] emak i~  p roces£~  Tae  ~ho r t  answer  Io  t ha t  ~ue~ t l on  was  '~e~ ¸ '

 D O L  O l d e n  G o v e r n m e n t  P l a n  T h e  O b a m a  A d m l n i ~ t r a t l o n  h a ~  i n l l l a t e d  a n  ' O p e n  G o v e r n m e n t
In l t l a l l ve~ '  i n l ended  to  make  ~ove lnmen t  o l~ ra t l ons  ~more  I ranspa len l  wh i l e  expand ln~  oppo l tun l t l es  [ o l
p u b l i c  p a r l i c l p a t ~ o n  a n d  c o l l a b o r a t ~ o n ' ~  D O L e x p e c t ~  t h a t  a l l  d a t a  i l  c o l l e c t ~  ( e x e l u d l n ~  p e r s o n a 11 ~
ident i~able data)  wi l l  e~e nlual ly  ~ 'be made publ ic  onl ine and in downloadable ~rmat~

 D O L F n ~ fl r ~ r a ~ n l  I ~ t ~  W o H ~ i l ~  ~ a e  D O L a s  p a r t  o E  i l s  ' O p e n  G O v e r n m e n t  P l a n , ' ¸  h a s  e s t a b l i s h e d  a
w e b ~ l e  ~ p e ~ i ~ c a l l y  [ o l  I h e  d ~ e m ~ n a l l o n  o ~  e n t i c e m e n t  d a t a  ~ o m  D O L e n ~ r ~ e n t  a ~ n c ~ e s  T h e  w e b ~ i t e
i s  ¢u l ren t [ y  a  wo lk  ~n  p ro~s~

 M S D s :  N M S A ] N A W E  J o i n t  C o m m e n t ~ N M ~ A a n d  N A W E  ~ u b m l t t e d  i o l n t  c o m m e n t s  o n  t h e  p r o p p e d
add l l l on  OE an  MSD co lumn Io  t he  OSHA 3oo  Log  The  p r imary  a r~umen l  made  i n  t he  comments  i~  t ha i
OSHA~ de~n~t~on of  a muscul~keletal  d isorder (MSDI '~ i~ open ended~ and confuse~ known in lury re lated
dlsor~ie~ and ~yndrome~ wl lh 's~mptom~' o~ in jur le~ a~ in Ihe case o~ 's~iat  ~a'  and '1~ back pa~n~ ~'  ]n
addl l lon,  the po~ib~[ i ly  Ihat  an M~D could ~0e characler~zed a~ an ~l lne~ rathel  than an in lu l~ '~w~l l  have a
d i ~ c l  ~ m p a ~ t  O n  r a a n ~  L H W C ~  a n d  s t a l e  w o r k e ~ '  c o m p e n s a t i o n  ~ l a ~ m ~ ~  l l k e l y  t r i ~ e r  l l t i ~ a t ~ o n  o ~ e r
whethel  an M~D is an ~l lnes~ ol  an ~niuD/~ and, ~r lher~ cause con~us~on over the req ui~ment that  an ~v~ [~
mus t  be  wor l~  ~ la~d~  The  i ndu~ l~ /  no te~  tha i  t he  MSD de~n~ t~on  i~  va~ue  and  ~ub jec t l ve  A Na t l ona l
A~ademy  o~  ~en~e~  ~ ludy  conc luded  Iha t  rao~ l  M~D~ a le  no l  ~ ' un~que l~  caused  by  work  expo~u le~~ '
Fu l the lmo~  the  Na t i ona l  Adv~oD/  Comm~t lee  on  ~ r~onomlc~  was  una~01e  to  reach  a  ~on~en~ tc~  On  a
defin i t i on  o f  an  MSD

Led  by  Ihe  Chamber  o f  Comme~e~  Ihe  ~ne ra [  b t c~ ines~  ~ommun l l y  ~ [ed  a  Iome~  wor lh  oE  comment~  i n
opp~i t ion Io Ihe MSD Iequi~ment and ~'de ~n~t lon~~ c lear ly lay~n~ Ihe ~roundwork for  a le~al  ehal len~ to
the rule~

 O S H A A s s i s t a n t  S e c r e t a r y  M i c h a e l , :  " N e w  S h e r i f f  i n  To w n "  D r  M i c h a e l s ,  a t  a n  A B A ~ c u p a t l o n a l
Sa fe t~  and  Hea l th  Law Comm~t~e  mee t ing  commen led  Iha t  OSHA i~  ' a  pub l i c  heahh  a~eney  i n ten t  on
sa~n~  wo lk~ rs '  l ~es~~ '  ~e~ ta~  M~chae ls  ~a~d  h i s  p r~o r l t~e~  a le  ~ l ron~  en~o~emenL inc lud ln~  e~ le~ou~
c~lat~on~ and ~on~cal~on o[  p lopert~,  where necessary,  ~n pla~e o~ ~ne~ and set l ln~ standards wi th ~ 'an
a~re~ve  regu la to ry  sy~ lem ~ ,  ~e  aL~o  ~ommented  on  mus~u lo~ke le ta l  i n j u r l e~  ¢a l l l n~  them amon~  ~ the
b~e~ t  wo rkp lace  heahh  and  sa~ ly  p rob lem~ ~n  ~ndu~ l~ /~~  He  acknow led~d  tha t  OSHA has  no l  dec ided
how to  dea l  w~ lh  Ihe  e r~onoml¢~  i~sue  because  o~  the  ¢umbe~ome ~u la toD /  p ro~e~  and  po in t , ca  [  ~sue~
Dr Michaels a l~o ~a~d that  OSHA would ensure that  there i~ no underreport~n~ of  workplace in jur ie~ through
an ~ncrea~e in ~u~ve~[]ance pro~ram~

 M A C O S H  R e q u e s t  f o r  N o m i n a t i o n s  O S H A a n n o u n c e d  I h a t  ~ t  w ~ l l  b e  r e e h a r l e r i n g  t h e  M a r i t i m e
Advisory Co m ml l lee on O~¢upat~onal  Sa~ly & Heal th for  another Iwo ~ears The ~ur~nl  char ier  wi l l  expire
i n  Sep tember  The  ~ue~ l  f o r  nomlna t~ons  wa~  pub l i shed  ~n  Ih~  Fcdec~EI  R~¢ I  on  March  ~  ~o lo  and  aL~o
inc lude~  a [ [  ~u~ remen l~  ~ r  ~ubm~t l l n~  nom~na l l on~  Nomlna t~ons  ~hou ld  be  pos tmarked  by  Ma~  7 ,  Zo lo
The NMSA Beard ~ in Ihe proces~ ofad~ancln~ the name~ of  two nominees ~or the MACOSH

 M A C O S F I  M e e ¢ ~ n ~  S c h e d u l e d  A M A C O S H  m e e t i n ~  i ~  ~ c h e d u l ~ d  ~ o r  A p r i l  ~ 7  a n d  A p r i l  ~ 9  a t  t h e
N e w p o r t  M a r r i o t l  H o t e l  i n  N e w p o r l  R ]  T h e  S h i p y a r d  a n d  ~ n ~ h o r e  w o r k ~ r o u p s  w i l l  m e e t  o n  Tu e s d a y
April :~7~ and Ihe full Comm~t~e will meet on Thursday April :~9~ ~oLo

NMSA N~ BuEle~i l l
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V a n c o u v e r ,  ~ r i t i s h  C o ] u m b l a

R~ms

P r o g r a m  C h a i r m a n  J o h n  ~ e c k e t t ~  B r i t i s h  C o l u m b i a  M a r i t i m e  E m p ] o y e r s  A s S O c i a t i o n

A d d l fl o n a l  l n f o r m a t l o n  o n d  r e g i s t r a t l o n  d e t a i l s  w i l l  b e  f o r ~ a r d e d  l n  ] o n u a r y  2 o ~ L

NMSA / INDUSTRY N~NS

~ubml~ted by Maro MaoDonald

 M A C O S H  T h e  c u r r e n t  t w o  y e a r  c h a r t e r  f o ~  M A C O S F [  c o n c l u d e d  w ~ t h  t h e  m e e t i n ~  h e l d  o n  J u l y  z 3  z 5

~ o t o ~ n L o n ~ B ~ h ~  ~ y a l l a c c o u n [ s i [ w ~ s o n ~ o ~ t h e m o s [ p l o d u c [ i v e c h a l t ~ n m ~ m o l y  T h e  ~ n ~ s h o ~ i n ~
W o ~ k ~ i o u p  C o m ] 3 1 ~ t e d  a n d  r u i n e d  ~ n  f o u r t e e n  ~ o n s ~ n s u s  d t ~ u m e n [ ~  t o  O ~ A  ~ o l  ~ o n s l d e i ~ t ~ o n ~  T h e
d o  ~ m  n t ~  ~ n ~  d  f r o m  t h e  r e ~ H o n  o f  7 0 ~ F [ A  ~ Q u ~ c k  C  d  , ~  t o  ~ f e t y  ~ u ~ d a n ¢  D o c u m e n t  ,  n d  ~ n c l u d e d

~ w  w  o r  u p d ~ t  t o  O ~ F [ A ~  p r e v ~ o ~  l y  p u b l ~  h  d  ~ u ~ d a n c e  d o  ~ m e n t  T h e  N M ~ A  T e  h n l ¢  I  C o m m ~ t t  e
~ 0 ~ k ~ d  u p  t h e  t w o  d e l e ~ t ~  a t  M A C O n ] 4  ~ n d  ~ c [ e d  a s  a  ~ o u n d l n ~  ] 3 o ~ i d  f o l  t h e  d o c u m e n t s  [ ~ n ~  d e v e l o ] 3 e  d

M E M B E R S  P ~ c  [ d a fi t ~ e  A s s o c i a t [ o ~     N e w  y o r k  $ h J p ~ n g  A x ~ o c [ a u o n  B o s t o n  S h ~ p p ~  A s s o c i a t i o n   U n i t e d  S ~ a t e ~  M a r i d m e  A U i a n c e
Hampton ~c~d,  ~h ipp in~ Assoct~don ~  ~ob~e ~ te~m~l~ Assocbdon ~  ~  Carc~a S~evedore~ Assocbdon ~  We~t  ~u l f  ~4~r~me AssCt~at [on
~eorg[a ~t e~edcfe AssC~auon ~ ~t he~st FJofid~ ~ml~[oyer~ ~ort A~C~auon  [did~lf AsSOciation of S~evedores ~ St e~m~p Tilde A~Oc[auon of B~Jt ~ore
~c~ o f  ~e DeJa, .~are  ~P~er  ~4~r~e Ti lde  Assocbdon Bndsh CoJun~a [dafi t~e EmpJoTe~ Ax~at [on ~  ~ndme Employers  AssC~at [on I [dont  re~] l



O [  ~ r l i c u l a r  n o t e ~  t h e  g r o u p  d e v e l o p e d  p o l i ¢ ~  g u i d a n c e  o n  t r a ~ c  l a n e  a n d  s a ~ l y  z o n e  w l d t h ~  u n d e r
¢on ta lne l  ~an t r~ r  c l ane~  A l thou~h  l an~  have  been  i n  1~ lace  fo l  a  l on~  l ime ,  t he  va l l ance  ~ te~ ted  be lween
l e r m i n a l s  i n  a  n a t i o n a l  ¢ o m p a r l s o n  s l u d ~ r  d o n e  b ~ r  l h e  N M ~  T C  [ o r  t h e  L o n ~ s h o l l n ~  W o r k ~ r o u p  w a s
d ~ m a t i ¢  ~ i l e  ~ e a I ~ i n g  i n ~ r n a t i o n a l l ~ r  [ O r  s l m i l a l  g u i d e l i n e s ,  ] C ~ C A a d v i s e d  t ~ a t  t ~ e r e  w e ~  n o n e
pro~ss iona l  eng inee rs  Ioo  no led  l he~  d id  no t  have  any  ~u idance~  A Qu ick  Ca ld  on  Work ln~  Sa~ l~  on  the
Ap lon  Or  ~ igh  l i ne  was  deve loped  as  a  com1~a  n lon  (~ocumen l  t o  I~e  L~ne  w id th  l~ l i ~ r  N~v (~  mem~ ~ave
already used lhese lwo ~r l icular  dra~ documenI~ to ~sl~nd Io a ~tale O~HA elat ion on sa~t~ lane ~/ id I  h~
r~su l I i ng  i n  t he  c i I a t l on~  w l th  a  po ten t i a l  l ~na l~  o [  ~oK  be lng  d rop l~d  The  d ra~  documen ts  submi l t ed  Io
OSHA b~  l he  Longshor ing  Wor  kg roup  o f  P~ ,CO SH a re  ava i l ab le  l h rou~h  NMSA TC members  A l i s t  o f  t he
¢om1~ le  l ed  d ra f t  documen ls  i s  be low  NM~,  has  a l~ad~  submiHed  nominees~  as  reques ted  by  OS]qA~  fo l
I~e  nex l  cha r ie r  o [  t~ i s  na t l ona l  ¢ommi l t~

O n e  o f  l h e  l a s t  d o c u m e n l s  c o m p l e t e d  b ~  l h e  1 ~ n g s h o r i n g  W o r ~ r o u p  a n d  s u b m i I I e d  t o  O S H A w a s  a
gu idance  documen l  [ o r  Mar lne  Te rm ina l s  w i th  On  Dock  Ra l l  Capab i l i t i es  One  oE  the  l a rges t  documen ts
~ubmiI Ied ( i t  runs ~ome 181~a~s) i t  ~ove~ the ~a~t~ aSl~CI~ o[  nol  onl~ on dock ¢ontalner ta l l  but  on dock
b u l k  r a i l  a s  w e l l ¸  ~ i s  i s  n o l  a n  e a s y  ~ a t  t o  c o m b i n e  s a ~ t ~  g u l d a n c e  f o r  l h e s e  t w o  d i f f e r e n t  l y l ~ S  o f
O l~ t i o  n~  i n to  one  documen t  Th i s  documen t  i s  i n ten~d  to  supp lemen l  l he  meager  t a l l  ~a~ t~  gu ida  nee
current~ in ~9 CF]~ 1917, which [o~use~ on lhe I radilional ~at Car and box Car b~ak bulk c~rgoe~

NMSA looks  ~o rwa~  to  OSHA 's  1~ub l i c~  Eon  oE  these  documen ls  and  1~ rodu¢~  i n  t he  ~o rm and  w i Ih  l he
l a n ~ u a ~  w h i c h  w a s  s u b m l t ~ d  ' a ~ r  l h e  ~ n ~ s h o r i n g  W o r ~ I o u p ~  I t  i s  h o t b e d  t h a l  M A C O S H  w i l l  b e  l e
cha i Ie~d  ~ / i I  bou t  de lay  ~o  t~a t  t~e  N~  Techn ica l  Commi t tee  can  COnt inue  th i s  im l~ r  l an t  ~o rk

 N M S A O ~  A l l i a n c e  U p d a ~  T h e  s e c o n d  t w o  ~ e a r  t e r m  o f  t h e  N M S A O S H A A l l i a n c e  ( w h i c h  N M S A
h a s  n o t  s o u g h t  t o  r e n e w )  ~ o n d u d e d  o n  l u n e  ~ 3 ~  2 o l o     D u l l n ~  t h i s  A l l i a n c ~  N ~  u n d e l t o o k  t h e
d e v e l o p m e n t  o [  a  s e l l e ~  O f  ~ a l n  a n d  L i v e ~  v i d e o s  d e p i c l i n g  a  ~ l i t ~  i n  t h e  m a r i n e  c a r g o  ~ a n d l l n ~
e n v l r o n m e n t ~  ~ o u r  v i d e o s  h a v e  ~ e e n  ~ o m p l e t e d  a n d  t w o  m o r e  a r e  ~ I i  i n l o  p r o d u c t i o n  ~ e  N ~  T C
d e v e l o p e d  t h e  s c e n a r i o s  a n d  h a s  w o i ~ d  ~ / i l h  t h e  p r o d u c t i o n  ~ o n ~ n ~ r  t o  e n ~ u ~  a ~ c u ~ ¢ ~  a n d  l e a l l s m
These v ideos were ploduced alon~ lhe Enes o~ lhe Shlpyald Fa~l i t~ Videos which OSHA produced ~or the
S h i p y a r d  i n d u s t r y  S i n c e  O S H A w a s  u n a b l e  t o  m a k e  t h e  fi n a n c i a l  c o m m i t m e n t  f o r  t h e  M a r l n e  C a r g o



Handlln~ Industry videos, NMSA members elected to go i t  alone The Al l lance partnership wlkh OSHA
ensule~ an OSHA buy in ko the project OS~ leq uired thak Spanish language kran~lakions OE khe video~ as
~ell as closed captloning~ be added be[ore it ~ould allow the NMSA OSHA Alllance logo ko be added ko the
project Although the All~nc~ is drawln~ to a close¸ the remaining two videos will be submikted as Alliance
projects

The completed videos are entided

L ~ngshore Worker Killed by To1~ Loader
~ ~ngshore Worker Killed During Container ~adlng and Omc~din~ Op~ratlons
3 ~ngs~ore Worke~ Killed by Yard T~ac~or Ti1~ Over
4 ~ngs~ore Worke~ Killed by Con~ainel Falling ~Iom Shi1~

T h e ~ e  v i d e o ~  a r e  a v a i l a b l e  ~ h r o u g h  a  l i n k  o n  ~ h e  N M S A w e l ~ i t  e  u n d e r  ~ h e  ' ~ n ~ o r m a t  ~ o n ' ¸  t a b  a s  w e l l  a s  a  l i n k
~ o m  t h e  N M S A  O S H A  A l l i a n c e  ~ g e  o n  t h e  O S H A  w e b s i ~ e  T h e s e  v i d e o s  h a v e  b e e n  g e n e r o u s l y  p u ~  i n t o  t h e

p u b l i c  d o m a i n  b y  N M S A  t o  t ~ e  b e n e fi t  o ~  a l l  e m p l o y e r s  a n d  e m 1 ~ l o y e e s  N M ~ ,  m e m b e r s  h a v e  b e e n  u s l n ~
~ e  v ~ d e ~  i n  s a l t y  t r a i n i n g ,  ~ a v i n g  h u n d l e d ~  o ~  t ~ o ~ a n d s  o ~  d o l l a r s  ~ n  ~ n d ~ v i d u a l  a s t o r i a  ~ i o n  d e v e l o p m e n t
c o s t s  ~ e  N M S A  O S H A  A I E a n c e  a l s o  r e s u l t e d  i n  s e v e r a l  I ~ O E C ~  a n d  s a l t y  d o c u m e n t s  T h e  c o m p l e t e d
d o ~ u m e n ~  a l e :  t h e  ~ e n e I ~  l ~ o n  i n  t ~ e  ~ / a t  e l  ~ a ~ y  ~ u ~ d e ~  ¢ o n ~ a ~ n e l  l a s h ~ n ~  t i p  s h e e t ;  a n d ~  t r a ~ c  s a ~ y
E I ~  s ~ t ~  T ~ e y  c a n  a l s o  b e  d o w n l o a d e d  ~ o m  t h e  N M S A ~ e b s i ~ e  i n [ o ~ m a t i o n  t a b

NMSA



~¢ut~ational Sa~t~ & Health Admini~t cation

 O S ~  P r o p o s e s  R e v i s i o n  t o  N o i s e  E x p o s u ~  C u i d e l i n e s ~ e  F e d e ~ I  R ~ t e r  o f  O c t O b e r  1 9 ,  x o t o

i n c l u d e s  a n  O S H A  ~ n ~ n ~ e d  i n t ~ r n ~ t ~ t i ~ n ~  O f  t h e  p h a s e  ~ a s l b l e  a d m l n l s  t ~ t l v e  o r  e n g l n e e r l n g  c o n t r o l s ~
a s  t h e  p h r a s e  ~ l a t e s  t o  n o i s e  ~ p o s u ~  s t a n d a r d s  ] n  a  n u t s h e l l ~  O S H A p r O l ~ S e s  t h a t  e m p l o y e r s  b e  r e q u i r e d
t o  u ~ , ~  ~ ' a d m l n l s t  r a t l v e  o r  e n g l n e e r l n g  c o n t r o l s , ~ '  r a t h e r  t h a n  p e r s o n a l  p r o t e c t l v e  e q u i p m e n t ,  t o  r e d u c e  n o i s e

e x p o s u r e s  w h e n  ~ s u c h  c o n t  I o L ~  a ~  ~ a s l b l e  ~  c a ~ b l e  o  f  b e l n g  d o n e  ~ ,  O ~ H A s a y s  i t s  e n f O r C e m e n t  p o l i c ~  w i l l
b e  a m e n d e d  t o  ~ e c t  t h i s  c h a n ~  I n l t l a l l y ,  c o m m e n t s  o n  t h e  ~ ' p r o p o s e d  i n t e r p r e t a t i o n ~  w e r e  d u e  b y

O S H A  r e c e n t l y  a g r e e d  t o  e x t e n d  t h e  d e a d l i n e  f o r  ¢ o m m e n t ~  u n t i l  M a ~ h  2 t ,  ~ o t t .

T h e  C c ~ l i t l o n  f o r  W o r k p l a c e  S a f e t y  ( C W S ) ,  r u n  j o i n t l y  b y  t h e  U S  C h a m b e r  o f  C o m m e r c e  a n d  t h e  N a t i o n a l
A s s O c i a t i o n  O f  M a n u f a c t u r e r s ,  a n d  O f  w h i c h  N M ~ A  i s  a n  i n f o r m a l  m e m ~ r ~  i s  i n  t h e  p r c ~ e s s  o f  p u t t i n g

t o g e t h e r  a  c o m p r e h e n s i v e  s t a ~ m e n t  i n  o p p ~ i t i o n  t o  t h i s  n e w  ~ ' i n t e  r  p r  e  t  a t l o  n ~  O f  n o i s e  e x p o s u r e  c o n t r o l s  b y
O ~ H A  ~ u b i e c t  t o  B o a r d  a p p r o v a l  a n d  g u i d a n c e ~  N M S A  m ~  j o l n  i n  t h e  C W ~  c o m m e n t s  o r  s u b m i t  c o m m e n t s
i n d e l ~ n d e n t ~  ] f  y o u  h a v e  a n y  s p e c i fi c  p o i n t s  y o u  w i s h  t o  b e  r a l s e d  o n  t h i s  i s s u e ~  p l ~ s e  c o n t a c t  C h u c k

C a r m ~ l l  ( ~ )

 W a l k i n g  W o r k i n g  S u r f a c e s  a n d  P P E  ( F a l l  P r o t e c t i o n  S y s t e m s )  I n f o r m a l  H e a r i n g s  I n  t h e  F e d e r u l
R e y i s t e r  { F R )  o f  N o v e m b e r  1 2  2 o l o ,  O S H A  a n n o u n c e d  i n f o r m a l  p u b l i c  ~  o n  t h e  W a l k a n g  W o r k i n g

S u r f a c e s  ~  p u b l i s h e d  i n  t h e  F R  o f  M a y  2 4  x o t o  T h e  h e a r i n g s  w i l l  b e  h e l d  o n  J a n u a r y  1 8 ,  2 o n  i n
W a s h i n g t o n  R e q u e s t s  t o  p ~ s e n t  t e s t l m o n y  a t  t h e  h e a r i n g  m u s t  b e  m a d e  b y  N o v e m b e r  3 °  ~ o l o  P l e a s e  s e e
t h e  F R  n o t l c e  f o r  f u r t h e r  i n  f o r m ~ t l o n

 O S H A  t o  T a r g e t  H i g h  H a z a r d  W o r k p l a e e s  O n  O c t o b e r  x x ,  x o l o ,  O S H A  ~ m 2 x ~ 2 2 & ~ d  i t s  i n t e n t i o n  t o
J d i r e c t  e n f o r c e m e n t  r e s o u r c e s  t o  h i g h  h a ~ r d  w o r k p l a c e s  w h e r e  t h e  h l g h e s t  r o t e s  o f  i n j u r i e s  a n d  i l l n e s s e s
o c c u r  ,  S i t e s  a r e  s e l e c t e d  f o r  t a r g e t l n g  b a s e d  o n  ¸ ' s e v e r a l  v a r l a b l e s  s u c h  a s  t h e  n u m b e r  o f  i n j u r y  a n d  i l l n e s s

c a s e s  a n d  n u m b e r  O f  d a y s  a  w o r k e r  h a s  t o  s t a y  a w ~ y  f r o m  w o r k ,  o r  t h e  n u m b e r  O f  w o r k e r s  w h o  r e c e i v e d  i o b
t r a n s f e r s  o r  w o r k  r e s t r i c t l o n s  d u e  t o  i n j u r y  O r  i l l n e s s ¸ '

 O c c u p a t i o n a l  S a f e l y  a n d  H e a l t h  R e v i e w  C o m m i s s i o n  U p h o l d s  O S F I A C i t a t i o n s ~ n  O S H R C
Administrat ive Law Judge (ALJ) recently l~eld OSHA', 'egregious or violat ion by violat ion pol icy" that
permits the issuance of vlolatlons~ and penaltles~ for each employee exposed to the same hazard

 B u r e a u  o f  L a b o r  S t a t l s t i C s  ( B L S )  A n n o u n c e s  2 o o 9  D e c l i n e  i n  W o r k p l a c e  I n j u r i e s  &  I l l n e s s e s  O n
O c t o b e r  x t ,  x o l o  t h e  B L ~  r e l e a s e d  a  ~  o n  2 0 0 9  w o r k p l a c e  i n j u r l e s  a n d  i l l n e s s e s  t h a t  s h o w s  d e c l l n e s  i n

c a s e s  o f  i n j u r y  a n d  i l l n e s s  r a t e s  a c r o s s  t h e  b o a r d  a m o n g  p r i v a t e  i n d u s t i ~ /  e m p l o y e r s     I n  a d d i t i o n ,  o n

N o v e m b e r  9  x o l o  t h e  B L S  r e l e a s e d  i t s  d z d ~  o n  occu lmt lona l  i n i u r l e s  a n d  i l l n e s s e s  r  equ l r lng  days  a w a y  f r o m
w o r k  w h i c h  s h o w e d  a  9  p e r c e n t  d e c r e a s e  i n  s u c h  i n i u r l e s  O v e r a l l  B L S  n o t e s  a  1 3 %  d e c r e a s e  i n  w o r k p l a c e

i n i u r l e s  a n d  i l l n e s s e s  r  e q u l r l n g  t i m e  a w a y  f r o m  w o r k  f o r  t m n s p o r t a t l o n  a n d  m a t e r i a l  m o v i n g  w o r k e r s ~  w h i c h
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indudesthecargohandlingindustry

O S H A  A s s i s t a n t  ~ ¢ r e ~  D a v i d  M i c h a e l s  c o m m e n t e d  t h a t ,  a l t h o u g h  ' e n ¢ o u r a g l n g  e c o n o m i c  e o n d l t l o n s
m a y  h a v e  w e i g h e d  h e a v i l y  o n  t h e  d e d l n e "  a n d  ~ a s  t h e  e c o n o m y  i m 1 ~ r o v e s  m o r e  A m e r i c a n s  b a c k  o n  t h e  i o b
Could  potent laHy lead to  eas i ly  1~r  even tab le  work  re la ted in j  u  l les  and i l lnesses -

 H O U ~  R e p u b l i c a n s  P l a n  t o  C o n d u ~ t  O v e T s i g h t  R e v i e w  o f  G o v e T n m e n t  R u l e s ,  R e g u l a t i o n s  &

S t a t u t e s  ] ~ e 1 ~  E r i c  C a n t o r  ( R  VA I  w h o  w i l l  b e  M a j o r i t y  W h i 1 ~  i n  t h e  i t z t h  C o n g r e s s  s t a r  t i n ~  i n  J a n u a r y ~  2 o i i ,
r ~ l e a s e d  a  p l a n  E o r  t h e  C o n g r e s s  t h a t  i n c l u d e s  a  e o m p r e h e n s l v e  r e v i e w  O E  ~ o v e r n m e n t  r e g u l a t l o n s  a n d  r u l e s

t h a t  ' i m p o s e  a d d i t i o n a l ¸  u n n e c e s s a r y  c o s ~ ' ¸  o n  e m 1 ~ l o y e r s     E a c h  H o u s e  ¢ o m m l t t e e  w o u l d  r e v i e w  t h e

r ~ g u l a t l o n  ,  r u l e  ,  a n d  t a t u t  w i t h i n  i t  i u r l  d l  t l o n  a n d  1 ~ r o d u ¢  a  ~ n a l  r e 1 ~ o r t  b y  m i d  ~ o l l  ~ o m  O f  t h
r ~ g u l a t l o n s  b e l n g  s u g g e s t e d  ~ o r  r e v i e w  a r e :  O S H A ' ~  r e c e n t  p r o 1 ~ o s a l  t o  r e l n t e r p r e t  n o i s e  s t a n d a r d s ,  t h e
p r o p o s e d  i n i u ~  a n d  i [ [ n e s ~  1 ~ r  e v e n t l o n  1 ~ r  o ~ r  a m ,  a n d  a n y  e  ~ o r  t  t o  i n s t l t u t e  a n  e r g o n o m l e s  r u l e

N M ~  N e w s  B u l l e t i n
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Ill 201,, SA N0  EET,NO Ill

" ~ a n e o u v e r,  ~ r i t i ~ h  C o l u m b i a

E ~ m s

] [ ~ o g r  a m  C h a i r  m a n  J o h n  B e e k e t l ,  B r l t l s h  C o l u m b i a  M a r l t l m e  ~ m ! 0 1 o y e r s  A s ~ o e i a t l o n

A d d l t i o n a l  l n f o r r n a t l o n  a n d  r e g i ~ t r a t l o n  d e t a i l s  w i l l  b e J ~ w a r c l e d  i n  ] a n u a ~ y  a o z z .

AGENCY ACTION

I~lamem~J~lh~

 O S I - I A S e m i  A n n u a l  R e g u l a t o r y  A g e n d a  O ~ H A r e ~ u l a t o  ~  p l a n  i n ¢ l u d  i n f o r m a t i o n  o n  ~ t s  p r o p o  e d
I n j u r ~  a n d  ] l l n e s s  P r e v e n t i o n  P r o g r a m  I I ~ P ~ )  C ) S l q A t  l e  I h a t  ~ t  b e l ~  v e  t h a t  a n  i n j u r y  a n d  i l l n
p r~ven l l on  p rog ram i~  a  un i ve rsa l  ~n t~ rven t~on  l ea r  can  be  t~ed  ~n  a  w~d~  spec t rum o [  wo rkp la~es  Io
d ramat i ca l l y  r~duc~  the  number  and  ~ev~r i l y  o f  wo r  kp la~e  i n ju r i es  -  (See  F~dera l  Re~  o [  D~c~mber  ~o
 o [ o  I P a r t  I I )  t h e n  s c r o l l  d o w n  t o  p  7 9 6 o ~ )  T h e  t i m e t a b l e  / o r  t h ~ s  r e g u l a l i o n  n o t e s  t h a i  s t a k e h o l d e r
mee l lng.s were held in June, ~o]o and Ihat  OSHA ~nt~nds Io be~n a review pursuant Io Ih~ Smal l  Bus~ne~s
R e g u l a t o r ~  E n f o r e e m e n l  F  ~ r n e  A c t  ( S B R E FA )  ~ n  J u n e ,  ~ o u  T h e  d o e u m  n l  a l  o  c o m m e n t s  I h a t  [ T ] h

MEMBER5 Pac~c Ma~tk~e AssC(]at~on    New york ~h]pp]ng ~on B~ston Shippin~ Association    United Sta~es Ma~tk~e Al~ance
Hampton ~oa~ $hippin~ Aiioc~don ~ ~ob~e e~eamlh~ AiiC(]at~on  $ou~h CamJina ~tevedorei ~c~don ~ West ~ulf ~4ar~me Aiic(]at~on
~eor ~a Steveaore A~z~t~on ~ e~ut heart FJo~da Emp[~er i ~OrL ~t~on MidgLdf Aiiociat~on of e~e~edorei  Steamlh~ Trade A~c~t~on of BaJt k~ore
~0¢~ of ~he l~eJaware ~er ~4arhxe Trade Aiiocbdon Bndlh CoJumb]a Ma~tk~e EmpJ~/e~ ~t~on  ~aridme Emp[oyeri AiiC(iat~on IMont reaJl



 N o t i c e o ~ s e d R u ] e m a k i n ~ T ~ e s t r ~ k t i n g t h e U s e o ~ C e l l T ~ h o n e s i n l t l t e ~ s t ~ l t e C o m m e r ~  ] n t h e
? ~ d ~ r ~  I  ~ l ~  o E  D e c e m b e r  ~ l ~  ~ o l o ,  t h e  F M C S A  h ~  ] ~ u b l i s h e d  ~  r u l e  t h a t  w o u l d  r e s t r i c t  t h e  u ~ e  o E  h ~ n d
h e l d  m o b i l e  p h o n e ~  b y  d ~ i v e r ~  o f  C o m m e r c i a l  M o t o r  Ve h i c l e s  ( C M V )  i n  ~ n t e r ~ t ~ t e  c o m m e ~ c e  T h e  ~ i ~ n i f ~ n t
i s s u e  h e r e  i s  t h a t  t h e r e  ~ i l l  b e  d r ~ e r  d l s q u ~ l ~ c ~ t ~ o n  s ~ n ~ t ~ o n s  E o ~  t h o s e  d r ~ e r s  f ~ i l ~ n ~  t o  ~ o m p l y  w i t h  t h e

f ~ s t  i i c t l o n ~  a ~  w e l l  ~  t h o ~ e  d r l v e i s  ~ t h  C D L  [ ~ e n ~ s  ~ h o  h a v e  m  u l t i ~ J [ ~  ~ o n ~ i c t ~ o n ~  f o r  v l o l ~ t l n ~  ~ t ~ t e  ~ n d
I c ~ l  p r o h l b ~ t i o n s  o n  t h e  u s e  o E  m o b i l e  ] ~ h o n e s  ~ h ~ l e  d ~ i v l n g  I n  a  d d i t l o n ,  i n t e r s t a t e  m o t o r  ~ n i e r s  w o u l d  b e
p ~ o h ~ b i t e d  f ~ o m  r e q u ~ i n g  t h e i r  d r ~ e r s  t o  u ~ e  a  h ~ n d  h e l d  m o b i l e  t e l e p h o n e  ~ h ~ l e  o p e ~ t i n ~  ~  ~ e h l c l e

P l e a s e  n o t e  t h a t  t h i s  ~ u l e m ~ k i n ~  e ~ o r t  f o l l o w s  ~  D  C ~ L / C ~ S  H A  c ~ m p ~ n  t o  p r e v e n t  d l s t ~ t e d  d r i v i n g  w h i c h
w ~  m ~ n t l o n ~ d  i n  t h e  C J c t o b e i  n ~ w ~ l e t  t e i

 M A R A D  R e l e a s e s  ~  ' r I m p t ~ v ~ t l g  M a ~ i n e  C o n t a ~ t l e r  T e r m i n a l  ] ~ t ~ d U ~ k t i v i t y ~  ~ T ~ n l S  ~ t u d y  i s
~ s ~ n t ~ a l l y ~  ~  r e v i e w  O E  p r o d u c t l v l t y  m e t  r ~ s  ~ n d  ~ o n c e p t ~  t h a t  m ~ h t  b e  u ~ d  t o  m e a ~ u r ~  m ~ r l n ~  t  e i m l n ~ l

p r o d u c t i v i t y  T h e  ] ~ a p e ~  c o m m e n t ~  o n  t h e  v a r i e t y  o E  m e a s u r e s  O E  p r o d u c t i v i t y  t h e  d ~ f ~ ¢ u l t y  ~ n  ¢ o l l e ~  t l n g  a n d
~ n ~ [ y ~ n ~  t h e  d a t ~  t h a t  i s  n e e d ~ d ~  t h ~  d l f f e i e n ~ e  b e t w e e n  ~ J o r  t ~  a n d  b e t w e e n  m ~ r l n e  t ~ r m l n ~ l s  i n  m ~ u r l n ~
p r o d u c t i v i t y  a n d  t h ~  E ~ c t  t h a t  ~ o m ~  d ~ t a  t h a t  ~ o u l d  b e  u ~ e f u [  ~ n  m e a ~ u i i n ~  p r o d u ~ t l v ~ t y  i ~  p r o p r i e t a r y

i n c l u d i n g  I ~ b o r  ¢ o s t ~
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P l e a s e  n o t e  t h a t  l h e  Tr a n s p o T I a t l o n  R e ~ e a r c h  B o a T d  ~  o n  ' T ~ c k  D r a y a g e  ] [ h c a c t l c e s ~  ( N C F R P  1 4 )
i s  n o w  i n  p u b l i c a l i o n  a n d  s h o u l d  b e  a v a i l a b l e  i n  t h e  n o t  I ~  d i s t a n t  f u t u r e .  ( N e w  p u b l i c a  l i o n s  a r e
l is ted on lhe r ight  s ide of  lhe TRB home pa~e, or  look under 'pr  o iecls ' ¸  for  the sta lus oE the paper )

I  I N  T H E  C O N G R E S S  1

 R o b e r l  C .  B y r d  M i n e  S a f e t y  P r o t e c l i o n  A c t  o f  z o l o  ( H . R .  6 4 9 5 )  F a l l s  b y  I h e  Wa y s i d e  H o u s e  l e a d e r s
dec ided  to  have  a  vo te  on  th i s  l eg i s la t i on  on  December  8~  ~oLo~  a~e i  s t r i pp in~  ouk  the  one ro tc~  and
content ious~ amendmenks to khe Occupa k ional  Sa~t~ & Healkh Act  which NAWE, amon~ others,  opposed~
The ]3111 was kaken up under S USl~nSlo n Of ~he rule~ which requires a two ~hird~ vote o~ those p~esen~ and
vol ing Al though enough votes were avai lable Io pass Ihe legis lat ion on a raaior i tY vole,  the bi l l  fa i led¸ b~ a
vo~e o~ ~14 ~93, to aHai~ the ~equired two ~hirds maioritY u~ei ~ USl~ nsion o~ the iules~ Le~isla ~ion ~al~e~ up

t o n i 3  n  i o n  o f t h  i u l  i  u  u a l l y  n o n  c o n t  n ~ i o u  ~  o  ~ h i  v o ~ e  w a  a  ~ a i l  ~ a r y, ~ ' a ~  ~ e a l l ~  i n ~ e ~  d
to embarrass those ~ou~e members oppo~e~ ~o the legis lat ion

Wilh the House of  Represen~t ives reconst i tuted under Republ ican leade~hip,  i t  is  very doubtfu l  Ihat  OS]4A
revis ions wi l l  be proposed¸ a l though revis ions to Ihe Mine Sa~t~ & Heal th ACl are a posslb i l i t  y

H E R E ' S  W I S H I N G  E V E RY O N E

AVeRy

H A P P y

HEALTHy
P R O S P E R O U S  A N D

A B O V E  A L L . . . S A F E

N E W  y E A R ! ! !
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Marc MacDonald Honored with NMSA "Man of the Year" Safety Award
NMSA n~med M~rc M~c DOnald vice
president AceidenL Prevention, P~cific
M~rit ime Associ~lion {pMA] ~s the ~s
~ocJ~t io~ M~n o f  the  Year  a t  lh~  r~
cen l  ~nu~ l  Me~t in~ in  V~ncouYeL
8fitJsh Co lurnb i~  NMS~ Pres ident  Joe
Curlo presented MI~ M~cbon~ld the

v ice  to  NM~s 8o~rd  ~nd Tech n ic~ l
Corn r~itL~e~ ~nd hi~ r e pr~Lalion of
NMSA on the M~ fitirne Adviso~ Corn
md~ee on Occu pat ion~ l  ~ fe ly  & He~hh
(MACOSHI~ Prior to his 13 year tenure
~t PMA~ CAPT M~c bon~ld h~d ~ 3C~ye~r
c~reer ~ilh the U~$ Ccasl Gu~ rd, pn
n~r i l y  spent  in  C~ l i f  omi~ Sub~e
q uent ly~  on June 30,  2011,  Mr  M~
D o n a l d  r e t J r e d  f r o m  p  M ~ v ~ r y o ~  m
the NMSA f~n~ily co ngr~lulat e~ him on
h i~  we l l  de~er~d ~w~rd ~d wi~he~
him ~11Lhe ~st in his mtireme nl!

Decision handed down in NMSA v. OSH~. V~. Ruling

Afzer a nine month ~e~tat Jo n~l
period, the U $~ Courz of A~
pe~ls for Lhe D C~ Circuil r~
le~sed i~ decision on NMSA'S
challenge to OSHRs VTL rule on
J u n e  ~ 7 , 2 0 1 ~  T h e  r u l i n g  b y
Lhe t h r~e j~dge p~ el ~cat ed
~nd mrn~nded to OSHA boLh
the ~hJp 1o ~hor~ Jn~p~ctio~
r~quir~r~e~t for VTL~ ~nd t h~
regulation of flat rock VTLs~

The COUrL noted that ~OSHA

nomiCally ~nd Lech nolo~c~lly

"the record I~ck~ ~ub~l~ntJ~l
evidence t o supporz t he f e~sibR
ily~" The Courz ~lso stated that,
"[ l ]he VTL $1~nd~rd is ~ln~c~t
devoid of feasibil i ty ~n~lysis~"
While the Sl~i~-tO~h~re ~/TL

Inspec~J0~ r~quI r~ms~t  w~
v~3tl~ ~rld r~F~arldE~ ~D
O~PL'~, lhe ~hor2~O~llp VTL
1 ~ 9 ~ ] r A I  r e q u i r e m e n t  ~
upheld.

Rega rding 1]at ra~ Lhe CourL
ruled that there i~ no eYJd~nce
o f feasibil i ty reEarding lh e regu
lation of f]~t r~ck VTL~ h ~lso
noted lh~t the regular Jon on

nifi canl dep~rzure from OSHRs
proposed ru le"  ~nd tha t  ~en
cie~ ~hould not "u~e the rul~
m~hin~ proce~ to  pu l l  ~  ~r
pri~e ~witc her oo on regul~l~
ent i t ies7 Aga in ,  the  Cour l  V~

and rer~arlded 1o OSHA
this porbon of the rule~

~hore iN~peclJon and fiat r~ck
r~uJremenl~ ~r~ no IoN ger
wlid~

These provisions of the VTL rule
~em the dr iv ing  f~c lor~  in  br ing
in~ the complaint L~ the COUrL
of  Appe~lm The dec is ion ,  m
f~cl, goes furlher lh~ n OS HA
~s ~Rl in~ to  go dur ing  ne~o l i~
tions ~ilh N MSA prior L~ t he
I~wsuil being filed The b~ll is
now in OSHA's courL ~nd
~ h o ~ l d  t h e  ~ n c ~  c h o c ~ e  t o
r  e~u la t  e  ~h~r  or  ~ lh  o l  lhe~e

~ ew r ul~rn~kJ~ g pr oce~

The NM~ 8o~rd  ~nd Tech n ic~ l
Corn r~itL~e ~r~ currenli~ review

in~ the C~u rz~s decision~



pro~rar 1C~alt JOhn Blair

Kudos and ]hank Yous All-Around

N M S A ~  2 0 11 ~ a l n u a l  M e e t i n  ~ .  h e l d  i n  Ya n c o u ~  B r i t i s h  C O l u m b i a  ~  a  t r e m e n d o u s  s u c c e s ~  w i t h  a
r~cord  number  o~ a~ende~ f rom boLh ~n~d~ ~nd the  U ~  ~ngr~tu l~ t ion5 ~nd m~ny th~nk5 to  ~ro
gram Chair J~hn B~kett ~F]CM~ VP ~I Training~ $~fety ~nd F~ecruitment~ ~nd his st~f~ f~r their tremen
dou~ effori~ in pre~entJng ~ t opical program on ~feLy in Lhe m ~rit ime en~ironmenL The p~neli~t ~ ~nd

~pe~ker~ prOVided both t h ou~L,t provokin~ and inlorm~tive pre~nt~tion~ that were enjoted by ~11 in
~tL~nd~nce

W~ne~d~ '~  fu l l  d~y  o f  Te~h n ic~ l  Corn  miL~ and ~oard  rneet in~ ended a long the be~ut r~u l  V~ncou
~ r  w a t e r ~ r o n t  ~ b o ~ r d  t h e  ~ r J t ~  T h e  2 0 11  A n n u a l  M e e t i n ~  o f fi c i a l l y  b e ~ n  T h u r S d a y  m o r n i n g  w i t h
welcome remarks from E~MEA pr e~ident Andy Smith fol lowed by a ful l  day of speaker pr esenL~tion~
Thur~d~ ~.enin~s dinner at the Terminal Cri~ OuL) wa~ highlight ed bY the "v~n of the Year Award pre~
ent~ t ion  to  Marc  MacDonald  (see ~  ~  The meet in~ cont inued through Fr iday  morn ing and ~u l rn in~Led
in  ~  ~urpr i~  ~nd funny "wrap u~~ 1~ ~  t roupe f rom the ~ncouver  Impr  ov~

I~r ~enL~tion ~u rq~rq~rie~ ~re below; ~L)F~ ~n be found ~t www~n m~a~O~corq~/download~ht rq~l

Th~nk you ~ in  to  our  ~HDi tor~  and ~enerou~ ~on~or~,  ~11 o f  whom are  l i~L~d on p  ,~

NMSA Meeting Presenters

The rneeL in~s keynote  ~ddre~s ~  de l ivered by  FA~ J i~  ~A~er~ ~ lce  pre~ idenL I tehav ior~ l  $c ien ~
Techno lo~ Inc  Mr~ ~p i~ner  d i~cu~ Lhe i~ue o f  ~ feLy leadersh ip ,  ~nd how cor~or~L~ cu lLUre a f
fec t~  ~ feLy behav ior  and pr io r i t ie~  ~h~t~s  imporz~nt?  ~J~ or~n iz~t ion~ l  va lue fo r  sa fe ty,  upward corn
munic~tion, m~n~r~ent credibil iLy and ~u~por~ L~mwork, ~nd. most of ~11~ ~ cor~mit r~ent to ~afety
t h a t  r ~  ~ f e t y  ~  c o r ~  v ~ l u e ~

Fol lowing the  keynote  ~er  w~ a  p~ne l  d i~cu ~ ion on " lnno~t ion  in  Fa l l  I~ r  oL~ct ion"  tha t  w~
~hair~ by W~y~o ~D~ ~1~ of New Hei~hL~ IndusLrie~ and included on the p~nel M~ Terry ~r~r~rq of
I tCMF~ Lhe NMSA Annua l  Meet ing  ho~L~,  and M~ ~ve!  T~I~  o f  APM Termina l~  Mr~ Donne l l~s  pre~
e n t  ~ t ion  note~ the  need~ to :  identJfl  ~nd a~ fa l l  h  ~z~r~ in  order  to  choose ~p~ropr ia t  e  ~11 pro t  ec
t ion  equ ipmer lz  ~nd ~y~tem~;  confide r  ~ ive  ~nd ~c tJve re~t  r  ~ i r l z  ~ ter~ ;  d~.  e lop  wn~en proc~
d u r~ ~ nd f ~11 ~rotection t r ~ining refl e~her~ Im ~o~ nt co n~ider ~Lion~ are t hat: erq~plO~er ~ and em ~1o~
ee~ ~r~ exposed d~ily to f~l l  h~z~r~. Lher~ i~ not one ~olution for eve[~ hazer d- ~nd ~e~ch h ~z~rd
r ~ u l r e ~  a  ~ c i fi c  ~ o l u t i o  n . "  a n d ~  fi n a l l y ~  ~  v i ~ L ) l e  r ~ c u e  ~ l ~ n  i ~  n e ( ~ [ ~  F a l l  p r o t e c t i o n  o ~ o n ~
inc lude:  "e l im inat io  n  o f  the  h~z~r~. "  p~ ive  ~nd ac t i~  r~ t r~ in t~ ,  ~ f~ l l  a r l  ~ t  ~L~r~-  tha t  inc lude
re~cue p lan~ ~nd ~ feLy net~  I f  ~  ~11 Occurs ,  M~ Donne l ly  ~ornme~ that  the  ~ four  ~y  e lernenL~ o f  f~ l l
p r o t ~ c t J o n  a r e :  ~ n c h o r ~ ,  c o n n e c t i n ~  r ~ n ~  ~ o y  h o l d i n ~  d e v i c e ,  ~ n d  r ~ c u e  

M~ ROL~R G.  ~J [8  ~ .  Rober t  A l lan  L td .  wa~ the ~econd ~ess ion presenter  who~ top ic  ~  "The ~o le  o f
E~:or l  Tu~ in  Tanker  $a le t l  Tc~ M r  A l lan  r  ~ . iewed the h i~Lor  y  o f  o i l  ~p i l l~ ,  no t ing  the  ~L tha t
"~cciderlz~ involvin g oil L~nker~ ~nd of~hor~ in~tall~tion~ account for ~ome ~O percent of the ~nnu~l
to ta l  ~mount  o f  o i l~  enter in~ the  rq~r ine  env i ronmenL"  On the o ther  hand~ " t~n~er  ~cc ident~  ~nd ~cc i
dent~ with of;~hore in~t~ll~tions do~ hoWeVer, account for rno~L of the world's large~L oil ~ pil l~ - ~hen
Ioo~ in~ ~ t  the  p~ ib i l iLy  o f  o i l  sp i l l s ,  the  focu~ must  be on r i~  reduct ion  by  u~ in~ the  "mo~L advanced
~hipp ingLechno lo [pe~_h i~h lyLra inedpro fes~ iona lmar iner~  t  m in ing in  t  ~  n~r  response s t  mL~
~es-~use of  the  la tes t  escor l  Lowing t~hno lo~e~~ Acco rd ing  to  Mr  A l lan ,  e~corz  to~ have ~een
"~ i~n i~ l~nt  improvement~ in  hu l l  de~ ign/e~or l  cap~b i l i t  ~  proven ~onfi~u r~ t ion~ wi th  both  ¥$p and 
Drive pr opul~ion, [the] abil i ty to accurately predict perlorm~nce~ ~nd [the] abil i ty to define e~f~tivene~
i n  r o u ~  ~ L h e r  -

T h e  t h i r d  ~ i o n  w a ~  f o c u s e d  o n  a l e r l n e s ~  t e s t i n ~  ~ n d  ~  l e d  b Y  " , ~  H e ~  ~ W I ~  P r  e ~ i d e n t  o f
I ~ o w l e ~  L ~ n g l e y T ~ h n o l o ~ , l n c  M r ~ l t o w l e s ~ t ~ L e d t h ~ t ~ l e r l n e ~ i ~ f ' e c t e d l ~ :  " f a t i g u e ,  p r e s c r i p t i o n
dru~ ef;ect~ inj u[~ i l legal dru~ ef~e~l~, al~ohol~ i l lness and stre~" and/or a ~ornbin~tJon of ~11 of these
f ~ c t o r ~  I n  o r d e r  t o  j u d g e  a l e  F L n ~ .  L h e r ~  ~ r e  n o w  ~ h ~ i c a l  t e ~ t ~  e ~  e ~  ~ n d  ~ c e  ~ c ~ n ~ ,  ~ r ~ p h i c  t ~

that cr~te indi~idu ~1 D~line ~lerlne~ pe r~or rq~ nce~ ~nd ~hi~ work ale FLne~ L~chnolog% incIudin g
~m~FL~hone ~p~ A lePh e~ t  es t in~ i~  one o f  r~ny LOOI~ in  ~  "~ f~Ly M~na~r '~  toOlDO~ 
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2011 NMSAAnnual Meeting Exhibitors

ALAIS VENTURES LTD  CRRGOTEC

LIEBHEIIll

N~VA SOUTHEASTERNV Z I L  U N I V E R S I T Y

P r o j e c t :  S E A M I S T

WORKZNG TO MRKE R DZFFERENCE
w o r k s a f e b c . c o m

2011 NMSAAnnual Meeting Sponsors

P r i m a r y :  L  ~ - -  ~ . ~ Platinum:

BCMEA

Gold:

i i i
New ~l~k~hippilq
~mcidian, Imc.
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CONTAINER S T E A M S H I P
TERMINALS

F ~ [ [ ~
ASSOCIATION, I N C .

~ U N I T E D
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Bronze: Southeast Florida Employers Port Association, Pacific Coast Terminals Co. Ltd., Western Stevedoring, Maersk Inc.,
Ports of the Delawa re River Ma rine Trade Association, M idgulf Association of Stevedores
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Agency Action

Updated" Injury & Illness Recording and
Reporting Reouirements-ln the Federal
Register on June 22, 2011, OSHA published
a proposed rule that would change reporting
requirements for work-related fatalities and
hospitalizations, as well as work-related
amputations. Currently, employers are re-
quired, within eight hours, to inform OSHA
about work-related fatalities and in-patient
hospitalizations of three or more employees.
This proposed rule would require that
work-related fatality or in-patient hospitaliza-
tion be reported to OSHA within eight hours,
and any work-related amputations be re-
ported within twenty-four hours. In addition,
the proposed rule replaces the Standard
Industrial Classification (SIC) system with
the North American Industry Classification
System (NAICS) for use in providing the Ap-
pendix A list of industries with partial exemp-
tions from requirements to maintain injury
and illness logs due to their low rates of
occupational injuries and illnesses. Com-
ments are due by September 20, 2011.

OSHA Directive Regarding Corporate-Wide
Settlement Agreements--A revised OSHA
instruction regarding guidelines for the ad-

m in istratio n of co rpo rate-wide sett le me nt
agreements became effective on June 22,
2011. The new instruction "extends the
use" of national and regional corporate-
wide settlement agreements "to a broader
range of enforcement cases, particularly
where an employer has or may have a sig-
nificant pattern of non-compliance with the
OSH Act across multiple site locations."
Each agreement must have a termination
date "not to extend beyond two years from
the final order date." In state plan states, if
federal OSHA has an agreement with an
employer covered under a state plan, the
state may: honor the terms of the federal
agreement; enter into a separate agree-
ment that may accept "the terms and con-
ditions of the federal settlement" or estab-
lish "different but equivalent or more strin-
gent terms and conditions;" or, enforce
state standards and regulations without
regard to the federal agreement" (i.e., not
honor the agreement). In any instance, the
state must let the regional OSHA adminis-
trator know which option it will follow.

DOL Regulatory Agenda Web Chats--Seven
DOL agencies will be holding live web chats
on the most recent DOL regulatory a~g_enda
published in the Federal Register of July 7,
2011. The OSHA web chat is scheduled for
Monday, July 11, 2011 from 2:30-3:30
EDT. To participate in any of the web
chats, visit http://www.dol.gov/regulations.

OSHA Goes Live with Recordkeeping-
OSHA recently went live with an interac-
tive website intended to assist employers
in determining "whether injuries and ill-
nesses are work-related and recordable
under the OSHA Recordkeeping rules."
Compliance-and no excuses-is a big part
of the effort.
Maritime Advisory Committee for Occupa-
tional Safety and Health (MACOSH) Meet-
ing Scheduled--OSHA has scheduled a
MACOSH meeting for July 19 (workgroup
meetings) and July 20 (committee meet-
ing) in San Diego, CA. Included on the
tentative agenda: single and multi-piece
rim wheels, working safely around radia-
tion, person in water, fire watch responsi-
bilities, eye injury reduction, and injury
and illness prevention plans. In addition,
the workgroups will also "discuss topics
on which they may focus for the duration
of the current Committee charter."

Susan Harwood Training Grants--Susan
Harwood Training Grant applications are
now available. The program is funded at
$4.7 million with grants in the following
categories: targeted topic training, train-
ing and educational materials develop-
ment, capacity building developmental,
and capacity building pilot. Applications
must be completed by July 20, 2011.

NMSA Board of Directors and Staff

Standing: Dave Adam, Sean Lindsay, George Brown, Doug Beeber, Marc MacDonald, Jerry Swanson, Norman Lamb, Billy Adams, St~phane Saucier
Seated: Joe Curto, Walt Egee, Mark Baker, Elaine Tendler (Staff), Nick Jumonville, Kelly Garber, John Beckett, Chuck Carroll (Executive Director)

Not Pictured: Pat Dolan, Phil Feldhus, Win Froelich (General Counsel), Buddy Greene, Meg Kane (Senior Editor), Mark Montgomery, Tony Petrizzo, Tom Sullivan
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2012 NMSA Annual Meeting - June 27-29, 2012

Additional information to follow.

NMSA Technical Committee

Standing: Terry Bertram, Steve Crouch, Mark Blackman, Marc MacDonald, Vince Lamaestra, Dave Turner, Jimmy Burgin, Joseph Farley
Seated: Susan Winfree, Chuck Maravolo, Steve Allen, Ed Hughlett, Dan Harrison, Ken Killough (Chairman)
Not Pictured: St~phane Saucier, Tim Sheppard, Ron Signorino, Brad Stoker, Larry Toepper, Bill Williams
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NMSA 2013 Annual Meeting
T h i s  y e a r ' s  N M S A A n n u o l  M e e t i n g  w a s  h e l d  a t  t h e  S i l v e r  o d o  R e s o r ~  i n  r 4 o p a ,  C A o n  J u n e  2 6  2 8

The ~p ic ,  ¸ ¸Future  Safe ty  FOCUS for  the  Mar i t ime Indust ry"  ond o i l  o f  i t s  facets¸  were  rev iewed in
d e p t h  b y  o  v a r i e t y  o f  s p e a k e r s  ~  a ~ d e r ~ i a ,  b u s i n e s s  a n d  g o v e m r n e n t  N M S A 2 0 1 3  P m g r o m
C h a i r  E d  H u g h l e t t  p o r t s  ~ e r i ~  R e g i o n o l  S a f e t y,  H e a l t h  &  S ~ : u r i t y  M a n a g e r  i n  r 4 o r t h e r n  C a l i f o ~
~ i& W~S ob l~  ~ssJs  fed  b~ r l l  essre  ~ur  tJs  ~h~w~ Mike H~IL de l I~  ~w~sor  i  ~ r td  VJ~ L~r  fi~est lo~
a l l  w i t h  t h e  P a c i fi c  M a r i t i m e  A s s o ~ i o t i o n  I P M A )  T h e  p r o g r a r ~  w o s  w e l l  d e v e l o p e d ,  t h o O g h t
p , ' ~ W k i n ~ ,  a n d  i n t e r e s t i n ~ n d  w e  t h a n k  o i l  o l  t h e  ~ e n t l e r n e n  f o r  t h e i r  t i m e  a n d  e f f ~ r  t s

*e*~, thor i~ yo~J a~ir i  to o~Jl sportsol '~ ~rtd exhthJt ors~ SHOWN o~ p~es ~ ~rtd 7, a~ tu EliN Ador ~s
(dau~hfer  o f  B i l l y  Adorns ,  ~CSA)  who was th is  yea r~s  uno~e ia l  photographer

"llzomas P. Sullivan Honored with NMSA "Man of the Year" Award
Mr Tom Sullivan DirectOrr Labor Relotionsr United Stotea Maritime Alliance (U~M×)r WaS this
year'srecipientoftheNMSA=MonoftheYear-safetyaward Mr ~ullivanreceivedtheaward f,~r
his tireless efforts to bring safety ~ the f~refront of both the I L~ rank and file and employers in the
ports on the Eost artd Gull Coasts He is a r~ernber of the recency Iorrned IL~/U~M× safety cor~
r ~iTt ee thor ~IOVelS to ~)OIIS ~o a~is[ ir i  SOle~ ~lo~ed~JYes orid a~isls por~s with ~is~ut es Ye~oYdlr i~
salary
M£ ~Jll ivart be~or i hls Ca£ea£ ir l  the r florist ~e ir IdLi~[l~ aS a Ma lJ~e ~ U ~t~£Jrtte~e~t for ~r iJ~lsal
Ma.tir~e In1983rhejoinedAtlonficContainerLineIACL)whereheservedasaMa.ne~uperm
[~rtderttr Marta~e£ of T~'r f iJ~al OperatioNs a~ ~er leral Marta~er of T~l"r f iJ~als, ~or~h *ca ~e£JC~ He
S u b s e q u e N t l y  s e r v e d  a s  D J r ~ c [ C I " r  Wo l ~ l o £ c e  [ ~ t ! ~ l o ~ l ~  e r  i t  I o l  r ~ y ~ r  I r t c  M r  ~ J l l i v a r t  h o s  b e e r l
with USMX since 2004r where his duties include oversi~ ht of the USMX IL~ CFS Trust Funds,
including all Joint Trainthg pr ogr ores He serves on the Board ol Dir~:ture of NM~

E~t~ M~t Ka~e "Man of the Year" H~n~ree Tom Sull lwn pictured ibl~,:, l th NMSA Boa,d Member G¢O~ B~I~ ~ Rep~e~atl~
Bob Rore a~d George L~c~ N MSA Boa,d Me[eber Mar~ Baker~ a~d ILA Safety Rep~atl~ B~ami~ B~



Page 2
July2013

NMSA Technical Committee Chairmanship

Technical Committee Chairmanship--Mr. Ken Killough, Safety Director, South Carolina Stevedores Association, passed
the TC Chairman's gavel to Mr. Ed Hughlett, Ports America Regional Safety, Health & Security Manager in Northern Califor-
nia, during the NMSA Annual Meeting. Mr. Killough has served as TC Chairman for the past seven years and is only the
fourth Chairman since the committee's inception over 50 years ago under NMSA's predecessor, the Management Advisory
Cargo Handling Safety Committee (MAXIE). The NMSA community and staff thanks Mr. Killough for the substantial time and
effort he has put into the Chairman's position over the past several years--that time and effort has not gone unnoticed and is
greatly appreciated. We now look forward to working with Mr. Hughlett, who has big shoes to fill.

NMSA 2013 Annual Meeting Presentations
Summaries of speaker presentations follow. PDFs of presentations are available on the NMSA website under 2013 Annual
(www.nmsa.us).

Keynote Address

Mr. James Howe, President of Safety Solutions, gave an interactive presentation entitled "ANSI Z-10 Road Map: From
Fighting Fires to an Effective Management System." Meeting attendees were encouraged to respond, using "clickers" on their
tables, to a variety of questions throughout the presentation, which were then tabulated and presented on-screen in real time.
ANSI Z-10--Occupational Health & Safety Management Systems--emphasizes management systems as tools to improve
health and safety, and advocates moving from program-based solutions to management-based solution systems and from
being reactive to becoming proactive in corporate health and safety efforts.
In mobilizing an organization to improve safety, a careful analysis of major hazards and an assessment of risks is necessary,
and old biases must be set aside. A plan should be developed and resources should be provided to implement the plan.
Processes should be in place to monitor the implementation process, and a management review should be conducted to
improve and adjust the plan. Z-10 also emphasizes the need for employee participation to build teamwork and collective
knowledge. Mr. Howe also noted that, although everyone speaks about risk sensitivity, risk sensitivity declines over time.

Essentially, ANSI Z-10 suggests that occupational health and safety management systems can be broken down into four
components: plan (establish a policy, prioritize and implement); do (implementation and operation, including risk assess-
ment, education, and communication); check (monitor, measure, assess, correct); and, act (management review to assess
risk and deficiencies and to review policies, priorities and objectives).
Mr. Howe stated that there are three subcomponents to a safety culture: (1) a reporting culture that encourages participation
of the workforce; (2) the creation of a reporting culture in which employees can report their errors and near misses without
being punished; and, (3) a learning culture in which the organization learns from its mistakes and makes changes. Mr. Howe
noted that new hazards and hazardous situations are introduced into the workplace through new processes, new equipment,
new materials and changes to existing processes, materials, and methods.
Developing and enforcing safety procedures is the best way to prevent injuries. The hierarchy of controls over safety, from
most effective to least effective is: eliminating hazards; substituting the less hazardous for the more hazardous; improving the
engineering of systems to increase safety; using warnings such as signs and back-up alarms; using administrative proce-
dures and training; and, using personal protective equipment.

Panel Topic: New Frontiers in the Cargo Handling Industry

This panel, moderated by Mr. Ron Signorino, President of The Blueoceana Company, reviewed the efforts of the Occupa-
tional Safety & Health Administration (OSHA) to regulate and improve maritime safety, the efforts of the California Air Re-
sources Board (CARB) to reduce air pollution near the ports, the efforts of the maritime industry to improve its environmental
footprint, and the efforts of individual ports to meet environmental requirements while enabling ports to modernize and ex-
pand.

Ms. Barbara Goto, OSHA Deputy Regional Administrator for Region IX, stated that OSHA expects to publish a notice in the
Federal Register soon that will rescind the two provisions (flat racks and interbox connector inspection requirements) over-
turned by the U.S. Court of Appeals for the District of Columbia in NMSA v. OSHA and include a request for comments on
the two provisions. In tandem, OSHA will amend its "Tool Shed" Directive for the marine cargo handling industry. She noted
that members of the recently re-chartered Maritime Advisory Committee on Occupational Safety & Health (MACOSH) should
be approved soon. The crane and gear certification forms are now electronic, and few problems have been found in audits.
Regarding compliance assistance, Ms. Goto noted that pictograms will now be used for hazard communication in the mari-
time industry, and will be required by 1 June 2015. The OSHA maritime website includes "Fatal Facts" information. Ms. Goto
said that the agency expects to continue moving ahead with its Injury & Illness Prevention Program (12P2) which the
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NMSA 2013 Annual Meeting Presentations (continued)

agency considers a way to increase safety and health at workplaces. The core elements of the 12P2 proposal are: manage-
ment commitment, worker participation, hazard identification, control and prevention, and training. Ms. Goto also commented
on the safety problems related to undeclared container weights, and the heat exposure and fall awareness campaigns cur-
rently being undertaken by OSHA.

Mr. Jack Kitowski, Assistant Chief, Stationary Source Division, California Air Resources Board (CARB), spoke about the
"Clean Air Frontier." CARB has been using regulations in an effort to reach a near zero emissions freight program in con-
junction with the ports and industry. Thus far, CARB has adopted: cleaner diesel fuel rules, port and rail yard truck rules,
truck idling and refrigeration unit rules, ship fuel and shore power rules, and harborcraft and cargo equipment rules. Mr.
Kitowski noted that industry efforts have shown high compliance rates and a successful voluntary anti-idling program. Now,
there is a need to move to cleaner technologies, such as, hybrids, battery-electric and alternative fuels. In order to achieve
cleaner air goals, infrastructure planning must be paired with technology development and incentive programs should be
used. CARB has targets for a sustainable freight system in its "Vision 2050" which includes a 2020 greenhouse gas emis-
sion target and 2023 ozone and particulate matter goals. A change in equipment will be required if CARB is to reach its tar-
get of an 80% decrease in these emissions. Elements required for the California sustainable freight initiative include: use of
cleaner, more fuel efficient ships and aircraft, electric cargo equipment at ports/rail yards, shifting freight from trucks to rail,
and the use of zero emission trucks in high use freight corridors.

Mr. Kevin Krick, Senior Director of Security and Environment, APL Limited, reviewed the "environmental angle" to cargo
handling in the future. To set the stage, Mr. Krick noted that the shipping industry is the "most environmentally-friendly" way
to move large quantities of material and goods. Container shipping requires only 10 grams of carbon dioxide to carry 1 ton of
cargo one kilometer. In contrast, rail requires 21 grams, truck 59 grams, and air freight 470 grams. International shipping is
responsible for only 2.7% of global CO2 emissions. APL's 2015 goal is "to reduce greenhouse gas emissions associated
with cargo transportation and handling to 30% below 2009 emissions levels." The Clean Cargo Working Group is developing
tools to measure and manage environmental performance and to standardize the calculation of the industry's carbon foot-
print. The North American Emission Control Area hopes to reduce sulfur dioxide emissions by 96% by 2020. California cold
ironing requirements hope to reduce emissions by 80% by 2020. However, there are cost and benefit calculations that need
to be completed in order to reach goals. There is also the issue of how state regulations, including environmental regulations,
stifle business development and retention.

Dr. Robert G. Kanter, Managing Director of Environmental Affairs & Planning, Port of Long Beach, CA, reviewed the "New
Frontier of Environmental Requirements." Dr. Kanter talked about the POLB's Green Port Policy, which is intended to enable
port modernization and growth, build "community and political support," make the port sustainable, and keep the port both in
compliance with, and ahead of, regulatory actions affecting it. The Port believes in being proactive, rather than reactive,
which allows management to handle environmental issues, as well as other issues, in the best possible way, and on its own
terms. Air studies in 2000 linked "diesel pollution, transportation corridors and ports to increased health risks," leading to a
clean air action plan at POLB. The primary source (62%) of diesel pollution was identified as coming from ships, followed by
harbor craft (15%), trains (9%), cargo handling equipment (9%), and trucks (6%). In response, the port developed plans, and
provided monetary incentives in some instances, to transition vessels to more expensive low sulfur fuels, and replace trucks
through the Clean Truck Program, for example. As a result, by 2013, diesel particulate matter was reduced 75%, nitrogen
oxides reduced by 50%, sulfur oxides down 80%, and greenhouse gases down by 23%. The POLB has the ability to enforce
its environmental requirements through lease requirements, tariff changes, incentives and voluntary measures.

Panel Topic: New Frontiers in Terminal Operations

CAPT Marc MacDonald, USCG (Ret), formerly Vice President of Accident Prevention at Pacific Maritime Association (PMA),
moderated this second panel discussion, which reviewed new technology and equipment on its way to a terminal near you.

Mr. Mike Boyles, Director of Engineering, Taylor Machine Works, provided an overview of how technology has improved the
safety of container handlers. Mr. Boyles also noted the need for a partnership between the equipment users and manufac-
turers in order to address equipment hazards. For example, load scales options to improve safety can include audible and/or
visible alarms for overloads, height sensors, and controls that would limit vehicle speed based on load/lift height. Sensors
have become more reliable. Ancillary devices are also important for safety, and include lateral flashing lights on the rear of a
machine, obstacle detection, exterior seat belt fastened lights, open door alarms, environment specific work lights, container
deflectors to warn of overhanging containers, and high visibility paint. Vision Plus monitors pedestrians around vehicles,
detecting them and tracking them for vehicle operators 360 degrees around a vehicle.
Who would have guessed that lighting technology could hold an audience's attention? Mr. Tom Ward, Chief Engineer for
Ports America, spoke about "New Lighting Technology" for the ports. As an essential safety device, lighting is dictated by
OSHA regulations (29 CFR 1917.123), but OSHA regulations do not provide a good definition of the quality of lighting to be used.
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Additionally, at night, and especially at twilight, our vision is less precise regarding curves, depth, and perspective, so lighting
is especially important. At the moment, all terminal lighting is provided by high-pressure sodium (HPS) fixtures of about
1,000 watts, and each pole and foundation costs approximately $300,000 to replace. HPS fixtures, however, consume a
great deal of energy, last only about two years, and provide high light pollution but poor light quality. New lighting technology
is providing new energy saving options with brighter and improved light: LEDs, metal halides, and light emitting plasma. All
of these options provide about a 50% energy savings, uniform lighting, very white light, and about double the service life as
compared to HPS fixtures. However, careful consideration is necessary because of initial cost outlays.

Mr. Ross Clarke, Head of Design & Innovation, APM Terminals, The Netherlands, reviewed "Technologies Supporting Im-
provements in Container Terminal Safety." The goal of APM Terminals is to reach zero fatalities; the challenge to APM Ter-
minals is to inculcate a safety culture in less developed countries (LDCs). APM's priorities are safety, productivity, cost com-
petitiveness, and innovation. Automated terminals will reduce man vs. machine hazards, but new risks from automation
need to be identified and addressed. Electronic personnel proximity detection and warning systems provide an additional
layer of detection for equipment operators, but must be an add on to good driver training and good operating procedures.
Around the corner detection ability is provided by MineSite magnetic field technology, and Zone Safe RFID technology also
assists in vehicle safety. However, non-operational employees should be removed from areas first. When changing systems
at a terminal, proper risk assessment is necessary, operator complacency can become a risk itself, and alarms need to be
infrequent. Stack profiling systems are used to prevent load collisions--3D laser scanners build a map of where containers
are on a ship or in a stack, enabling the "flight path" of the container to be automated. Remotely operated cranes improve
the working environment for crane operators, who work two hours at a time. Soft landing systems use automation to remove
containers from ships, and once containers are clear, an operator moves them to the ground. Personnel proximity warning
systems can also be used to warn crane operators if lashers are working near a spreader.

Topic: Future Safety Focus--Industry and Labor Perspectives

PMA President & CEO Mr. James McKenna noted that the common goal for industry and labor is to send workers home
safely. There are new demands on the labor force and news skills needed because of automation. The PMA/ILWU 2008
labor agreement included an automation agreement that permitted the elimination of some ILWU positions. Industry and
labor must be proactive in improving safety through training and changes to cargo handling. West Coast ports currently have
Joint Area Accident Prevention Committees at the ports.

Topic: The Fully Loaded Cost of Lost Time Incidents

Mr. Richard D. Weeks, Vice President, Lamorte Burns & Co., spent some time reminding employers of proper accident in-
vestigation procedures and of the need for a post-accident/injury action plan. Regarding employer response to accidents,
Mr. Weeks commented on the need to: respond promptly, show compassion, treat the injury before investigating, move the
employee to a comfortable location, determine the root cause of the accident, don't place blame, be conscious of the employ-
ee's perception of your response (comments, facial expressions), keep a positive attitude, record ALL information, and treat
ALL accidents the same. Mr. Weeks noted that there are administrative costs to providing compensation and medical bene-
fits to an injured employee. He said that, in the stevedoring industry, that cost is about 36 additional cents for every dollar of
benefits delivered to the user. Bottom line: "conduct a thorough investigation, generate detailed documentation, know the
status of the injured worker, recognize and report red flags, and insist on zero fraud tolerance."

Topic: Meeting the Training Requirements for the Future Workforce

Dr. George Haber's (Manager, Instructional Systems Design, DuPont Sustainable Solutions) presentation revolved around
how best to instill a good safety culture in your employees, and the type of training necessary to do so. He noted that the
purpose of a good safety culture is to make someone acting unsafely feel out of place. In addition, if you have a mission
statement, e.g., Pepsi's "Beat Coke," don't allow a disconnect or contradiction between that mission statement and reality at
the company. Sacrificing your business' traditional learning theory for more rapid training can lead to unwanted results--less
safety, less understanding of the company's mission statement. Ensure that your method of training and selection of the
medium of training do not compromise your overall training goal: have your corporate culture drive the design of your train-
ing rather than the other way around, and align them with your corporate strategies. Risk/benefit analysis is a good way to
drive home safety training. Using diagrams, for example, determine the risks and benefits of cellphone use in the car--injury
and death are two risks, but what are the benefits compared to these risks, and include in your analysis the effects on family
and friends. In forming a training program, several steps should be followed: an analysis of the audience and overall course
goals, the objectives of the course, the competencies expected at the end of training, and the production of high quality train-
ing materials. Finally, training should comprise three elements: affective (being safe is the only way to be), cognitive (how
we operate), and psycho-motor (specific skills).
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NMSA Member Associations
Boston Shipping Association (BSA)
Georgia Stevedore Association (GSA)
Hampton Roads Shipping Association (HRSA)
Midgulf Association of Stevedores (MAS)
Mobile Steamship Association (MSSA)
New York Shipping Association (NYSA)
Pacific Maritime Association (PMA)
Puerto Rico Shipping Association (PRSA)
Ports of the Delaware River Marine Trade Association (PMTA)
South Carolina Stevedores Association (SCSA)
Southeast Florida Employers Port Association (SEFEPA)
Steamship Trade Association of Baltimore (STAB)
United States Maritime Alliance (USMX)
West Gulf Maritime Association (WGMA)

NMSA Affiliate Members

British Columbia Maritime Employers Association (BCMEA)
Maritime Employers Association (Montreal) (MEA)
Signal Administration (Signal)
The American Equity Underwriters (AEU)

NMSA Officers / Board of Directors

President Nick Jumonville (MAS)
1st VP Sean Lindsay (PMA)
2nd VP Mark Montgomery (STAB)
3rd VP Phil Feldhus (PMA)
Secretary Gerald Swanson (PMA)
Treasurer George Brown (HRSA)

Billy Adams (SCSA)
Mark Baker (SEFEPA)
Doug Beeber (PMA)
Patrick Dolan (PMTA)
Kelly Garber (PMA)
Buddy Greene (MSSA)
Norman Lamb (WGMA)
John Nardi (NYSA)
Tom Sullivan (USMX)
Susan Winfree (NYSA)

NMSA Technical Committee

Chairman
Vice Chairman
Recording Sec'y

Ed Hughlett (PMA)
Ron Signorino (USMX)
Curtis Shaw (PMA)

Steve Allen (PMA)
Jimmy Burgin (AEU)
Steve Crouch (HRSA)
Joseph Farley (NYSA)
Daniel Harrison (HRSA)
Craig Kappe (PMA)
Ken Killough (SCSA)
Chuck Maravolo (SEFEPA)
David Moorhouse (BCMEA)
Tim Sheppard (MSSA)
Larry Toepper (Signal)
Dave Turner (PMA)
Susan Winfree (NYSA)


