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SCOPE OF AGREEMENT

The multi-employer Management group corsists of the Carriers Container
Couneil, Inc., all other multi-employer associations named herein, all named
stevedores and terminal operators who are signatories to this Agreement, all
entities in such categories who hereafter subscribe to this Agreement, as well
as all ocean carriers who are members of the Carriers Container Council, Inc.,
or who may hereafter become members or subscribe to this Agreement, and
the members of the other signatory associations as well as those carriers and
other employers bound hereto by operation of law. Management recognizes
the ILA as the exclusive bargaining representative of longshoremen, clerks,
checkers and maintenance men who are employed on ships and terminals in
all ports on the East and Gulf Coasts of the United States, inclusive from
Maine to Texas, and the ILA recognizes Management as the exclusive
employer representative in such ports or districts.

This Master Agreement on Containerization and Ro-Ro (together with the
attached Appendices) is a full and complete agreement on all issues relating
to the employment of longshore employees on container and ro-ro vessels
and terminals in all ports from Maine to Texas at which ships of the CCC
carriers and subscribers may call as well as all others described above. This
Agreement as supplemented by local bargaining constitutes a complete and

operative labor agreement.

The lccal associations who are a part of this Agreement will engage in local
negotiations on those Master Contract items left open to local negotiations
by the parties. Such agreements must be consistent with and will supplement
the terms and conditions of the Master Agreement in the respective local
ports.



WAGES

(A) During the term of the Agreement, there will be wage increases for all
employees employed in containerization and ro-ro who on the effective date of the
Agreement were being paid $21.00 an hour.

October 1, 1996 - $2.00 zn hour
October 1, 1997 - 0
October 1, 1998 - $1.00 an hour
October 1, 1999- 0
October 1, 2000 - $1.00 zn hour

(B) N=w employees who enter the industry on or after October 1, 1996 (never
having attained benefit eligibility under the terms of the present Master Agreement)
shall receive $13.00 an hour, plus an increase of $1.00 per hour in each of the third
and fifth years of the agreement.

(C) Employees who entered the industry and were employed under this
Agreement for the first time on or after January 1, 1990, shall be entitled to continue
to receive their basic rate of pay as of the effective date of this Agreement plus the
increases described in Section A above.

(D) Any employees being hired for the first time shall be required to pass a
mandatory physical examination and a drug test as established by Management and
the [LA after they are offered employment and before they engage in any services.

(E)  Such new employees shall also be required to pass ability and proficiency
tests approved by Management and the ILA and shall also be required to be re-
certified each two years in the case of equipment operators, clerical and maintenance
employees.

(F)  Present employees who operate (or are trainable to operate) wheeled
equipment, cranes, perform maintenance work or otherwise handle wheeled
equipment, cranes, perform maintenance work or otherwise handle any cargo or
moving equipment as well as clericals shall receive such training as may be required
from time-to-time by Management and shall be subject to such recertification
requirements which may be established by Management and the ILA including a
physical examination designed by Management and the ILA to demonstrate the
employee’s ability to perform the essential functions of their job.



CONTRIBUTIONS TO WELFARE, PENSION
AND OTHER FRINGE BENEFIT PLANS

HISTORICAL REFERENCE

Fringe benefit contributions shall be increased by $1.00 from $8.05 per hour to $9.05
per hour for the three year period extending from October 1, 1993 to September 30,
1996,

L

(A)  Effective October 1, 1996, the amount of welfare and pension
contribution for each of the five (5) years of the Agreement shall be as
follows:

L Effective October 1, 1996, the amount of welfare and
pension contributions for the first three (3) years of the
agreement shall continue at the current rate now paid in each
port or district, unless reduced by mutual consent.

2. Effective October 1, 1999, such rate shall be increased by 45¢
per hour, and effective October 1, 2000, such rate shall be increased
by an additional 50¢ per hour for a total increase of 95¢ per hour.

These increases shall only be due if the parties have established 2 uniform
health care plan by October 1, 1999 as provided in Section 20 hereof.

(B) The amounts above may be allocated, not only to pension and
welTare, but also to any other fringe benefits, as agreed to by the local [LA
and port associations in each of the ports or districts covered by this
agreement, except that beginning October 1, 1999, $4.00 per hour worked in
each port or district shall be allocated to th= Managed Health Care Plan or
Plans.

(C)  No other man-hour contributions shall be increased by any port or
district other than the above except for (i) vacation or holiday contributions
and (ii) the one dollar per hour benefit increase of October 1, 1993 (subject
to paragraphs 14 and 20 hereof). No tonnage assessment (not in effect on the
effective date of this Agreement) shall be imposed on Containerization or Ro-
Ro operations by any parties to this Agreement during the life of this
Agreement.

(Y]



L. Each local port or district must institute a flex-time system at
waterfront terminals on a local basis for the receiving and delivery of
containers and chassis and all work associated with these functions,
with the details of flex-time to be worked out on a local basis but with
the following basic principles:

2. For all hours worked before 8:00 A.M. and after 5:00 P.M.,
the wage rate shall be | and 1/4 times the basic straight time hourly
rate; except Saturdays, Sundays and hclidays when the wage rate of
1 and 1/2 times the basic straight time hourly rate shall apply.

: 8 The minimum hourly guarantess shall begin at the time the
employee begins work.

4, After eight (8) hours worked in any day, the overtime rate of
1 and 1/2 times the basic straight time hourly rate shall apply.

5. Starting times and meal hours are local issues.

SHIP OPERATIONS

1. Any port or district may implement a ship or barge operation
flex-time system which shall provide for flexible starting times and
shift operations.

2. The minimum hourly guarantees shall begin at the time the
employee begins work.

3. Starting times and meal hours zre local issues.



5. TERM OF AGREEMENT
Term of Agreement shall be five years. The etfective date of this Agreement
shall be October 1, 1996,

e Ist year commencing on October I. 1996 1o
September 30, 1997.

. 2nd year commencing on October I, 1997 to
September 30, 1998,

& 3rd year commencing on October [, 1998 1o
September 30, 1999.

. 4th year commencing on October I, 1999 two
September 30, 2000.

° 5th year commencing on October 1, 2000 to
September 30, 2001.



GANG SIZE

(A)

(B)

(<)

(D)

A two (2) employee reduction in the total operation of the longshore
gang for container and Ro-Ro ships shall take place on the effective
date of this Agreement. An additional one (1) employee reduction
shall take place effective October 1, 1998. These reductions shall be
made from other than drivers and/or crane operators.

As per current Agreement, one (1) checker shall be assigned to the
(ongshore gang.

There shall also be the same reduction in the minimum gang size for
a feeder barge gang under the Feeder Barge Agreement, which
agreement shall be limited to barges with a capacity of up to 350
containers.

There shall be the same reduction in the gang size under the Small
Soat Agreement, which agreement sha'l be limited to ships with a
capacity of up to 500 TEUs.



UTILIZATION OF WORK FORCE

Except for gang size, the provisions of local agreements relating to manning,
staffing and the number and use of employees in all crafts shall be the subject
of local bargaining for the purpose of improving port productivity.



8.  RULESON CONTAINERS

MANAGEMENT-ILA RULES ON CONTAINERS
(As amended by Agreement of May 27, 1980)
PREAMBLE

This Agreement made and entered into by and between the carrier and direct
employer members of the Management Port Associations (hereinafter referred to collectively
as “Management”) and the International Longshoremen’s Association, AFL-CIO (“ILA"),
its Atlantic Coast District (“ACD"), its South Atlantic and Gulf Coast District (“SAGQO™) and
its affiliated local unions in each Management port (“locals™) covers all container work at
a waterfront facility which includes but is not limited to the recziving and delivery of cargo,
the loading and discharging of said cargo into and out of containers, the maintenance of
containers, and the loading and discharging of containers on and off ships.

Management agrees that it will not directly perform work done on a container
waterfront facility (as hereinafter defined) or contract out such work which historically and
regularly has been & currently is performed by employees covered by management-ILA
Agreements, including Management-[LA craft agreements, unless such work on such
container waterfront facility is performed by employees covered by Management-ILA

Agreements.
RULES

The following provisions are intended to protect and preserve the work jurisdiction
of longshoremen and all other ILA crafts which was performed at deepsea waterfront
facilities. These rules do not have any effect on work which historically was not performed
at a waterfront facility by deepsea ILA labor. To assure compliance with the collective
bargaining provisions, the following rules and regulations shall be applied uniformly in all
Management Ports to all import or export cargo in containers:

DEFINITIONS
(2) LOADING A CONTAINER—means the act of placing cargo into a container,

(b) DISCHARGING A CONTAINER—means the act of removing cargo from a
container.

(c) LOADING CONTAINERS ON A VESSEL—means the act of placing containers
aboard a vessel.

(d) DISCHARGING CONTAINERS FROM A VESSEL—means the act of
removing containers from a vessel.



(e) WATERFRONT FACILITY—means a pier or dock where vessels are normally
worked including a container compound operated by a carrier or direct employer.

(f) QUALIFIED SHIPPER—means the manufacturer or seller having a proprietary
financial interest (other than in the transportation or physical consolidation or
deconsolidation) in the export cargo being transported and who is named in the dock/cargo
receipt.

(g) QUALIFIED CONSIGNEE—means the purchaser or one who otherwise has a
proprietary financial interest (other than in the transportation or physical consolidation or
deconsolidation) in the import cargo being transported and who is named in the delivery
order.

(h) CONSOLIDATED CONTAINER LOAD—means a container load of cargo
where such cargo belongs to more than one shipper on export cargo or one consignee on
import cargo.

RULE 3—BATCHING

When an employer-member or carrier uses a trucker to remove or deliver containers
in batches, or in substantial number, from or to a terminal to another place of rest (outside
of its terminal) where containers are stored pending their delivery to a consignee (or after
being received from a shipper and while waiting the arrival of a ship), for the purpose of
reducing the work jurisdiction of the ILA or any if its crafts, such use is deemed to be
batching and an evasion of these Rules in violation of the Management-IL A contracts.

RULE 4—HEADLOAD

Where a single qualified shipper sends an export container which contains all of his
own cargo to a waterfront facility and such container is not full, the carrier or direct employer
may load this container with additional cargo at the waterfront facility. On import cargo, the
carrier or direct employer may discharge any such acditional cargo and send the remaining
cargo in the container to the qualified consignee. The loading or discharging of cargo at [LA
ports shall be performed at a waterfront facility by deepsea [LA labor.

RULE 7—NO AVOIDANCE OR EVASION

The above rules are intended to be fairly and reasonably applied by the parties. To
obtain non-discriminatory and fair implementation of the above, the following principles
shall apply:

(b)  Containers Owned, Leased or Used—Containers owned, leased or used by
companies which are affiliated either directly or through a holding company
with a carrier or a direct employer shall be deemed to be containers owned,
leased or used by a carrier or direct employer. Affiliations shall include

9



subsidiaries and/or affiliates which are effectively controlled by the carrier
or direct employer, its parent, or stockholders of either of them.

(¢)  Liquidated Damages—Failure to load er discharge a container as required
under these rules will be considered a violation of the contract between the
parties. Use of improper, fictitious or incorrect documentation to evade the
provisions of Rule 1 and Rule 2 shall also be considered a violation of the
contract. If for any reason a container is not longer at the waterfront facility
a: which it should have been loaded or discharged under the Rules, then the
carrier or its agent or direct employer shall pay, to the joint Container
Royalty Fund, liquidated damages of $1,000 per container which should have
been loaded or discharged. [f any carrier does not pay liquidated damages
within 30 days after exhausting its right to appeal the imposition of liquidated
damages to the Committee provided in Rule 9(1) below, the ILA shall have
the right to stop working such carrier’s containers until such damages are
paid.

RULE 10—CONTAINER ROYALTY PAYMENTS

The two Container Royalty payments, effective in 1960 and 1977 respectively, shall
be continued and shall be used exclusively for supplemental cash payments to employees
covered by the Management agreements, and for no other purpose. The remaining royalty
payment effective in 1971, also shall be continued and shall be used for fringe benefit
purposes only, other than supplemental cash benefits, which purposes are to be determined
locally on a port-by-port basis. The Container Royalty payments shall be payable only once
in the continental United States. They shall be paid in that ILA pont where the container is
first handled by ILA longshore labor, at longshore rates. Containers originating at a foreign
port which are transshipped at a United States port for ultimate destination to another foreign
port (“foreign-sea-to-foreign-sea containers™) are exempt from the payment of container
royaities. Container Royalty payments shall be asserted against all containers moving across
the continental United States by rail or truck in the foreign-to-foreign “LANDBRIDGE"
system.

Management and the Carriers agree that the payment of Container Royalties as
provided in their agreements is of the essence to this agreement and, if for any reason during
the term of this agreement such payments cannot be made in their present form, then
Management and the Carmers shall provide by some other form of assessment for the
payment of equivalent amounts to be used for the same purposes at said Container Royalties
are presently used.

1



LTL MANNING

The minimum stuffing and stripping gang shall consist of one (1)
longshoreman and one (1) checker in loading and unloading containers who
shall work as directed on one or more containers or trucks at any one time.

11



10.

DRUG AND ALCOHOL ABUSE

The drug and alcohol programs now in effect in each port and district shall
be continued for the term of the new agreement. In those circumstances
where an employee has been terminated from the industry in accordance with
any such plan during the life of the current contract and has remained drug-
free for one (1) year, such individual will be eligible for a third and final
chance for reinstatement in the industry subject to the following terms and
conditions which must be determined locally.

1) The former employee must provide proof of successful completion of
a rehabilitation program resulting in the individual being drug-free for the
last twelve (12) months prior to application for reinstatement.

2) Reasonable critenia in each port or district shall be established under
which the individual shall prove their drug-free status, including periodic
testing,

3) Application for reinstatement after the second offense must be made
within sixty (60) days from the date of termination.

4) Once reinstated. the individual will be subject 1o random testing, and
any further violation shall ban the employee for life.

The programs now in effect should include the following provisions:

1) Any test shall allow for the splitting of the sample. [n a positive test
the employee would have the right to request a retest done at another
approved laboratory.

2) The costs of performing drug and alcohol tests will be paid by the
employer or the employer association.

3) It is further agreed that each plan may have mandatory random testing

of all crafts. The terms and conditions of such random testing will be
determinzd by the local parties.

12



11-12. ILA JURISDICTION OVER WORK COVERED BY
THE MASTER AGREEMENT

Containerization Agreement

(A)

Management hereby reaffirms that the [LA employee has jurisdiction
over longshore, checker, maintenance and other [LA craft work
conferred on such workers by the Containerization Agreement, set
forth in the Appendix.

Clerical Work

(B)

Clerks shall perform all clerical work on container waterfront
facilities which traditionally and regularly has been performed by
them including work related to the receipt and delivery of cargo,
hatchchecking, prestow, (hatch sequence sheet) plan clerking,
recording and receipt and delivery of containers received or delivered
at waterfront facilities, timekeeping, location and yard work, and
demurrage recording, which work shall not be removed from the
waterfront facility. The input and output of information by computers
related to the foregoing work functions shall also be performed by
Checkers and Clerks.

New Technology

©

Where new devices and new methods are utilized it is recognized that
these make the ILA more competitive and their employer more able
to provide continued employment. Management also agrees that the
impact on employees of any new technology shall be the basis for
prior discussions with the ILA. 1t is agreed that all affected
employees, who held these positions which have become impacted
and discontinued by technology will be afforded the opportunity for
retraining at Management's expense to acquire the necessary skills for
employment in this industry. Employment positions within the ILA
work jurisdiction resulting from technological changes will be offered
to [ILA employees affected by such changes to the extent that they are
able to perform such work with reasonable training. Persons trained
under such a program must accept jobs so offered.

13



11-12, ILA JURISDICTION OVER WORK COVERED BY
THE MASTER ACREEMENT (Continued)

Management shall discuss the impact of the new technology on the
workforce with ILA representatives. On failure to reach agreement,
the new technology shall not be placed in effect but held in abeyance
for a maximum period of 60 days after either side has filed a
grievance. A grievance may only be filed as to the impact of new
technology on the work force including any workers who may be
displaced. Any such grievance shall be filed immediately with an
arbitrator with such arbitrator to be selected pursuant to the
procedures set forth in section |5 of this agreement. The following
time limits shall be applicable:

. Filing of the grievance and discussions thereafter for
a maximum of 20 days.

. On failure to agree, an expedited arbitration will be
held and a determination to be issued by the arbitrator
on or before 60th day, after the filing of the grievance.

. If for any reason the arbitrator fails to issue his
decision within such 60 day period then the new
technology may be placed in effect by Management
subject to later issuance of the arbitrator's decision
which shall only have prospective effect.

Supervision and Management

(D)  The ILA work described in the jurisdiction provisions of the Master
Contract is 1o be performed by ILA workers on the waterfront facility
and not by supervision or other non-bargaining unit employees.

Other Persons

(E) Except where other unions now have jurisdiction, the work of

plugging and unplugging reefer containers aboard vessels is not to be
performed by other outside persons such as ships crew, provided that
agreement can be reached regarding minimal manning and agreed
hours of ILA labor.

4



11-12. ILA JURISDICTION OVER WORK COVERED BY
THE MASTER AGREEMENT (Continged)

Port Authorities

(F)

The parties agree to the creation of a joint committee for the purpose
of meeting with representatives of Port Authorities on issues of
jurisdiction. The issues involved therein are covered by a letter from
Management's Chairman to the ILA President of this date.

Marine Terminal Work

(G)

It is recognized that the marine terminal work of the ILA crafts has
traditionally been performed on pier and waterfront facilities. When
such marine terminal work is moved off the marine terminal by the
terminal operator or by a signatory cammier to facilities in the port area,
the [LA shall retain its work jurisdiction, where the work is the work
that would have been performed in the marine terminal or port area.

Work Opportunities

(H)

The parties agree that any chance of reacquiring the work of stuffing
and stripping containers requires a dedicated work force of trained,
productive workers hired at compensation commensurate with the
local competition and without any restrictive rules. The parties
should examine into this subject and all of its conditions.

Space Charters

(0

The ILA has the same jurisdiction cver a signatory space chartered
vessel as it has over any vessel operated by a CCC member or
signatory. These vessels and contatners owned or leased by them
shall be subject to [LA jurisdiction in each and every port where their
vessels may call from Maine to Texas not only on signatory ships but
also on non-signatory ships on which their containers may be carried.
Containers of non-signatory carriers carried on signatory ships also
shall be subject to ILA junisdiction.

15



13.

MAINTENANCE WORK COVERED BY THE AGREEMENT

It is agreed that the jurisdiction of the ILA shall cover the maintenance of
containers (which term includes chassis) at waterfront container facilities,
and/or off-pier premises used for servicing and repair of containers and
chassis, covered by this agreement, by [LA Maintenance in accordance with
the Containerization Agreement.

Major damaged containers must be repaired in the port where the major
damage is discovered provided, however, that where a carrier needs to
reposition empties or where it is otherwise necessary to its operations, a
carrier shall notify the I[LA maintenance local of the repositioning and the
container numbers of the major damage containers. Thereafter, it shall also
report the time, place and nature of the repairs performed by ILA labor in an
ILA port on such damaged containers, Such notification shall be subject to
the audit procedure,

In fulfilling the above objectives, it is agreed that:

L. No damaged container shall be loaded aboard ship for export except
under the procedures provided below.

o

No employer or carrier shall permit a damaged container to leave the
compound except under the procedures provided herein.

3. The employers and carriers shall not enter into any leasing agreement
that circumvents the work jurisdiction of the [LA covered under this
Agreement.

D ination P I

1. An ILA/Carrier Master Contract Committee has established amended
' criteria attached as part of the Appendix for a container with major
damage in accordance with uniform criteria which relate to safety,
structural soundness, roadability and seaworthiness of the various
types of containers. These criteria shall be distributed to the ILA
maintenance employees in the inspection (or roadability) lanes at

each container terminal.

16



MAINTENANCE WORK, Continued

2. In accordance with the criteria established in paragraph No. 1, ILA
employees may designate a container or chassis which they examine
and find damaged (as defined in suck paragraph | criteria) as out of
service on a T.L.LR. form and such container shall be placed in a
deadline status in accordance with the procedures of the terminal
involved.

3 The carrier shall be notified of such designation as soon as possible
and shall have the right to determine that such container or chassis
shall either be repaired (in an [LA port of its choosing) or if it
disagrees with the [LA determination that such container was
damaged within the paragraph 1 critenia, the container in question
shall be placed back into service or repositioned as an empty.

Grievance and Audit

The ILA shall have the right to be informed of the action so taken and to grieve the
matter, if it so desires, under the terms and conditions of the grievance procedures
agreed to by the parties in the Master Agreement. If it is determined under such
grievance procedure that the container in question should have been repaired, the
carrier shall pay liquidated damages of $1,000 per container ($2,000 per container
for willful violations), as ruled in such determination.

Fact finding and audit under the grievance procedure shall be provided by an
independent auditor selected by the parties who shall have the right to audit all
applicable documentation of a carrier to determine compliance with this agreement.
Such audit shall be available to the grievance procedure and may be used to establish
compliance or the lack thereof.

HISTORICAL REFERENCE - STILL EFFECTIVE

The Carmmers Container Council hereby executes the Charleston Container
Maintenance & Repair Contract, effective October 1, 1980, on behalf of all of its
members and agrees that an identical contract binds its members as to container
maintenance and repair in each South Atlantic port. It is further agreed that the
carriers shall only use vendors who have subscribed to such agreements. Fringe
henefit coverage shall be under the South Atlantic Funds, including GAI, Vacation,
Holiday, Container Royalty and local deepsea Welfare and Pension Funds. Itis
further agreed that each carrier shall execute a copy of this document.

17



14,

CONTAINER ROYALTY FUND

Container Royalty Continued

(A)  All three (3) dollars per ton container royalties paid pursuant to the
terms of this Agreement shall continue to be paid to the various local port and
district cantainer royalty funds for the first (3) years of this Agreement.
Effective on October 1, 1999, the second Container Royalty dollar shall be
paid to the Managed Health Care Trust Fund creazed by paragraph 20 hereof
to be used exclusively for the purpose of funding tae uniform managed health
care program therein described.

Maximum Payments

(B) Thz maximum Container Royalty contribution which shall be made
by the carriers in each contract year during the first three (3) years shall not
exceed 50 million tons per contract year, In the fourth year of the
Agreement, effective October 1, 1999 and thereafier, the maximum cap shall
not apply to the Second Container Royalty dollar which shall be used for
health care purposes to its full extent. As to the first and third Container
Royalty dollars, 25% of any sums collected during the contract term which
exceed 50 million tons per contract year shall be distributed for supplemental
cash benefit purposes.

Second Container Royalty Dollar

(C)  Effective October 1, 1999 the use of the Second Container Royalty
dollar which shall be continued in the South Atlantic and in the West Gulf for
the first three (3) years of the contract shall be discontinued for such purposes
as of October 1, 1999. The 1993 dollar, which is now being used for welfare
purposes, as well as other fringe benefit amounts, shall be transferred for use
as a substzute for the Second Container Royalty dollar in such port areas.
The effect thereof shall be that on and after October 1, 1999, the Second
Container Royalty dollar shall be used exclusively for health care purposes
in all ports and districts covered by this Agreement. Either the South Atlantic
or the West Gulf may determine to continue to use the Second Container
Royalty dollar in the fourth and fifth years of this agreement for present
purposes. In the event that either or both such areas make such a
determination, each must pay the equivalent of said second Container
Royalty amount, in total dollars, out of its hourly assessments to the Trustees
of the Managed Health Care Plan. The Trustees in each port or district
involved shall remit monthly payments and reports sa that by the end of each
of the fourth and fifth contract years, the Managed Health Care Plan has

18



14.

CONTAINER ROYALTY FUND (Continued)

received the same amount that it would have received had the second
Container Royalty payment been made to such plan. In the event that there
s a deficit in any such plan created by unforeseen events, application may be
made to the Trustees of Container Royalty Fund #4 to make up any such
deficit from funds collected from cargo that had moved in the affected ports
or districts. The Trustees of such fund shall act only if there is a need for such
funding.

Second Container Royalty Dollar Defined

(D)  The total royalty contributions to be made to the fund provided in (A)
above shall be $1.00 per weight ton of containerized cargo (with lesser
amounts from cargo described in the Stein Award as not being fully
conta:nerized) plus the hourly contribution which shall be used for the
purposes of the managed health care systems and $2.00 per weight ton to be
used for supplementary cash payments to employees (all of which is subject
to the provisions of the Stein Award and to accommodations elsewhere
provided herein.)

Limitation on Payments

(E)  The benefits provided by the above funds shall be limited to persons
and entities who have subscribed to and agree to be bound by this agreement
with the joint consent of Management and the ILA. No container benefit shall
be paid to an employee during any year which shall exceed a maximum
payout of $15,000 per employee per year. Employees who enter the industry
after October 1, 1996, may be entitled to container royalty benefits if they
have at least three qualifying years. Such men shall not receive more than
$7.500 in any year in which they receive a benefit, as such benefits are
determined to be payable by the local parties. Any excess over the $15,000
or $7,500 generated in each year shall be paid as determined by local
container fund Trustees with appropriate trust amendments as may be
required, to employees other than whose who have been paid the maximum
benefits.

Dispute Resolution

(F)  Any dispute arising among any of the Container Trusteas of the (i)
Carrier-ILA Container Freight Station Trust Fund; (if) Carmier-ILA Container
Rayalty Fund; and (iff) Managed Health Care Trust Fund appointed pursuant
to any of the Trusts created under this agreement shall be referred to the
arbitration procedure created under the terms of said Trusts. The said
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4.

CONTAINER ROYALTY FUND (Continued)

Trustees shall also enforce the collection of any and all assessments provided
under this Agreement and all carriers, employers, [LA locals and officials, all
port associations or district associations, all local or district trustees, all
beneficiaries and any and all other persons claiming any rights or benefits
under any Fund shall be bound by the terms of any directives or awards
issued by said Trustees, which shall have the full force and effect of arbitral
awards and which shall be enforceable in the same manner.

Benefits Limited to Subscribers

(G) No person or any entity, corporation, partnership, individual or
otherwise, unless they or any other entity or local union which represents
them, has subscribed to and agreed to be bound by this agreement with the
joint consent of the CCC and ILA, shall have any right to any benefit flowing
from this section of the Agreement.

[fany port which is not a party or subscriber to the Agreement as of the date
hereof, later applies to the Trustees for inclusion in the Managed Health Care
Plan, the Trustees shall determine the amount of contribution required by
such port as well as the level of benefits to be granted to the employees. The
determination of the Trustees as to the inclusion or exclusion of any port shall
be final and binding. In the case of the port of Tampa, the benefits may be
fixed on the same basis as applies to any other South Atlantic port on the
basis of full compensation being made from the South Atlantic portion of
Container Royalty #4.

Separation Clause

(H)  Should any provision of this Agreement or any Trust Agreement
created hereunder be voided or otherwise be held to be unenforceable by any
tribunal of any kind, then the parties hereto shall immediately meet for the
purpose of substituting provisions designed to accomplish the same purposes.
Any disagreement under this provision shall be arbitrable hereunder.
Container Royalty #4 Discontinued

(I) The 75¢ per ton Container Royalty (Container Royalty #4) is
eliminated, effective October 1, 1996.
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14. CONTAINER ROYALTY FUND (Continued)
Container Freight Station Continued

()  The Carrier-ILA Container Freight Station Trust Fund is continued
with the same contribution of 30¢ per weight ton as is presently paid. This
periodic distribution of the amounts to be paid therefrom, and the purposes
thereof, shall be determined solely by the Trustees of this Trust Fund,

Report of Income and Tonnage

(K) Each port or distnict Container Royalty Fund shall be required to
report to the Trustees of the Carrier-ILA Container Royalty Fund on a basis
of not less than once each quarter the total income from each port or district's
Container Royalty on 2 tonnage and dollar basis.

Such mformation shall be supplied on uniform forms made available by said
Trustees to each port or district fund. The required reports shall be supported
by annual certified public accountant reports in the form now issued by such
funds' certified public accountant.

STEIN AWARD
(Original Container Royalty - "'Stein Award")

In the Matter of the Arbitration berween
NEW YORK SHIPPING ASSOCIATION
and
INTERNATIONAL LONGSHOREMEN'S
ASSOCIATION

AWARD

The Undersigned, constituting the Board of Arbitration created pursuant to Paragraph
13 of the Memorandum of Settlement entered into by the parties above-named on December
3, 1959, for the purpose of arbitrating disagreements between them as to Paragraph 8(b) of
said Memorandum of Settlement, have heard the allegations and received the witnesses and
proofs, and make the following Award:

1. The following is the action of a majority of the Board, Mr. Gleason dissenting: on
containers which are loaded or unloaded away from the pier by non-ILA labor, the amounts
set forth below shall be paid into a fund as provided by Paragraph 10 of said Memorandum
of Settlement:
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a On conventional ships, thirty-five (35) cents per gross ton.

b. On partially-automated ships (conventional ships converted for
handling vans and containers) where not more than two hatches have
been converted for the handling of containers, seventy (70) cents per
gross ton.

= On partially-automated ships (conventional ships converted for
handling vans and containers), where not more than forty (40) per
cent of the ship’s bale cube has been fitted for containers, seventy
(70) cents per gross ton.

d. On ships where more than two ha:ches have been converted or fitted
for the handling of containers, or where more than forty (40) per cent
of the ship's bale cube has beea finted for containers, one dollar
($1.00) per gross ton.

2. The following is the action of a majority of the Board, Mr. McCarthy
dissenting: The payments set forth in Paragraph | above shall be retroactive to July 1, 1960,

3. The following is the unanimous action of the Board. The payments set forth
in Paragraph | shall continue for the duration of the current collective bargaining agreement
between the parties. However, on or after October 1, 1961, the parties shall have the right
to seek adjustments on the rates of payment upon the ground, in the case of the Intemational
Longshoremen's Association, that there has occurred a substantial increase in the impact of
containers upon employment opportunities, or, in the case of the New York Shipping
Association, upon the ground that there has been no or a substantially decreased impact of
containers upon employment opportunities. In the event that the parties shall fail to agree
upon a revision, if any, in the rates of payments, the matzer shall be treated like a gnevance
arising under their collective bargaining agreement,

November 16, 1960
EMANUEL STEIN, Chairman
F. M. McCARTHY
THOMAS W. GLEASON
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15.

GRIEVANCE PROCEDURE
(A) Local Level

All disputés under the Master Agreement involving Containerization, and Ro-Ro,
including interpretations of the said Master Agreement, shall be heard initially by the
Local Industry Grievance Committee ("LIGC") which shall consist of the following:
three (3) Management representatives: (i) a representative of the Carriers Container
Council, (ii) a representative of the local port association where the dispute arose;
and (i1i) a local stevedore/or terminal operator; and three (3) representatives
appointed by the [LA. Requests for interpretations may be brought at any time, The
LIGC shall reach a decision within ten days after either a charge has been filed of an
alleged violation, or a request filed seeking an interpretation.

(B)  Anpgpellate Level

Where there is a failure (o render a decision on the local level or where a party
desires to appeal any decision rendered on the local level, such cases may be referred
to the Industry Appellate Committee (“IAC™).

(C)  Appeals From A Decision of the LIGC

Appeals from the decision of the LIGC must be taken within tweaty (20) days after
a decision has been reached and the parties notified or within twenty (20) days from
the deadline referred to in Paragraph 15(A) for the LIGC to reach a decision.

(D)  Appeals Form

All appeals must be taken on an appellate form prepared by Management and the
ILA,

(E) 1AC

The IAC shall be comprised of sixteen (16) representatives of Management and
sixteen (16) representatives of the ILA.

(F)  The President of the [LA shall be Co-Chairman of the Union members of the
[AC and the Chairman of the CCC shall be the Co-Chairman of the Management
members of the [AC.

(G) Either Co-Chairman may call the [AC into session on short notice by
telephone with fax confirmation to the other Co-Chairman and Executive Secretary.
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GRIEVANCE PROCEDURE (Continued)

(H) The Co-Chairmen may agree between themselves in special cases to
call into session an [AC meeting with less than sixteen (16) members on each
side provided that not less than six (6) such members on each side including
the Co-Chairmen are convened to hear and determine a dispute, The [AC
may hear and determine a dispute by telephone or video-telephone
conference on the request of either Co-Chairman.

(M) Decisions by the LIGC and the IAC shall be rendered by 2 majonity vote
thereof. Decisions by the [AC shall be final and binding and shall constitute an
enforceable award.

()  Charges of alleged violations of this Agreement involving more than one port
shall be referred directly to the IAC for a final determination.

(K) Ifafter due and timely notice, either party fails to appear at a meeting
of the L1GC or [AC, then the other party may proceed and hear the matter
and issue 2 decision unilaterally.

(L)  Arhbitration
(i) Regular

If the IAC shall be unable to resolve matters referred to it, the Co-Chairmen
shall seek to select an arbitrator immediately after the IAC deadlocks. Ifna
such selection is made immediately (on the same day as the deadlock), within
a ten (10) day period either party may refer the matter to the arbitrator next
in line who is available (in accordance with the selection system).

Within thirty (30) days after this Agreement is effective, the Co-Chairmen
shall seek to provide for a pane! of at least five (5) and no more than ten (10)
named arbitrators who shall serve as the permanent arbitrators of the IAC
during the term of this contract. The Volunieer Labor Dispute Procedures of
the American Arbitration Association then in effect shall be utilized in such
selection process.

An arbitrator shall be selected by the Executive Secretary pulling the name
of the arbitrator by lottery. The first available arbitrator shall hear and
determine the first dispute. After the first selection and thereafier, the lottery
shall only include the names of the remaining arbitrators until all arbitrators
have been selected in order of their being drawn. For each selection,
arbitrators shall be listed in the order of drawing so that the arbitrator first
indicating hus availability shall be given the assignment. The Co-Chairmen
are hereby authorized to oversee such select:on and to exercise their
discretion in such selection process.
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15.

(1)

GRIEVANCE PROCEDURE (Continued)

Expedited

(2)

(b)

(c)

Any party to this agreement may, with respec: to any grievance, dispute, complaint or
claim arising out of or relating to the agreement at any point waive any and all
preliminary steps of the grievance machinery and submit the matter to arbitration
("expedited arbitration") at any time after a matter has been considered by the Co-
Chairmen. Such requests shall be made in writing by the President of the ILA or the
Chairman of CCC, as the case may be, or their designees. Such writing may be by
telegram or a letter hand delivered to the office of the other party. Telephonic ar
telephonic notice shall be given at the same time to a member of the panel who shall
immediately thereafter (and not later than 24 hours after receipt of such notice)
convene an arbitration hearing at such place as he shall determine, including the work
place where the dispute arose.

In the event any party fails to appear at any arbitration including an expedited
arbitration hearing, the party failing to appear shall be deemed to have waived its right
to contest its non-participation, and the arbitrator shall proceed forthwith to determine
the issue,

In an expedited arbitration the arbitrator shall issue a short form award at the end of the
hearing unless the time to render an award is extended by mutual consent. The
arbitrator shall have the right to issue a more detailed decision within 30 days after the
rendition of such short form award setting forth the reasons for his award. As to all
other arbitrations, the arbitrator shall issue his award as expeditiously as possible. If
an award is not rendered within 30 days (unless both parties agree to extend such time
period) either party shall have the right to terminate the services of that arbitrator and
he shall be replaced in accordance with the procedures set forth in the arbitration
article. If the arbitrator is disabled and is thereby prevented from rendering a decision
within 30 days, or if he fails to render a decision within 30 days, the parties shall refer
the record and briefs to the next arbitrator for decision unless either party objects to
such procedure, in which event a new and expedited hearing shall be held.
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15.

GRIEVANCE PROCEDURE (Continued)
(M)(1) Regular Meetings

The [AC also shall meet regularly at |east thres times per year to review the
implementation of the Master Agreement and the objectives of both parties to
develop a dynamic growth-oriented industry that addresses job opportunities
for the work force through competitive and efficient utilization of manpower
to meet the needs of the industry. The Co-Chairmen shall fix the date, place,
and time of such meetings.

(M)(2) Industry Resource Committee

The Management - ILA Industry Resource Committee consisting of six (6)
representatives on each side appointed by each Co-Chairman shall continue in effect
for the purpose of considering major industry problems which require consideration
for the benefit of Management, the ILA and the employees and which shall serve as
a Master Contract planning committee to perform the same functions heretofore
performed by the Resource Committee and to consider such agendas as may be
brought before them by an agreement of the Co-Chairmen.

(N)  Right to Strike

The ILA shall have the right to refuse to render service to any carmrier or direct
employer who fails or refuses to abide by the final decisions of the LIGC (if not
appealed) or IAC after having been found to have viclated any provisions of the
Master Contract until said carrier or direct employer comes into full compliance with
said decision. The provisions of any "no-strike" clause shall not be applicable in any
such situation.
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16.

SUBSCRIPTION AND SIGNATORIES.

(A)  If any Carriers do not subscribe to this Agreement or if any employers of
employees covered by this Agreement do not 50 subscribe, the [LA shall have the
right not to work on the loading and discharging of their ships, or terminal, or any
work ancillary thereto.

(B) No person or entity shall have any right to any part of any benefit flowing
from this Agreement unless they, or any entity or local umion which represents them,
has subscribed to and agreed to be bound by this Agreement. Such subscription shall
only be accomplished after the joint consent of CCC and ILA as to persons not
named in this Agreement or who are not members of any of the named associations.
Nao assessment for fringe benefits or any other expense shall be imposed upon the
Carriers, or any of them, by any entity, Management, Labor or Joint, which is not a
named party to this agreément without the prior written authorization of Carriers
Container Council, Inc.

(C) No change in any fringe benefit assessment by any port or district will be

made without prior consultation with the Carriers Container Council, Inc. and the
ILA.
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17.  BALANCED WORK FORCE

The termination of GAI is an issue for local bargaining. Both parties shall encourage
the elimination of this practice by providing for the inducement set forth in paragraph
18 below “Inducement”.
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18.

INDUCEMENT

Any port which is actually paying GAI and which discontinues such GAI program
shall be paid an inducement of $1.00 per container ton worked in such port in the
year October 1, 1995 to September 30, 1996, which amount shall be paid from the
Carrier-ILA Container Royalty Fund (CR # 4).

This amount of money shall be used for assistance in discontinuing such program on
any terms agreed to locally. The inducement shall only be paid when the local
parties have agreed on discontinuance prior to September 30, 1996. Such
discontinuance must be fully effective January 1, 1997.
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19.

HOURS OF WORK

On or after October 1, 1998, no individual employee shall work more
than 16 hours for one (1) or more employers in any one 24 hour
period except in emergencies in which case work may continue for no
longer than two (2) additional hours.

Hours

(a) The regular or narmal working day shall consist of eight (8) hours from 8 A.M.
to 12 Noon and from | P.M. to 5 P.M., and the regular or normal working week shall
consist of forty (40) hours made up of five (5) regular or normal working days from
Monday to Friday, inclusive. Men shall work any night of the week or on Saturdays,
Sundays or Legal Holidays, when required. Cn Saturday night, work shall be
performed only to finish a ship for sailing on Sunday, or to handle mail or baggage.

(b) Meal hours shall be from 6 A.M. to 7 A M., from 12 Noonto | P.M., from 6
P.M. 10 7 P.M,, and from 12 Midnightto | AM.

No work shall be performed during meal hours, except on arrival or sailing days, or

to complete discharging or loading a hatch within the meal hour, or by murual
agreement between the parties hereto in the event of other emergencies.

30



20.

ERINGE BENEFIT PROGRAMS

A. Managed Health Care Trust Fund

The parties hereto hereby agree to the creation of a Managed Health Care Trust Fund which shall
be administered by an equal number of Management and ILA Trustees with five (5) Trustees
appointed by CCC, one (1) Trustee appointed by New York, two (2) Trustees from a group
including Boston, Philadelphia, Baltimore, and/or Hampton Roads, one (1) Trustee by the South
Atlantic, one (1) by Southeast Florida, one (1) Trustee by New Orleans and one (1) Trustee by
the West Gulf as employer representatives and an equal number of 12 Trustees appointed by the
ILA.

B. Funding

The above Manzged Health Care Trust Fund shall be initially funded by a $30 million
contribution made by the Trustees of Container Royalty ¥4 and annually thereafter by the
$1.00 per ton Second Container Royalty and the hourly contributions provided in
paragraphs 14 and 3(B) above as well as such other funds that may be agreed to from time
to time by the parties hereto. Such contributions shall be placed in such fund not later
than October 1, 1999 for use by the Trustees in funding the uniform health care system
provided for below.

G Standards of Managed Health Care

The Trustees shall give to each port or district plan the defined contribution standards for
managed health care programs which must be placed in effect by October [, 1997, by all
local industry welfare programs in order to be entitied to receive contributions from the
managed health care trust fund provided above.

D. Retirees and Pharmaceuticals

The Trustees shall immediately establish standards under which all retirees age 65 or over
may enroll in a Medicare Risk HMO program. A national pharmacy benefit program
applicable to all plans covering Master Contract employees and retirees shall be placed
in effect as soon as possible. [n order to avoid a duplication of benefits, pharmacy benefit
programs shall not be provided to active employees and/or retirees who receive pharmacy
benefits under the terms of an HMO or Medicare Risk HMO program.
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20.

FRINGE BENEFIT PROGRAMS (Continued)

Plan Eligibility

Eligibility for health care benefits, and for any other welfare benefits, under each port or
district plan shall require work hours in each year of the first three (3) years of the
collective bargaining agreement at a level not less than the current level in each port or
district with an option to increase such levels on a local basis.

In the forth and fifth years, the Trustees of the Managed Health Care Trust Fund shall
establish a system of eligibility for benefits which will provide at least 1000 hours for full
benefits.

Tiered Benefits and Credits

The Trustees of each port or district health care program may also provide for a tiered
system of reduced benefits to employees who have worked at least 700 hours but less than
the hours established above for full benefits. Limited credit for compensable injury,
illnesses covered by 2 local port health care program and/or because of a non-permanent
total disability shall be established by the trustees of each port or district plan.



NEW ACCOMMODATIONS

Each regional accommodation in effect on November 29, 1995 shall continue in effect if it
is a part of the Appendix which is attached to this Master Agreement. Any provision or
accommodation contained in any local agreement which as of November 29, 1995 provides
benefits more favorable to Management than those provided in the agreement shall continue
in effect for the term of this agreement. On and after the effective date of this agreement, any
further accommodation relating to containerization and ro-ro shall only be placed in effect
if it is agreed to by the Chairman of the Carriers Container Council, Inc. and the President
of the [LA and such action has been ratified by a meeting of the [AC first held immediately
following the agreement between these two officers. Such new regional accommodation
must meet the following principles:

(A) The accommodation must be one which is absolutely essential to the preservation of
the existence of the ILA workforce in the Port or District involved.

(B) The accommodation does not impact any of the benefit funds unless the
parties at the same time agree to a reduction of benefits. In no event may such
regional accommodation prevent the Port or District from making required
contributions to the uniform health care program.

(C)  Such regional accommodation may be adopted by the Port or District
immediately adjacent to the Port or District in which the accommodation has been
made only upon the approval of the Co-Chairmen and the [AC,

(D)  Such accommodations shall be available to employers and cariers in other
ports similarly situated only with the approval of the Co-Chairmen and the [AC,

(E) Inthe event any new accommodation is placed into effect without following
the procedure set forth in this document, then and in that event, the guilty party or
parties shall be subject to the payment of liquidated damages which shall be
determined by the [AC, or on failure to agree by the IAC, by an arbitrator acting
pursuant to the terms of this agreement.

(F)  Any accommodation given by the ILA to any employer or carrier (whether
new or part of prior agreements) on or after November 29, 1995 may be placed in
effect by any employer or camier similarly situated.

(G) The Co-Chairmen and the IAC shall have full power and junsdiction to
enforce and interpret these provisions.
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22.

NO-STRIKE CLAUSE

a) During the life of this Agreement, Management agrees there shall be no
lockouts or work stoppages by the employers but this shall not be construed to mean
a lay-off of employees due to business conditions and the [LA agrees there shall be
no strikes or work stoppages by the employees; provided, however, that this section
shall be subject to the terms of the Agreements on Containerization.

b) The right of employees not to cross a bona fide picket line is recognized by
Management.
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23. TRAINING
(A)  The Carrier-ILA Container Freight Station Fund shall continue in effect.

(B) The Carrier-ILA Container Freight Station Fund shall continue to provide
funding for training purposes to the extent that any funding remains after payment
for the support of Container Freight Stations.

(C)  Training programs in each Port or District shall be operated under guidelines
approved by the Trustees of the Carrier-ILA Container Freight Station Fund and shall
be funded primarily by funds generated in each Port or District before application is
made to the Container Freight Station Fund Trustees.
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24. MAINE TO TEXAS

The ILA's Master Contract jurisdiction continues on a multi-port bargaining unit
basis covering all ports from Maine to Texas at which ships of the CCC carriers and
subscribers may call.

(26469)
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EXHIBIT 1



As provided in paragraph 13 of the Master Agreement, the following is a definition of the
critena adopted by the ILA/Carmnier Master Contract Commattee for a container with major
damage. Nothing herein contained shall be deemed to limit the work junsdiction of the ILA
in accordance with the Containerization Agreement.

The definition of a container having major damage shall be any container or container
component which causes the loss of structural integrity to a point in which it creates an
unsafe condition.

Major damage to the following critical component connections shall constitute loss of
structural integnity and shall be considered an unsafe condition:

L. Bottom rail to comer post severed

[

Top rail to comer post severed
3. Top comer fitting to corner post severed
4 Bottom comer fitting to comer post severed

The above discemnible major damage is supplemented by the following, any of which is
considered major damage.



Top rail to corner post

Bortom ra:l tg corner post

Top corner fitting
Bottom corner fitting

Sidepost to top rail
(aluminum)

Sidepost to borttom rail
(aluminum)

Sidewal! to bottom rail
(steel)

Sidewall to wp rail
(steel)

Sidewall to corner post

Crossmember 1o tee clip
Tee clip to bottom rail
Front wall to endframes

Door lock rods

Door hinges to endframes

Roof top to top rail

Roof to headers

Description

Torn or cut so as not w fit mto a contziner ceil or so it
cannot be lifted by a container spreader

Torn or cut or bent out of alignment to the extent that
it can sot fit into 3 contaiver cell

Cracked weld, cracked fitting

Cracked weld, cracked fitting

3 or more adjacent posts cut or missing from bottom rail,
provided that posts are clear cut

3 or more adjacent posts cut or missing from bottom rail,

Horizontal cut more than 22" at one point or more than
5" at endframes

Horizontal cut more than 22" at one point or more than
15" at endframes

Cut mare than 10" at any point, and out of alignment so
as not 1o fit in a container cell

4 or more adjacent severed at any point

4 or more adjacent severed at any point

Cut more than 25" at any point

Only if door cannot close and stay closed properiy

‘verely cracked or damaged preventing the door from

Cut or severed more than 48"

Cut more than 15"

2



Conpection Description

Roat bow to top rail 4 or more adjacent hows disconnected

Corner posts Dent at corner radius more than 2" deep by more than
10" long

Top rails Any vertical tears or cuts that are greater than 30% o°

the rails secuon

Bottom rails Any vertical tears or denws that are greater than 30% o°
the rail section

Major structural damage Container out of cube so as not to fit in slot or cannot be
lifted by a container spreader

Norma! wear and tear, holes and dents or compression |:nes do not cause a loss of structural
integrity and. therefore, do not constitute major damage or an unsafe condition,

However, the above does not constitute the removal of roadability and FWHA inspections
presently performed by ILA mainienance men or otherwise limit the work jurisdiction of the ILA
in accordance with the Containerization Agreement or the Master Agreement.



Component Part

Brakes

Broken wheel sruds
Qil seals

Sevenway Plug
Landing Legs
Suspenston

Axles

Twistlocks

Front lockpins

Bolsters

Frame

ICC Bumper

A\l

iteri

Tvpe Damage

Missing componemts including air lines and
chambers, lining worn less than 1/4" at centers

More than one stud broken or missing

Leaking

Recepable missing, broken or inoperauve

Bent or bowed 10 the point of being inoperative
Components missing or damage beyond useful function
So far out of alignment as to cause unsafe wacking
Inoperative or missing handles

Inoperative or missing bandles

Bent o the poimt of not accepung a container and
allowing the container to be locked down

Cracked welds ar critical points such as gooseneck (0
frame rails, frame to bolsters, frame to leg mounting
boxes and frame (o suspension points.

Missing, if required by original equipment manufacturer,
or so severely damaged or bent so as not to function as
a bumper. To comply with Federal regulations

All deadline chassis must have deadlining reason clearly stated on the TIR and the
unit clearly tagged before the carrier will accept it as a deadline.
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ASSOCIATION, AFL-CIO
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Chairman / President
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BOSTON

NEW YORK

PHILADELPHIA

BALTIMORE

HAMPTON ROADS

SAENC

SEFEPA

GULFPORT

NEW ORLEANS

WGMA



11,05 por ton on

Unly 7 pald

't Y ) S Wy S “y
i VTR RGHA

LagE Holbday,|

)ucnpuon vl Accommodativos In Effect
a3 of November 29, 1955

1) 3 slghthaur

GAl wes susponded,

43,40 per hour for 1) Wilmington has 1
Dole/Chiguita holdays, 1% ooch hour worked stacmng timos tor hips with 17 & 1 Includes 2
propriotary cago 5T doy when for vacation terminal; Monday automatic twist Clang Cooratons and i1 dore by ILA Local 2) Gate will be handled
work on 7 Lenelits only, \a Friday locka. 0 hustler deivers, 16041, by vessel if 5 of less
holidays. No containgrs.
] koliday payout. 21 Allaws set- 7} Gang s 4 men
h backs Mondays & wilh \ lorerman, 2) Tetminals with 3) OF paid on Set, Sun
) halidays. No stagyered stam. non-2o0'y end & hohdeys efter 1700,
penaity 1o 0830 com'd; theve i3 the
3| ATL and Re-Re *2 hour rule:”
3)  Automated vessels have eakbuik rate It
contalner vessels special nJes |4 less than 7 s,
can start anylme mery 1 foreman). SONtaner work,
belween 0700 and
0100 AM on \he 4) Dismissal w/o 31 Full containes
howr, OT siter 5 delention; rolie vessels, 1 gearman
P, wid o, munknum, ped vessel, I
fpquited, end 1
S1a0e opel, In
eang.
Neow York Seo etteched Jan.
17, 1998 hsting.
Baston HNone None tone None Hone None None Nooe None
Hampton Nds, P > P - 2 N = > e
Gulfpon 1] $1.085 pet \oa for 1) 48,166 per 11 No lashing 11 Twenty-one 11 Contewars on 11 1 sutomatod
fruit. manhow Tor Tnal. gang, \he lashing la | men, vessals Woaded with | weges pald, no
dane by regulm supervision, derks, | non-gantry devices | royalty Is peld; i
21 ABC;: 11.00 per 2) V2415 per yang per loecal checkers end s covered by warehouse woges
ton per local mantow for nan- agreement pquipmeni breskbuls provision | paid, coal oy, I»
agreement. frudt, apelaters., In contrect. peld,
3} Othar than Truit 2) Twe gangs
& ABC, It i» $3.00 emplayed. use 1
por ton, volity man
4) 575 operations a4 Wih Reife
payment of cont. vessels, gang Is 13
royplty depends on men, including
whether sutomsiod wiaryore. 11 2
wages pre pald, decks being
worked, add 4.
moludng »

checker




|

BT Ta e | (Conalta oy al b Ay i

: v

The sccomnodation ln Bal

jseription of Accommodations u Elfect

as of November 29, 1995

Baldmore timore Involves the intermodal Conteine Tiensler Faciity (“ilad Yerd®] ot the Seagitt Marie Terminal. The teims Included changey w!lecting the
straight tima rete of pay, the guerantee, overtime, startng times, mesl parlod, Manig and other mescedanecus clauses.
Charlgston $2.90 per ton (Pyeno Hona Norw Hone Sew reat column 11 Adtigie to the Convermions ships Nurwm
Rican brest) Sinall Boay with 60 contslners
Agreemien of lnss 3nall by
narnd ed by gereral
2l Barge gang Is carge gung, Wil
2 men, 1) hand e all woik,
lengsharemen sne Ingluding lashing.
1 hoader; geng
portarms lashing
Jucksonville §2.00 per ton (Fuerto None None 1} Foue hour MNone Minimum of 12 1 Vessul Nora 11 Bisakbulk rates.
JMA/Coopur Flenn braok) minkmum with 4 e operetions snd
T, Smith & ILA hour coll back ofter wrmmal work aan 2] Twne wosked belare
Locals 1400 & 15t musl snd 2 Use loss labor, 8 AM, and atter 5 PM,
1603 lbarges) nour celback afer Monday - Friday recolves
20d maal, 8 52.00 an hour
differontial,
2) Gang set back 0
noxt starting tima it
noncartival 1wo
hows belore
original starting
thma,
Sovennch GSA | $2.00 per ten (Pusrte None None 1) Ordars may be 1) The 12-man 1) 12-man gang Nona Four how guarantess,
and ILA Locel | Hican break) cancelled If the pang does el the with 1 header and with & 2 hour guarenteo
1426 (affecty methet ship falls to | lashing, 1) longsheremon after ralurning from
only urrive. hunch,
transhippped 2) 2 clerks, ane
contalners and 2} Chial clerk will chiet clerk and une
domaestic pertorm pro- fiald cherk,
contalners on assembly one how
barges) pdor te tha starting
time.
Now Odoans Soe atteched slhiest
for summary of
existing
sccommodations.




) yseriptica of Accomandations In Effeet ) LN
as of November 29, 1995 ;

SEFEPA 1) $1.05 per 1on on Pavouts tor Fayouls for Weaes Cn small booats,
The contraots | sxports to Coaribbean | vacation snd vecation end “Wages® are the sdme
wre pitached. & surroundling areas, | holiday are hollday are bosed 11 Worghouse Labor a5 those set forth In
basod on $16 en $18 por hour & Clorks adjolning column, exgept
2) 8,65 par 1o for per hour, Wage - $14.78 tha sonuity |3 50¢ per
loca) home base Fringe - ©.80 hawur
corrlers competing Annuty < 25
‘with nan-LA.
WGMA Sos stiachoed shosts
tor a llsting of
axlsting
accommodations.
Wilmington 02,00 per ton (Pusrto | Nane HNone None None None Nore Nope tHone
Alcan breok)

t1eoeq)



BOSTON



== Thes SOSTON SHIPPING ASSOCIATION, I1nc.
Chartestenn Nevy Yarg 33 Thir Avence, Sulin 1, Boston, ldA 021293518

lks }‘ Telephone (617) 2423303, FAZ (S17) 2424546

Janiany 10. 1996

Donald Schrmidt Executive Director
Camers Contatner Counail, Ine

One Evertrust Plaza

Jersex City, N 1. 07302

Dear \Mr Schmidt

This letter will answer the guestions coneerming the cffct on local benefit financas if the 1994 wage-
benefit dollar was elimmated and what accomuodations exist in the Port of Baston,

Thie BSA and the Boston [1.A agreed 1o entablish an “annwmity™ tvpe pension fund and to finance thar

benelit with the 1994 wage dollar. The fund 13 known as the "BSA-1LA Retirement Account Fund”
Eagch participant has an account which is funded by a one dollar contribution for each hour worked by

the parycaipant.
The eftect of rescinding the 1994 wage dollar would be 1o freeze the account for cach participant

The dollar was not directed (0 any other (nge benelit fund.

Further. the BSA and the ILA have not sgreed 1o an accemodation on the Master Contract
Accordingly, there are no accomodations wn the Port of Beston

Sincerely,

THE BOSTON SHIPPING ASSOCIATION, INC

Allred E. Frizelle
Executive Director

AEF



NEW YORK



Tseder Barec creem 4 237

This agreement applies cnly to non-self-propelled feeder
barges carrying less than 350 containers between New Yorg
and Boston and intermediate ports.

It sets gang size in such circumstances at 14 men, including
che foreman and two drivers.

mm 1

Under a 1991 Contract Board decision, the fcllowing gang
sizes were set for barges moving cargo within the Port of
New York & New Jersey (basically, the Red Hook-Port
Elizabeth barge service, handled by ILA at both ends, set up
to help alleviate access problems caused by highway
congestion near Red Hook):

When 80 or less containers are handled, gang size shall oe
8 men plus drivers.

When 81 or more containers are randled, gang size shall >e
11 men plus drivers. %

& r

At 23rd Street in Brooklyn, coffee/cocca is discharged by
ILA deepsea longshoremen from vessel to a point of rest on
the terminal. It is then handled by ILA warehouse labor o
final point of rest. Delivery of said cargo to truck is also
done by warehouse labor.

This operation may be extended to Pier 6/7 Brooklyn during
1996.

In Newark, a sifilar arrangement exists for lumber and
steel. )

Waterman Acreement

The gang size was reduced in 1994 for Waterman operations €O
11 longshoremen, 1 foreman, 1 checker and no staff,
from 14 longshoremen, 1 foreman, 1 checker and staff.



NEW YORK SHIPPING ASSQOCIATION, I’

B0 BROAD STREET + NEW YORE, N Y 10004 * 2 M47-3700

February 4, 1987

Hr. Thomas W. Gleason, Pres.

International Longshoremen's
Association, AFL~CIO

17 Battery Place

New York, N.Y. 10004

Dear Mr. Gleasm:

Enclosed please find a copy of the January 30, 1987 agreement between
NYSA, Boston Shipping Association and the Intematimal Longshoremen's

Association, AFL-<CIO and {ts Constituent Locals, signed by all the parties.

Sincerely,
== ;
Fig

AJT: jk

Ene.

ce: NYSA B/D
R. H. 0'Neill
C. P. Lexzbos, Esq.
T. W. Gleason, Esq.



(6734CQ)

AGREEMENT BETWEEN
NEW YORR SHIPPING ASSOCIATION, BOSTON SHIPPING ASSOCIATION
and

INTERNATIONAL LONGSHOREMEN'S ASSOCIATION, AFL-CIO
AND ITS CONSTITUENT LOCALS

-

This Agreement made this '\Q day of . adgﬂgi ’

1987 between New York Shipping Association, Boston Shipping
Association and the International Longshoremen's Association,

AFL-CIO and each and every constituent local of said ILA,

WITNESSETH:

WHEREAS, the parties entered into a Barge Agreement
dated May 27, 1980, and

WHEREAS,' the parties hereto desire to amend the size
of the longshore gang to be employed in working non sel{-
propelled barges carcrying containers between the Port of New

York and Boston as well as any {ntermediate ports,



NOW THEREFORE, it is agreed as follows:

1. The size of the longshore container gang to be
employed when working a containerized non self-propelled barge
shall be 14 men, including the foreman and two drivers. Any

extra drivers shall be additional to such number.

r P This Agreement shall apply only where the number
of containers on such non self-propelled are less than 1350

containers. It shall only apply to movements between New York

and Boston and ports intermediate thereof.

Js This Agreement shall be reviewed as of September 130,

1987 to determine whether further reductions are warranted.

IN WITNESS WHERECP, the parties hereby have set their

hand the day and year first above written,

NEW YORK SHIPPING ASSOCIATION, INC. INTERNATIONAL LONGSHOREMEN'S
ASSOCIATION, AFL-CIO

o

. A = :
By [f“‘c“'lljlx-z:k——-' Flon s 7f Vs nqte

7

IPPING ASSOCIATION, INC,




6.

February 3, 1985

GENERAL CARGO AGREEMENT, 1986 - 1989

CONTAINERIZATION

A. Gang Size: The container gang size shall
remain the same as in the present agreement:
Namely, the eighteen men plus two drivers
provided by Section 5 of the Containerization
Agreement. This same gang size shall be
applicable to Ro-Ro and other automated ships
as well, except as provided by paragraph
"6. E." below relating to the small container
ship contract. However, as of November 25,
1986, two (2) of the eighteen men within the
gang shall be assigned to work as drivers;
on October 1, 1987, two (2) additional men,
within the gang, or a total of four (4) men
shall be assigned to work as drivers. Men
assigned as drivers within @ gang must perform
such function or shall be replaced by men who
do drive. Any drivers over the amounts specified
above shall be at the-discretion of the employer.

B. Stuffing and Stripping: The minimum stuffing and
stripping gang shall consist of cne longsheoreman
and one checker in loading and unioading a container
who shall work as directed by the Employer.

MA T ber 1, 1990 - temb 1
CONTAINERIZATION:
GANG SI 2

'

The gang size shall be reduced in all Master Contract

ports by two (2) men, The first reduction shall take

place on December 1, 1990 and the second reduction shall
take placa on October 1, 1992. Such reduction shal

apply to all gangs including container gangs, Ro-Ro

gangs, LASH ship gangs, LASH barge gangs and small boat
or feeder barge gangs. The Feeder Barge Agreement of
JANUARY 1987 shall be vigorausly enfarced.

4



I_\i_Y Sﬁ'l Lh *‘1 5‘,’%

CONTRACT BOARD Mg 7
v wo NU-Z;S.IAC.INIIl AK ’

Novenber 21, 1591

Mr. Sam CuPree, President
Local 1233, ILA, AFL-CIO
731-33 Scuth 10th Street
Newark, New Jersay 07108

Dear Mr. DuPree:

This letter will servae to confirm that the follcwing
resolution was passed by thae NYSA-ILA Contract Beard at
its meeting held Ncocvember 20, 1591:

That thae Settlement of thae Port of New Yeork
Conditicns be amended to include thas following
provision with respect to intra-pcrt mcvements
by barge:
The size of x longshora ceontainer gang to
ba employed when werking an intra-port
(cne section of the Port toc another
section of the Port) containerized non
self-propelled barge shall be eight (38)
sen plus drivers whan 30 or less
containers are werked; when 81 cor ncre
containers ara worked the gang size shall
be 11 zen plus drivers.

P

. Very tzuly yo -

r Executiv§ Secretary

copy to: '

Mr. Willie Davis -
Mr. Albert Cernadas
Mr. Robert E. Martin
Mr. Jcochn Bowers

Mr, James A. Capo
Thcmas W. Gleason, Esgqg.
C. P. Lambos, Esq.




"*D NEW YORK SHIPPING ASSOCIATION, INC

./

e 2WORLD TRADECENTER « NEW YORK, N.Y. 10048.0649 « 121273238800

July 6, 1988
Report No, 3966

TO ALL CONTRIBUTORS TO THE NYSA-ILA ASSESSMENT AGREEMENT
RE: SUSPENSION OF PREMIUM ON PUERTO RICAN EARGO

I am pleased to announce that the NYSA-ILA Container Premium--
known as the New York Dollar--has been suspended until further notice
on northbound and southbound Puerto Rican cargoes.

This suspension was approved by the NYSA-ILA Contract Board,
effective May 1, 1988, subject to the execution of releasess for past

periods from carriersin the Puerto Rican trade. (The suspension does
not apply to cargo that {s transshipped at Puerto Rico.)

Sincerely,

.

qq :
Anmlga.%
reside



SECRETARY CERTIFICATE

I, Mary Ann Geosits, Zxecutive ﬁcdﬂhk? ‘ga ¢

<

NYSA-ILA Contract Board, hereby certify nagﬂﬁ_hquq'?‘
COMMY
minute excerpt and resolution wvere dul?"ﬂﬁﬁ@ﬁ '&’:‘ag‘g;u.a sy

tha NYSA-ILA Contract Bcard acting pursuant to the authority
granted ko the NYSA-ILA Contract Soard under the NYSA«ILA
Genaeral Caczgo Agreement, NYSA-ILA Checkers and Clerks Agreamantc
and NYSA-ILA Maintenance Agreement at a regqular meating of the
NYSA=ILA Contract Board held i{n New York City on April 19,

1588, called in accordance with due notice, a querum heing

prasent:
5 ECTITA
MINUTE EXCERPT /f,;c‘* &
..,
AND J 1&
RESOLUTION : A
L e
. : '\‘:;
Min., 3 The Bcard was then askaed to consider &. o

: -
‘\',": .'It\u!y

cocrreapondence presanted to the Board today, coples of which

ace appondﬁd to and made a patt of the criginal Minutes of this

raguest of Navieras De Puerta Rice as set forth in the

meeting. Navieras hag indicated that it would he willing to
accept a 51.30 reduction, from $3.00 to $2.00, with respect tc

Cantainer Royalty payments on Puecte Rican cargs.



Cgog-Chairman Z2owers stated that such a reduction had

been agreed to during the last negotlations.

Co-Counsael Gleason emphasized that the only thing
being discussed (s the second dollar on Puerto Rican Cargoas

North Bound and South Bound.

At this point the management members of the Board left

the croom for the purpose of caucusing.

After a brief discussion, upon meticon duly made and

geccndad (t was

" RESOLVED: That subject to the execution of
releases from the Puartc Rican
carcriecrs, for past periocds, the New
York dollar is suspended on Neorth
Bound and South Bound Puecto Rican
cargeés commencing May 1, 1588 and
continuing thereafter until fucther
action by the Board.

IN WITNESS WHEREOF, I have hecreuntc set my hand and
seal on this léth day of May 1988,




Befcre me pecsanally came Mary Ann Geosits, Known ko
me and to me known as the Executive Secretary of the NYSA-ILA
Cantract Bcard, who in my presence executed the foregoing

documents, and acknowledged that she executed the same

(43S0D)



PHILADELPHIA



e Deseription of Accommodations [o Effect
- us of November 29, 1995

Phitadelphin $3.40 per howr for | 1) 3 sight-hour 1) Nolashers on | 1) Wiknington has | 1] Ships with e
aach hour wodked ttarting times for ships with 17 « ) ocludes 2 | genarsd cargo & s-.“mmu.
proprietary carge fa S/7 Py | € 2 vPEATION | teaminal; Monday sutomatic twist crarm operston send | concsiners are is done by ILA Local [y LS
. TEAZT i1y Tasy | vo Friday. focks. # hustler drivers. handied as 18941 ¢ cf NFTER
WHEN @K 2) Allows wat- 2) Specil nies braskbuik, e Crre
L I TR 0 4 M-?n-nvr-) Cowir zz::"m :L:m 4 and Hu &S
M fiorioay ,‘g—,‘_’e“z’ T | ATL wd R con~d: there is the 2)EAL. PENEFY
Py T o> At Tl . | veu90ls have 2 hour rule. SUsFERDED
T AMTES 5 D special ndes.
New York Noow None None None None ‘ None ~ - None
Doston . . ° . 2 - = - ~
Hamorton fds, ’ s = " % e ~ .
Gultpury 1) %1.05 per ton lor 1) 98,105 per 1) No lsahing 1) Twanty-one 1) Comtasiners on 1) W snomeated
fruit. menhow for st gang, the lashing is | men, inchuding vessals loaded with | weges pakd, no
21 ABC; 31.085 per 2) 99.415 per donm by reguiar supsrvision, clerks, | nongantry devices | roysity bs peid: W
ton per local menhour for non- gang par lucsl checkers snd are covered by warehouss weges
agreement, fruit, agreament. squipment breskbulk provision | peid, cont. roy, is
3} Other than fruit operstors. in comract. paid.
& ABC, it is $3.00 2) Two gengs
per ton. employed: use |
4) S5/5 operstions utility mam.
payment of cont. 31 Wih Rofo
royalty depends on vessels, gang is 12
whether annomared men, Inchuding
wafjes arm paid everyoow. If 2
dacks being
workad, sdd 4,
including »
checker,
Baltimore The sccommodation in Battimore involves the intermodat Container Trenasfar Facility ("Rail Yard™) st the Seagirt Marine Terminal. The terms inchuded changes
affecting the straight time rate of pay, the guarantes, overtime, starting times, meel period, manning and other miscellancous clauses.
Chatleston None tona tiona Mona See next column | 1) Adhers to the Corventional ships Hone
Seralt Bom with 60 containers
Agreement. or less shall be
21 Barge gang s harcfled by generat
12 men, 11 cargo gang. Wil
' longshoremen ant handle all work,
U 0 T header; inchidin- * .
performs o 2 Uq ) L




T s e
PHILADELPHIA MARINE TRA
N

A
Sulte 301, Pzt A4

straticn suicing
3460 North Delaware Avenue
Philadelpnia. PA 13434
(215) 426-23102 Fax' (215) 428-
Cecamter 14, 1535

Mr. Donald J. Schmidt, Executive Director
Carriars Container Council

One Evertrast Plaza

Jersey City, NJ 07302

Dear Mr. Schmidt:

In responsa to your letter dated December 7, 1395,

please find the list c<f Master Contract Accommodaticns for the

Philadelphia which were in effect on November 29, 1995.
I[f you have any guesticns, please feel free tec call.
Sincerely,
7
o e
UWE SCEULZ
PRESIDENT
US:cg

Enclosure

10
2
0

o
O

(7 =
n

o

al



MASTER CONTRACT ACCOMMODATIONS - PORTS OF
PHILADELPHIA

Relief to Dole and Chiquita on PMTA - ILA Containerization Fund. Fully
Automated Containers holding proprietary cargo only pay the rate 51.05 per
ton instead of $3.00 per ton for commercial cargo.(Sanctioned by ILA -
CCQC)

THE FOLLOWING ITEMS WERE APPROVED ON THE
LOCAL CONTRACTS AND COVER THE HANDLING OF
AUTOMATED VESSELS IN THE PORTS OF
PHILADELPHIA BUT DO NOT COME UNDER THE
MASTER AGREEMENT.

). SUB Fund (GAI) suspended.
2).  Number ¢f Holidays (overtime pay) have been reduced to seven (7).

3).  Vacation Pay and Holiday Pay based on $3,40 per hour paid for each
hour warked.

4).  Three eight hour starting times at the straight time rate for terminal
work Monday through Friday.

5).  Allow for set backs of hires on Monday and a day after a Holiday
without penalty. Notification by 6:30 AM.

6).  No lashers on vessels with automatic twist locks.

7). On vessels with reduced lashing - Stag start one hour before gang.
Minimum of 4 men and 2 foreman per vessel. Shipside orders for hire
backs. No obligation to hoid men for down time. Lashers can be dismissed
and ordered back with the understanding that a new four hour tee will
kick in. Er '




8). On ATL and RO-RO vessels - Stag start | hour before gang stans.
One foreman per vessel. [f one gang - minimum of 4 men. [f 2 gangs -
minimum of 8 men. [f3 gangs - minimum 12 men. Down time and shipside
orders same as vessels with reduced lashing.

9).  Fully containerized vessels - The foreman will remain as part of the
basic manning level. [f a company employs a full time gearman and that
man is waorking when the fully containerization vessel is working, it will not
be necessary to hire a second gearman, on fully containerized vessel. No
gearman is required in Wilmington. One crane operator shall be included as
part of the basic manning level.

10). Fully Automated Container Vessels can start anytime between 0700
and 0100 AM with the understanding that this provision is not restricted o
the initial hire. Overtime will apply after S PM, Saturday, Sunday and
Holidays. Traditional meal hours do not apply, First meal hour kicks in
four hours after commencement of work. Subsequent meal hours every five
hours thereafter. These hiring times also apply to Saturday, Sunday and
Holidays.

I1). Breakbulk ships with a combination of containers and general cargo
will be handled as a Breakbulk operation.

12). Ability to receive up to five containers with vessel's manning on or
after normal gate hours.

13). On a terminal where non-containerized and containerized cargo are
handled simultaneously and that is receiving, delivery, stuffing ard
stripping of cargo, if less than two hours in a2 four hour guarantee period are
worked handling containers the lower non-containerized wage rate will be
paid. (The two hour h.andling rule.)

14). The container gang size in Wilmington, Dclaware is |7 = | which
includes 2 container crane operators and 6 hustler drivers.

IS). Stuffing and stripping of containers inside the Tenninal in
Wilmington Delaware, is done by [LA Local 1694-1.



PRILADELPHIA MARINE TRADE ASSOCIATION
Suite 301, Port Administration Builging

3460 Narth Delaware Avenue

Philaceiphia, PA 13134

(215) 426-2510 Fax: (215) 4254553

February |, 1996
VIA FACSIMILE MESSAGE

Mr. Donald J. Schmidt,
Executive Director
Carriers Container Couneil
Ome Evertrust Plaza

Jersey City, NJ 07302

Attached and listed below are the corrected descriptions of sccommodarions
effect in the Ports of Philadeiphia.

I, Holidays - Delete the word “paid™.
Only 7 bolidays.

2. Starting Times - #3) OT after SP.M.
sdd “and Saturdsy, Sunday & Holidays™.

3. Stwuffing and Stripping - #dd (non-deepsea local) after 1694-1.

4. Other - #2) Change to “Raceive up to § containers with vessels manning oo or
after normal gate bours. Delete #3

[f you have agy questions, plesse feei free to call.
Sincerely,

A

UWE SCHULZ
PRESIDENT

US:cg
Amachment

Toopm =
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BALTIMORE
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STEAMSHIP TRADE ASSOCIATION OF BALTZHORE, INC.

Swaea's Whoad
47 Tell Ssees - 2ud Flooe

Balttmore, Maryland 21231-38035
(410) S48-T314  FAX (410) 6537218

December 11, 1535

Mr. Donald J. Schmict

Esccutive Dnrector

Carriers Container Cousal, [ne.

Oze Evertrust Plaza

Jersay City, New Jersay 07202

Dear Mr, Schmidt:

Por your request for information regarcing our jocal health plan please find

the following enclosed:

N e 601D e

Cepy of STA/ILA Benefits Fuad Summary Plan Description
Fizancaal State=ment for year ended Seprember 30, 19593
Tinpancial State=ent for ycar ended Septamber 30, 1994
A-twanal Report for STA/TLA Benefits Tuad 25 of Octeder L, 1994

Census reporz oft

-8 AcHve members noder 65
5. Actmve mecmbers over 65
c. Fetired =embers under 65
d Eeatired members over 65
e Sgouses under 55
L Spouses over 65
z. Other Dependexnts

e

.

Ccntaine

Addendum Agreement to Local Contract for operanion of [ntermodal

er Facility ( Master Centract Accommeodatoen

Finally, you bave asked what the impact of withholding the $1.00 per ma=n-
hour assigned to benefits rather than wages in October of 1933 would be to our local
health plan. Essentially, this would increase the projected defcit fom §3 millicn
for 1995 to $5.4 milliont Obviously an adverse impact that can only be elirmnated
through reductions to benefits or as proposed a cost cfective health care provider

229,122 2
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If you cced aay additicaal (2faiTnansa or have 2oy questions please da sot
cesitate to call.

Very truly yours,

Steamship Trade Association of Ealtimere, [ne

4oL

Maurice C. Byan
Prasideat

MCB/mjh

Eaclosures

.S 123X
208,202 ' 39ud gcaZec Ol NSSU 3Qudl o(HSe=ELS WOW st S6. 12



ADDENDUM AGREEMENT

This Addendum Agreement is made and entered into zhis

i
S/ —  day of August, 1992, by and between the Steamship Trade

Association of @8altimore, Inc., on behalf of 1its members,
hereinafter referred to as the "STA", or "Employer", and the
International Longshoremen’s Association, AFL-CIO, ard $cts
affiliated Local 953, hereinafter referred to as the "Unicn".

This Addendum Agreement shall be applicable only to the
operaticn of the Intermodal Container Transfer Facility (alsc knecwn
as the Rail Yard) at the Seagirt Marine Terminal, hereinafter
referred to as the "Facility". Except as set forth herein, each
and every provision of the Master Contract and the Loccal Agreement
between the parties hereto which are currently in effect at the
date of the signing hereof or which are entered into after the date
ofj:ne signing hereof, hereinafter referred to as the "Agreenments”,
shall be applicable to the operation of the Facility.

l. Hourly Strajght Time Rate of Pav, The hourly
straight time rate of pay shall be $2.00 per hour lass than the
hourly straight time rate of pay set forth in the Agreements.

. 2. Guarantee. All regular employees will be guaranteed
forty (40) hours of work per week or pay in lieu therecf. All
additional employees will be guaranteed eight (8) hours cf work

each day.



= N gvertize. Work perfcrmec in excess of aighs (2)
ficurs per day, and on Saturday, Sunday and holidays will be pa:d
for at the rate of time and cne-half (1 1/2) the hourly straight
time rate of pay. It is understood that work may be performed cn
the traditiocnal no work holidays. The only overtime or premium race
of pay paid shall be as set forth in this Paragraph 3.

4. tarti T Starting times shall be
established ts coincide with train schedules. The Employer will
endeavor to establish starting times of 8:00 a.m. fcr the firsc
shift, 4:00 p.m. for the second shift and midnight for the third
shift. The Employer may change starting times upeon at least seven
(7) cays notice to the Unien.

- 5531_25;}99&‘ Each employee, at the discreticn 3£
the Emplcyer, will be allowed a one-half (1/2) hour paid meal
pefiod during an eight (8) hour shift; or a one (1) hour unpaiad
meal periad in addition to the eight (8) hour shift; provided that
the employees shall be notified as to which meal pericd will apply
no later than the cohclusion-c: the first hour from the start of
their shift and the unpaid cne (1) hour meal pericd will be
scheduled between the third and fifth hours of the shift. When two
(2) or more top-loader crews are employed on the same shift, the
Employer may alternate meal periods among the employees on the

shift.



6. anging. For each top-loader cperator explcyed,
the Emplcyer shall employ one (1) mcunting/grounding clezk <a
perform all checking, tallying, verification, separation and
recording of all trailers and containers to be lcaded and unloaced,
2and/cr nounted and grounded, from rail cars/trucks. In additiecn,
Zor cne (1) shift per day, Sunday through Saturday, the Employer
shall employ a ninimum of one (1) checker/clerk to perform all
clerical duties as assigned by the Employer within the work
jurisdicticn set forth in the Agreements. The clerk shall werk and
tbe paid with his shifet.

7. Miscellaneous.

(a) The Employer need not hire any labor vhen no
shift is enmployed. Containers/trailers nay be dropped off cr
picked up at an area so dasighaced by the railrcad and agreec tc by
=Se STA 22d the Union; provided that cne (1) checker/clerk will ke
employed if any receiving or delivering occurs outside the
designated area.

(b) Drayage. Except for the following provisicon
relating to manning, drayage, which is defined for purposes ¢f this
Addendum Agreement as work performed by employees represented by
the International‘ Longshoremen’s Asscociation, AFL~-CIO, in
transporting ccontainers to and from the facility, shall Be

performed exclusively under the provisions of the Agreements, nct



ender this Addendum Agreement. Manning for drayage shall te a
minimum of @ene (1) delivery/receiving cleck when drivers

represented oy ILA Leocal JJ1) are being utilized in the draying

operation.

(c) Znclecent Weather. The ccontinuacticn of work in
inclement weather shall te at the discretion and cption of zhe
employer.

(d) =) zike ¢ e The Unicn warrants that it will

nct engage in any work stoppage, slowdown or job actieon during the
cerm of this Addendum Agreement.

8. Nothing herein shall te construed to extend the
jurisdiction of the Union beyond that which is already covered by
the Agresments.

2. Terz of aAddendun Agreegent. This Addencum
Agreement shall be in full force and effect frcm the beginning <f

the first work week after it is ratified by the parties to th:is

m

Addenduz Agreement until 12:00 midnight, September 30, 159%7. I
~he parties are unable to agree upon a new Addendum Agreement, or
mcdifications in this Addendum Agreement by 12:00 midnight,
September 10, 1897 , this Addendum Agreement shall expire
automatically and/ without notice at that time and, 1I the
Agreements are in.effect at that time, they, rather than an
Addendum Agreement, shall exclusively be applicable to and shall

govern the cperaticn cf the Facility.



IN WITNESS WHEREOF, the parties hereto have hereunto s=t
their hands and seals on the day and year first above written.

STEAMSHIP TRADE ASSOCIATION INTERNATIONAL LONGSHOREMEN’S
OF BALTIMORE, INC. ASS0CIATION, AFL-CIQ

ey?a‘é@w ’T’Qﬁufx

Maurice C. Byan Horace T. Alston
President Vice President

INTERNATIONAL LONGSHOREMEN'S
ASB80CIATION, AFL-CIO, LOCAL 953

Hughes
Business Agent
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Carriers Container Council, Inc.
One Evertrust Flaza
Jersey City, N.J 07302
(2Q1) 333-8290 Fax; (201) 333-8666

December 27, 1995

To Messrs.: C. P. Lambos

W. M. Speiman
D. ]. Tolan
P. F. Vickers
From: D. ]. Schmidt
Re: PORT ACCOMMODATIONS

The following port associations have responded verbally that
they do not have accommodations:

Boston
New York
Hampton Roads

Attached to this memo are copies of all correspondence with
accommodations from all the other pors.

DIS:jp %/('

Attachments
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SQUTH ATLANTIC EMPLOYERS
NEGOTIATING COMMITTEE

=0.30x2128)
CHRARIZITON, 5C 294121281
0-43awdar

Cecanber 14, L12%5
FAXED

Mz. Deonald J. Schaidt

Executive Director

Carriers Container COuncil, Inc.
Cne Everxrtrust Plaza

Jersey City, N.J. 07302

Cear Deonald:

As requested, attached are copies of the accozmodatsisrns
relating to containers that were iz place in the Soutlh Atliantic
as of November 29. 1995.

Should thers be any questions pleasa give us a call,

Sincerely,
s P. Lamd
Cocrdinator
/8
attach

cc: Mr, Stephen Zadach
Mr. Jazes R. Gray, Jr.




LOCAL 1422 and LOCAL 1771

ILA AGREEMENTS

FOR

The Port of Charleston

South Carolina

Efective December |, 1990
Ending Seprember 10, 1994
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(g) On abarge loading or Jiseanrging comtaimers. n ewelve (LI) man
moimum gang conestiag of 4 lender nd eteren i) Dngnocemen wil be
sted snd tae gang will alo du ail work recuired including lasalag and
<slashing. Tae gang shall meeive 3 puunntes of eighe ($) hous. There wilibe s
wwe (1) hour guarantee when returmung fom the vecund mesl hour.

13.(10)() When [oading/ualuading serag ten 2 minimum of tnree (3)
lengshoremen shall be emploved with each crame when chutes are being wed
and 2 minimum of ove (1) longshuremen thall be employed wich each crane
when chizas are noe being used. There will be one gang loremen  che thip.

13.(D)(3) When grab buckets or tubs are used wich ship's booms and
winches for handliag bulk crgo, a sunimum of five (5) men per gang will be
wad, ncluding the Cang Foreman.

13.(D) (4) [n lashing 1ad shonng cargo. cleaning. fieang, eze., and any
cperaticns not listed atave, the Employes shall wse the number of men required
ta safely 2nd effciendy perform the operation.

13.(D) (5) Where hardship s claimed by Unicn and/or Management because
of unreasonabie or burdensomie condicions or where work mechods of cperations
materally change in the future, the problem shall first be discussed between the
Local and Management inveived. [a che event an igreement caanet be
reached. eicher party may tefer the dispute o me [oine Negociating Cammutcee
and if the macer @nnot be resoived by that Commirnee, either parcy may then
zﬁ:dxe&u;mwmubﬂm i 3ccerdance with the procedure ses fortn in
Clause 15(3).

13. (D) (8) Thece shall be no (ntemerence with the Emalovers rghe to st
men from haech te hateh. ship o1 sz Gk B sizir ur slE tu St o fung e
the aumber of men shuted fom anyv pang Joes nut mluce the Cany icucture
below the minimum required as determined v the class of cargs being ~andled
bv e gang. In no event shall mea be duttal o anv gang for the ¢ e
opening, closing and ngging 3 nacch o whieh e encire gang has Seen

The Employer also reserves the right to hire and discharge. It i recogmized
that the Employer has che rignc o utilize mea in 4nv combination of job
classificanon for which thev e Qualified. providing that thev receive the jav
::i e‘fhzc highese joo classificsuca in waich ther sre employed Juring their

13.(E) Neicher parcy shail uphold incompezency, shirking of work,
insubordinasion or the we of sbusive language and pemsonnal guiley of chese
offenses thall be deale wich 13 circumstances require. Persons guiley of
miconduct offenses shall be deale with a3 ollows:

pa

P —
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ouc. However. when these commauitiod are “aided o8 ae La'caded rmm the
ume hatch wich Othes Cargo, 3 TUAIMUM of foumeen Man muy be Lsed.

(b)) TFoureen men cn general cazge whizh is defined as hand sowed o
rand unswwed break bulk genenal cargo.

() Twelve men on unicuzed carzo wich u pre-pelletizad cargo secured by
1wpping, handing or ctner means: Dravo-tvpe conmlner and cargo vans: ron
and steel articles such 3¢ pipe, angles, chaanels. plazes, reinforcing rods.

. =z Jad steel, smal seeel and bundled wire rods in cails.

(d) Coaventional carge ships — when sixry (60) contalners or less
(laden and/or unladen) are handled o oc fom coaventional cargo ships and the
35¢ Conmine Rovalty o payable under che Stein Award, they sthall be handled
by the general camgo working the vewse. and shall pecform all work ©
necessery Including wnd unlashing.

(¢) SMALLZQAT ACREDMENT

. For breakbulk vessels having 3 cpecicy of 500 grosy regiscered tons ot
less (a3 lisced (0 Lloyd's Requay). of for conminer veasels with 3 capaciey of 150
TEU or less, the gung 1ize shall be fourteen (14) men which shall include 3
foreman | these cases where mobile shoreside cranes are used, over which the
LL&&zuzmjmadm;hmmybcndudhvm(Z)mbuuuulof
caelve (12).

2. Fer Po-Ro vestels having a aspacioy of L350 TEU. or lens. the pang 1ce
shall be eleven (11) men which shall include 1 foreman.

3. The above gung wzes are runimums only. [f more than one pasg o
emcicved st the 1ame time, caoe (1) addiucnal man to be unilized a1 needed
depending on loca! porr custom, will be employed.

4  Gang ordered under this Small Bosc Agreemenc snall receive 2
guanacee of four (4) hows: and when reperting beck after & mea!l hour thall
receive an addinonal I-hour panancee. All Lishing shall be peformed by the
g

When lceding end/er unloading 3 Ro-Ro vessel with 3 maximum sowage
capecicy of more than seveary-five (73) forey Soox (40°) unia. or the equivalent
dhereof, and the cargo is beung handled by means of the mmp, the gang will be
the ame u for womared conmiiner camerns regardless of cthe npe of carge.

() When lauhing or unlashing of conzuiners o required 2 lashing fang
consisang of one header 3nd 1ix men will be used. At the amplovers opcion the
e may be broughe (s one bour before the s

ot cmietin

—
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AGREEMENT DETWEEN
THE SCUTH ATLANTIC AND GULF COAST DISTRICT
OEEPSEA LOCAL 1408
AND
CLERKS AND CHECKERS LOCAL 1533
AND
JACKSCNVILLE MARITIME ASSOCIATION/COOPER/T. SWITH

Agreetent Detween tha Scuth Atlantic and Guif Coast District, Ceepsea Local
1408, ana Clerks and Checkers Local 1593 of Zhe ILA, and Jackscavills Maritims
Asscciation/Cocper/T. Smith covering stevedering and tarmina) work on bSarges
at Jacksonville, Florida.

1. ¥ages: Pay scale as per breskdulk centract of cyrrent ILA South Atlantic
Agreement,

2. Fringes: As per current ILA South Atlantic Agreement,
3. Rovalties: Fuerto Rican “break” to apply (32.00 instead of $3.00).

¢. Gang Size: Minimum sfze 12 employees. Additicnal employees to be added
zs work dictates. A1l employees to be completely flexible as to job
zlassification.

5. GCuarantees: Four hour minimum, plus four hour caliback after first meal
and two hour callback after subsequent meals.

S. Set Back: Gang may be set back to next starting time for non-arrival of
barge two hours befors original starting time, such set back to Se firm and
nen=-cancelable.

7. Overtimg: Saturday, Sundays, holidays, and all hours worked in excess of
gight in a given day, Monday through Friday, will be paid at time and a half.
Hours worked before 8:00 a.m. or after 5:00 o.m., Monday through Friday, shall
be patld at straight time plus $2.00 diffarential,

8. Clerks & Checkers:

a. VYeszal Operation. One chief clark/timekesper and cne checkar, Agditional
sheckers tg be added as work dictates, solely at ciscretion of management.

b. Terminal. One chief clerk to be employed for 40 hours straight Timd per
waek, 2xcept on weaks where tarminal is closed for holidays.




1-.38S g:'.1 FROm SC STELVEDCRES asS30C

Tils scCeeoent \as oode axd exterad Loto oo the I0th day of Agzil, 1923
beteen "he Caxgia Stevedcre Associatiom and 15S direct esplover sembers asd

as shown in m 13(D1(1)4(g) vith the following understandisc,

1. Waces per bhour as indicated in paracgraph 3(A)(2) General Carge, Enlk
ard Small Boat Agreement will apply.

2, Cxdecs may be cancalled and/cr modified if cazge is wavailable éoa
to the failize of the pother vessel o arive o agditiom ™ weathar
cancellation,

3. Two (2) Qazks (cxr Checiars) consistiog of vom Cief Ceork o2 -
wwwummmwammmwm
receive a guarantes of Sour (4) bhours. There vill ba a twe (2) guazznteg
whan retuming from a ceal bour.

4. Mymbapdamibydnuw ~~]
the starting tioa, If assenbly is to be parformed oy © amrmival of ta
targe a four bowr quaractee will apply. Over 80 containers, guarzntes to ba
discussed an a4 casa by case basis, This culy applias oo barow cperaticns

encaged in coastal tmmsportation.

No agreenant has besn made concorning wmidnight starts., It was agread all
parties concerned will discuss this at a later data,

Iumnmnywmmmumumaa«cx(s)
oenths.

All cther tarzs and conditions of tha Acresement between the Gecxgia Stevedcoe
Associaticn and IIA Local 1475 rmmadn the sama.

‘\(-/ -, (1-
Pezzy C Bazvey, Jr.

Vica Fresident
Interational Loogshorenen's
Association

President - Local 1475 Mamaoes
Intermatiomal Loogsherwran's Copas/T. Szith Stovedoring
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mmqsa&aandmmmﬁemm&yd;:ﬂ. 1993
becsesn ma G gmmm"&mm‘:mm
cha South Atlamtics & Gulf Coast Oilst=ict of the Intermaticmal Ioncshoremen's
Association sepTesecting its subcsiinate Local 1474.

™is acreement covers Sstevedaring comtainers oo Sarge Operatoss excaced in
coastal t=asportation of tmansship and/oz domestic containess. This Sype
mmm@u@mmmmmmdm‘mmmv

as showa in paragragh 13(D)(7)4(g) with the following wndarstanding.

1. Wages per hour as indicated in paragragh 3(A)(7) Gemexal Cazgo, 3ulk
and Smll Boat AcTeement wvill apply.

2. Crders may be cancelled and/cr modified if cargo is wmavailahla dug
tn tha Silure of thae ther vessel o arrive o acdition o weather
cxcallation,

3. A twelwe (12) man minizmm cang consisting of a bt
(11) loocshoremen will be used and the gang will also do all wook required
a

incliitng lashing and unlashing., The cang shall recwive
{4) bours. There will be a & (2) howr guarantes voen refinning Soom 2 ceal

:bmmumwmm starts. It was agresd all
parties concarmed will discuss this at a later cate,

It wvas mwtually acreed this acreccment will ba reviewed at the end of six (6)
ths.

All other terms and aonditicns of the Acreement bDetbmen the Gecrgia Stevedce
Association and I Iocal 1414 reoain the som.

< & 4 L

ferxy C Barvey, Jr.
Yice Presidext

Mamacer
Cocpar/T. Sxith Stavedoring
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Clerk to perform all yard functions necessary at direction of management,
ineluding, dut not limited £, recording nusbers and seals, car insgectiens,

and yanrd chocks.
Union agrees to furntsh “first call” creckers.

9. Length of Aqreement: 7O be effective throughout current Socuth Atlantic
ILA contract.

A1) cther terms and conditions of current ILA South Atlantic contract %o
apply.

It 1§ further agreed that no management perscnnel will perferm any functicns
normally and tragitifonaily performed by the ILA.

Cated this of January, 19%§S.

FOR THE ILA: FOR THE JMA:

Zenny Holliang James R. Gray, Jr.

District President Exacutive Director, JHA
charles Spencar Nea)l Stone

President, Loccal 1408 Cocper/T, Smith Stevedering
Jess Badbich

President, Local 1593



AGREZMENT

FarM

o

ACREDENT

JETVEDN TNE SOUTH ATLANTIC AND GUL% CCAST 0I5TAZCT

DEEPSEA LOCAL 1108 AND

CLERXS & CHITXZIRS LOCAL 1573

AND

ARROW STEVZDOAING COMPANY, LTD.

reached at [lousion, Texas on 24 Jenuary, 1592,

sesween TIE SOUTH ATLANTIC AND GULF CCAST DISTRICT, DEEPSEA LOCA\L
1400 AND CLERXS & CUECXERS LOCAL 1393 OF THE ILA and ARRQW
STIVEDORING COMPANY, LTD. covering stevedore and teminal work on

Dargea at Jacksonville, Florzida.

FRING

ROTALTIES

CANC SIIE

Fay scalo as per dreckbulk contracet of
cusrent ISA Scuth Atlantic Agrecment.

As per currens ILA Seuth Atlaatic
Agcccment. :

“uerte Rican "Drosk" to apply ($2.00)
ingtaad o 33.00).

Minimum size 12 employees. Additional
employses To be acded a3 work diccateg,
All omployess to be complately flexidie,
A3 %o job classificazion,

SUARANTTES four hour minigum, plusg four hour calldack

SET _3A

afser ficst oeal and twe hosr callback
giter sulscquent mcals.

Gang =gy be set back to next starting tize
{or nen-arcival of bBacge two hourss Delcoe
original stazting time, zuch Sct BDack o
te fir= and non-cancolable.

Satuzday, Sunday, Holidays, and all houss
worked in excess of eight in a given day,
Morcday through Fsoiday, will be pald et
time-and-a=half. Houzs worked Decfore 8
3.m., or after § p.m., NMonday through
Friday, shell be pald at sztzaight ize
Plus $7.00 dlffezeatial.

Clecky and Checkers

a]

&)

Vessol ration:

One Lel Clorsk/Timekeeper and One Checxer,
Additlional Checkers to BC added as work
dictates, sclely at dizcretion of managesent.

Tezminal:

One Chief Clerk to be employed for 40 hours
dtzalght tize por week, except On veaks whcszg
Termlndl Lls closed for Holldays.

=

"’.‘.’..'\r-v-';-—',‘.- oy w-—y
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Clerk o perfosa all vaxd Zuncticns necessac=y
AT dlTeczlon of =znagenent, Lfacludiag, dut not
li=ised 90, cecercing numbess ana seals, cs=2
iaspactlions, and yasw checks.

Jalon agwes te fusnlisn “First Call™ Checkess.
C Lengeh of Agrcement To be cffective tihscughcous cussent
South atlantlc 11L& Coatzact.
ALl cthar ter=as and condltions of current ILA South Atlantlic
Coatzact to apply.
It 13 Zuzther agxced thAt N0 Ranagenent personncl will pezfoz=

any fanctions normally and traditlonzlly perfoz=ed by =he Ita.

SICHATURES FCR SICHATURES FOR
THE ILA: AFROQW STIVIDCORING COMPANTY, LTS.
By: - By:
Senty Acliang 7 Sa= reox
Fitle: Districe Prexident Title:_GCenersal Manages
',: %
T.N? Canacy /
Title: ILA local 31400 Pr n
ay: —te
Joss Dabbage

Title:_TLA 2l 159) President

wiPme b b

Perry llasvey, Jr.

Ticle: CRhairaan S £
—legotisting Commirces

ewiat We lems myr e



I0-18-1338  (0ix

={

l
Scuth Atlzntic and Gulf Caast District '
Atfiliated with the AFL.CIQ
1227 The Strand, Galveston, Tesas 77550
a o o

International Longshoreman's Assaclation

Maotie
Part ANGA .
Basmn Peugy  TUIOY Peasal g, g,
Crampy WAne Ol
f:‘;" A N Orveans
Cavremon
PFfwwoen
Port Lavess
Carps Sl
Fort 1A

August 9, 1993

Tot All South Atlantic Locals
(Ceep Sea and Clerka/Checkers)
Centlemen,

heqotlated in Charleston, 8.C.
sransport, Inc.

tlantic.

.........
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Encleosed you will £ind a copy of & tentative agreement that we
last weak with Cclumbia
covering their Darge operations in the South

Coastal

Pleass look the agreenent cver and let me knew lf you have any

uesticne. You will nead

t©o submit the agreement to

your

pambership for ratlification, and 1 would like to do this by August

L5th 1f at all posaible,

Eenn

Districs, ILA
BFH,Jripa
faclosure

c3 Mr, John Bowers, Fresident, ILA, AFL-CIO

Mr. Rebert Gleason, Sec.-Treas., ILA, AFL-CIQ

Thoemas Glaasen, Edq.

BENNY HOLLAND, /&
L Moo
Lo Atamig b0 ¢ S Caaet Diaines
Jovar 4| Vian Pymge
e eUsost Lan m\ Adeeguatoe

(o T 1B &g T
AT oW T L

olland, Jr., President
south Atlantic & Gulf Ceast

Mr. Albert Cernadas, Executive Vice Pres., ILA, AFL-CIO



COASTWISE AGRZZMENT

This agreement is made and cnterced into on the cay of August,
1593 between Columbia Coastal Trenspesrs, Inc,, tne dizaecet employer
cn behalf of its stevedcres and the South Atlantic and Gul® Coass
Distx=ice of che international Longshesemen's Assoclacion
representing all locals of the South Atlantic frzcam Wilalngten, N.C.
to Tampe, TL.

This agreenent appllies only to cperations covering the lcading
and/exr unloading of containers cn barges being used a1 a
ranshipment and/or ccastwise coperaticon on & weekly baslis.

) Columbia Ccastal Transpest, Inc. agrees to lcad and/or
unlcad all ita barges with ILA labor ia all ports whezre L(t ls
poassible fcr the ILA to do so.

2. Wages will be as indicated Iin the Scuth Atlantic
Agreement under Feragraph 3(A)(1l) General Carge, Bulk, and Small
2cat Agreexent.

3. Crders may be canceled and/¢r modified only {f cazge i3
gncvctlcbln due to the falluse of the mother vessel to asrive

ecausze of any unforeseen weather conditicons or any other unusual
clrcumstances.

s, A aininun of twelve (12) =en ceonsisting ¢f a header and
aleven (ll) longahozemen will be used to do all work sequired (n

the lcading or unloading of all barges Lncluding the lashing and/or
unlashing of containers. .

5. A zinimum of twe (2) clérks consisting of one (1) chief
clerk and one (1) fleld cleszk will be hized and will do all work
requized. Checkers wvill be hired as needed.

6. Once the barge has azrived and preassezdly is required,
it i3 to De performed by the chief clerk cna (1) hour prior to
starting time. If presssembly iz to be performed prisr %o arcrival

=L the barge, a4 chie? clerk will be sapleyed and the minizun
guarantes will apply.

it i3 agreed that all clerks/checkers will be dispatched

oy Tespective ILA locals in accozcdance with their seniority
agseazent.

8. The following stacting times will apply: 7 a.m., 8 z.a.,
i0 am., l pm., 3 pmv, and 7 p.=. IT L8 undezstcod that the 10

a.m. and 3 DP.m., starzing times can only be utilized ({n emeszgency
situations.

9. It i3 agreed that whenever a cleckx and/or clezks aze

loyed in connecticn with this barge cperaticn, they will De
gﬂguxxtd ts do all zeceiving and dolzvvziag. >




‘ 10. The following guarantee will apply: Menday through
Saturday there will be a four (4) hour guarantee with a two (2)

cur guarantee when retuzning I{rom any meal hour. There will be an
Fiqn: (8) heur guazantee on all sSundays and holiidays.

%Lth the exception of the above, all cther ta-ms and conditions of
hae South Atlantic Collective Bargaining Agreement will apply.

er the South Atlantic & Gulg For Celumbia Coassal Coast
istrict of the Intarnaticnal Transport, Inc.
Longshoremaen'a Agsocliaticn

Bruce renimore
President

ToTRL P L8



Carriers Container Council, lne.
Cne Evartrust Plaza
Jersay City, N.J. 07302
2d1) 333.8290 Fax' (201) 333-866¢6

MITT
TO: BILL SPELMAN, ESQ. DATE: 1-13-94
RE: Accomnmodations in effect
co.: LAMBOS & YOUNG “EFOr 11729795
FROM: JOAN PINTAURO
WE ARE TRANSMITTING 1 PAGES INCLUDING THIS COVER

PAGE. IF YOU DO NOT RECEIVE ALL PAGES, PLEASE TELEPHCNE US
IMMEDIATELY AT (201) 333-8290.

BY:

MESSAGE:

-~
-~k y

JIMMY LAMZ CALLED TODAY AND ADVISED THAT CONTAINER ROYALTY IN
JACKSONVILLE "$2.00 per ton (Puerto Rican break)"alse applies to
Savaanah, Charlestgn and Wilmington.

PLEASE NOTE THAT WILMINGTON IS KOT LISTED ON THE DOCUMENT WHICH
WAS DISTRIBUTED IN ATLANTA 1/11/96.

JOAN
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SaUTHEAST FLORIDA EMPLOYERS PORT ASSCCIATION. |

(

OCGCE'SLAND STePCeT . wiaMm) ELQ8CA 2] 23
Aegne 11031 37€ 2270
AN ACEECIS PO ORI QI RS = am FLOWIDA 33180

| 480 fOAT QOULEVARS

; i S C SC3T
':ou-n'usa ABOCHA Cecember L4th, 1988 st

W2 RDSERT MALTIGM
vl S LOAT

143, EOUE SRANER
fme VL MALITLNT

Mr. Donald J. Schmidt
Executive Director

Carriers Container Council,Inec.
One Evertrust Plaza

Jarsey City, NJ 07302

"ACCOMMODATICNS OF SOUTHEAST FLORIDA NEGOTIATING CCiitiITTZE"

Dear Mr. Schmidt:

£aclosed, please find a copy of the "Accommodations of Scutheast Florids
deyotiating Committee as requested.

if | may te of further assistance, please give me a call at the above listed
pnone¢ number. ‘

Sincerely yours,

(A, &x%

Samuel G. Scott,Jr.
Seecretary-Treasurer




L
.

ACCOMMODATIONS OF SOUTHKEAST FLORIDA NECOTIATING COMM

Steip & Stuff Containers - Warehouse Laker

Basic Wage S14.75
Basic Fringe $ 6.30
Annuity § 23

Small Boat \Vaggs Labor

Basic Wage $16,50
Basic Fringe § 6.480
Annuity § .50

CONTAINER ROYALTY

Clerks

Basic Wage
Basic Fringe
Annuity

Clerks

Basic Wage
Basic Fringe
Annuity

§1.05 per ton export rates to Caribbean basin and adjacent surrounding

areas.

§.55 per ton for local home base carriers on vessels competing with
non-lLA carriers operating in same geographical areas.

YVacation and Holidays - Payouts based on $18.00 per hour.

Copy of Contract Books for the Southeast Florida Ports enclosed.

. .
ra O O

.60
.80
.50



COLLECTIVE BARGAINING
AGREEMENT

LOCAL 1922

International Longshoremen’s Association, AFL-CIO
and

Southeast Florida Employers Port Association
(SEFEPA)

CLERKS and CHECKERS
AGREEMENT

ALLLLLERERRLLLAVERRERNNYY



AN

VAREHOUSE CLERKS AND CHECKERS AGREEMENT

(Southeast Florlida Ports)

This Agreement vas =made and entered Into on the 7th day of
November, 1930 by and Dbetween <the undersigned Esmployers and the
International Longshoreaen's Assoclatlion cepresenting the
sybordinate Local Number 1922.

This Agreement shall bDe effective from 12:01 A.M. December 1, 1530

and continue In effect untll 12:00 midnight September 30th, 1994,
unless changed or asended by mutual agreement.

ABTICLE 1-~-RECOCNITION

The Employer recognized International Longsharemen's Assoclatiaen
AFL-CIO, and its subordinate body, International Longshoteeen's
Assoclatlion Local 1922, as exclusive bargalining representat! = faor
all of the enployer's Warehouse Checkers, Chief Clerks, Senliczrc
Clerks, Timekeepers, VWelghers, Tallyman, Samplers, eaployed by the
Employer in the Southeast Florida Ports.

ARTICLE 2---WORK ASSIGNMENTS

The Employer agrees to tespect the jurisdictional rules of Local
1322 as set forth herein and shall not direct or requlre the =
esployees to perform vork vhich ls reccgnized as the wvork of ot~
enployees and which is generally performed by employees outside
Local 1922. At the same time, the Employer agrees not to assign
vork of wvarehouse checking to employees vorking ocutside of th .
unlit, including employees covered by some other collectlive

bargaining agreement.

The Employer further agrees that during any work period there shall
be no Interchange betveen the emplcyees In this unlt and employees
in some other collective bargaining unit either by having thesa
enmployees perform the wvork of the other unit or having cothez
employees perform the vork of this unit.

The Employer Efurther agrees that In cases of emergency,occuring
because of an Act of God, breakdovn of machinery or electrical
equipment, orf Such calamity as fire, supervisors or cther employees
from outside of this barcalning unlt shall be permitted to perfora
the wvork covered by thls ccllective bargaining agreement.

Work retention Clause will be placed into effect Iin the
dgreement.

-



ARTICLE 1~ - = WAGES
(A) Vages per man hour accaording to classificaticn shall be
as of Deceaber 1,1590:
STRAIGHT TINME OVERTINME
Chlef Cleck (one per §20.00 $30.00
enployer)
Senloz Cletk - Yard (one per 19.50 29.2S
satelllte operatlion)
Senior Cleck - Warehouse (ane per 16.00 24.00
satelllte opecation)
Tisekeeper 18.00 27.00
Warehouse Checker 14.60 21.30
Welghercs 14.60 21.%0
Tallyman 14.60 21.50
Saapler 14.580 21.3%0

(B8) Wages per =man hour accocding to job classliflcatlon shall

be as of Octcber 1st,13591:

STRAIGHT TIME
Chlef Cleck (one per $21.00
enployer)
Senior Clecrk - Yard (one per 20.50
satellite cpecation)
Senior Clerx - Warehouse (one per 16.50
satelllte operaticn)
Tizekeeper 18.50
Warehouse Checker 14.60
Welghers 14.60
Tallyman 14.60
Sampler 14.60

(C) Vages per man hour according to classiflcaclon shall be

as of Qctober 1lst, 1392:

-

STRAIGH
Chlief Clerk (one pec $22.00
enployer)
Senior Clerk - Yard (cone pes 21.50
satelllte gperation)
Senior Clerk - Warehouse (one per 17.00
satelllte operation)
Timekeeper 19.00
Warehouse Checker 14.85
Welghers 14.85
Tallyman 14.85
Sappler 14,85

QVERTIHE

$31.50
30.75
24.75

27.7S
21.90
21.50
21.%90
21.50

QUVERTIME

$33.00
32.25
25.50

28.50

22.275
22.275
22.275
22.27%

PODVNANONANVNNNNNCOOONODNNNONAVVNDN OO RQ R
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(D) Wages per @=an hour according to Job classificaticn shall
be as of October lst,1993:

STRAIGHT TIME CVERTINME

Chief Cleck (one per $23.00 - $34.50
ezployex) *

Senior Clerk - Yard (one per 22.50 13.7%
satellite operation)

Senior Clerk = Warehouse (one per 18.00 27.00
satellite operation)

Tisekeeper 19.50 ). 2

Warehouse Checker 15.10 22.68

Welghers 15.10 22.65%

Tallyman 15.10 22.65%

Saspler 15.10 22.65%

ARTICLE 4---HOURS OF WORK AND QVERTIHME

The normal wvorking day shall consist of eight hours, betveen the
hours of ®:00 A.HM. and 5:00 P.M. Monday through Friday. Except for
vork perZformed on hollidays, the straight time rate shall be pa'4
for all work performed from 8:00 A.M., to 12:00 Noon, and from 1
P.H. to 5:00 P.H. Hondays through Fridays inclusive. All w
performed at any other time including holidays, shall be paid for
at the overtime rate, except vork performed during these perlods
vhere the double time rate is specifically provided for.

Ecplcocyees hired at any Gtime by the Employ=r shall be guaranteed
eight (8] hours of vork or pay at the time that he is hired. Any
vork performed after B8 hours or after 5:00 P.M. shall be paid at
the overtime rate. There shall be a twvo (2) hour guarantee after
meal hours, running tise thereafter on a thirty (30) minute basis,
vhen they work 5 minutes or more of any thirty (30) =minute perlod.

STARTING TINE:

For all wvork performed from Monday through Sunday the regular
starting tlame for all employees shall be 8:00 A.M. or 7:00 P.M. and
all emplcyees shall be guaranteed elight (8) hours of work or pay
from the starting times. .

The overtime rate is defined to be time and one half the regular or
straight tiwe rate of pay then ln effect.

The double ¢tlime rate s defined as ¢tvo times the regular or
straight tlee rate then In effect.



— - >~ P Al e aaaan S = = ot - % N - _:&—':,.':EIE. RS i! —

All wvork performed on Nev Year's Day, Independence Day,Labor Day,
and Christaas Day shall be pald for at double time zate. No vork
shall be pecformed before 7:00 A.M. on the days folloving chese
holidays, provided, hovever, |If employees are assigned to do vork
at thls ¢time, they shall be paild for at the double time rate; no
vork shall be performed after S:00 P.M. on Christmas Eve or Nev

Yeacr's Eve.
- CA - I

1. Employees ordered for 7:00 A.M. through 1:00 P.M.
must be ordered by 5:00 P.M. of the previocus day.

Esployees ordered for 7:00 P.M. must be ordeced by
1L:00 P.M. that samse day.

- In order to leqgally cancel an Employee or Esployees
previously ordered for the 7:00 A.M. or 1:00 P.H.
shlft, the Eaployers must notlfy the Unlon of said
cancellation by 8:00 P.H, of the day before they arce

to report for wvork.

It ls understood and agreed that in the event of developzents
beyond the control of the Eaployer, such as an Act of God, flre,
breakdovn of equlpment cr machinery, vhich prevent the regular and
normal operation of the Easployers tlme set forth above Lf these
unforseen developments are the caucze of fallure to properly cancel.

No wvork shall be performed during the meal hours as provided In

Clause 5 (a) belov and lf vork ls performed durlng these deslgnated
meal houcs, the vork shall be performed at the double time rate.

Al Flex Time: (yards only)

Implement start times of 7:00 A.M. and 9:00 A.M. vith Meal
Break set at 11:00 A.M. and 1:00 P.M. respectively.

Pay scale for these stacts o be paid at seven (7] straight
time hours and one (1) overtizme hour wvith overtise thereafter.

8] Starts at 8:00 A.H, to remain as (n present agreement.
ARTICLE 5--~MEAL HOURS

(a) The fcolloving meal hours are ta be cbserved:

BREAKFAST-=~=====§:00 A.M. to 7:00 A.M.
MID-OAY OINNER---12:00 Noon to L:00 P.M.
SUPPER~===v======§:00 P.H. to 7:00 P.M.
MIDNIGHT LUNCH---12:00 Midnight to 1:00 A.H.
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(b} MHeal hour pay LIs Co be continued untll men aze released ar
meal hour s given. There vill be a 2 Hour guarantee after the 6-7
P.H, Meal ©0break. Thereafter men will be pald on & 10 minute basis
vhen they wvork 5 minutes or more cf any 30 minute period.

(c) MHeal hours are to be in additlon to all guacantees.

ARTICLE 6-==HOLIDAYS - VACATIONS - VOTING

The folloving holldays vill be observad:

Nev Year's Day

Hartin Luther King's Birthday
Lincoln's Birthday
Washington's Birthday

Cood Friday

May Fourth

National Mewmorial lay
Independence Day

Labor Day

Columbus Day

Atmistice Day

Thanksgiving Day

Christmas Eve

Christmas Day

Nev Year's Eve y

Thomas W. Gleason's Birthday Mazch 17th

When any of these hollidays £fall on Sunday, the folloving Honday
=shall be observed to the extent of paying overtime rates and
applying the eight hour minimum perlod. No vork will be performed
on Newv Year's Day, Independence Day,Labor Day, Christmas Day, nor
before 7:20 A.M. on the days €£folloving these Hoclidays.It \is
understood that wvork wvill cease at 2400 Hours (midnight) July 3rzd
and the day prlior to Labor Day, and 1700 (S:00 P.H.) on December
24th and December llst, except in case of fire or vhere propecty is
in danger. The "no wvork"™ days shall coincide with dates designated

by the Federal Government.

HOLIDAYS =~ There will be sixteen (16) holldays paid as follovs:

1lst Year §126.00 12/01/90 kthru 9/30/51
Znd Year |, S128.00 10/01/891 thru 9/30/92
Jrd Year s$l36.00 10/01/92 thru 9/30/93
{th Year S144.00 10/01/93 ¢thru 9/30/94

Holidays =~ Plap "B" Participants - sixteen (16) holidays to be paid
3t the rate of $75.00 per Day.

N



VACATION - Vacatlions vill be pald as follovs:

1st Year 5640.00 12/01/%0 thru s$/30/8%1
ind Year $640.00 La/01/91 thru 3/30/92
Jrd Year $680.00 10/01/92 thru 9/30/391
{ith Year §720.00 10/01/93 theu 9/30/94

Vacation - Plan "B" Partlicipants - to be pald at $375.00 Per Week
as per current vacation schedule.

VOTING - All =en will be alloved one hour for voting on State and
National election days only.

ARTICLE 7---WELFARE, PENSION, VACATION AND HOLIDAY FROGRAM

For Wagehcuse Work - the employers agree to pay the sum af:

$§6.20 per Employee hour effective 12:01 A.M. December 1st,b1990.
6.40 per Employee hour effective 12:01 October 1st, 19351.
6.55 per Employee hour effective 12:01 October 1ist, 13592,
6.80 per Eaployee hour effective 12:01 A.M. October lst, 13313.

For Yard Work - the employers agree to pay the sum of:

$7.45 per Employee hour effective 12:01 A.H. December 1st,b1390.
7.65 per Employee hour effective 12:01 A.M, Octcber lst, 1951.
7.80 per Employee hour effective 12:01 A.M. October 1st, 1392.
8.0S per Employec hour effective 12:01 A.H. October lst, 19593,

Undecx this agreement, to the International Longshoremen's
Associaticn (AFL-CIO) Eaployers Welfare, Pensicn and Vacatien Fund,
Scutheast Florida Ports, P.O. Box 01-3380, Miaami, Florida 23101 or
tts desicnated depository, (n ocder to provide £for health and
velfare beneflits, pension benefits, vacation and holiday progranms
as established by the Trustees of said funds.

Establish a benefits plan, to be knovn as Plan "8H" for nev indus=c
enplovees entering the (ndustry wvho have never gualified (700
Hours) in any previous contract year, prioz to Octaober 1,1991.

Pacticipants, vhen entered In the Plan "B" benefits praogram vill be
tequired to accumulate (700 Hours per Year) for five years bDefore
being elevated to the normal benefit program then 1n effect.

Welfare beneflts for presently qualifled enmployees =hall be
maintained as In the present agreesent.

Pension benefits for presently qualified ezployeses shall ©Ce
maintained as in the present agreement.

The Eamployer agrees to report to the Fund guartecly on fo:ims
suppllied by the Fund and its Adminlstrator, stating the number of
hours worked by each employee, of the Employer, covered by this
dgreement.



GULFPORT



GULFFPORT STEVEDQORING ASSOCIATION, INC,
2.0, ROX 1843
GULEBART, misessire 38303

December 15, 199%

Via fax 201-333-8666

Mr. D, J. Bchnidt

Carriers Container Council, Inec.
One BEvertrust Plaza

Jerey City, New Jersey 97302

Cear Mr, Schmidt;

The following list are current accommodaticons in Gulfpore,
Migsissippl between the GUilpogrt Otevedoring Association, Ipc. and

Z.L.A, Local 1323 relative To the Master Contract on containers.

L

CONTAINREY

Minimuwr manning for containar vessels shall consiat of twenty-
cne (21) men per gang and be inclusive of supervisicn, long-
shoreman, clerks, checkers and squipment cperators. In the
event more than cone (1) gang 1§ explcyed per vessal there
shall be ¢ne (1) utility man employed. Manning based on local
agreement consistent wWith port practice.

Ne lashing gang 18 required on vessels. Lashing performed by
gang in accordance with local agreament consistant with port
practice.

Container royalty:

A, Fruit, 81.05 per 224Q.

B. Other than fruit and ABC Ceontainerline, $£3.00 per 2240.

e, ABC Contalnerline, 51,05 per 22440 per local agreement wWhen
Line conmenced loading/discharging centainers 4t Culfpert.

Containers loaded/discharged con vesgels worked with non-gansry

devices (e.g., shorecranes, water derricks, etc,.) are subject

to break-bulk wage, fringe and guarantee schecdules cetalled in
Articles 14, 22, and 24y and oinimuz manning a8 detailed in
Article 25 a., of Agresment originally dated 9-24-51 and any
amendments thereto.

Pringe benefits,

A. Fruit, sa.fss per man hour per Secticn I, paragraph III,
A., Memorandugy of Underztanging dated Octcber 1, 1933.



B, ther than frult, $5.415 per man hour per BSection II.
paragraph III, A., Memorandum of Undecstanding dated

October 1, 1993.
6. Stuffing and Stripping of Contalners:
A. When automated wages palid, container royalty waived.

E. When warehouse wages paid, container royalty to te paid,

BO-RO VESSELS

Minimum manning for RO-RO vessels ghall conelst cf thirteen
(13] ren, inclusive cf asupervisicn, longshoremen, clerks,
checkers and squipment operatores. When additional decks are
worked simultanecusly, the gang size will be increased by four
(4), including a checker; Article 11,

.
.

Very sincerely
GULFPORT ETEVEDORING ASSOCIATION, INC.

ey

Michael Wren
Fresident

ez, Donald Evans, Presicent, I.L.A. Local 1383
Captain Rebert C, Engram, Ryan-Walsh, Inc.
Benjamin D. Philllps, Transocesn Terminal Operaters, Inc.
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Between

DOCK LOADERS AND UNLOADERS OF
FREIGHT CARS AND BARGES
LOCAL UNION NO. 854

of
INTERNATIONAL LONGSHOREMEN'S ASSOCIATION

A-?- o: L.-C.I.O.

NEW ORLEANS STEAMSHIP ASSOCIATION

New Orleans, Louisiana, December 1, 1990

(WITH INCORPORATED AMENDMENTS TEROUGH 9/30/94)



Mr. Donald J, Schmidt
Page 2
December 8, 1995

Flexibility in assignment of longshoremen [Article XIV(f)], in the assignment
of gangs [Article XII(d)(1)], ability to add longshoremen to gangs [Article VII,
next-to-last paragraph)], ability to reduce gangs [Article XII(d)(1)], ability to
work in the rain [Article IX of Local 3000 and Article IX(d) of Local 1497],
and no hatch or ship priority [Article XII(d)].

Foremen are excluded from bargaining unit and are not included in gang size
(Article XIV of Local 3000 Agreement).

Coastwise Agreement dated August 2, 1994, between Columbia Coastal
Transport, Inc., and the South Atlantic and Gulf Coast District of the
International Longshoremen's Association concerning container barge
operations (see pp. 94-99 of Local 3000 Agreement).

Sea-Barge Agreement dated July 6, 1993 with addendum dated July 29,
1993, concerning barge operations.

Hourly fringe benefit contribution schedule for various types of operations
[Article XVIII (p. 52) of Local 3000 Agreement].

Wage schedule for various operations [Appendix "A" of Local 3000
Agreement (pp. 85-88)]

Freight handlers, by historical practice and as set out in Appendix "A" of the
Local 854 Agreement, are not subject to the automated wage and fringe

schedules.
Very yours, Q
i A oecpse

WIN NIEMAND
Vice President
Labor Relations

WN/ecsc
Enclosures

cc:

Mr. Irvin A. Joseph

Mr. James T. McCleland, Jr.
Mr. Ray Worthy

Mr, Harry Mendoza
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ccom ati

Container vessels worked with non-gantry devices utilize breakbulk wages, fringes
and guarantee schedules.

No separate lashing gang is required since the basic container gang performs lashing.

Small boat gang (14 longshoremen, 2 clerks and 1 Local 1802 member) is used
whenever there are 225 or less lifts.

Sea Barge Agreement:
(a) Stevedoring barge and stuffing/stripping
(i) $15 an hour straight time wages
(i)  $6.615 an hour for fringes
(b) 12-man gang for stevedoring with all employees to be fully flexible

(c) 4 hour guarantee

(d) Overtime: Hours worked between 5 P.M. and 8 A.M., Monday-Friday shall
be paid at straight tinf€ plus a $2 differential. If the term worked is in excess
of 8 hours in a day, then time-and-a-half is paid.

(e) 8 holidays
(f) Royalty is 50¢ per ton
All employees will work container/ro-ro vessels in the rain.

Ro-ro gang on combination of 100 containers or less is 14 and is subject to breakbulk
schedules,

Gang on multipurpose vessels is 13 when working breakbulk znd containers and is
subject to breakbulk schedules.

Gangs may be shifted and gang members may be shifted within the gang "as needed
by the employer," and men can be added or cut.

Foremen are excluded from the gang and not included in the gang size.

There are also accommodations in an agreement between Columbia Coastal and the
SAGCD, ILA affecting barge container operations with transshipped and/or
coastwise operations. These accommodations result in straight time wages of $16.50
an hour, 12 man gangs, 2 clerks, flexible starting times and a separate guaranies
schedule.



Il Cerain containers coming from or going to a vessel loaded/discharged by means
other than gantry are subject to breakbulk schedules.

12.  Cerain variations/limitations on jurisdiction, manning, and liability set forth in local
agreements (Master Contract Provisions article).

(19020)
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MEMORANDUM OF AGREEMENT

The parties, whose signatures are affixed hereto, after obtaining
the approval of the South Atlantic and Gulf Coast District of the
International Longshovemen'e Asgociation, have agreed that a modification
of the Royalty Article in the current 1950-94 labor agreements is
necessary in order to persuade a non-I.L.A. carrier to utilize I.L.A.
services. Thererore, it is agreed that the :Royalty te be paid when
perforning work for Sea-Barge, Inc. in the Port of New Orleansé schall be

in the amount of § 0.45 per long ton (2240 pounds), plus § 0.05 inerease

October 1, 1993.

July 22 ., 1593

CENERAL LONGSHORE WORKERS NEW ORLEANS CLERKS' AND
LOCAL UNION NO. 3000 CHECKERS' UNION
I.L,A. LOCAL; UNION NO. 1497

%zg @z‘ﬁ%
T HC%p LAYD e - "
President

IRVIN A. JO
Freaident
SACK~-SEWERS, SWELEPERS WATERBOYS CONTAINER MAINTENANCE, REPAIR
AND COOPERS UNION AND HECHANICS UNION
I.L.A. LOCAL UNION NO. 1802 I.L.A. LOCAL UNION NO. 2035
ﬂ‘¢§;0
751 S e e
Y HMENDOZA 5%
President Presidefjt

N.O0.M.C. INC.

Fotread 2

PATRICK M. MORRISSEY
Preslident




Pension, velfare, vacation, end  HNollds fwnda e
contributions tharete, s provently satebllenad, vill de sontloues
for the Lile of Shie cantraet, Hovevar, Mlcu-uoo An the funds
fealacred te In Whls Arvicle end prwvided for weier the Trust

Batvasn the parties herete dated may 10, 937, e
amanded, shall be Limlted o sanbers of the Hew Orieans 5leasenip
Association and Lhese nonseabers of the New Orleans Steasmanip
Asscclation wha wvars nnloluun snployers as of Desambar 1,
1990, Wy L agr AV Uhe parties te this baryelalng
agTeamant, CLhAr parsens nr b persittead te participets e
awployars Undar Lhe abeve-relerred=to Aqressant and Declarstlon ef
Touat,

An hourly contribution s sat farth belov vill be allocated
o panalons, sellare, vecetions and bolldayw. Effsotlve Ootaber i,
199) thrwugh Septesder 30, 1994, the cantribwties for regletared
sanbarw of The bargaining unlts verking as fralght basdlecs sdall
uu.muuxmuunmmmnu.-mn—n
punu-uuh'pmc.ul-mlunuuu Tatar
$7.443 on all Bourw pald st the genarsl carye Al Do
Bulk vate sn all “3C% frelght handlers) u.su on all houre pald at
the genaral cargo, break-bulX, snd nee-bulk auvluun.u 2 g
and *AX* frelght lnlun. m oantribution fox nonreglstacred
sasbars of the alning unics verking & Crelght bandlars (L.e.,
CASUALS) sBall De 53.30 en all Bewre, The EXustess of the MOREA-
ILA Pansion, Velrfare, Vacatlon and Nellday Punds shall sllecats u-
aforesald contrisutions among the pansien, velfare, vecatlom, and
Munytmuumvmtnudumunhm axsept
that none of the contributiens -.u..-nuu-nqu
weabars of the bargaining units (l.e,, cesuslel sade a4t the 53,30
rate shall bw sllocatad ta the vicaties and Bellday Cunds.
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MEMORANDUM OF AGREEMENT

The parties, whose signatures are affixed hereto, after obtaining
the approval of the South Atlantic and Gulf Coast District of the
International Longshoremen's Asgcociation, hava agreed that 2 modification
of the Royalty Article in the current 1990-94 labor agreements is
necessary in order to persuade a non-I,L.A. carrier to utilize I.L.A.
services. Thererore, it is agreed that the :Royalty to be paid when
perforning work for Sea-Barge, Inc. in the Port of New Orleansé shall ba
in the amount of $§ 0.45 per long ton (2240 pounds), plus § 0.05 increase

Qoctober 1, 1993.

July 27 , 1993

CENERAL LONGSHORE WORKERS NEW ORLEANS CLERKS' AND
1.L~A. LOCAL UNION NO. 3000 CHECKERS' UNION
I.L.,A. LOCAL UNICN KO, 1497

ITRVIN A, ES T. MC D

President President

UACK~-SEWERS, SWEEPERS WATERBOYS CONTAINER MAINTENANCE, REPAIR
AND COOPERS UNION AND HECHANICS UNION

I.L.A. LOCAL UNION NO. 1802 I.L.A. DOCAL UNION NO, 2038

g DRAYNE
President Preside

N.O.M.C. INC.

Fotred Zt

PATRICK M. MORRISSEY _/
Preslident




MEMORANDUM OF UNDERSTANDING
BETWEEN
ILA LOCAL UNION NO. 1497
AND
NEW ORLEANS STEAMSHIP ASSOCIATION

During the negotiations leading to the signing of the 1990-19594
labor agreement between ILA Local 1497 and the New Orleans
Steamship Asscociation, discussions were held concerning application
of the automated and of the general cargo operation schedules to
facilitles regularly utilizing both gantry and non-gantry lifting
devices (i.e., shore cranes, water derricks, ship's gear) to
load/discharge vessels.

The parties agree that the automated schedule applies whenever
clerks are hired to begin work on automated operations, and that
the general cargo schedule applies whenever clerks are hired to
begin work on general cargo operations. The following examples
illustrate the parties' intent:

Hatch Flerks. The automated schedule applies if the
vessel” is worked with a gan  and the general cargo
schedule applies if the vessel” is loaded/discharged by
means other than a gantry. In the event the vessel is
worked by both a gantry and non-gantry device (e.g.;
shore crane), the automated schedule applies to the hatch
clerk(s) working with the gantry gang and the general
cargo schedule applies to the hatch clerk(s) working with
the shore crane.

ds Plan glerks. The automated schedule applies if the
vessel” is worked with a gantry (even when both a gantry
and non-gantry device are used at the same time), an? the
general cargo schedule applies if the vessel® 1s
loaded/discharged by means other than a gantry.

« O3 Stuffing/stripping of containers. The initial guarantee
will be four (4) hours at the automated rate of pay if
any containers being stuffed/stripped during this periocd
come from/go to a vessel worked with a gantry, but at the
general cargo rate of pay if all of the cohntainers being
stuffed/stripped during this initial period come from/go
to a vessel that is loaded/discharged by means other than
a gantry. If ordered back, four (4) additional hours are
guaranteed at the automated rate if any containers being



Carriers Container Council, Inc.
One Evertrust Plaza
Jersey City, N.J. 07302
(201) 333-8280  Fax: (201) 333-8666
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January 15, 1996

Mr. Donald J. Schmidt
Carriers Container Council, [nc.
One Evertrust Plaza

Jersey City, NJ 07302

Dear Don:

We have reviewed the summary description of accommedations for New Orleans as prepared
by your office. Set forth below are changes that we believe are necessary. Only those
provisions wherein changes were made are listed, with deletions and additions shown. [ten
#11 and #12 are additions to your summary.

New lea i

1. Container vessels {+88-erless-eontaimess) worked with non-gantry devices utilize break-
bulk wages, frirges and guarantee schedules.

5. Elesks All employees will work container/ro-ro vessels in the rain.

6. Ro-ro gang on combination of 100 containers or less is 14 and is subject to break-bulk
schedules.

7. Gang on multipurpose vessels is 13 when working break-bulk and containers and is
subject to break-bulk schedules.

8. Gangs may be shifted and gang members may be shifted within the gang "as needed
by the employer," and mien can be added or cut.

11. Certain containers coming from or going to a vessel loaded/discharged by means
other than gantry are subject to break-bulk schedules.

12. Certain variations/limitations on jurisdiction, manning, and liability set forth in local
agreements (Master Contract Provisions article).

Ny =
Very truly yours, i CEC, INC.

2 [);'A
WIN NIEMAND

Vice President W
Taherr Dalarica==
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Article VI

GUARANTEES

(a) Automated operations (defined as tullylitqutonaiii
i vessels working at full container faci ies wi h
gzgzgéfzipe cranes; fully automated LASH and SEABEE "mothership
vessel operations; Ro-Ro vessels (excluding those Ro-RO vessels
working a combination of 100 containers or %ess_and/or 500 gross
tons of break bulk or less); and clerks working in direct support

of the above vessels]:

Article IX
KISCELLANEQUS

(d) Clerks shall not be required to perform any clerk or
checking work in the rain except for the two following paragraphs:

Clerks shall only be required to work in the rain when
working container, ro-ro, LASH or SEABEE ships, boxed perishable
fruit, or reefer and only after having been provided with suitable
rain gear. '

A small building or shed (for example, a telephone booth
type of building) is to be provided for the clerks tao get out of
the weather on container ships, unless other adequate shelter is
available.
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CHANNING F HAYDEN. JR., »eceacent wao cor (tcure
W MIEMAND, nf sngsoevT . iaon SELA s

« - ROSE O, DOLES, cexcvrme secwerany

,‘;

LD saucus. in. wmnm e new orleans steamship association

FOY ML CONTALEL, ret Cramuss ov Tt DORAC

»

Mr.

X PATRICK M, MORRISSEY, reessumen
DOP

2240 WORLD TRADE CENTER, 2 CANAL STREET, NEW ORLEANS, LOUISIANA 70130-1407
504.522.9392. FAX 504.523-2/40

January 15, 1956

Donald J. Schmidt

Carriers Container Council, Inc.
One Evertrust Plaza
Jersey City, NJ 07302

Dear Don:

We have reviewed the summary description of accommodations for New Orleans as prepared
by your office. Set forth below are changes that we believe are necessary. Only those
provisions wherein changes were made are listed, with deletions and additions shown. [tems
#11 and #12 are additions [0 your summary.

W

11.

12.

i
Container vessels (H08-ertess-eentatness) workad with non-gantry devices utilize break-
bulk wages, fringes and guarantee schedules.
Elerks All employees will work container/ro-ro vessels in the rain.

Ro-ro gang on combination of 100 containers or less is 14 and is subject to break-bulk
schedules.

Gang on multipurpose vessels is 13 when working break-bulk znd containers and is
subject to break-bulk schedules.

Gangs may be shifted and gang members may be shifted within the gang “as needed
by the employer,” and men can be added or cut.

Certain containers coming from or going to a vessel loaded/discharged by means
other than gantry are subject to break-bulk schedules.

Certain variations/limitations on jurisdiction, manning, and liability set forth in local
agreements (Master Contract Provisions article).

Very yuly yours, | ‘_@_Ll_?‘_ﬁ-_ l
A
'/ .

wiNNEmanp | | W18
Vice President e Al
Labor Relations JERSEY CITY, M. |

WN/csc
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DOCK LOADERS AND UNLOADERS OF
PREIGET CARS AND BARGES
LOCAL UNION NO. B854

of
INTERNATIONAL LONGSHOREMEN'S ASSOCIATION

A.F. of L.-C.I.O.

NEW ORLEANS ETEAMSHEIP ASSOCIATION
New Orleans, Louisiana, December 1, 1990

(FITHE INCORPORATED AMENDMENTS TEROUGH 9/30/54)
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and

NEW ORLEANS STEAMSHIP
ASSOCIATION

New Orleahs, Louisiana, December 1, 1990
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Article VI

GUARANTEES

(a) i [defined as fully 2automated
container vessels working at full container facilities with
Paceco-type cranes; fully automated LASH and SEABEE "mothership"®
vessel operations; Ro-Ro vessels (excluding those Ro-Ro vessels
working a combination of 100 containers or less and/or 500 gross
tons of break bulk or less); and clerks working in direct support

of the above vessels]:

Article IX

MISCELLANEOUS

(d) Clerks shall not be required to perform any clerk or
checking work in the rain except for the two following paragraphs:

3 Clegks shall only be required to work in the rain when
working container, ro-ro, LASH or SEABEE ships, boxed perishable
frgit, or reefer and only after having been provided with suitable
rain gear. ¢

A sqall ppilding or shed (for example, a telephone booth
type of building) is to be provided for the clerks to get cut of
the ;ea:her on container ships, unless other adequate shelter is
available.
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Ty December 8, 1995

Mr. Donald J. Schmidt
Carriers Container Council, Inc.
One Evertrust Plaza

Jersey City, NJ 07302

Dear Mr. Schmidt:

As requested, set forth below are the so-called "accommodations" to the Master
Contract in New Orleans. We consider some of these items historical practices rather
than "accommodations” because some pre-date the Master Contract; we nevertheless
listed them to ensure everyone is fully aware of all of these conditions. Attached are
(wo copies of each of the supporting documents.

( e Article XXV, Master Contract-Provisions, of the NOSSA-ILA Local 3000
labor agreement (pp. 77-80 of attached agreement), which is self-

explanatory.

e Container and break-bulk vessels worked with non-gantry devices (e.g.,
shore cranes, water derricks, etc.) are subject to the break-bulk wage, fringe,
and guarantee schedules [Article VI(f) of Local 3000 Agreement,
Memorandum of Understanding with Local 1497 dated August 16, 1991].

@ (Certain small ro-ro vessels defined in Article XIV(a)(5) of the Local 3000
Agreement and Article VI(a) of the Local 1497 Agreement, certain multi-
purpose vessels under Article XIV(a)(6) of the Local 3000 Agreement, and
certain stuffing/stripping operations under the August 16, 1991 Memorandum
and Sea-Barge Agreement are subject 1o break-bulk schedules.

® Small Boat Agreement (14 longshoremen, 2 clerks, and 1 Local 1802
bargaining unit member) is applicable whenever there are 225 or less lifts
(fulls and empties, on-and-off movements, plus covers) at the automated
schedules, by reason of past practice and verbal agreement.

- ® No separate lashing gang is required on container ships—lashing duties are
performed by the basic container gang as set out in Article XIV of the Local
3000 Agreement.



MEMORANDUM OF UNDERSTANDING
BETWEEN
GENERAL LONGSHORE WORKERS, LOCAL UNION NO. 3000,
INTERNATIONAL LONGSHOREMEN'S ASSOCIATION, A.F. OF L.~-C.I.O.
AND
NEW ORLEANS STEAMSHIP ASSOCIATION

This Memorandum of Understanding ("Understanding") made this (é P
day of July 1993, between General Longshore Workers I.L.A. Local Union
No. 3000 ("Union") and the New Orleans Steamship Association ("NOSSA")
for and on behalf of the employers bound to the 1990-1994 Deep Sea
Agreement ("Principal Agreement").

The Union and NOSSA agree that all stevecdoring on ccean-going barges
and the warehouse and the terminal operations related thereto performed
for Sea-Barge, Inc. ("Sea-Barge") at a fully automated terminal under
Paceco type container cranes in the Port of New Orleans by an employer
covered by the Principal Agreement shall be performed in accordance with
all terms and conditions of said Principal Agreement except as
specifically changed by this Understanding. It is also specifically
understood and agreed that this Understanding shall be exempt from the
provisions of Article XXVII (Parity) of the Principal Agreement.

1. Terminal Operations For Container Receiving And
Delivery Come Under The Automated Schedule - this
includes longshoremen stacker operators.

2. Warehouse Operations That Come Under The Automated
Schedule: longshoremen truck drivers.

3. Stevedoring Barge And Stuffing/Stripping Containers

Wages - $15.00 an hour on straight time.
Fringes - $6.615 an hour.
4. Gang Size for Stevedoring -~ A minimum of 12

longshoremen. Additional employees to be added as
work dictates. All employees to be completely
flexible as to job classification, including stacker
operator.

Guarantees - four hours and running time.

u
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: ARTICLE X1V (14) -

ARTICLE VII (7) - GUARANTEES WORKING REGULATIONS . ... 39
Guarantees for 10 O'Clock Starts . 16 (a) thru (j) Gang Sizes . ...... 39
Guarantee for Men Added . . . . .. 17 (k) Non-Bargaining Unit Personnel 42
7 A.M. Start after No-Work Day . 17 (I) List of Regular Gangs . . ... 42
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(d) Hatch Priorities . . .. ... .. 35 : L, COMOIRNCE v . 2w s ss vamss 53
(- Vacancies ., ......... 38 O DUDIUEAY oo oa 5 oo B35 % Bt & 53
(8) Misuse of Cards . ... .... 38 3. Accident Review Committee . . 53
ARTICLE X1l (13) - S TORDIR: - 5 7o imde i o Cavs s 54
POLICE REGULATIONS ... . . 18 5. Substance Abuse Program . . .. 54
i iii
!



Page

ARTICLE XX (20) - NOTIFICATION
B INIEIEY o i o ek S 2 61
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and
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THROUGH 9/28/94)
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MEMORANDUM OF UNDERSTANDING
BETWEEN
ILA LOCAL UNION NO. 1497
AND
NEW ORLEANS STEAMSHIP ASSOCIATION

During the negotiations leading to the signing of the 1990-1994
labor agreement between ILA Local 1437 and the New Orleans
Steamship Association, discussions were held concerning application
of the automated and of the general cargo operation schedules to
facilities regularly utilizing both gantry and non-gantry lifting
devices (i.e., shore cranes, water derricks, ship's gear) to
load/discharge vessels,

The parties agree that the automated schedule applies whenever
clerks are hired to begin work on automated operations, and that
the general cargo schedule applies whenever clerks are hired to
begin work on general cargo operations. The following examples
illustrate the parties' intent:

5 O Hatch gclerks. The automated schedule applies if the
vessel™ is worked with a gantry, and the general cargo
schedule applies if the vessel® is loaded/discharged by
means other than a gantry. In the event the vessel is
worked by both a gantry and non-gantry device (e.g.,
shore crane), the automated schedule applies to the hatch
clerk(s) working with the gantry gang and the general
cargo schedule applies to the hatch clerk(s) working with
the shcre crane.

2. Plan glerks. The automated schedule applies if the
vessel™ is worked with a gantry {even when both a gantry
and non-gantry device are used at the same time), ang the
general cargo schedule applies if the vessel® is
loaded/discharged by means other than a gantry.

3= Stuffing/stripping of containers. The initial guarantee
will be four (4) hours at the automated rate of pay if
any containers being stuffed/stripped during this period
come from/go to a vessel worked with a gantry, but at the
general cargo rate of pay if all of the containers being
stuffed/stripped during this inicial period come from/go
to a vessel that is loaded/discharged by means other than
a gantry. If ordered back, four (4) additional hours are



MEMORANDUM OF UNDERSTANDING
BETWEEN
GENERAL LONGSHORE WORKERS, LOCAL UNION NO. 3000,
INTERNATIONAL LONGSHOREMEN'S ASSOCIATION, A.F. OF L.~C.I.O.
AND
NEW ORLEANS STEAMSHIP ASSOCIATION

This Memorandum of Understanding ("Understanding") made this (é g
day of July 1993, between General Longshore Workers I.L.A. Local Union
No. 3000 ("Union") and the New Orleans Steamship Association ("“NOSSA")
for and on behalf of the employers bound to the 1990-1994 Deep Sea
Agreement ("Principal Agreement").

The Union and NOSSA agree that all stevedoring on ocean-going barges
and the warehouse and the terminal operations related thereto performed
for Sea-Barge, Inc. ("Sea-B: ge") at a fully automated terminal under
Paceco type container cranes in the Port of New Orleans by an employer
covered by the Principal Agreeaent shall be perfcrmed in accordance with
all zcerms and conditions of said Principal Agreement except as
specifically changed by this Understanding. It is also specifically
understocd and agreed that this Understanding shall be exempt from the
provisions of Article XXVII (Parity) of the Principal Agreement.

1, Terminal Operations For Container Receiving And
Delivery Come Under The Automated Schedule -~ this
includes longshoremen stacker operators.

2. Warehouse Operations That Come Under The Automated
Schedule: longshorenmen truck drivers.

3. Stevedoring Barge And Stuffing/Stripping Containers
Wages - $15.00 an hour on straight time.
Fringes - $6.,615 an hour.

4. Gang Size for Stevedoring - A minimum of 12
longshoremen. Additional employees to be added as
work dictates. All employees to be completely
flexible as to job classification, including stacker
operator.

5. Guarantees - four hours and running time.



ATUCIC 1V (4)
JURISDICTIONAL GUIDELINES

The Union and the Association recognize as
i fact that at the present time the terminals are
‘open terminals” rather than “closed terminals,”
ind that employers covered by this contract do not
1ave authority over the cargo or the responsibility
for it until it is actually turned over 1o them by the
shipper or the shipper's representative, and that
said employers cease to have authority over the
cargo or responsibility for it once it is actually

wrned over to the consignee or the consignee's
representative.

Wherever the term "cargo" is used herein, it
includes, but is not limited to, break-bulk,
containerized, unitized and prepalletized cargo, as
well as trucks, automobiles and tractors. Wherever
the term "container(s)" is used herein, it shall
mean containers whose outside dimensions are
19'2" or more in length,

[t is the intent of the Union and the Associ-
ation that it would be inconsistent with the
puidelines set out herein to apply them in a
manner which requires the employer to have work
performed that he does not want to have
performed or which otherwise increases the cost
10 the employer (except as this may necessarily
result from the application of the special
provisions of the "Royalty Clause," Article XXIV,
of the longshore contract).

uvnlbu!tv\- SR

I. Longshore labor includes all men
who move cargo direct from the point
of rest on the wharf or from a rail car
to shipside or ship's hatches (and vice
versa), as well as men who work cargo
direct from barge to ship (and vice
versa). It also includes the fitting of
ships for grain, livestock and explo-
sives, shoring of cargo, lashing and
securing of ship's cargo aboard vessels,
loading, unloading, and sacking of
grain in bulk aboard vessels. It also
includes the pre-mounting of containers
for deliveries, the swapping of chassis,
and the stacking of chassis (subject to
certain Red-Circled employees).

2. When an employer covered by this
contract strips or stuffs a container at
the wharf, he shall use the number of
men as set out in Article XIV,

3. Management shall have the right to
introduce new equipment and move
men about as Management deems nec-
essary to achieve maximum efficiency.

4. The following job classifications
will also be considered as longshore
work, but the wage scales, welfare,
vacation and pension stipulations, guar-
antees and all general terms and



con. .as of this Agreement shall not
apply as these classifications are subject
to special arrangements with the re-
spective employers and are entirely at
their respective discretion; and pro-
vided that the inclusion of these job
classifications is not contrary to any
provision of the Taft-Hartley Labor-
Management Relations Act of 1947 and
the Landrum-Griffin Bill of 1959.

(a) Loading of ship stores, except
when this work is done by the
ship's crew or by regular shore

gangs already employed to do
this work.

(b) Mooring and unmooring within
the Port Limits, except when
this work is done by regular
shore gangs already employed
by the respective employers.

(¢) Gearmen and Gearyard Equip-
ment Maintenance Men, This
is not to be construed as an
obligation of employers 10
compel men who are not pres-
ently members of ILA Local
3000 to become members of
this Local. Taft-Hartley Law
must be recognized.

(i

Atticle V (5)
OVERTIME AND HOLIDAYS

(a) On Monday through Friday, both inclu-
sive, all work (except for bulk cargo operations)
performed between the hours of 8:00 a.m. and
12:00 noon, and 1:00 p.m. and 5:00 p.m., shall
be paid for at the straight-time rate, except for the
holidays set out in Section (b) directly below,
when all such work shall be paid for at the over-
time rate. All work performed on Saturday or
Sunday and all work performed outside of the
above-designated hours shall be paid for at the
overtime rate, except for meal hours (as herein-
after defined), which shall be paid for at the meal
hour rate, subject to the exceptions provided in

Article VI(b). See also the flextime exception in
Anticle VII.

All work performed on bulk cargo opera-
tions, Monday through Sunday, between the hours
of 7:00 a.m. and 6:00 p.m., shall be paid for at
the basic bulk cargo rate set out in Appendix™"A"
[plus a twenty-cent (20¢) differential over the
basic wage between the hours of 6:00 p.m. and

“midnight, plus a fifty-cent (50¢) differential be-

tween the hours of midnight and 7:00 a.m.]; and
all such work performed after forty (40) straight-
time hours in a week with a single employer, and
on holidays (as set forth below), will be paid for
at time and one-half of the basic bulk rate. The
differential shall not be paid on overtime hours.
Straight-time hours include hours on which 3

8



'differential is paid. Work performed during meal
hours (as hereinafter defined) shall be paid for at
double the straight-time basic bulk cargo rate
[subject to Article VI(b)].

(b) Holidays - The following days shall be
Lolidays:

New Year's Eve
New Year's Day
Clarence Henry's Birthday
(January 7)
Martin Luther King's Birthday
(Third Monday in January)
Mardi Gras
Washington's Birthday
(Third Monday in February)
Good Friday
Memorial Day
(Last Monday in May)
Fourth of July
Labor Day
Armistice Day
(November 11)
Thanksgiving Day
Christmas Eve
Christmas Day

(c) No work shall be performed on the fol-
lowing holidays (commencing at 8:00 a.m. on the
actual holiday and ending at 7:00 a.m. on the day
immediately following the calendar day on which
the holiday occurs): New Year's Day, Mardi
Gras, Labor Day, and Christmas Day, except for

9
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the loading or discharging of mail, baggage or
perishable cargo; and this work is to be done only
when agreement is obtained from the president of
ILA Local Union No. 3000 or is obtained from

the Executive Board of ILA Local Union No.
3000,

For the sole and only purpose of deter-
mining when the overtime rate shall be paid, if
any of the holidays set out in Section (b) directly
above fall on Sunday, then, and in that event, the
following Monday shall be an overtime day, and
work performed on said Monday will be paid at
the overtime rate.

Article V1 (6)
WAGES

(a) All men working in the capacity of long-
shoremen shall receive wages as set out in Appen-
dix "A" hereto.

(b) Meal hours shall be as follows (subject
to flextime exception in Article VII):

From 6:;00 a.m. to 7:00 a,m.- Breakfast
From 12:00 noon to 1:00 p.m.- Dinner
From 6:00 p.m. to 7:00 p.m.- Supper
From 12:00 midnight to 1:00 8.m.-
Midnight Lunch

Work performed during meal hours shall
be paid as per Appendix "A," except for long-
shoremen starting work during the meal hour.

10



W working hand-stowed general
argo, no work shall be done during meal hours
xcept on arrival or sailing day or for completing
hatch; or in the case ol an emergency, subject to
wtual agreement; but in no case shall a man
‘orking hand-stowed general cargo work more
an six (6) consecutive hours without a meal
our. Work performed during the meal hours set
wtli above shall be paid as per schedule.

(c) Men engaged in the loading and dis-
harging of the following commodities when
hipped in bags or in bulk will receive the differ-
ntial rate as per schedule in Appendix “"A":

Bones

Creosoted Lumber and Materials
Cement

Bone Meal

Sulphur

Green Salted Hides

Soda Ash

Carbon Black

Caustic Soda

Fish Meal

Cotton Dust

H.S.P.A. Activator

Toxaphene Dust

Flourspar

Sodium Aluminate

Nicaraguan Copper Concentrate
Lime Toxaphene Dust

Lamp Black

|
(i

irathion
Hexachlorocyclohexane (Benzene
Hexachloride--sometimes
known as BHC--30%)
Drilling Mud

Men engaged in loading and discharging
any other cargo specifically labeled as "Poisonous
Material" and bearing a "skull and crossbones” on
the label, such as tetraethyl lead (as required by
the U. S. Department of Transportation "autho-
rized hazardous materials warning labels, " revised
in January 1974, and based on the United Nations
Labeling System), noncontainerized reefer cargo,
or loose baled rubber which is being hand-handled
in the hold, also will receive the differential rate
as per schedule in Appendix "A."

When any new commodities are handled
which the Union feels should be penalty cargo, it
may seek agreement with the Association thereon,
failing which the matter shall be submitted to the
grievance machinery hereunder.

Further, the same procedure may be
followed by the employers seeking 10 remove a
penalty or differential rate when there is a change

in the packaging or characteristics of any of the
commodities.

(d) EXPLOSIVES - Longshoremen, while
actually handling explosives (those explosives
identified as "Class 1.1" by the U. S. Coast
Guard) or performing work on vessels where

12



watches containing explosives are open, shall be
yid the explosive rate as scheduled, with a mini-
num of one hour at the explosive rate. Explo-
iives are to be loaded in compliance with Coast
Suard requirements and city ordinances. In the
svent of emergency, both parties shall have the
sight 1o further discussion,

(e) DAMAGED CARGO - When cargo is to
be shifted, discharged, or otherwise handled on
vessels where fumes, smoke, water or oil or ob-
noxious odors are present, only longshoremen who
physically come in contact with the damaged car-
po or are directly subjected to obnoxious odors
and/or fumes shall be paid the damaged cargo rate
as per schedule, but when holds are clear of
fumes, smoke or oil, water and obnoxious odors,
undamaged cargo to be shifted, discharged or
otherwise handled, shall be paid for at the prevail-
ing rates applicable. 1In case of disputes as 10
what shall constitute damaged cargo, the matter
shall be referred (o the grievance machinery, in
accordance with Article XVII,

() When a vessel is worked with both a
gantry and non-gantry device (e.g., shore cranes,
water derricks, etc.), the automated schedule ap-
plies to the gang working with the gantry, and the
general cargo schedule applies to the gang work-
ing with the non-gantry device.
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Article VII (7)
. GUARANTEES

Men hired to work at any points within the
Port Limits shall receive the following guarantees,
provided the full gang remains subject to the call
of the stevedore unless dismissed earlier, except
that when work is prevented by rain, the "Rain
Clause" shall apply. A day gang can start at
1:00 p.m. without being owed any guarantee for
the morning period under the following condi-
tions: on vessels starting to work for the first
time after arrival; vessels shifted from commercial
docks to the Army Terminal (MTMTS), or on
vessels shifted from the Army Terminal to a com-
mercial dock; or on vessels shifted from a general
cargo terminal to a bulk terminal or grain eleva-
tor, or on vessels shifted from a bulk terminal or
grain elevator to a general cargo terminal, or on
vessels shifted from a general cargo terminal to
another general cargo terminal, or on vessels
shifted from a grain elevator to another grain
elevator. A day gang starting at 1:00 p.m. is not
subject to the two-hour rain guarantee,

Start times for all vessels and all cargoes,
including terminals:

AM Shift PM Shi

7 a.m. 6 p.m,

8 a.m. 7 p.m.

10 a.m. }Ist arrival 10 p.m. ] st

12 noon*} only 12 midnight* }arrival

I p.m.-as per contract | a.m.* } only
*This start does not apply (o general cargo operations.

14
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Gar  rdered for a 7:00 a.m. start may not
be put on swndby without pay from 11:00 a.m, to
12:00 noon if they are to be ordered back to the
job for 1:00 p.m.

If an employer works a container ship at a
facility equipped with container gantries shared by
ather employers, and il the employer cannot ob-
tain use of all needed gantries when he starts his
ship because another employer is using the other
gantries, then the employer may hire an additional
gang(s) at the hiring time set out in Anticle Xl1i(c)
who are to report for work on the already started
container ship at any of the starting times set out
in Article VII to work with additional gantries
when released by the other employer, All guaran-
tees will be observed by all the employers.

Flextime:

Longshoremen ordered to work in direct
support of gatechouse operations at automated
container facilities may be ordered to begin work
at 6:00 a.m., 7:00 a.m., 8:00 a.m., 9:00 a.m.,
10:00 a.m., or 11:00 a.m., Monday through Fri-
day, holidays excepted. An eight(8)-hour guaran-
tee applies to individuals on flextime. Meal hours
for these individuals shall be between 10:00 a.m.
and 11:00 a.m., 11:00 a.m. and 12:00 noon,
12:00 noon and 1:00 p.m., 1:00p.m. and
20 p.m., 220pm. and 3:00p.m., and
3.00 p.m. and 4:00 p.m., respectively, and, if
worked, shall be compensated at the meal hour

1S
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rate. wenty percent (20%) shift differential
shall be paid above the straight-time rate of pay
for hours worked by individuals on flextime be-
fore 8:00 a.m. and after 5:00 p.m. If the work of
individuals on flextime extends beyond the ninth
hour [the eight(8)-hour shift plus the meal hour
period], the usual overtime rate, and not the twen-
ty percent (20%) shift differential, shall apply.

Guarantees for Starts Other Than

10:00 A.M. or 10:00 P.M.:

When working bulk and general cargo opera-
tions, the guarantee will be four (4) hours; and if
ordered back after the meal hour, two (2) addi-
tional hours and running time inside the City
Front, A gang knocked off for the second meal
hour shall be guaranteed an additional two (2)
hours il ordered back.

When working fully automated vessels, in-
cluding Ro-Ro sl | 1d the warehouse and termi-
nal operations related thereto, the guarantee will
be four (4) hours [or in the case of 12:00 midnight
and 1:00 a.m, starts, five (5) hours]; and if or-
dered back after the meal hour, four (4) additional
hours and running time. A gang knocked off for
the second meal hour shall be guaranteed an addi-
tional two (2) hours if ordered back.

Guarantees for 10:00 A.M. and
10:00 P.M. Starts:

When working bulk cargo operations, the
puaraniee will be four (4) hours; and il ordered

16
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back afier the evening or morning meal hour,
(wo (2) additional hours and running time inside
the City Front. A gang knocked off for the sec-
ond meal hour shall be guaranteed an additional
two (2) hours if ordered back.

When working general cargo operations, the
puaraniee will be five (5) hours. A gang knocked
off for the 6:00 p.m. or 6:00 a.m. meal hour will
be guaranteed an additional two (2) hours if
ordered back.

When working fully automated vessels, in-
cluding Ro-Ro ships and the warehouse and termi-
nal operations related thereto, the guarantee will
be four (4) hours, If ordered back after the noon
or midnight meal hour, a four(4)-hour guarantee
applies beginning at 1:00 p.m. or 1:00 a.m. If
ordered back at 7:00 a.m, or 7:00 p.m. after the
6:00 a.m. or 6:00 p.m. meal hour or if the gang
works through these meal hours past 7:00 a.m. or
7:00 p.m,, then an additional four(4)-hour
guarantee will begin at 7:00 a.m. or 7:00 p.m.

In all cases meal hours are excepted unless
worked.

Any longshoremen added after work has
begun will be guaranteed four (4) hours at the
prevailing wage from the time they begin work.

Longshoremen ordered for a 7:00 a.m. start
on the day following a no-work day shall be
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guaranteed one (1) hour plus whatever guarantee
is applicable beginning at 8:00 a.m.

Work Qutside of City Front:

Men leaving the City in order to work at
terminals outside of the City Front shall be paid a
minimum total of five (5) hours' pay for the first
five (5) hours (meal hours excepted unless
worked), provided the men remain subject (o the
call of the stevedore for this five-hour period
unless dismissed earlier by the foreman. Men
shall be paid running time after the first five-hour
period.

Article VIII (8)

GRAIN CLAUSE

On vessels loading bulk grain within the Port
Limits, the following shall apply:

Grain gang sizes for shoreside elevators shall
be a minimum of three (3) longshoremen, who
will be used as deckmen for self-trimmers. Grain
gang sizes for floating elevators shall be a mini-
mum of four (4) longshoremen,

Vessels Using Grain-Trimming Machines:

A grain-trimming machine gang shall consist of

five (5) deep-sea longshoremen.

When longshoremen are trimming grain, a
lengshoreman must be stationed aver the hatch at
all times, it being his duty to give instructions,

18



after findi. .ut what is necessary, (o the spout
tender al the elevator when to run and when not (0
nin grain, Sufficient hatch boards shall be off to
insure proper ventilation at all times.

Artticle IX (9)
RAIN CLAUSE

Subject to the first paragraph of Article VII
and subject to the option hereinafier set out, in the
event men are prevented from working by rain
inside the City Front, they shall be guaranteed a
minimum of two (2) hours at the full prevailing
rate for the first two (2) hours of the period, and
running time thereafter unless dismissed; il or-
dered back, they shall be guaranteed a minimum
of two (2) hours at the full prevailing rate for the
first two (2) hours of the second period, and run-
ning lime thereafter unless dismissed. Men shall

be required to cover the hatches before knocking
off.

Men working outside the City Front who are
prevented from working by rain will be guaran-
teed a minimum of four (4) hours at the full pre-
vailing rate for the first four (4) hours of the peri-
od and running time thereafter unless dismissed.

Consistent with Article XIX--Safety, the
employer shall have the option of working men
during rain to load or discharge containers from a
vessel or load or discharge a roll-on, roll-off
vessel, provided the men are either suitably

|G
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shelte  rom the rain or are furnished with ade-
quate rain gear, and the normal guarantees set out
in Article VII shall apply when the employer
works men under these circumstances, even
though the employer may later decide to cease
work during the guarantee period because of more
severe weather conditions, in which event the men

shall be required to cover the hatches before
knocking off.

Article X (10)
TRANSPORTATION

(a) The City Front shall be considered as
embracing all wharves, elevators and other places
on both sides of the river from the Huey P. Long
Bridge to Chalmette Slips, both banks inclusive,
and also within the Industrial Canal from the
Locks to the Seabrook Bridge and along the Mis-
sissippi River Gulf Outlet from the Industrial
Canal to Michoud, the Algiers Canal Cut and the
Harvey Canal.  Port Limits constitute the
geographical area covered by this contract,

(b) Longshoremen working ships in stream
shall be paid $5.50 per round trip to cover
round-trip “launch time,"

Article XI (11)
PAYMENT OF WAGES

(a) For the purpose of determining the wage
earned, at the end of each day's work the foreman
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will give each man in his gang a time card stipu-
lating the hours worked.

(b) The workweek to end 8:00 a.m. on Mon-
day, and the men are to be paid on Friday
between 8:00 a.m. and 5:30 p.m. In the event &
holiday falls on Friday, the men are to be paid on
Thursday.

(¢c) Each employer shall mail the Union an
abstract of its payroll each week, giving the name
of each employee covered under this Agreement,
amount of money earned and hours worked, as
well as his social security number, The abstract
will provide for cumulated quarterly totals.

(d) The employers agree to deduct from the
weekly wages of the employees working under
this Agreement, and to submit to the ILA Local
No. Federal Credit Union, such sums as
are set forth on individually signed credit union
wage assignment authorizations, under such condi-
tions and in such form as is approved by the Asso-
ciation. Reasonable administrative expenses of
this checkoff shall be borne by ILA Local No.

Federal Credit Union.

ILA Local No. 3000 shall defend, in-
demnify, and save the employers harmless against
and from all claims, demands, suits, or other
forms of liability that arise out of or by reason of
action taken or not taken by the employer in reli-
ance upon or in connection with any such credit
union wage assignment authorizations,
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Article X1 (12)
HIRING AND REGISTRATION

(a-1) Except as provided in Section (a-14)
below, registered longshoremen with (otal service
of at least seven hundred (700) hours per year for
fifteen (15) or more years based on hours credited
to the individuals' industry pension record shall be
classified as "A-1"; registered longshoremen with
total service of at least seven hundred (700) hours
per year for at least five (5) years, but less than
fifteen (15) years based on hours credited to the
individuals' industry pension record shall be clas-
sified as "A-2"; and registered longshoremen with
less than five (5) years' service of at least seven
hundred (700) hours per year credited to the
individuals' industry pension record shall be clas-
sified as "A-3." Application for a change in se-
niority status may be made at any time during a
contract year after the seven hundred(700)-hour
requirement has been met in the contract year in
which the years-of-service requirement [either
five (5) or filteen (15)] is also met,

(a-2) The first opportunity for daily employ-
ment (after regular gang members have been em-
ployed in their regular gangs and men with hatch
priority have been employed) shall be given to
those members of the “A-1" work force who are
available for work at the Waterfront Employment
Center at hiring times, after which additional job
opportunities shall be offered to those members of
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the “A  work force available for work at the
Waterfront Eroployment Center at hiring times
[see also subsection (a-8)], after which additional
job opportunities shall be offered to those mem-
bers of the “"A-3" work force available for work
at the Waterfront Employment Center at hiring
times. Job opportunities remaining after all avail-
uble members of the "A-3" work force have been
offered employment shall be offered to "A-1,"
"A-2." and "A-3" longshoremen who worked in
the prior shift (who would otherwise be prohibited
from “turning around"), after which additional job
opportunities shall be offered to available regis-
tered men in other TLA crafts, and thereafter o
available casuals, To be considered available for
employment, any person seeking employment at
the Hiring Center must be physically capable of
performing the work being offered, must possess
the tools or equipment required for the work being
offered, and must not have committed a contract
violation within the immediately preceding thir-
ty(30)-day period, which violation must be evi-
denced by a written report from the foreman with
the available job.

(a-3) The hiring up of daily replacements at
the Waterfront Employment Center shall be con-
ducted in such 3 manner as 19 avoid charges of
improper hiring, Specifically, such replacements
will be hired in Bay 13 at hiring times and will
not be hired in the foremen's offices or elsewhere.
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Fo.  .nwill pick up longshore registration cards
only when in Bay 13 at hiring times.

(a-4) Inorderto facilitate the hiring of daily
replacements at the Waterfront Employment Cen-
ter, each company seeking replacements must each
day list on a bulletin board provided for this pur-
pose by the Association the name of the foreman
ol cach gang hiring replacements at that shape-up,
the number of replacements required, and the
location and type of work.

(a-5) Longshoremen must be employed at
the Waterfront Employment Center at hiring time
(as long as qualified men are available at the
Waterfront Employment Center), except for
(1) "A-1" and "A-2" men ordered directly back to
the job or ship, and "A-3" men with hatch priori-
ty: (2) "A-1," "A-2," and "A-3" men regular in a
gang (where the foreman and man have agreed he
is regular, he appears on a preprinted time sheet,
works regularly in the gang, and does not refuse
to work certain types of cargo); and (3) replace-
ments for men properly hired but who are not on
the job. If a man is replaced on the job, the
Union will be notified at the time of replacement.
A gang or member of a gang cannot hire up for
two different companies at the same shape-up.

(a-6) At the completion of hiring, the fore-
man must turn in 1o Bay 13 a list of longshoremen
hired. The list shall reflect the date and shape,
the foreman’'s name and badge number, the
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company by whom employed, the job location,
and the names and badge numbers of all "A-l's,”
"A-2's." and "A-3's" hired by him whether regu-
lar or not. A foreman who has hired all regular
men, and therefore was not required to go to Bay
13 10 hire lower seniority groups or casuals, must
nonetheless either turn in said list of men hired by
him or (if no "A-1" men were hired at the Water-
front Employment Center) he shall telephone such
information to the Union at telephone number
897-6203 no later than 9:00 a.m. (or 6:00 p.m. if
an evening shape). At the end of the day's (or
night's) work, each registered man must obtain his
registration card from the foreman who will have
them readily available.

(a-7) Permanent vacancies in regular gangs
must be filled, first by offering the position 10
qualified "A-1" longshoremen, and then to quali-
fied “A-2" longshoremen. [If a position in 3
bagged cargo gang or bulk gang remains vacant
after being posted for thirty (30) days, the position
may be offered to a qualified "A-3" longshore-
man. No longshoreman may be regular in more
than one gang. No regular foreman (a foreman
with a preprinted time sheet) may be regular in a
pang. All gangs must have a roster.

(4-8) The makeup of any gang may not
include more than one longshoreman who also
holds a position as a regular foreman, A second
longshoreman wha also kolds a position as a regu-
lar foreman may not be added until all "A-1" and
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"A-2" longshoremen available for work at the

hiring center at hiring times have been offered
employment.

(a-9) Employers will not turn gangs around
except for finishing ships or hatches, In finishing,
day gangs cannot work past 11:00 p.m., and night
gangs cannot work past 12:00 noon, unless a bona
fide emergency arises, in which case the employer
will immediately notify the Union and also meel
with union representatives within seventy-two (72)
hours to explain the problem in detail.

(a-10) Any longshoreman working past
10:30 p.m. on any day shall not be permitted to
hire up at the a.m. shape for the 7:00 or
8:00 a.m. shift the following morning provided
registered longshoremen are available. The same
rule applies (o night gangs.

(a-11) A man working as a foreman or
superintendent in a prior period shall not be hired
up as a longshoreman in the next period immedi-
ately following, and vice versa.

(a-12) Whenever a longshoreman has worked
a standard shift, he must cease work for at least
eight (8) hours for a rest period (rest period be-
gins when an individual's pay stops) unless quali-
fied registered longshoremen are not available at
the Waterfront Employment Center,

Standard shifts (not 1o be construed as
guarantecs) are as follows (see also the flextime
exception in Article VII):
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. 4m. 1o 6:00 p.m.

8:00 a.m. to 6:00 p,m.

10:00 a.m. to 6:00 p.m,

12:00Q noon to 6:00 p.m.(Does not apply o
general cargo)

1:00 p.m. 10 6:00 p.m.

6:00 p.m. to 8:00 a.m.

7:00 p.m. to 8:00 a.m.

10:00 p.m. to 8:00 a.m.

12:00 midnight to 8:00 a, m.(Does not apply
to general cargo)

1:00 a.m. to 8:00 a.m. (Does not apply (o
general cargo)

Any longshoreman who violates this
provision, that is, he does not cease work for
cight (8) hours for a rest period after he has
worked a standard shift, shall be subject to disci-
pline as follows, except those employed in the job
classification set out under Article 1V(A)(d)(c)
where penalties of thirty (30) days, forty-five (45)
days, and sixty (60) days apply respectively:

First offense - A written reprimand

Second offense - Suspension of his
registration card for seven (7) days

Third offense - Suspension of his
registration card for fourteen (14) days

A violation shall be removed from an
individual's record one year following the date of
the violation.
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= 13) The hiring procedures shall be jointly
supv.. . .ed by a'specifically designated representa-
tive or alternate of the Association and the Union,

(a-14) The roster of the names of the mem-
bers of the "A-1," "A-2," and "A-3" work forces
will be reviewed annually in September. Any
member of the registered "A-1," "A-2," or "A-3"
work force who has not worked at least two hun-
dred (200) hours per year as a registered long-
shoreman in any or all of the four bargaining units
described in the contract between the Association
and the four ILA locals shall be dropped one
category, i.e., to "A-2," "A-3," or casual (non-
registered) status, respectively; however, if there
are less than seventy-five (75) days during a con-
tract year (Monday through Friday, a.m. shape-up
only) on which registered men in other crafts are
authorized to be employed, the revalidation re-
quirement for “A-3" longshoremen shall be low-
ered from two hundred (200) to one hundred (100)
hours worked per year.

Such members of the registered
"A-1," A-2," and "A-3" work forces who do not
work in accord with the requirements set out
above will be excused for the following reasons.
Where an individual is excused, he will be given
credit as il he had met the requirements for (hat
period so that he may maintain his status--but in
no event shall he be given credit for more than the
minimum requirements in any week in which he
is 50 excused:
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L) LU duLll PeHIVULS) O tme e
individual spent in the Armed Services
of the United States, provided he re-
ceived an honorable discharge and re-
turned to work as a "longshoreman
within ninety (90) days thereafter phys-
ically able and qualified to perform
longshore work.

(2) For such periods of time the
individual was unable to work by rea-
son of sickness or injury, during which
period(s) of time he received disability
income benefits under the NOSSA-ILA
(AFL-CIO) Welfare Plan or received
Workers' Compensation payments or
disability benefits under a federal or
state law, provided that following his
recovery he returned to work as a long-
shoreman within ninety (90) days phys-
ically able and qualified to perform
longshore work. The Association may
require a physician's certificate from a
physician selected by the Association
attesting 1o the employee's physical
ability and qualifications to perform
longshore work.

(3) For such periods of time the
individual spent working in a supervi-
sory position (including foreman) for
an Association member company, or as
a "Union" official (as defined in

Article 1), provided he returned to
work as a longshoreman within nine-
ty (90) days thereafter physically able
and qualified to perform all longshore
work.

Members of the registered work force
who fail to work at least two hundred (200) hours
within a contract year and who do not qualify
under the above appeal procedures will be reclas-
sified into the next lower seniority group, provid-
e¢d they apply for the lower seniority card within
sixty (60) days following October 1 and also pass
a physical examination, otherwise they will lose
their registration status. Reclassified individuals
may seek reinstatement to their prior seniority
status by working a minimum of seven hun-
dred (700) hours in a subsequent contract year,
Individuals reclassified more than once in succes-
sive years, i.c., "A-1" to "A-2" to "A-3," may
work themselves back up 1o "A-1" status in (wo
steps: by working at least seven hundred (700)
hours in each of two contract years following the
reclassification. Individuals who lost their regis-
tration status entirely and who seek re-registration
into the work force must go through the procedure
set forth in Section (a-16) below. Re-repistered
individuals [i.e., those who lost their registration
status and were re-registered as an "A-3" under
(a-16) below], and those who transferred from
another craft and were registered as an "A-3"
under (a-16)(10) below, shall not be eligible 1o
count those years toward longshore seniority that
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were « led to their industry pension record
prior to the most recent registration date as an
"A-3." Except, that after having worked at least
seven hundred (700) hours each in five (5) suc-
ceeding contract years after being re-registered as
an "A-3" under (a-16) or (a-16)(10), the individual
may appeal 0 have his prior industry pension
record reapplied toward longshore seniority. The
length of the probationary period for newly regis-
ered "A-3's," if any, shall be determined on 2
case-by-case basis, bul in no case shall exceed
three (3) years.

(a-15) Disputes arising under this Article
shall be handled in accord with Article XVII here-
of, "No Strikes, No Lockouts--Disputes and Arbi-
tration,” except that they shall commence at
Step 2 by being referred (0 the Permanent Dis-
putes Commiltee,

(a-16) To become a member of the "A-3"
work force, the individual must meet the following
conditions:

1. Have worked five hundred
(500) hours or more as a longshoreman
for the employers covered by this con-
tract during a contract year on days
when casuals were authorized to be em-
ployed, with preference in registration
piven to applicants qualified in forklift
operations. The hours' requirement
may change from time to time by
mutual agreement of the Union and

(i 2

‘SA following a work force utiliza-
on review,

2. Evidence a sincere desire 1o
seck a livelihood as a longshoreman by
completing a satisfactory application for
registration, which form may be ob-
tained from the Union, and which form
must be completed and submitted to the
Association at any time after the five
hundrcd(SOQ)-hour requirement in sub-
section (1) above has been met, but no
later than November 30 following the
contract year in which the hours' re-
quirement was met,

3. Complete (if not already com-
pleted) an employment eligibility veri-
fication form (I-9) at the Waterfront
Employment Center, and complete a
police background check authorization.

4. Furnish proof that a badge num-
ber has been obtained from the Water-
front Employers of New Orleans (must
have official social security card in
possession).

5. Furnish proof that he owns a
pair of approved safety shoes and an
approved hard hat,

6. The applicant will be evaluated
in terms of his character, background,
and suitability for employment as a
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longshoreman in determining his eligi-
bility for registration, which is based
on the police report, unemployment
compensation and workers' compensa-
tion report, waterfront employment
record, and the result of the substance
abuse policy and physical examination,
but such evaluation will in no way be

related to union membership or lack

thereof or to race, creed, color, sex,
age or any other reason prohibited by
law. That the applicant has filed a
claim for unemployment compensation
or workers' compensation is not in it-
self a disqualifying factor.

7. Anapplicant will not be eligible
to register in the "A-3" work force if
he has done any of the following things
on three (3) or more occasions, as
evidenced by written complaints from
three (3) different employers covered
by this contract. Copies of such writ-
ten complaints are to be furnished by
the employer to the Association and the
Union within one week of the incident.

(a) Failed to accept any type of long-
shore work offered.

(b) Failed to report for work after
hiring up or failed to remain on the
job until dismissed by the foreman,
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(c) Failed to follow the foreman's
orders.

8. Satisfactorily complete a safety
course (0 be presented by the Associa-
tion. The Union will be invited to the
meeting.

9. Pass a substance abuse test
(pursuant to Article X1X) and physical
examination by Drs. Houston, Roy,
Faust & Ewin Physical Examination
Center, the cost of which shall be paid
by the Association,

10. An individual is not eligible to
become a member of the longshore
"A-3" work force under the provisions
of this Section (a-16) if s/he is already
registered in one of the bargaining units
between the Association and [LA
Locals 1497, 1802, and 854 unless s/he
agrees (0 terminate the registration
status in the other craft, fully
understanding that the decision is
irrevocable.

(b) This hiring control system shall not af-
fect the authority and responsibility which foremen
now have to supervise the men in their respective
gangs. Men shall be employed only by cargo
foremen or superintendents,

(c) Subject to the flextime exception, hiring
shall 1ake place in Bay 13 at 6;:00 a.m.,
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6:30 a.1. | 4:30 p.m. The 6:00 a,m. hiring
shall be for 7:00 a.m. starts and out-of-town starts
only. No longshoremen represented by Local No.
3000 shall be requested to arrive at place of
shape-up before 6:00 a.m. or 6:30 a.m. in order
to be employed for a day shift. No longshoremen
represented by Local No. 3000 shall be requested
to arrive at place of shape-up before 4:30 p.m. in
order to be employed for a night shift. Foremen
shall not hire before 6:00 a.m. or 4:30 p.m.
Every possible effort will be made to notify the
hiring site at 6:15 a.m. and 4:15 p.m. when the
employer finds that it will not require its usual
gangs so that these men may be released in suffi-
cient time (o seek employment elsewhere, Long-
shore work will not commence prior to 7:00 a.m.
Foremen (or their management designate) with
7.00 a.m. or out-of-town starts will be required to
wait until 6:30 a.m. before replacing regular gang
members or longshoremen with hatch priority.

(d) Hatch Prigrities (Applies only to "A-1"
and "A-2" men working general cargo and 10

“A-3" men working bagpged cargo).

I. When a general cargo gang is
hired, reports shipside, is assigned to a
particular hatch and actually commenc-
es cargo operations, the gang shall not
be knocked off before the completion
of the hatch. It is understood that
neither the rigging of a hatch nor the
opening or closing of a hatch cover
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Hlishes any hatch priority whatso-
ever for the pang performing such
work. It is the intent of this section
that no gang can claim any priority to
a hatch until the gang actually puts a
load of cargo into the hatch or takes a
load of cargo out of the hatch. It is
also understood that the priority applies
only to cargo stowed within the hatch,
It is further understood that priorities
do not extend to such work as cleaning
of a hatch, lashing, loading, or remov-
ing dunnage, and so on.

Nothing contained herein shall
prohibit the employer [rom shifting a
gang or any men in a gang rom hatch
to hatch, ship to wharf, wharf to ship,
ship to barge, barge to ship, or ship to
ship, provided a gang that is shifted
works as many total hours as it would
have worked had it not been shified. It

is understood that the gang acquires no-

priority to any hatch to which it is so
shifted.

Anything herein to the contrary
notwithstanding, the number of men in
a gang may be reduced at the comple-
tion of any period (as a .period is de-
fined in Article VII--Guarantees) pro-
vided the prescribed minimum gang
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sizes and said period guarantees are
observed.

2. When a hatch is splic after one
gang has already commenced loading
cargo therein or discharging cargo
therefrom, with the result that a second
gang is also assigned to work cargo in
the same hatch, the first gang which
worked cargo in the hatch retains the
preference to the haich, regardless of
any circumstances which might cause
the employer to later decide to again
work the hatch with only one of the
two gangs,

3. When a hatch stants work for
the frst time and (wo gangs are origi-
nally assigned and simultaneously com-
mence either loading cargo therein or
discharging cargo therefrom, each gang
shall have a preference for completion
of the work in the particular end of the
hatch it started. 1f the employer later
decides to work the hatch overall with
only one of the two gangs, then it shall
be the forward gang, provided the gang
knocked off is paid the applicable puar-
antees as defined in this Agreement.

4. Loading and discharging are
separate and distinct operations, and at
the completion of either the loading or
discharging operation the employer

i

shall have the option of retaining the
same gangs who worked in the first
operation for the second operation, or

of hiring new gangs for the second
operation,

5. Hatch priorities may be waived
when there are two (2) hours' or less
work where one gang can finish one or
more hatches in a guaranteed period.

(e) Vacancies in gangs created by the ab-
sence of a regular man who is ill or injured will
be filled within thirty (30) days. The absent man
will be reinstated in the gang upon his return,
provided he keeps his foreman advised of his
status and provided he is fully qualified to perform
the work in question upon his return.,

(N Within thirty (30) days of signing an
Agreement, all gangs must be filled out.

(g) Longshoremen who hire up using another

longshoreman's card shall forfeit their cards (cards
of both men).

Article X1II (13)
POLICE REGULATIONS

For just cause a registered longshoreman
shall be removed from the list of registered long-
shoremen by the Association and Local No. 3000,
and his identification card shall be cancelled. Just
cause shall include conviction of theft on the
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waterfre — Jisplaying a weapon or taking part in
any fight atthe Waterfront Employment Center,
in the area within six blocks of the Center, or any
(ock, ship or wharf, as well as other similarly
serious offenses. Disputes arising under this Arti-
cle shall be subject (o the provisions of Article
XVIl, No Strikes, No Lockouts--Disputes and
Arbitration.

Article X1V (14)
WORKING REGULATIONS

Foremen working as foremen shall not be in-
cluded in any of the gang sizes listed below,

(a) Gang sizes for general cargo:

. Hand-stowed - 13 [See Sections (h), (1),
and (j) for larger gang sizes)

2. Unitized - Wharf - 11
- Barge - 10
- Simultaneous - 12

3. Sweel and allied products, such as
tinplate, aluminum, billets,
elc. - Wharf - 11
- Barge - 10
- Simultaneous - 13

4. Heavy lifts - 9

5. Ro-Ro - 14 when working a combina-
tion of 100 containers or less
and/or 500 gross tons of break
bulk or less
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Multipurpose vessels - 13 when working
break bulk and containers

(b) Gang sizes for all bulk operations:

I. Scrap-3  [includes the traxcavator
driver(s) and/or bulldozer

driver(s)|

2. Bulk sugar - 6 men per vessel plus | or
more traxcavator and/or
bulldozer operator(s), the
latter to be employed only
when trimming work is
necessary but for the appli-
cable guarantee period

3. Bulk rocks and ore
I crane - 4} [includes the traxcava-
2 or more - 5° tor driver(s) and/or
bulldozer driver(s)]

A gang for loading or unloading containers to or
from a container ship shall consist of eighteer (18)
men plus two (2) drivers.

(c) The above gang sizes are minimums and
extra labor will be hired as required.

(d) Where shoreside cranes or equipment and/or
floating derricks are used instead of ship's gear
when going to the wharf with break-bulk or unit-
ized cargo, the gang may be reduced by one (1)
winchrunner.
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(e) Whenstulfing/stripping containers, there
shall bé not less than one (1) longshoreman for
palletized or unitized cargo. When hand-stowing
cargo in containers, there will be at least two (2)
deep-sea longshoremen per container (exclusive of
drivers).

(D In all cases, longshoremen are to be
assigned and shifted as needed by the employer
within the gang he is assigned to,

(g) The minimum gang size need not be
increased during the course of cargo handling
operations (1) if a cargo requiring a larger mini-
mum gang size is handled for less than two (2)
hours during an eight(8)-hour period in the opera-
tions described above in (a), or (2) when discharg-
ing bundles of unitized plywood even though two
(2) hook-on men must be utilized on the wharf
during such operations.

(h) If a general cargo gang is working
hand-stowed cargo in a ship hold and both sides of
the hatch are working hand-stowed simultaneous-

~ly, eight (8) men shall be used in the hold.

(i) Ifageneral cargo gang hand-stows loose,
bagged cargo in a ship hold for more than two (2)
hours within an eight(8)-hour period, a fifteen(15)-
man minimum gang size is to be employed unless
shore cranes or floating derricks are used, in
which case a thirteen(13)-man minimum gang size
may be employed.

4\

(j) When sorting (but not bulking) loose,
bapged coffee inside a ship hold, and the bags are
not block-stowed or the individual marks or lots
are stowed less than three (3) bags deep (necessi-
tating skimming), a minimum of ten (10) men
shall be used in the hold,

(k) Management personnel, or other non-
bargaining unit personnel, shall not be permitted
to perform any of the work covered under this
Agreement. The penalty for a first offense is a
reprimand; and for a second offense, ten (10) days
off in the industry without pay.

(1) Each employer shall supply to the Union
a list of the regular men in its regular company

pangs, giving the names and badge numbers of
cach man.

(m) 1. Except as specifically restricted by
express language of this contract, particularly that
covered under this paragraph (m), Management
shall have the right to direct the performance of
work as to method of operation, slingload size, or
in any other respect, but with due regard to the
safety and reasonableness of the workload imposed
on the men. Proposed major changes in opera-
tional methods shall be presented to the Methods
Committee in advance for the determination of the
limited questions of safety and whether the work-
load is reasonable, such determination to be made
under the machinery of paragraph 2 of this
Article, immediately following; provided, howev-
er, in cases where a ship arrives without advance
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notic (o which changes in operational methods
are required, the changes will not be required to
be discussed in advance and there will be no inter-
ruption of work, and the issues raised will be
resolved before the next such vessel arrives, The
Committee named under paragraph 2 below shall
have the authority t0 request and to conduct such
investigations, experiments and surveys as they or
he deems necessary in order to arrive at their
decisions.

2. There will be established a Methods
Committee composed of two (2) representatives
appointed by Local No, 3000, and two (2) repre-
sentatives appointed by the Association, Either
party requesting @ methods change covered under
paragraph 1 above shall promptly present this
change to this Committee for decision. 1f the
matter is not disposed of in this step within sev-
en (7) days of the presentation of the change, or
within such additional time mutually agreed upon,
an impartial chairman shall be automatically
appointed. This impartial chairman shall be the
next arbitrator in rotation, as selected under Arti-
cle XVII, paragraph (c), Step 3. In any case
where the Committee then fails to agree on any
question submitted (o its jurisdiction within seven
(7) days after the impartial chairman is appointed,

unless this period is extended by mutual agree- -

ment, the impartial chairman shall promptly make
the decision in writing and it shall be issued with-
in forty-eight (48) hours after the hearing s
closed, Such decision shall be final and binding
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e parties. All costs of the impartial chairman
shall be equally borne by the parties hereto.

(n) Unless there is a contrary determination
by the Methods Committee, when hand-stowing
cotton or linters there shall be no more than
three (3) bales of cotton or three (3) bales of
linters in one slingload.

(0) A derrickman shall be stationed over a
hatch at all times during loading and unloading,
For safety reasons, in the event there is no
derrickman stationed over the hatch and the super-
intendent fails to remedy the situation after being
notified, the gang shall have the right to cease
work until that situation is remedied.

(p) Whenever a man has worked twelve (12)
hours, he shall have the right to cease work for
eight (8) hours for a rest period and shall not be
discriminated against for knocking off.

(q) Ice water, insanitary covered containers,
shall be provided all year. Water shall be pre-
pared under sanitary conditions.

(r) When gasoline-driven mechanical equip-
ment is used in any hold or tweendeck, a ventila-
tor shall be provided; wharves will be properly
ventilated.

(s) When men work ten (10) minutes after
the hour, they shall be paid one-half (1/2) hour; if
they work forty (40) minutes or more after the
hour, they shall be paid for one (1) hour, Men

44



“mu +called up out of the ship's hold and given
sulliwient time to cover hatches so that they will
be covered by knocking off time.

(1) Nopersons, watchmen, guards, foremen,
union officials, delegates, or longshoremen are to
have firearms or other weapons in the hold of a
ship while longshoremen are working therein. No
foremen, union officials, delegates, or longshore-
men are to have firearms or other weapons in the
vicinity of the ship or at the hiring center.

(u) Sanitary lavatory facilities shall be pro-
vided on all job sites. They shall be cleaned no
less than once per week.

Article XV (15)

ACTIVITIES OF FOREMEN
AND SUPERINTENDENTS

(a) Foremen and superintendents shall not be
required to be members of Local Union No. 3000.

(b) The following shall constitute offenses on
the part of foremen and superintendents:

1. Making loans to men.

2. Receiving graft of any kind from
men,

3. Defrauding men of their earned time.

4, Stanting men to work before regular
time or working them after knocking
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off time unless men are paid at the
prevailing rate,

5. Starting men rigging or getting pear
before regular time unless men are
paid at the prevailing rate.

6. Foreman habitually abusing men,

7. Hiring before the hour as outlined in
this contract,

8, Foreman boycotting members of
Local Union No. 3000 by passing
word from one foreman to the other
or from one firm to another to not
hire certain members of the above-
named Union. This rule does not
prohibit a foreman from refusing to
employ 2 man who is not satisfactory
to him, nor from reporting to the
superintendent of his employer his
reason for not employing said man.

9. Any foreman or superintendent who
willfully and intentionally does not
call men up in sufficient time to
close hatches in accordance with
Article XIV(s).

10. Willfully violating the hiring proce-
dures as set forth in Aricle XII
hereof.

(¢) Any foreman or superintendent who
violates any of the above provisions shall for the
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fi fense be given a written reprimand; for the
second offense, be given seven (7) days off with-
out pay; and for the third offense, be suspended

for fourteen (14) days. A violation shall be re-,

moved from an individual's record one (1) year
following the date of the violation.

Article XVI (16)
ACTIVITIES OF UNION REPRESENTATIVES

Only duly appointed union representatives

shall be permitted to go on piers or company
installations or to board ships, and so far as per-
mitted o do so falls within the individual
employer's jurisdiction for the purpose of investi-
gating grievances or ascertaining whether this
Agreement is being properly observed. The presi-
dent of the Local Union shall supply to the Asso-
ciation a list of names of all duly authorized union
representatives of the Local. In investigating
grievances and carrying out duties, such repre-
sentatives shall not intecfere in employers® opera-
tion or work of any kind or character and shall
faithfully abide by Article XVII, particularly para-
graph (a) and paragraph (c), Step 1, in investigat-
ing grievances.

Any union representative on the above list
using abusive language or acting in a threatening
or abusive manner shall for the first offense be
reprimanded, for the second offense be given
ten (10) days off without pay, and for the third
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Tense be suspended for thirty (30) days or
gismissed.

Atticle XVTI (17)

NO STRIKES, NO LOCKOUTS~-DISPUTES
AND ARBITRATION

(a) No Strikes - No Lockouts

There shall be no strikes, work stoppag-
es, nor shall there be any lockouts.

(b) Disputes Procedure and Arbitration

The parties accept the principle that any
dispute involving the interpretation or application
of the terms of this Agreement shall be resolved
in an orderly and expeditious manner. They com-
mit themselves to the procedure outlined below.
Failure by either party to staff and maintain the
Permanent Disputes Committee provided for here-
in and failure to deal with disputes under the dis-

putes procedure shall constitute a violation of this
Agreement. 3

(c) These steps shall be followed to insure
prompt resolution of disputes:.

Step 1, . When a problem arises, it shall
be discussed immediately between the appropriate
representatives of the employer and Local Union
No. 3000; if they are unable to reach a satisfacto-
ry settlement, either side may request immediate
referral of the matter 1o Step 2, As soon as such
request is made known, each party shall notify its
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" representatives on the Permanent Disputes
Committee.

Step 2. There shall be established a
Permanent Disputes Committee consisting of two
representatives of the Association and the presi-
dent and one other officer of Local 3000. Each
member shall have a designated alternate who
shall serve in the event a member is unavailable.
[f the matter is not disposed of in this Step 2 with-
in forty-eight (48) hours of the origin of the dis-
pute, or within such additional time mutually
agreed upon, either party may take the dispute to
final and binding arbitration,

Step 3. The parties have mutually
agreed upon the following panel of five (5) arbi-
trators:

Barry J. Baroni
Samuel J, Nicholas, Jr.
J. Earl Williams
John F. Caraway
A. Dale Allen, Jr.

By lot, the parties shall determine the order in
which the arbitrators shall be asked to serve, and
they shall thereafter serve in rotation. If an arbi-
trator whose turn it is to hear a dispute is unavail-
able, the next arbitrator on the list shall hear it,
[f none of the panel of five (5) arbitrators is avail-
able, the Secretary of Labor, upon the request of
either party, shall forthwith appoint an arbitrator
to serve untii one of the panel of five (5)
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arbitrators becomes available. If the above proce-
dure fails to produce an arbitrator promptly, either
party may resort to binding arbitration by request-
ing the appointment of an arbitrator by the Federal
Mediation and Conciliation Service.

The arbitrator's authority shall be
limited to interpretation and application of the
terms of this Agreement. He shall rule on any
dispute as to the authority and duties of the Meth-
ods Committee and its impartial chairman and as
to the interpretation and enforcement of the provi-
sions of this Agreement relative to the Methods
Committee. The arbitrator shall have no authority
to render decisions which have the effect of add-
ing to, subtracting from, or otherwise modifying
the terms of this Agreement. The decision of the
arbitrator shall be final and binding on both par-

ties. His fees and expenses shall be shared by the
parties.

Upon receipt of notification of a
dispute referred to him, the arbitrator shall
promptly schedule a hearing. The award of the
arbitrator shall be in writing and shall be issued
within forty-eight (48) hours after the hearing is
closed or within such other period as the parties
may mutually agree upon. The award may be
issued with or without opinion. If any party de-
sires an opinion, one shall be issued, but its issu-
ance shall not delay the making of the award nor
delay its compliance and enforcement.
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The failure of either party to attend
an arbicration hearing as scheduled by the arbitra-
tor, alter reasonable efforts to accommodate the
parties, shall not delay said arbitration, and the
arbitrator is authorized to conduct the hearing and
issue an award as though such party were present,

(d) Either party to a dispute may bypass the
procedure leading up to arbitration and obtain
arbitration forthwith whenever a violation of Sec-
tions (a) and/or (b) of this Article shall be alleged.
In this event, a notice of such allegation shall be
made by telegram to the other party and to the
arbitrator.  The arbitrator shall hold a prompt
hearing within seventy-two (72) hours after receipl
of the notice and shall render an award within
twelve (12) hours after the hearing. In such case,
the arbitrator shall make findings of fact concern-
ing the alleged violation and shall prescribe appro-

priate relief, including an order to desist there-
from.

The time limits set forth in this Article at
any step of the procedure or the observance of any
steps prior to arbitration may be waived by con-
sent of the parties in any case. The parties recog-
nize that some disputes require more expeditious
determination and that, therefore, more immediate
referral to the arbitrator is desirable.

(e) Whenever a dispute arises in any gang
and it necessitates calling a union official, the
member calling the union official shall not be
discriminated against.
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Article XVIII (18)

PENSION, WELFARE, VACATION
AND PAID HOLIDAYS

Pension, welfare, vacation, and holiday funds
and contributions thereto, as presently established,
will be continued for the life of this contract.
However, participation in the funds referred to in
this Article and provided for under the Trust
Agreement between the parties hereto dated
May 10, 1957, as amended, shall be limited to
members of the New Orleans Steamship Associ-
ation and those nonmembers of the New Orleans
Steamship Association who were participating
employers as of December 1, 1990, By mutual
agreement between the parties to this bargaining
agreement, other persons may be permitted (0
participate as employers under the above-referred-
to Agreement and Declaration of Trust.

An hourly contribution as set forth below
will be allocated to pensions, welfare, vacations
and holidays, Effective October 1, 1993-through
September 30, 1996, the contribution for regis-
tered members of the bargaining units working as
longshoremen shall be $6.615 on all hours paid at
the bulk cargo rate; $8.365 on all hours paid at
the general cargo, break-bulk, and neo-bulk cargo
rate, except for designated stacker/top-loader
operators, which rate shall be $8.865; and $9.415
on all hours paid at the automated cargo rate. The
contribution for nonregistered members of the
bargaining units working as longshoremen (i.e.,
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casuals) shall be $9.415 on all hours paid at the
automated cargo rate, and $3.50 for all casual
hours not paid at the automated cargo rate. The
Trustees of the NOSSA-ILA Pension, Welfare,
Vacation and Holiday Funds shall allocate the
aforesaid contributions among the pension, wel-
fare, vacation and heliday funds as they see fit and
in their sole discretion, except that none of the
contributions made on behall of nonregistered
members of the bargaining units (i.e., casuals)
made at the $3.50 rate (non-automated) shall be
allocated to the vacation and holiday funds.

Article XIX (19)
SAFETY

1. The parties shall use diligence to work in
a safe manner, with the employers providing a
safe work area; the U.S. Department of Labor
Safety Code, Public Law No. 85-742, will be
rigidly observed, and the parties will comply with
all applicable provisions of the Occupational Safe-
ty and Health Act of 1970.

2. In no case may employees wear tennis
shoes, shower clogs, or other open, soft-soled or
high-heeled shoes.

3. Anaccident review committee, composed
of labor, management, and safety representatives,
has been established and shall meet periodically in
order to meet, the objective of minimizing acci-
dents and injuries.
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4. NOSSA and the ILA locals will diligent-
ly pursue a (raining program.

5. SUBSTANCE ABUSE PREVENTION
AND TREATMENT PROGRAM

A. Pursuantto Article XIX of the collec-
live bargaining agreement, NOSSA and the union
have met and negotiated this program, which is
now a part of the bargaining agreement.

NOSSA and Local 3000 recognize
that the state of an employee's health affects his
job performance and the kind of work he can
perform, as well as an individual's opportunity for
continued employment. The parties also recognize
that drug and alcohol (substance) abuse ranks as
one of the major health problems in the world.
The parties are concerned with those situations
where use of drugs and alcohol interferes with an
employee's health and job performance, adversely
affects the job performance of others, or is consid-
ered to be detrimental to the marine cargo han-
dling business. There is no intent to intrude upon
the private lives of employees.

Early recognition and treatment of
substance abuse is important for successful reha-
bilitation, economic return to the industry, and
reduced job disruption, The parties support sound
substance abuse treatment and rehabilitation ef-
forts, and it is agreed that constructive disciplinary
measures may be utilized to provide motivation to
seek assistance. Normal industry benefits, such as
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(l np medical plan, in many cases, are avail-
able o give help in the rehabilitation process.

B. PROHIBITIONS: The use of any le-
gally obtained drug/alcohol, to the point where
such use adversely affects the employee's job
performance, is prohibited, This prohibition cov-
ers arriving on the work premises with levels of
any drug/alcohol tested as positive by agreed-upon
testing procedures, which adversely affects the
employee's job performance, including the use of
prescribed drugs under medical direction. Where
the physician-directed use of drugs adversely al-
fects job performance, it is in the best general
interest of the employee, co-workers, and the
industry, and the parties recommend, that the
employee stay home. The use and/or possession
of alcohol in any form and any quantity on the job
is prohibited.

The sale, purchase, transfer, use, or
possession of illegal drups by employees on the
work premises or while on employer business Is
prohibited. Illegal drugs, for the purpose of this
policy, include (a) drugs which are not legally
obtainable and (b) drugs which are legally obtain-
able but have been purchased illegally. Arriving
on the work premises with levels of any drug
tested as positive by agreed-upon (esting proce-
dures, is prohibited.

C. SUBSTANCE ABUSE TESTING:

(1) The following standards for sub-
slance abuse testing have been agreed upon and
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| be applied strictly in accord with this memo-
randum, Standards for substance abuse testing of
prospective longshoremen (i.e., those seeking to
begin work as casuals, as defined by the Deep-Sea
Agreement) shall be set solely by NOSSA.

Drug abuse testing shall be per-
formed in NIDA (National Institute on Drug
Abuse)-certified laboratories for all drugs for
which employees are now being tested [Delta-9-
tetrahydrocannabinol-9-carboxylicacid(THC/mar-
ijuana metabolites), cocaine metabolites (benzoy-
lecgonine), opiates, amphetamines, phencyclidine
(PCP)] or may in the future be tested under fed-
eral guidelines issued by NIDA, and for barbitu-
rates and benzodiazepines. Cutoff levels for the
initial rest (immunoassay screen) shall be set at
25 ng/ml for phencyclidine, 100 ng/ml for THC,
1,000 ng/ml for amphetamines, and 300 ng/ml for
cocaine metabolites, opiates, barbiturates and
benzodiazepines. Cutolf levels for the confirmato-
ry test (gas chromatography/mass spectrometry)
shall be set at a level of 15 ng/ml for THC,
25 ng/ml for phencyclidine, 150 ng/ml for cocaine
metabolites and opiates, 500 ng/ml for amphet-
amines, and 300 ng/ml for barbiturates and benzo-
diazepines. Changes in NIDA cutofT levels will
be applied under this memorandum, Testing for
ethanol (alcohol) shall be performed under appro-
priate scientific standards and guidelines, with a
cutoff level of 0.075% b.a.c.

(2) Substance abuse testing under this
memorandum shall be permitted only as follows:
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(a) For reasonable cause: Whenever workplace
factors give reasonable cause for an employer to
question the ability of an employee to properly
and safely perform his job and that drugs/alcohol
may be a factor. These factors may include situa-
tions where facts, circumstances, physical evi-
dence, physical signs and symptoms, or a pattern
of performance and/or behavior would cause
trained supervisors to reasonably conclude that an
employee has violated this substance abuse policy;
the basis for the conclusion will be reduced to
writing when the employer requests the employee
t0 submit 1o the test and a copy furnished to the
union upon request. The employee shall have the

right to notify a Local 3000 official to request
representation.

(b) After_on-the-job accidents/incidents: Sub-
stance abuse tests may be required of those em-
ployees directly involved in on-the-job accidents
resulting in injury, death, or property damage, or
of those employees involved in incidents such as
assaults or fights. The employee shall have the

right to notify a Local 3000 official to request
representation,

(c) Safety-sensitive jobs: Operators of specialized
equipment in safety-sensitive positions shall be

tested approximately annually on an unannounced
basis.

(d) Reinstatement after ;chgbililaxigg: Individuals
seeking reinstatement following substance abuse

(reatment must submit documentation from a
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medical officer or counselor regarding successful
completion of all treatment except for after-care or
post-treatment, must take a "return-to-duty" sub-
stance abuse test, and must agree to take random
substance abuse tests for a three-year period fol-
lowing reinstatement,

D. COLLECTION OF SPECIMEN: All

urine specimens for drug testing shall be collected,
stored, and transported in strict compliance with
NIDA guidelines. Every collection site shall be
responsible for sanitary collection of specimen
while maintaining privacy, security, and the chain
of custody. All specimen collected shall be pack-
aged, sealed, labeled, and transpored with the
proper chain-of-custody procedures in compliance
with NIDA regulations. The specimen must be
sealed (with a tamper-proof seal) and labeled in
the presence of the individual tested. If the indi-
vidual to be tested is unable to produce sufficient
specimen volume, he/she shall remain at the col-
lection site and drinking water shall be provided
until sufficient specimen volume can be collected.,

If requested by the individual being
tested and provided sufficient specimen is pro-
duced, a second sample (split sample) will be
collected at the collection site at the same time as
the first sample, and stored for future use in a
secured, refrigerated environment with the same
procedural safeguards as the first sample. The
chain-of-custody form for the first sample will
nole that a split sample was collected, If the first
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le is confirmed as positive, the individual
may request (no later than one week after being
notified of the positive result) that the second
sample be tested at the same or a second NIDA-
approved laboratory, all in compliance with NIDA
guidelines, but at the individual's expense.

E. REPORTING OF RESULTS: Negative
results of substance abuse tests shall be reported
by the laboratory directly to NOSSA. All positive
results of substance abuse testing shall be reported
directly from the laboratory to a qualified medical
review officer (MRQ), who shall be a licensed
physician with knowledge of substance abuse and
of the drug testing procedure used. The MRO
shall review, incompliance with NIDA guidelines,
and report the results to NOSSA, which shall be
responsible for maintaining such reports, in com-
pliance with NIDA guidelines. Except as other-
wise noted in this memorandum, test results will
remain confidential and cannot be released to
anyone without the express written authorization
of the person tested, unless ordered by legal pro-
cess, The union will be provided with the reports
and other necessary documentation upon the

union’s request, once disciplinary proceedings are
invoked,

F. REHABILITATION:

(1) Anindividual whose substance abuse
test results are certified positive shall be alforded
the opportunity to undergo rehabilitation, and
efforts will be made o assist him/her in seeking
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, -oper treatment using available resources, includ-
ing the industry's group medical plan where appli-
cable. Such individual shall have his/her registra-
tion card revoked and he/she will be suspended
from employment until the successful completion
of an approved rehabilitation program.  Such
individual must enter into an approved program
for substance abuse treatment within a ninety(90)-
day period from the date of suspension. If an
individual's tests are certified positive after al-
ready once having returned to work after com-
pleting a rehabilitation program, the individual
will be permanently suspended from employment.

(2) Individuals may seek referral to
an approved program for treatment on their own,
without a determination first having been made
that the individual may be in violation of the sub-
stance abusc policy. The decision to seck volun-
tary assistance shall not be used as a basis for
disciplinary action, and when the individual suc-
cessfully completes the approved rehabilitation
program, he/she will be reinstated, and will not be
subject to random testing. A subsequent test
which is certified as positive will result in the
employee being offered rehabilitation pursuant 1o
paragraph F(1) above.

(3) Individuals seeking reinstatement
following a suspension shall first be required to
pass a substance abuse test and must also sign a
written agreement that for a period of three (3)
years from the date of reinstatement they will
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apree 1o take random drug/alcohol (ests upon
reasonable notice. NOSSA aprees that such ran-
dom testing may not be used to harass, intimidate,
or as a means (o discipline the employee. The
(erms of any after-care agreement initiated by the
provider of the rehabilitation program may not
supersede the provisions of the collective bargain-
ing agreement. 4

G. PENALTY FOR N LIANCE:

Any person found in violation of this
substance abuse policy who refuses to submit to a
test or who refuses to sign the required consent
form or post-treatment (after-care) agreement shall
be permanently suspended from employment. The
consent form shall conform to NIDA standards.

H. VANCE PR v Itls

understood and agreed that any and all disputes
involving this policy and/or program, including
interpretation or application, shall be resolved
solely under the grievance procedure and arbitra-
tion clauses in the collective bargaining agree-
ment, and all of the provisions set forth therein
are applicable.

Article XX (20)
NOTIFICATION OF INJURY

Whenever an injury occurs to a longshore-
man, the Union is to be notified. If the injury
appears o be of a very serious nature, the em-
ployer shall give prompt notice by telephone (o
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whatever telephone number the Union designates
in writing. 1T the injury does not appear to be of
a very serious nature, the Union will be so noti-

fied within the seven (7) days following the date
of the injury.

In order to facilitate giving the men whatever
credit is due them under the NOSSA-ILA Pension
and Welfare Plans, each employer covered by this
contract will send a report to the Administrator of
the NOSSA-ILA Pension and Welfare Plans no
later than November 30 of each calendar year,
setting forth the names of all longshoremen em-
ployed by him who received Workers' Compen-
sation benefits under state or federal law during
the immediately preceding contract year (October
1 to Septembet 30), and also setting forth the date
of the injury, the period for which the man re-
ceived Workers' Compensation benefits, and the
amount thereof. [f the man received a lump sum
settlement, the report shall reflect the date that
such settlement was made and the amount thereof.

Atticle XXI (21)
CHECKOFF

(a) The employers agree to deduct from the
weekly wages of the employées working under
this Agreement the sum of nine-tenths of one
percent (9/10 of 1%) and one-tenth of one percent
(1710 of 1%) of the basic straight-time rate of pay
for each hour for which the employee receives pay
(rounded off (o the nearest cent per week), plus
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th. .nof four percent (4%) of the basic straight-
time rate of pay for each hour for which the em-
ployee receives pay; provided, however, that the
employee has executed and presented to the em-
ployer a checkoff authorization in conformance
with the forms set forth hereinafter; and further
provided that the employer is presented with a
checkoff of either 9/10 of 1% or a total of 1% per
employee (a checkoff limited to 1/10 of 1% per
employee cannot be processed). The dues/fees
structure set out in Article XXI(a) prior to the
June 10, 1992 dues/fees amendment will remain
in elfect for those individuals who have not sub-

mitted the new checkoff authorization form (after

the June 3, 1992 amendment) and who have not
provided proper written notice of revocation.

A man's checkoff will become effective
not later than 8:00 a.m. on the Monday of the
sccond week following the week in which the
employer's designated representative receives the
properly executed checkoff authorization form,

CHECKOFF AUTHORIZATION
Primary Local:__ Name Code:__ Badge: -

To the Members of the New Orleans Steamship
Association:

I hereby assign to the International Long-
shoremen's Association, AFL-CIQ, and to the
South Atlantic and Gulf Coast District of the ILA,
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anl | hereby direct my employer to deduct from
my wages received by me by reason of my
employment under one of the four collective bar-
gaining agreements between the New Orleans
Steamship Association and ILA Local Union 854,
1497, 1802, or 3000, the sum of nine-tenths of
one percent (9/10 of 1%) of the basic straight-time
rate of pay for each hour for which | receive pay
(rounded off to the nearest cent per week), which
sum represents that portion of my dues or agency
fees to the International Longshoremen's Associa-
tion and to the South Atlantic and Gulf Coast
District of the ILA, as per capita. | further here-
by assign to Local Union 854, 1497, 1802, or
3000 of the International Longshoremen's Associa-
tion, AFL-CIO (assignment depending on which
bargaining unit [ work in at the time), and I fur-
ther hereby direct my employer to deduct from my
wages received by me by reason of my employ-
ment under one of the four collective bargaining
agreements between the New Orleans Steamship
Association and ILA Local Union "854, 1497,
1802, or 3000, such sum as is established from
time to time as union dues or agency fees in ac-
cordance with each local union's constitution and
by-laws and as set out in the respective collective
bargaining agreement, as may be amended from
time to time.

This assignment and authorization shall be

irrevocable for a period of one year from the date
hereof or until the expiration of the present
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apreements between the New Orleans Steamship
Association and ILA Local Union 854, 1497,
1802, or 3000, whichever is sooner, at which time
it may be revoked by written notice given by me
o the New Orleans Steamship Association and to
my primary Local (the bargaining unit designated
above) at any time during a period of ten (10)
days prior to the expiration of the one-year period
or the present agreement, whichever is sooner. 1f
no such notice is given, this authorization shall be
irrevocable for successive periods of one year
thereafter, with the same privilege of revocation
at the end of each such period.

Execution of this checkoff authorization is
notice of my intention to cancel any and all prior
checkoff authorizations addressed to you and made
by me to the International Longshoremen's Asso-
ciation, AFL-C10, the South Atlantic and Gulf
Coast District of the ILA, and ILA Local Union
854, 1497, 1802, or 3000.

1 have been given to understand that contri-
hutions or gifts to the above-mentioned unions
pursuant (o this assignment, are not deductible
from my taxes as charitable contributions. How-
ever, they may be tax deductible from my taxes as
ordinary and necessary business deductions, if so
provided by law.

Dated Badge No. Signature
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CHECKOFF AUTHORIZATION

Primary Local:___ Name Code:___ Badge: -
To the Members of the New Orleans Steamship
Association:

[ hereby assign to the International
Longshoremen's Association, AFL-CIO, Commit-
tee on Political Education, and | hereby direct my
employer to deduct from my wages received by
me by reason of my employment under one of the
four collective bargaining agreemenis between the
New Orleans Steamship Association and ILA
Local Union 854, 1497, 1802, or 3000 the sum of
one-tenth of one percent (1/10 of 1%) of the basic
straight-time rate of pay for each hour for which

I receive pay (rounded off to the nearest cent per
week).

This authorization is voluntarily made based
on my specific understanding that:

The signing of this authorization card and the
making of these voluntary contributions are not
conditions of membership in the Union or of em-
plcyment by the employer(s);

The guideline amount indicated above is only
a suggestion; and that I may contribute to the ILA
COPE through other available methods a greater
or lesser amount than that provided through
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pay:  checkoff and will not be favored or
disa. wntaged by the Union for doing so;
reprisal;

And that the ILA COPE which is connecled
with the International Longshoremen's Associa-

tion, AFL-CIO, and AFL-CIO COPE use the

money they receive for political purposes (includ-
ing but not limited to making contributions to and
expenditures for candidates for federal, state and
local offices and addressing political issues of
public imporance),

I also understand that this authorization is
revocable by me at any time upon my giving my
primary Local (the bargaining unit designated
above) and New Orleans Steamship Association
ten (10) days' written notice.

[ have been given (o understand that contri-
butions or gifts to the above-mentioned COPE
fund pursvant to this assignment, are not deduct-
ible from my taxes as charitable contributions.
However, they may be tax deductible from my

» ordinary and necessary business deduc-
tons, if so provided by law.

Dated Badge No. Signature
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That | may refuse to contribute without

CHECKOFF AUTHORIZATION
Primary Local:__ Name Code:___ Badge:_ -

To the Members of the New Orleans Steamship
Association:

I hereby assign to the International Long-
shoremen's Association, AFL-CIO, and to the
South Atlantic and Gulf Coast District of the ILA,
and | hereby direct my employer to deduct from
my wages received by me by reason of my em-
ployment under‘one of the four collective bargain-
ing agreements between the New Orleans Steam-
ship Association and ILA Local Union 854, 1497,
1802, or 3000, the sum of nine-tenths of one
percent (9/10 of 1%) of the basic straight-time
rate of pay for each hour for which I receive pay
(rounded off to the nearest cent per week), which
sum represents a service fee | have agreed to pay
to the International Longshoremen's Association
and to the South’ Atlantic and Gulf Coast District
of the ILA, to help cover the cost of general rep-
resentation provided by the International and Dis-
trict. 1 further hereby assign to Local Union 854,
1497, 1802, or 3000 of the International Long-
shoremen's Association, AFL-CIO (assignment
depending on which bargaining unit I work in at
the time), and I further hereby direct my employer
to deduct from my wages received by me by rea-
son of my employment under one of the four
collective bargaining agreements between the New
Orleans Steamship Association and 1LA Local
Union 854, 1497, 1802, or 3000, such sum as is
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established from time to time as union dues or
agency fees in accordance with each local union's
constitution and by-laws and as set out in the
respective collective bargaining agreement, as may
be amended from time to time, which sum repre-
sents a service fee | have agreed to pay to the
Local Union to help cover the cost of general
representation.

This assignment and authorization is made
voluntarily, in consideration of the services ren-
dered by the International, District, and Local
Unions to me as a nonmember, and with a full
understanding that the Louisiana Right-to-Work
Law specifically provides that [ shall not be re-
quired to pay any dues, fees, assessments, or
other charges to a labor organization, such as the
ILA Locals, as a condition of employment. | also
understand that this authorization is revocable by
me at any time upon my giving my primary Local
(the bargaining unit designated above) and New
Orleans Steamship Association ten (10) days'
written notice.

Execution of this checkoff authorization is
notice of my intention to cancel any and all prior
checkoff authorizations addressed to you and made
by me to the International Longshoremen's Asso-
ciation, AFL-CIQ, the South Atlantic and Gulf
Coast District of the ILA, and ILA Local Union
854, 1497, 1802, or 3000.

| have been given to understand that contri-
butions or gifts to the above-mentioned unions
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pursuant (o this assignment, are not deductible
from my taxes as charitable contributions. How-
ever, they may be tax deductible from my taxes as
ordinary and necessary business deductions, if so
provided by law.

Dated Badge No.

(b) The employer agrees to make weekly
remittances to Local No. 3000 of the amounts so
deducted from the employees' wages. The Union
will be given three separate checks: one repre-
senting the International's portion, the second
representing COPE's portion, and the third repre-
senting the Local's portion. The Association
agrees to forward said checks to Local Union
No. 3000 on a weekly basis. Such checks will be
for the amounts deducted from the employees’
wages approximately three weeks prior to the date
of the remittance. [t is understood that Local
3000 will thereafter forward the International's
and COPE's checks to the International Union.
Three percent (3%) administrative expenses of this
checkoff are to be borne by Local No. 3000, and
the amount thereof shall be deducted from the
amount remitted to Local No. 3000.

(c) Local No. 3000 shall defend, indemnify
and save the employer harmless against and from
all claims, demands, suits, or other forms of lia-
bility that arise out of or by reason of action taken
or not taken by the employer in reliance upon or
compliance with any provision of this Article.

Signature
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Article XX11 (22)
SAVINGS CLAUSE

It is mutually agreed that in the event any
provision of (his Agreement shall be found to be
in violation of Public Act No. 101, commonly
referred to as the Taft-Hartley Labor-Management
Relations Act of 1947, or of the Landrum-Griffin
Bill of 1959, only such provision shall be inopera-
tive and the balance of the Agreement shall remain
in full force and effect.

Article XXITI (23)
NO DISCRIMINATION

There shall be no discrimination because of
race, creed, color, sex, national origin or any
other reason prohibited by law.

Article XX1V (24)
ROYALTY

(a) On containers which have not been
stuffed or stripped by TLA labor, the royalty
amounts set forth below in subparagraphs 1, 2, 3
and 4 shall be paid by the employer to the Admin-
istrator of the NOSSA-ILA Pension, Welfare,
Vacation and Holiday Funds, hereinafter referred
10 as the "Administrator,” Any such royalty mon-
ies actually paid to the "Administrator” on or after
the effective date of this contract (whether or not
previously accrued) shall be distributed by the
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*Administrator” in accord with the provisions se.
out hereinafter.

The "Administrator® in December of
each year shall divide the total of said royalty
monies [including LASH and/or SEABEE lighter
royalty monies paid to him in accord with Sec-
tion (g) of Article XXV1] equally among all of the
employees who are eligible for holiday payments
from the NOSSA-ILA Holiday Fund, are employ-
ees af Cooper/T. Smith Stevedoring Co., Inc.,
who were employed seven hundred (700) hours or
more in the prior contract year under Cooper/T.
Smith's water derrick contract with ILA Local
3000, or were employed as compliance investi-
gators by the Royalty Escrow Account and had
seven hundred (700) hours or more contributed on
their behalf to the NOSSA-ILA Welfare Fund in
the prior contract year. In the case of each such
employee who has executed an appropriate autho-
rization, either in the form set out in the "Settle-
ment Agreement” executed in January of 1974 in
the cases entitled James McCleland, Jr.. et al. v.
New Orleans Steamship Association, et al., Civil
Action 72-3372, U. S. District Court, Eastern
District of Louisiana, and Dock Loaders and

nloaders of Freigh rs an rges, et al, v
General Longshore Workers, et al,, Civil Action
72-3382, U. §. District Court, Eastern District of
Louisiana (which form, although still valid unless
the appropriate written Notice of Revocation has
been given in accord with the second paragraph
thereol, has served its purpose insofar as those
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lighter royalties which were being held by Mid-
Gulfl Stevedores, Inc., auributable to contract
years 1969770, 1970/71, and 1971/72), or in the
form set out below, the "Administrator” shall
transfer and convey ten percent (10%) of said
royalty monies directly to the Local Union desig-
nated by the employee in said authorization, in the
form of a check drawn in favor of the Internation-
al Longshoremen's Association.

(1) On conventional ships, seventy cents
(70¢) per gross ton (as provided in the Container-
ization Agreement).

(2) On partially-automated ships (conven-
tional ships converted for handling vans and con-
tainers) where not more than two hatches have
been converted for the handling of containers,

$1.40 per gross ton (as provided in the Container-
ization Agreement).

(3) On partially-automated ships (conven-
tional ships converted for handling vans and con-
tainers) where not more than forty percent (40%)
of the ship's bale cube has been fitted for contain-
ers, $1.40 per gross ton (as provided in the
Containerization Agreement), '

(4) On ships where more than two hatch-
es have been converted or fitted for the handling
of containers, or where more than forty percent
(40%) of the ship's bale cube has been fitted for
containers, $2,00 per gross ton (as provided in the
Containerization Agreement),
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The foregoing payments shall apply only
to containers the outside dimensions of which are
19'2" or more,

(a-1) ROYALTY CHECKOFF
AUTHORIZATION

To the Administrator of the NOSSA-ILA
Pension, Welfare, Vacation and Holiday
Funds:

| hereby assign to the International Long-
shoremen's Association, AFL-CIO, ten per-
cent (10%) of my portion, if any, of those
royalty monies which are paid to the Admin-
istrator of the NOSSA-ILA Pension, Wel-
fare, Vacation and Holiday Funds, including,
but not limited to, lighter royalties, and I
hereby authorize and direct said Administra-
tor to transfer and convey said amount to
Local Union for transmittal to said
[nternational, which amount represents union
dues. | further relieve the Administrator, in
discharge of his duties, from all liability to
the fullest extent allowed by law short of
breach of duty of loyalty to the undersigned.

This assignment and authorization shall be
irrevocable for the period of one year from
the date hereof or until the expiration of the
present Agreement between New Orleans
Steamship Association and Local __, which-
ever is sooner, at which time it may be re-
voked by writien notice given by me to said
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Administrator and to Local al

time during a period of 1en (10) days prior to
the expiration of the one-year period or said
present Agreement, whichever is sooner. I
no such notice is given, this authorization
shall be irrevocable for successive periods of
one year thereafter with the same privilege
of revocation at the end of each such period.

Signature

Soc. Sec, No. Local

(a-2) Following the receipt of the checks for
the checked off royalty monies from said
"Administrator," the Local Union will forward the
check in favor of the International Longshore-

men's Association to said International Associa-
tion,

(a-3) Locals Nos. 854, 1497, 1802 and
3000 shall defend, indemnify and save the said
"Administrator” harmless against and from all
claims, demands, suits, or other forms of liability
that arise out of or by reason of action taken or
not taken by said "Administrator” in reliance upon
or compliance with any provision of this Article.

(b) Except lor cargoes moved southbound
or northbound into or out of the Port in the Puerto
Rican trade, for each dollar paid by the employer
to the "Administrator” of said Funds in accord
with Section (a) directly above, the employer shall
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pay one-half (1/2) of that amount to saia . ain-
istrator” for deposit in the "Fringe Benefit Ac-
count,” which shall be jointly trusteed by the
Union(s) and the Association. In connection with
said "Fringe Benefit Account”, the principals of
the NOSSA-ILA Royalty Escrow Account shall
have such power as is specifically granted them by
this Article XX1V (24), including the employment
of two (2) compliance investigators. The trustees
shall be responsible for the collection and invest-
ment of said royalty monies. It is specifically
understood and agreed that the amount in said
“Fringe Benefit Account” for the contract year in
question shall be allocated by the trustees in their
discretion (subject to any applicable regulations in
effect at the time) to any or all of the following
funds: Welfare Fund, Vacation Fund, and/or

Holiday Fund, but no such allocation shall be
made to the Pension Fund.

(c) Foreasy reference, this Royalty Article
has been set out in all contracts which the Asscci-
ation has with ILA Local Unions (854, 1497,
1802, and 3000), but this repetitior ** ~nt intended
to result in any pyramiding, compounding or du-
plication of any royalty monies or other monies
required to be paid by an employer under the
terms of the Royalty Article; i.e., even though the
Royalty Article Is set out in four contracts, the

employer shall make payments only once and not
four times.
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Article XXV (25)
MASTER CONTRACT PROVISIONS

Subject to the provisions listed below,
NOSSA agrees that the Master Contracts, Con-
tainerization Agreement, LASH/SEABEE Agree-
ment, Rules on Containers, Hollywood Agree-
ment, and Agreement after Renegotiation under
Paragraph 8 of the Containerization Agreement
have been incorporated into this local Agreement
(see Appendix "B" to this contract). The provi-
sions are:

1. (a) All provisions held invalid by the courts or
the NLRB or superseded by subsequent
agreements shall be inoperative, and the
balance of the provisions shall remain in
full force and effect.

(b) The agreements shall pertain only to work
historically performed in the Port by the
ILA and are only intended to preserve the
existing jurisdiction of the ILA. NOSSA
and ILA Locals 3000, 1497, 1802, and
854 agree that they disagree on the mean-
ing and intent of the phrase “work histor-
ically performed in the Port by the ILA,”
and further agree that neither side has
yielded on their interpretation of this
phrase. NOSSA and ILA Locals 3000,
1497, 1802, and 854 agree that by this lan-
guage neither has waived the right to argue
their interpretation of the first sentence of
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this paragraph before an appropria
tribunal.

(c) h'lotwithstanding any of the provisiol
“ listed above to the contrary, the right
strike may not be exercised.

2. Direct employers signatory to the local co
tracts will not be held liable for violations of
agreements listed above where the agreements, !
their terms, do not apply to the direct employe!

3. Clerical Work Covered by Agreements - A
to paragraph 6D at page B18 of Appendix "B"

"This agreement shall pertain only to work
historically performed in the Port by the
ILA and is intended only to preserve the
existing jurisdiction of the ILA, NOSSA
and the ILA agree that they disagree on
the meaning and intent of the phrase 'work
historically performed in the Port by the
ILA," and further agree that neither side
has yielded on their interpretation of this
phrase. NOSSA and ILA agree thal by
this language neither has waived the right
to argue their interpretation of the Ffirst
sentence of this paragraph or the paragraph
above in its entirety before any appropriate
tribundl.”

4. Small Container Ship Contract - Paragraph
at page B18 of Appendix "B": Local port cust
does not require the additional man in Section
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and each party reserves the right | ir own
interpretation of the last senlence of Section 4,

5. Carriers and only the carriers execuling the
Master Contract shall be bound to the Manage-
ment-ILA hearing panels or committees.

6. LA Locals 3000, 1497, 854, and 1802 agree
to waive their right under Section GE at B41.

7. The Tampa Agreement and Charleston
Agreement are not incorporated by reference.

8. The above seven items shall also apply to the
Master Contract dated December 1, 1990, where
applicable. The carriers have assumed responsi-
bility for items 8, 10, 12, and 13 in the Master
Contract, and the management signatories to this
local Agreement are not required to undertake any
liability for such items.

9. The language pertaining (o clerical work in
item 3 above applies to item 9 in the 1990-1994
Master Contract.

10, The direct employer signatories' liability
with regard to item 11 in the 1990-1994 Master
Contract is set forth in the current local Agree-
ments in the article entitled "Royalty.”

11. The New Orleans Steamship Association
subscribes to the Master Agrzement effective
February 27, 1992, only as to terms and condi-
tions relating to containerization, LASH, and
Ro-Ro, This agreement is conditioned on the
following: Any terms, conditions or regional
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accommodations presently in ef” * the port or
ports represented by the AssoCiauiva, as of the
27th day of February which are not consistent
with Master Contract terms shall continue in effect
for the full Master Contract erm. Any arbitra-
tions or grievances as to the meaning or effect of
this condition shall be determined under the local
agreement. Any subscriber to or member of the
CCC may utilize any accommodation described
above on the same terms and conditions as are
currently applicable to current users. The above
agreement shall not be affected by any amendment
hereafier made to the Master Agreement. In the
event the West Gulf ends up with anything that the
New Orleans Steamship Association considers
better than this February 27, 1992 agreement, then
the New Orleans Steamship Association will have
the very same language added to this agreement.

Article XXV1 (26)

LASH SYSTEM SHIPS
AND SEABEE TYPE SHIPS

(Special provisions applicable within the Port
Limits as defined in Article I--Préamble hereof)

(a) See Appendix "B" on provisions applicable
to LASH and SEABEE.

(b) Work During Meal Hours

Men working the ship will_ work meal
hours at the employer's discretion but, when sc
working, they will be permitted to eat on the job.
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Meal hours worked shall be paid as per Appen-
dix "A" hereofl.

(c) Finishing Periods (Day or Night)

Itis specifically understood and agreed that
LASH system ships and/or SEABEE type ships
and LASH lighters and/or SEABEE lighters are
covered by Article VII--Guarantees, Finishing
Periods (Day or Night), and that in applying this
provision to LASH and/or SEABEE lighters, it is
intended that the gang may be required 10 work
two or more lighters during any such period.

(d) Rain Clause

Consistent with Article XIX--Safety, men
will work the ship without interruption, rain or
shine, and those men who are exposed to the
weather on the ship will be furnished personal foul
weather gear by the employer. Men will load
and/or discharge cargo into or from lighters pro-
vided the men are suitably sheltered from the rain.

() No Hatch Priorities

Article X11(d) hereof shall have no applica-
tion 1o a LASH system ship and/or SEABEE type
ship or LASH and/or SEABEE lighters.

(N Derrickman, Winchmen, and
rane ralors

Article XI1V(0) hereof shall have no appli-
cation to a LASH system ship and/or SEABEE
type ship or LASH and/or SEABEE lighters.
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(g) All. LASH/SEABEE royalty payments
provided for in the LASH and SEABEE Agree-
ment set out in the separate booklet shall be paid
to the Administrator of the NOSSA-ILA Pension,
Welfare, Vacation and Holiday Funds, one-
half (1/2) of which royalty shall be deposited by
said Administrator into the "Fringe Benefit
Account,” as set out in Article XX1V(b)--Royalty.

(h) Article XXV-Rules on Containers

Article XXV--Rules on Containers, shall
not be construed so as to apply to LASH and/or
SEABEE lighters.

(i) LASH/SEABEE lighters not used in the
LASH/SEABEE mode (i.e., used outside the
LLASH/SEABEE system) shall be treated as river
barges and shall remain in the jurisdiction of
Local 3000.

Article XXV1I (27)
PARITY

It is hereby agreed that any agreements or
understandings agreed upon by ILA Local 3000
shall be made available 10 any NOSSA member
who has 4 similar operation. It is further under-
stood that il during the term of this Agreement
any changes are offered by NOSSA to any of the
four ILA locals on one of the "common items,"
NOSSA agrees it will offer the same terms to the
other locals.
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Article XXV (28)
TERM OF AGREEMENT

This Agreement is to become effective as of
the first day of December, 1990, and shall remain
in full force and effect until twelve o'clock mid-
night September 30, 1996, and may not be
reopened for any reason prior to that time.

oareonias 2§ oy or
STrIEMOR, |

mwuwcomrnou
DATED /Sr/W/ i

mmmw
CENTILL LONOUEORS VORXERS UHIOK HO, 000
z «A. LOCAL UNTON MO, noo
HEY ORLEAN OCIATION  hgsoet m’ o

=2
N I’

c. © 1] « Treslidsn DA 3 Tresdert

ith
L FS u

ONTRA E
[.LL.A. LOCAL UNION NO. 3000

Irvin A. Joseph, President
Charles E. Coleman, Vice President
Henry L. Glover, Recording Secretary

Mark H. Ellis, Financial Secretary-Treasu
Charlie Booker
James O. Campbell
Eddie L. Chaney
Joseph Hall
Willis Kent, Jr.
Jake Lane
Earl T. Lindsay, Sr.
Moses Powell
Paul V. Seruntine
James Stewart
Douglas Turner
Ralph Walker
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APPENDIX A" - WAGE SCHEDULE
EMPLOYEES COVERED BY THIS AGREEMENT SHALL RECEIVE WAGES AS FOLLOWS:

Differential Cargo Carpenter
and Carpenters  Explosives With Ow:
Wi n Tools and Tools--
Normal Damaged/ Damaged Differenti:
Cargo  Normal Explosives _Cargo = Cargo
- aAa ~Bw &<Ca aB- « B
W
BULK CARGO OPERATIONS
|  Basic Rate (7:00 a.m. to 6:00 p.m.): $12.00 SI12.10 824,10 $2400 $12.20
Effective | 2nd Shift (6:00 p.m. to 12:00 midnight): 12.20 12.30 24.50. 24.40 12.40
12/1/90 |  3rd Shift (12:00 midnight to 7:00 a.m.): 12.50 1260 25.10 25.00 12.70
through | Overnime Hours (on holidays and after 40 straight-time
9/30/196 | hours in a week with a single employer):18.00 18.15 36.15 36.00 18.30
|  Meal Hours: 24.00 24.20 36.15 36.00 24.40
* -BULK AN >
INCLUDIN AND D PRO
xh= -B- -C- -D- -E -
. | Straight-Time Hours: $15.50 $15.60 S31.10 $31.00 $15.70
Effective | 5 e Hours: 2325 2340 4665 4650 23.55
127150 1 Meal Hours: 31.00 3120 4665 4650 31.40
: | Straight-Time Hours: $16.00* $16.10 $32.10 $32.00 §16.20
Effective | Ovenime Hours: 24.00 24.15 48.15 48.00 24,30
10781 | \eal Hours: 32.00 3220 48.15 48.00  32.40
Effective | 3 3 - $33.00 $£16.70
Straight-Time Hours: $16.50* $16.60 $33.10
092 | e Hours: 24.75 2490 49.65 49.50  25.05
e i Meal Hours: 33.00 3320 49.65 49.50  33.40
9730/

*Effective 10/1/91, designated stacker/top loader opérators working in com.aincr yards shall receive a ;4.00-pcr-
hour S/T differential (to increase by S0¢ per hour on October 1, 1992) while the yard is open 0 outside traffic.

is i i sitions nor lock in current positions.
This is oot intended to create new po posi (Contizued)
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{3

Effective
12/1/90

Effective
10/1/91

Effecuve
10/1/92
through
9/30/96
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Effective
12/1/90
through
9/30/96

Effective:

Hourly Rarte:

APPENDIX "A* - WAGE SCHEDULE - CONTINUED

EULLY AUTOMATED VESSELS ‘

AND WAREHOUSE AND TERMINAL OPERATIONS RELATED THERETO
A= B <L -D- -
Straight-Time Hours: §19.00 $19.10 $38.10 $38.00 $19.20
Overtime Hours: 28.50 2865 57.15 57.00 28.80
Meal Hours: 3800 3820 57.1S 57.00  38.40
Straight-Time Hours: $20.00- $20.10 $40.10 $40.00 $20.20
Ovenime Hours: 30.00 30.15 60.1S 60.00 30.30
Meal Hours: 40.00 4020 60.15 60.00 40.40
Straight-Time Hours: $21.00 $21.10 $42.10 $42.00 $21.20
Qverntime Hours: 31.50 31.65 63.15 63.00 31.80
Meal Hours: 4200 4220 63.15 63.00 42.40

CASUALS (NON-REGISTERED WORKERS)
(on all operations except bulk, where the bulk rate applies, and gxcept automated,
where the following applies effective 10/1/91; the registered longshore rate if

the casual worked in any one of the four bargaining units between the Association

and ILA Locals 3000, 1497, 1802, and 854 prior to 12/1/90, and $15 per hour

S/T if the casual did not so work prior to 12/1/90) '

-A- -B- -C- -D- -E-
Straight-Time Hours: $12.00 $12.10 $24.10 $24.00 S12.20
Overtime Hours: 18.00 18.15  36.1S 36.00 18.30
Meal Hours: 2400 2420 36.1S 36.00 2440
ELEXTIME RATES

12/1/90 10191 1071/92 through 9/30/96

$22.80 $24.00 $25.20



MEMORANDUM OF AGREEMENT

This Memorandum of Agreement ("Agree-
ment") made this 15th day of March, 1994, be-
tween 1ILA Local Union No. 3000, ILA Local
Union No. 1802, ILA Local Union No. 854
("Unions"), and the New Orleans Steamship
Association ("NOSSA*™) for and on behalf of the
employers bound to the 1990-1996 Agreements
("Principal Agreements”).

The Unions and NOSSA agree that all steve-
doring on LASH barges and the warehouse and
the terminal operations related thereto performed
in the Port of New Orleans by an employer cov-
ered by the Principal Agreements shall be per-
formed in accordance with all terms and condi-
tions of said Principal Agreements except as spe-
cifically changed by this Agreement.

1. Stevedoring Barges:

Wages - $15.00 an hour on
straight time.

Fringes - $6.615 an hour.

Manning - Remains unchanged from
the Principal Agreements.

2. Guarantees - four hours and run-
ning time, except in case of rain,
when a two-hour guarantee applies.

3. Overtime - Sundays, holidays, and
all hours worked in excess of eight
straight-time or differential hours in
a given day, Monday through
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Saturday, will be paid at time and
one-half (meal hours paid at dou-
ble-time will not be counted as one
of the eight hours). Hours worked
before 8:00 a.m. or afer
5:00 p.m., Monday through
Friday, and anytime on Saturday,
shall be paid at straight time plus
$2.00 differential for hours not
worked at the time-and-one-half
rate.

. Holidays - Thanksgiving Day,

Christmas Day (no work), New
Year's Day (no work), Martin
Luther King's Birthday, Mardi
Gras (no work), Memorial Day,
July 4th, and Labor Day (no
work). Total of eight.

. Meal Hours - The rate of pay for

meal hours worked shall be as set
out in Section (b) of the "Wages"
Articles of the Principal Agree-
ments, except that a gang may
work through the meal hour at the
then prevailing rate (straight time,
differential, or overtime) in order
to finish a barge. If the barge does
not finish as anticipated, th= meal
hour rate is due until work ceases.
Example: If a barge is not {inished
after a meal hour which has been

20



worked, and the company wishes to
knock-off the gang at 1:00 p.m.,
the company will then pay double-
time for the worked meal hour.

Tuming Down Work - The refusal
to accept work under this Agree-
ment shall not result in any penal-
ties under the Principal Agreements
against such employees because of
such refusal, but employees are
encouraged to accept such work to
insure that productivity levels are
maintained.

CEFERAL LONGINORE VORXEAY DOCK LOADEAE AND UWLOADLAS
Fobud, LOCAL WIOK Wo. Y008 OF FREICHT CARS AND BANCCS

Vi A, Jor
Frasldam

FACK~TEVEAS, AVEIFUAY, VATCABOYY WEV DALLANS STEANIMIF ALSOCIATION

ToboAy LOCAL UNION #O,. #)4

-
snLg:

R

AND DOOPERS W )Ow
T.Lob, LOCAL UWIGK WO, 100D

iy
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~ETTER OF UNDERSTANDIN

The attached Agreement dated February 23,
1994, between the ILA, its Atlantic Coast District,
and its South Atlantic and Gulf Coast District for

- and on behall of all its locals, and Waterman

Steamship Corporation provides for all LASH
motherships to be worked with eleven (11) deep-
sea longshoremen, one (1) ILA foreman, and one
(1) ILA clerical. It is understood that the parties
(0 this Agreement intended thal a bargaining unit

- member of LA Local 1802 be included in the

eleven (11) longshoremen total. Dated this 15th

~ day of March, 1994,

CENERAL LOWCEMOAL VORNERS NIV DALEANT ETCANINIP ASSOCIATION
LA Lol Uwiow WD, Jooe

YI¥ A, J .
Frasident Prasidant

BACE-BEVERS, IVILFLAY, VATCASOTS
AYD COOPLAR UNIOW
n

Uriow o, 10
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Agreement made this 23 day of February,
1994 between the ILA and its Atlantic Coast
District, its South Atlantic and Gulf Coast District
and for and on behalf of all its locals and
Waterman Steamship Carp is as follows:

1. The LASH ships of Waterman shall be worked

with 11 deepsea longshoremen, one (1) ILA

Foreman and one (1) ILA clerical.

2. Agreements as to barges shall be handled
locally by the parties.

3. This agreement shall continue to (he extension
period September 30, 1996,

?yhu-hlp Cogp by

halrman

I1LA by

(A eyitla)

(J Fresident

Atlantic Cosat Dlstrlet by

_%Z:L_t_@x&v_uf
Prosldent

South Atlantlc and Gult Coast Dlstrlect by

B Yoot N

'Prnnldent '
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COASTWISE AGREEMENT

This agreement is made and entered into on the
2nd day of August, 1994 between Columbia
Coastal Transport, Inc., the direct employer on
behalf of its stevedores and the South Atlantic and
Gulf Coast District of the International Longshore-
men's Association representing all locals of the
South Atlantic from Morehead City, North Caroli-
na to Brownsville, Texas.

This agreement applies only to operations covering
the loading and/or unloading of containers on
barges being used in a transhipment and/or coast-
wise operation on a weekly basis.

1. Columbia Coastal Transport, Inc, agrees to
load and/or unload all its barges with ILA labor in
all ports where it is possible for the ILA to do so.

2. Straight-time wages will be §$16.50 per
hour, 5

3. Orders may be canceled and/or modified
only il cargo is unavailable due to the failure of
the mother vessel (o arrive because of any unfore-
seen weather conditions or any other unusual
circumstances.

4, A minimum of twelve (12) men consisting

of a header and eleven (11) longshoremen will be
used to do all work required in the loading or
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un g of all barges including the lashing
and/or unlashing of containers. Where the ILA
provides crane operators, such crane operators
will be over and above the twelve men.

5. A minimum of two (2) clerks consisting of
one (1) chief clerk and one (1) field clerk will be
hired and will do all work required, Checkers
will be hired as needed.

6. Once the barge has arrived and preassem-
bly is required, it is to be performed by the chiel
clerk one (1) hour prior (o starting time, If preas-
sembly is to be performed prior to arrival of the
barge, a chief clerk will be employed and the
minimum guarantee will apply.

7. Ttis agreed that all clerks/checkers will be
dispatched by their respective ILA locals in accor-
dance with their seniority agreement,

8. The following starting times will apply:
7am., 8am., 10 am, 1 pm.,, 3 p.m., and
7 p.m. It is understood that the 10 a.m. and
3 p.m. starting times can only be utilized in emer-
gency situations.

9. It is agreed that whenever a clerk and/or
clerks are employed in connection with this barge
operation, they will be required to do all receiving
and delivering,
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. The following guarantee will apply: Mon-
ua, through Satwrday there will be a four (4) hour
guarantee with a two (2) hour guarantee when
returning from any meal hour, There will be an

eight (8) hour guarantee on all Sundays and holi-
days.

With the exception of the above, all other terms
and conditions of the local Collective Bargaining
Agreements will apply.

For the Fowth Atlantic 4 Cuitl for Colunbie Conntal
Qlvtrict of the loternatlional Yranapacs, Ing.
Longaheremen's Rasoclation

- ;3 -
n:‘ and, Joo, Freeidans Sruce Tanlnare
South Allantic & Guif Coset Peenldent
Oletrict, TLA
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"MEMORANDUM OF UNDERSTANDING
BETWEEN
GENERAL LONGSHORE WORKERS,
LOCAL UNION NO. 3000,
INTERNATIONAL LONGSHOREMEN'S
ASSOCIATION, A.F. OF L.-C.1.0., AND
NEW ORLEANS STEAMSHIP ASSOCIATION

This Memorandum of Understanding ("Under-
standing") was entered into between General
Longshore Workers I.L. A, Local Union No. 3000
("Union") and the New Orleans Steamship Associ-
ation ("NOSSA™) for and on behalf of the employ-
ers bound to the 1990-1996 Deep Sea Agreement
("Principal Agreement"),

The Union and NOSSA agree that all stevedor- -

ing operations under the Agreement between Co-
lumbia Coastal Transport, Inc., and the South
Atlantic and Gulf District of the Intemmational
Longshoremen's Association ("Special Agree-
ment") as approved for the Gulf by the [.L.A. on
September 9, 1994, undertaken by an employer
covered by the Principal Agreement shall be per-
formed in accordance with all terms and condi-
tions of said Principal Agreement except as specif-
ically changed by the Special Agreement.

Signed this 15th day of September, 1994,

CEMERAL LONGSHORE VORXLRA
I « LOCAL UNIOW NO. JODO

DLV DRELEANS STUAMSHIFP ASSCCIATION

C. DAYID DURNS, Proszident
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Letter of Understanding

The Memorandum of Understanding dated
September 15, 1994, between General Longshore
Workers, I,L.A. Local Union No. 3000 and the
New Orleans Steamship Association provides that
all stevedoring operations undertaken by an em-
ployer covered by the Local 3000-NOSSA labor
agreement shall be performed in accordance with
all terms and conditions of said labor agreement
except as specifically changed by the Columbia
Coastal Transport - I.L. A, agreement. Itis under-
stood that lashing and unlashing of containers shall
be done in accordance with New Orleans port
practice [i.e,, Article XIV(f) poverns) and in view
of the fact that in New Orleans the employer has
agreed (o hire one more longshoreman than the
Columbia Agreement calls for (fourteen long-
shoremen plus a foreman, instead of thirteen long-
shoremen plus a header), the additional longshore-
man can be used in any position in the gang at the
employer's option, including as the sixth driver.

Dated this 15th day of September 1994,

;umb Lowdixoas voroany POV ROLZANE ATDANINLP AdMCCiATION

v LOCAL Wwiow ¥3. 1ebe
c. EV‘G IEEI, 'I’ICE;M‘

PAVEY Fawisont, PeLeiDEst
COLUMBEA COARTAL TAANMIVORY, 1VeE,
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Orleans Addendum to Section 10 of the
Coastwise Agreement dated August 2, 1994 be-
tween Columbia Coastal Transport, Inc. and the
South Atlantic and Gulf Coast District of the
I.L.A.

The parties to this agreement intend that the Sun-
day and holiday eight-hour guarantee in Section 10
applies 10 work beginning on the actual calendar
day i.c., employees receive an eight-hour guaran-
tee if they began work between the hours of 0001
and 2400 on a Sunday or holiday. The parties
further agree that if scheduling requires a barge to
be worked on a no work holiday (New Year's
Day, Mardi Gras, Labor Day, or Christmas Day),
men can be hired to work on such holidays if
prior agreement is obtained from the presidents or
Executive Boards of 1.L.A. Locals 3000, 1497,
and 1802.

For the Sowlh Atlantic & Cuit For Culusbile Coastal
Disteict of ths Internstional Teansport, Inc.
Longaheramen's Assoclatlion

Jé?»b%g“m-gww— - %‘l"ﬁ'ﬁmﬂ.—ﬁf ST

South Atlantie & Culfl Coart
Districey, L L.A,
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NEST GULF MARTITME
ASSOCIATION

December | 5, 1935 VIA FAX

Mr. Donald J. Schmidt
Exccutive Director
Carmers Container Council
Qne Evertrust Plaza
Jersey City, NJ 07302

RE: Reouest for [nformation Conceming West Gylf Pocts
Dear Mr. Schmdt:
Please be advised that we have received your memorandum of December 7, 1995 requesting
information conceming West Gulf ports, Since we were not aware af the request for

information before December 7, 1995, we wi | not be able to meet the December |5, 1995
deadline.

We are scheduling a meeting with the union to be sure thal the Association has all of the
required information in its files and we have forwarded your request for the information required
by the Actuarial Sclences Associates, [nc. 1o PV&AW,

We will contact you ag early as possibie next week concemning these matters

Very truly yours,

WEST GULF MARITIME ASSOCIATION

@' NS CCC, INC.

Waiter A. Niemand et | 8t
Vice President > |
WAN/sp | JERSEY CiTY, N.J.

cc:  Paul Estachy, Chairman, WGMA Labor Commitiee

1717 East Loap, Suite 200
[tavsion, Texas 77020
FI3/6G78-7655
FAX T13/672.7452

Hoursion * Calvesion # Freeport « Texaa City * Carpis Christi
Mrovrneville * Beaamont » Orange = Part Arihur « Lake Ciaries



VEST CULF MARITIME
ASSOCIATION

December 28, 1995 VIA FAX

M, Donald J. Schondt
Exacutive Director
Cacriers Container Council
One Evertrust Plaza
lersey City, NJ 07302

RE! Reguest for Information Conserning MWest Quif Ports
Deasr Mr. Schmidi:
Pursuant to your memorandum and our |etter of December 15, 1995 cohceming the above
subject, please be advised that we have now met with the union conceming “master contract”
negotiations, The union has agreed that the attached Documentation Lisrincludes all of the
Collective Bargaining Agreement(s) and Memoranda of Understanding currently in force in the
West Gulf which will continue to be honered and which will be made available to any “CCC™
signatory member carriers with the same operation(s) In the West Gulf.

Please notify the undersigned as to which items from the Documentation List that you would
like for us to proyide in conjunction with the “master contract” item negotiations.

The WGMA does plan ta participate in future negotiations with the union conceming “master
contract” items on behalf of its consenting members and the union has been 50 advised,

We |oak forward |0 seeing you in Atlanta.

Very trnuly yours,

WEST GULF MARITIME ASSOCIATION

-

Walter A. Niemand
Vice President

“WAN/sp
Atlachment: Doecumentation List

cc: Paul Estachy, Chairman, WGMA Labor Committee
Benny Holland, Jr., President, South Atantic & Guif Coast Distnct L.L.A,

I 717 Cast Loop, Suite 200 Housion = Calveston » Freeport » Tesas Ciry * G Christi
H"":""";'G::;:;; 029 Brownsville » Beaumont * Orange * Part Arthur » Lake Charie:

FAX TINRTIT402
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6)

8)
%)

10)
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12)

13)

14)

15)

7

i8)
19)

20)

Deep Sea and Coastwise Longshore and Coticn Agreement

Clerks and Checkers Agroement with West Gull Manume Association

Warchouse Workers Local No 28 Agreement - Employers Port of Houston

Warehouse Workers Local No. [504-8 Agreement - Employers Port of Galveston
Non-Dockside Refrigerated Cargo Agreement between the South Atlantic and Gulf Cosst
District, Intemnational Longshoremen's Association and the West Gulf Maritime

Association

Memorandum of Understanding - Nor-Dockside Refrigerated Cargo - Harris County,
Texas - Bonus Program

Memorandum of Understanding - Nor.-Dockside Refngerated Cargo Agreement - Utility
Walking Foreman

Waterfront Crating and/or Packaging Agreement
Memorandum of Understanding - "Paceco Type Crane Operators”

Memorandum of Understanding - Attraction and Retention of Wark - Harris County,
Texos

Memorandum of Understanding - Walking Foremen - HOUSTON-GALVESTON-
FREEPORT

Memorandum of Understanding - “CES" Operations

Memorandum of Understanding - “Fully Mechanized" Shore-Sicde Eievator(s) - Port of
Houston Region

Memorandum of Understanding - "Bagged Goods"” - Port of Galveston, Texas
Agreement - Local #20 and Local #1665 and Farmland [ndustries

Memorandum of Understanding - Intermodal Stations, [nc.

Agreement Entered into by and beiween CSCO, [nc. of Galvesion, Texas and Soutn
Atlantic and Gulf Coast District of the [ntemational Longshoremen's Association and 113
affiliated Dock and Warehouse Workers Local No. 1428

Memorandum of Understanding - Galvesten “Rail Barge™ Operations

Memoranduin of Understanding - Bulk Cargo - Elevator “B" - Port of Galvestan

Memorandum of Understanding - “Wages and Working Rules Goveming Cotton™ - Port
of Galveston

Agreement Between ABT Managemert, [ne, and Intemational Longshoremen's
Association, South Atlantic und Guif Coast District, |.L.A,

Memorandum of Understanding - Attraction and Retention of Work - Part of Freepor:

Memorandum of Undersianding - “Bagged Goods™ - Port of Freepon, Texas



v

4 Memorandum of Understanding - Moonng - Port of Freepen

25} Memorandum of Understanding - Deep Sea Lines Handling, Portering end Stores -
Passenger and/or Cruise Vessels - Port of Freepon

6]  Memorandum of Understanding - Dole Facility Vessel and Terminal Operations - Port of
Freepont

27 Memorandum of Understanding - Attraction and Retention of Work - “Mexican Trade
Routes™ - Pors of Brownsville,

i8) Memorandum of Understanding - “Fully Mechanized™ Shore-Side Slevators - Port of
Beaumont

29) Memoerandum of Understanding - “Bagged Goods™ - Ports of Beaumnont and Orange
30)  Coastwise Agreement - “Barge Agreement”

31} Memorandum of Understanding - “Qualifications to Retumn 10 Work"

321 Memorandum of Understanding - Attraction and Retention of Work

31)  Memorandum of Understanding « “The Immigration Reform and Cantrol Act of 1986"
34)  Memorandum of Understanding - “Job Security Programs"

38)  Memorandum of Understanding - "Bulk Wood Chips”

36) Memorandum of Understanding - “Bulk Wood Chips™ - Port of Besumont

17)  Memorandum of Understanding - “Fringe Benefit Contnibutions"

38) Memorandum of Understanding - "Pipe and Steel™ / “Bulk Commaodities"

39) Memorandum of Understanding - "Picket Lines™

40) Memorandum of Understanding - Grievance Procedures

41) Memorandum of Understanding - 'Clerks znd Checkers" tems

42) Memorandum of Understanding - Gearmen and Mechanics

43) Mcmorandum of Understanding - “Points of Rest" - Port of Houstan

44) Memorandum of Understanding - “Subscriptton Agreement”

45) Memorandum of Uncerstanding - “Modification of Agreements”™

46) Memorandum of Understanding - “Payroll Ceductions™

47) Memorandum of Understanding - “Selection and Ruies of Mediation™

45)  Memorandum of Understanding - “Gricvance Procedure and Arbitration Language”
49) Memorandum of Understanding - “Me Too" and “Market Share™

$0) Memorandum of Understanding - “No Double Breasting"



WEST GULF MARITIME
ASSOCIATION

1717 East Loop, Sulie 200
Houswon, Texas 77029

lanuary 18, 1996 VIA FAX

Mr. Donald J. Schmudt
Executive Director
Carniers Container Council
One Evenrust Plaza
Jersey City, NJ 07302

RE: D for Inf it o i Wegt GuIEP
Dear Mr. Schmidt:

Pursuant to your memaorandum, our letter of December |5, 1995 and our last meeting in Atlanta
on January 11, 1996, aitached you will find the West Gulf"s Accommodations List involving
container snd RO/RO operations currently in force in the West Gulf which will continue to be

honored and which will be made available 1o any “CCC™ signatory member camers with the
same operation(s) in the West Gulf.

We are sorry we could not talk to you today concerming (his Accommodations List but have
been out of the office on a last minute labor problem.

We will give you a call tomormow.
Very truly yours,
WEST GULF MARITIME ASSOCIATION

%‘7 _Q __CCC, INC.

Walter A. Niemand w22 !
Vice President v |
WAN/sp IERSEY LY W),

Auachment: Accommodation List

cc:  Paul Estachy, Chairman, WGMA Labor Commiltee
C. Alcom, Vice Chairman, WGMA Labor Committee

719/678-7655

FAX 713/672.7452

Fouston * Galveson * Freeper: * Texas City * Corpus Chrisu
Brownsville ¢ Beaymeni * Crange » Fort Arthur « Lake Charies
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All “non-vessel” operdtions (nvelving containers and sgreed upon warshouse operation(s)
may be worked beginning at 5:00 AM 700 AM., B:00 AM., (0:00 A.M.or .00 P.M
any day of the weck at “flextime™ twenty percent (20%) shift 4ifferential before §:00
AM. and after 5:00 P M. with special “flextume™ meal hour orovisions.

“Fully automated container vessel operation” sirll ve delined us operitions mnvalving (v
loading and/or discharging of containers only, Mo vessels with cellguides in all haiches
heing worked.

It (s understood that any gang working containess with a Paceco type crane will be irealed
us v F working a “fully automated container vesscl operation” and will carry (e same
wiiges, gung size and guarmtees o8 o " fully sutonasted" vessel,

On "“fully automated" vesscls as defined sbove handling coniainers using ship's gear or
shore-side cranes or equipment, floating dernicks, eic., other than Paceco type cranes, (he
“fully automated™ wages, gang size guaranices shall apply and lashers will be ordered
as nceded and the gang shall perform all work as directed by the Employer.

On othser vessels, other than “fully autoniared vessels”, loading and/or di ing
containers only, using ship's year or shore-side crancs or equipment, ﬂo::::’&mch. eic,
othwer thun Macceo type cranes, the size of gang(s) shall be as set Jorth in Rule 20, "Siee of
Cangs” and the wage classifications shall be 35 set forth under Rule 7, “Scale of Wages*
for “General Cargo” operations. The gang guarantee shall be four (2) and four (4), and the
Gn:%gmm guarantee will be eight (8) hours, 8:00 A.M. 1o 12.00 Noon and |:00 P M.
ta §: A

All "non fully automated container vessel apera.ions” are consider=d as general cargo
operalions,

Any "fully sutomated™ vessel operation at “fully automated” facilines may be worked
beginning at 12:00 Midnight any day of the week with gang(s) and/or individual(s)
ardered for the 12:00 Midnight starting time to neceive six (6) bours Lime and ane-half
(1-172) and two (2) bours double time, Gang(s) and/or individual(s) ordersd for 12:00
Midiight starts may not be worked past 7:00 A.M.

There are separate fringe benefit contribution rales depending on the Lype of operation:

R it e L A
“Bagged Goods™, “Colton™ and “CES™ . ... ... .. S706%
*“General Cargoes” - Altraction and Reétention of Work ................... 57,868
e R e T N R $8.365

“Fully Automated” Vessel Operations ...........cevmrmecmsmamsninenns. 59415

All of the fnnge benelit contnbutlon rates include a 10¢ per manhour Container Royalty
12 contribution and a 30¢ per manhour vacation contributioi.

There are no guaranieed holidays or vacations ut the West Gull

The various Wes: Gulf Collective Bargsining Agresments contain “Rules on Cenlziners”
intended 10 protect and prescrve the work jurisdiction of LLA. erafls which are applied
uniformly in all West Gull ports. The WGMA-ILA Rules on Containers have remained
as ariginally negoliated othser than the antendmznis reguired by the FMC Compliance
with Cease and Desist Order of February 28, (589 dealing with (he “$0 Mile Container
Rules™ und all stulMing and stripping of conlainers Ior vessel convenience ot covered i
the Cease and Desist Order of Februacy 28, (989 dealing with the “50 Miie Cantainer
fLules” must still be performed by [.L.A. Cabor with separate understandings covering (he



o

i0

swffing and stripping of containers &l nen-waterfrant facilities. The “Ruleson
Containers" allow for disputes not resalved under the normal grievance procedures
concemning the “Rules on Containers” of the “Contalnerization Agreement™ whrch
Involve carriers wha are signatory members of the "Carriers Container Council” 1a he
referred to the "Emergency Hearing Panal" instead of (0 |ocal arbitration.

Centainenzation Agreement sets forth i LA work jurisdiction aver all container work
which histoncally has been performed by |.L. A, crafls at container waterfrant facilities
and sela forth various lerms and conditions of employment involving container operations
including mannings, lashing, Container Royally, the stuffing and stripping of containers,
the “Rules on Containers and the maintanance and repair of containers and chassis.

The tatal Container Royalty paid on containers which have not been “stuffed” or
“stripped” by [.L.A. labor is either $1.05, $2.10 or $3,00 per long ton of cargo in each
container depending on the type of vessel or operation involved.

Container and RO/RO operations on “small boats™ having a capacity af 500 gross (ons or
less or a capacity of |50 TEU or less end special “non fully automated™ RO/RO vessel
operations including all of those involvir g aulomobiles and heavy equipment are worked
under special (erms and conditions.

There 15 specific Manpower Development Program (MDP) language which covers the
traming and cenifies skill drivers and Paceco and similar type crane operatars and which
pravides for specific skilled wage differentials.

There 1s an independent ILA/'WGMA Policy on Drugs.

There 15 2 specific WGMA-ILA Lash and Seabee Agreement.

There is a Memorandum of Understanding covering “Paceco Type Crane Operators”
There ts 3 Memorandum of Undersianding covening “CES" operauons.

There is 4 Memorandum of Understanding coverig M&R Yard operations in the Port of
Galveston.

There are separate provisions covenng Clerks and Checkers work junsdiction, past
methods of operation, and the introduction of remote terminals or ather technological
advancements.

There is a separate “Subscription Agreement” Memorandum of Understanding which
establishes the relationships between the WGMA/SAGCD Collective Bargaining
Agreement(s) and the CCC/ILA Collective Bargaining Agreemeants.

There is « Memarandum of Understanding which allows for the WGMA and the SAGCD
io negoltale throughout the life of the vanous Collective Bargaining Agreements 10 allow
for such changes as may become necessa-y (n order to meet competition and to retain or
expand on imarkel share and which guaraniees tbat any agreements or undersiandings
agreed upon by the [ L A, shall be made available to any West Gulf Maritime Associatior.
member who has a similar operation.

There is a Memorandum of Understanding which prohibits all members of the WGMA
from engaging in any double breasted operations and which prohibits the modification or
amendment of the vurious Agreements witiiout the writien consent of the SAGCD and

WGMA,

There is a Cosstivise Agreement covering the loading and/ar unloading of containers on
barges used in a transhipment and/or coastwise operation.
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Carriers Container Council, Inc.
One Evertrusl Plaza
Jarsey City, N.J. 07302
(201) 333-82%0 Fax: (201) 333-8666

August 29, 1996

John Bowers, President
International Longshoremen's
Association, AFL-CIO

17 Battery Place

New York, New York 10004

Re: ILA Jurisdiction
Dear Mr. Bowers:

During the negotiation of the Master Contract, the parties have met and resolved all
of the issues with respect to jurisdiction. Recognition was given to the fact that in certain
ports the ILA's jurisdiction has not extended to all work on ships and terminals.

The parties have agreed to the creation of a joint committee for the purpose of
meeting with representatives of port authorities on issues of jurisdiction.

You and I have agreed that during the course of these mestings we will seek to have
the port authonties recognize ILA jurisdiction as set forth in paragraphs, 1! and 12, of the
new Master Agreement covering the jurisdiction of ILA checkers and clerks, longshoremen
and maintenance meq. In these meetings we will emphasize the following the following tasks

to be performed by ILA employees:

a) All work on cargo received into the terminal,
placed on the ships, loaded and unloaded from
vessels and delivered at other immediate pier
area, shed, warchouse and terminal by any means
of transporation.

b) The preparation of vessel loading and discharge
sequences lists.



c) Cargo stowage in the vessel and reporting of such
stowage including preparaton of sequence sheets
and prestow plans for the use of supervisors,
foreman, clerks and checkers in loading and
discharging the vessel in accordance with the
employer's instructions.

d) All location work performed by longshoremen,
checkers and clerks involving locating of all
containers, chassis and/or cargo to be loaded,
discharged or restowed to or from the vessel,

¢) Physically handling cargo invelved in the receipt
and delivery of containers, chassis, equipment and
cargo received and delivered by all ILA labor on
the pier, shed, warehouse or terminal. -

f) Where directed by Management, the weighing of
containers and cargo.

g) Verification and recording of the loading of
containers, chassis and/or cargo to and from
vessels, barges or terminal,

The above is not intended to be a full and total description of the work of the [LA
personnel in port areas where the ILA may have traditionally and regulacly performed such
work and is not intended to impinge on the work junisdiction of other persoanel or labor
organizations whose employees now periorm such work and services.

Sincerely,

David I. Tolan, Chairman
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Carriers Container Council, Inc.
One Evartrust Plaza
Jarsey City, N J. 07302
(201) 2333-8290 Fax: (201) 333-8666

September 25, 1996

BY HAND

Mr, John Bowers, President

[nternational Longshoremen's Association, AFL-CIO
17 Battery Place

New York, N. Y. 10004

Re: MASTERAGREEMENT APPLICATION
Dear John:

[n accordance with our recent conversation, | am pleased to take care of two
issues which have been raised under the new Master Agreement:

[)  New Employees

[n Section 2 (C) reference is made 10 employees who were employed for the
first time on or after January 1, 1990. A question was raised as to whether
such employees who have not obtained benefit eligibility, but who have been
working in the industry for some time at a rate of $15.00 per hour or more
should go back to $13.00 per hour, effective October 1, 1996. This was ot the
intent. Such employees remain at their current rate and will receive the
adjustments provided in Section 2 (A) on the dates referred to therein.

2)  Maintenance

In paragraph 3 of the Determination Procedure contained in Section 13, the
words in parenthesis “in an /LA port of its choosing " should be removed in
order to make it consistent with the port of discovery language set forth in the
second paragraph of Section 13.



John Bowers September 25, 1996

‘.

[ you agree with these clanifications, [ would appreciate your signing and
returning a copy of this letter.

Best wishes,

CPL:cem
AGREED TOBY:
—~. ; '\
o) Betit DATE. SE9T 25 1994
( JOHN BOWERS, PRESIDENT

INTERNATIONAL LONGSHOREMEN'S
ASSOCIATION, AFL-CIO
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AGREEMENT BETWEEN
NEW YORK SHIPPING ASSOCIATION, BOSTON SHIPPING ASSOCIATION
and
INTERNATIONAL LONGSHOREMEN'S ASSOCIATION, AFL-CIO
AND ITS CONSTITUENT LOCALS
This Agreement made this 30 day of January, 1987 between New York Shipp.ng
Association, Boston Shipping Association and the International Longshoremen's Association,

AFL-CIO and each and every constituent local of said ILA.
WITNESSETH:
WHEREAS, the parties entered into a Barge Agreement dated May 27, 1980, and

WHEREAS, the parties hereto desire to amend the size of the longshore gang 10
be employed in working non self-propelled barges carrying containers between the Port of New

York and Boston as well as any intermediate ports,
NOW THEREFORE, it is agreed as follows:

1. The size o'fdnlongshorecomainermgwbecmployed when working a
containerized non seif-propelled barge shall be 14 men, including the foreman and two drivers.
Any extra drivers shall be additional to such oumber.*

' The gang size was reduced to 13 men on December 1, 1990 and

12 men on October 1, 1992, pursuant to the Master Contract
dated October 30, 1990.



2. This Agreement shall apply only where the number of containers on such
non self-propelled are less than 350 containers. It shall only apply to movements between New

York and Boston and ports intermediate thereof.

3 This Agreement shall be reviewed as of September 30, 1987 to determine

whether further reductions are warranted.

IN WITNESS WHEREQF, the parties hereby have set their hand the day and year

first above written.

NEW YORK SHIPPING ASSOCIATION, INC. INTERNATIONAL LONGSHOREMEN'S
ASSOCIATION, AFL-CIO

By S/Anthony J. Tozzoli By ___S/ThomasW Gleason

BOSTON SHIPPING ASSOCIATION, INC.

By ______ S/Robert M, Calder

18089)
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AMENDMENT TO MANAGEMENT-ILA
COLLECTIVE BARGAINING AGREEMENT
OF
OCTOBER 1, 1983
This Agreement mzde this 24th day of May 1984 in the City of Miami, State of Florida by and
between SOUTHEAST FLORIDA EMPLOYERS PORT ASSOCIATION, INC. (hereinafter
collectively referred to as "MANAGEMENT") and the [NTERNATIONAL
LONGSHOREMEN'S ASSOCIATION, AFL-CIO, [LA Locals 1359, 1416, 1526, 1680 and 1§60
(hereinafter collectively known as the "[LA").
WITNESSETH:

WHEREAS, the parties hereto have entered into this Amendment (to the local contract
dated October 1, 1983) to become effective June 1, 1984,

WHEREAS, the parties hereto desire to use Longshore Labor in the working of small
boats under a "SMALL BOAT AGREEMENT",

NOW, THEREFORE, it 1s agreed as follows:
SMALL BOAT AGREEMENT"

L. For breakbulk vessels having a capacity of 500 gross tons or less (as listed in
Lloyd's Registry), or for container vessels with a capacity of 150 TEU or less, the
gang size shall be fourteen which shail include a header or forsman. [n these cases
where mobile shoreside cranes are used, over which the [LLA has no jurisdiction,
the gang may be reduced by two men for a total of twelve.*

*/  The gang size was reduced to 13 men on December 1, 1990 and

12 men on October 1, 1992, pursuant to the Master Contract
dated October 30, 1990.

ra

For Ro-Ro vessels having a capacity of 150 TEU, or less, the gang size shall be
eleven which shall include a header or foreman. **

**/  The gang size was reduced to 10 men on December 1, 1990 and
9 men on October 1, 1992, pursuant to the Master Contract
dated October 30, 1990.



above written.

L]

The above gang sizes are minimur~ only. [f more than one 2ang 1s emploved art
the same ume, one additional man, who may be a “water-boy ", utility man, or

“dock header”. depending on local port custom. will be employed.

Gangs ordered under this small boat agreement shall receive a guarantee of four
hours; and when reporting back after a meal hour shall receive an additional 2-hour

guarantee. All lashing shall be performed by the gang.

Line Handling: A minimum of two (2) men tieing up vessel.
A minimum of two (2) men letting go lines.
A minimum of two (2) men for shifting vessel.

Everything except for manning gang sizes for small boat agreement applies to the

1983 agreement.

THE FOREGOING constitutes the entire agreement reached between the parties invoived.

IN WITNESS WHEREOF the parties hereby have set their hand the day and year st

SOUTHEAST FLORIDA EMPLOYERS
PORT ASSOCIATION, INC.

By:

James H. Linner, President

INTERNATIONAL LONGSHOREMEN'S ASSOCIATION (AFL-CIO)

By: By:
Clarence Pictman, Jr., President Clayton Roland, President
[LA Local 1416 ILA Local 1526

By: By:
Fred C. Duval, President Earl Gipson, President
[LA Lacals 1359 & 1860 [LA Local 1680

13050Y
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MANAGEMENT-ILA

PROGRAM FOR

DRUG AND ALCOHOL ABUSE

Adopted January 1992
Amended December. 1996

93152
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MANAGEMENT-ILA
PROGRAM FOR DRUG AND ALCOHOL ABUSE

[ntroduction

The Parnes hereto ars the parties to the Master Agreement dated October 30, 1990 and to0

a Commuttee represenring the Carriers Container Council, Inc. (*CCC™), New York Shipping
Association, Inc. (*NYSA™). Boston Shipping Assoctation. [nc. (*“BSA"). Councul of North
Atlantic Shipping Associations (“CONASA™) and the International Longshoremen's Association,
AFL-CIO ("ILA"), representing longshoremen, clerks, checkers, car loaders. rerminal workers
and other allied ILA crafts in the Ports of New York, Philadelphia. Boston, Hampton Roads and
Baltimore covered by said Master agreement. The objectives of the program are to assure a drug
and alcohol free workplace in order that cargo-handling work can be performed safely and
producnively, while safeguarding the longshoremen’s nghts of privacy, due process and equal
employment oppormuaities, to include for education. counseling, effective testing controls and to
provide for rehabilitation and appropriate discipline.

The parties are in agreement that early recognition and trearment of chemical dependency
problems i1s important for an individual's successful rehabilitation, economic return to the
industry, and reduced job disruption. While it 1§ agreed that constructive disciplinary measures
may be uulized to provide motivation to seek assistance, the parties essentally support sound drug
and alcohol abuse treamment and rehabilitation efforts. Normal industry benefits, such as the
group medical plans, in many cases are available ta give help in the rehabilitation process and may

be supplemented for this purpose as the parties so determine.



d. The Structure of the Program

(a) The program s to be admunisterad by a Commutiee set up in each |ocal port which
1s comprised of equal numbers of representatives of labor and management. The Commitee may
be an exisung Commuttee which implements and admimsters contracts and grievances

(b)  The local comnuttee may retain a recogruzed medical consulting service (MCS) o
evaluate testing standards and procedures and to consult on the technical areas of the program
The MCS will be evaluated before ture by the local communee for qualificauons, competence and
work products and testing faciliues to assure the adequacy of sample taking and chamn-of-custody
procedures for #valuaung the accuracy of results and o make proper references for treatment or
other recommendations for employees who test poswive for prohibited substances. The
representatves of any personnel or consultants used in this Program will be funded from the
welfare funds in each participating port which may apply to the Trustees of the Camer-ILA
Contamer Freighr Station Fund or the Carrier-ILA Container Royalty Fund, if a need exists, for
additional funding to be considered on the basis of a detailed application containing such
information and or: such terms and conditions as the Trustees of either Fund may establish.
A Inauguration of Program in Each Port

A formal, standard printed notfication will be distributed by supervisors and on site union
representatives (o each worker,

The information provided shouid at 2 minimum include a summary of the written program;
a full description of the purposes of the drug and alcohol testing program; the procedures for
collecting samples; procedures upon determination that a test result is positive, including both
verificauon of the rl:sults and the grievance procedures; sanctions to be imposed for the first and

+25



subseguent violanons of the drug and alcohol use policy as detzrmuned by the testing program

and treatment and rehabilitanon. The Information should be clear, complete, and accurate, and

icknowledge that informauion from the testng program may dbe accessible to third parnes with 2

“need o Know "™

Semunars will be held 0 train management, supervisory and union representatives in each

port on prevention and detection of prohibited substances, how to handle situations as they arise.

and their roles in effecruanng the purposes and the requirements of this program

< As Guidelines in Implementing this Program,
the Following Definitions are Adopted

13)

(b)

(€)

Alcohol or Alcoholic Beverage means beverages that may be legally sold and
consumed. including beer, ale, stout, whiskey, bourbon, vodka, gin, cognacs.
cordials or any alcoholic substances of [ike nature which individually or in
combination are capable of affecting an individual’s ability to function properly and
safely

Drug means substances (other than alcohol, including Amphetamines, Barbiturates,
Benzodiazepines, Cocaine, Cannabinoids, Ethanol, Methadone, Methaqualone,
Opiates, Phencyclidine, Propoxyphene) that are capable of altering the mood,
perception, pain level, or judgement of the individual consumung i, to the extent
that any such drugs or combinations of them can materially affect an individual's
job performance and the safety of others.

Prescribed Drug means any substance prescribed for the individual consuming ic

by a licensed medical or dental practitioner.

%



d)

(e)

(£)

th)

(1)

[llegal Drug - means any drug or controlied substance. the consumption of which
15 illegal, For the purpose of this policy. an illegal drug shail include (a) a drug
which is not legally obtamnable and (b} a drug which 15 legallv obtainable but has
beer. obtained tllegally.

He or His also means “she” or “hers” wherever stated.

Aliquot - a portion of a specimen used for testing.

Chain of Custody - by tracking its handling and storage from point of specimen
collection to final disposition of the specimen. The proceduras shall require that
an approved chain of custody form be used from time of collection to receipt by
the laboratory and that upon receipt of the laboratory, an appropriate laboratory
chain of custody form to account for the specimen or sample aliquots within the
laboratory. Chain of custody forms shall. at a mimimum, include an entry
documenting date and purpose each time that a specumen or aliquots is handled or
transferred and identifying every individual in the chain of custody.

Collection Site - a designated place where individuals present themselves for the
purpose of providing a specimen to be analyzed for the presence of drugs and
alconol.

Collection Site Person - 2 person who instructs and assists individuals at a
collection site and who receives and makes an initial examunation of the specimen
provided by those individuals. A collection site person shall have successfully

completed training to carry out this functuon.
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1)

1Ky

(1)

Confirmatory Test - 1 second analyucal procedure 0 idenuty the presence of 2
specific drug or metabolite which is independent of the tmual test and which uses
a diffsrent techruque and chemucal principle from that of the iniual test in order ta
ensure reltability and accuracy. (At tus ume, gas chromatography/mass
spectrometry (GC/MC) is the only authorized confirmation method for cocaine,
martj2ana opiates, amphetamnes, and phencychidine).
Initial Test (also Known as Screening Test) - an immunoassay screen 1o eliminare
“negarive” urine specimens from further consideration.
Urine Test - whenever unne test appears herein it shall refer 10 a blood test,
breathalyser test, or any other recognized test for drug and alcohol use or abuse as
appropriate. Blood tests will be admunistered only in those instances where a urine
analysis will not render a valid and reliable resuit.
Medical Review Officer or Local Medical Officer or his Designee - z licensed
physician responsible for receiving laboratory results generated by the drug testing
program and who has knowledge of substance abuse disorders and appropriate
medical training to interpret and evaluate an individual's positive test result,
together with his or her medical history and any other relevant biomedical
information.

A designee of 3 medical review officer or local medical officer shall be a
person with knowledge or maining in drug and alcohol testing and interpretanions,
who works under the guidance and supervision of a medical review officer or local

medical officer.



n) Permanent Record Book - 2 permanently hound book in which identifying data
on each specimen collected at a collection sit 1s permanently recorded in the
sequence of collection.

i3)  Supervisors - shall include all immediate or operational supervisors of rank and

file employees,

wn

Policy Statements

The sale, purchase, transter, use of, or possession of alcohol and/or illegal drugs, as
defined above, by employees and supervisors on the work premises or while on employer
bustness, 1s prohibited. The use of alcohol or any legally obtained drug to the point where suca
use adversely affects the employee's or supervisor's job performance, is prohibited. This
prohibition covers arriving or being on the work premises with detectable levels of any drug or
alcohol which adversely affects the employee’s/supervisor’s job performance and the safety of
others, including the use of prescribed drugs under mediczl direction. Where physician-directed
use of drugs adversely affects job performance, it is in the best general interest of the employee,
supervisors, co-workers, and the industry that the mediczred individual stay home.

No employee/supervisor at any work site will possess any quantity of any substance, drug
or alcohol, lawful or unlawful, which, in sufficient quantiry, could result in impaired
performance, except for authorized substances. “Authorized substances™ include only (1) lawful
over-thecounter drugs (excluding alcohol) in reasonable amounts: and (2) other lawful
(prescription) drugs or alcohol, the possession of which management has been advised and which
it has approved in acvance. “Work site” means any property owned or operated by the employer,
or any other site'at which an employee/supervisor is to perform work for the employer.
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“Possess” means to have either n Or On an employee s/supervisor's pérson, personal effects
motor vehucle. wols. and areas substanually entrusted to the control of the emploves!/supervisar
such as lockers. desks and storage comparnments.

No employee or supervisor will report for work or will work while impaired by any
umpairing substance, whether a drug or alcohoi. lawful or unlawful, except as to lawful drugs and
only with management's approval. Such approval will be limited to authorized substances under
prescribed conditions and will be based strictly on the employer's representative's assessment of
the employee s/supervisor's ability to perform his regular or other assigned duties safely and
efficiently “Impaired” means under the influence of a substance such that the employee’s motor
senses ((.e.. sight, hearing, balance, reaction. reflex) or judgment either are, or may be,
reasonably presumed to be affected, based upon observaticn of his appearance and performance.

It 1s understood and agreed that the administration of tests hereunder and the employee and
testing safeguards ncidental thereto will adhere to, and be in conformiry with all applicable
Federal and States laws, regulations and administrative decisions
6. Bases for Testing

A drug and alcohol test under this program may be required upon reasonable notice
made through the local employer Port Association or CCC in 2 Port where the Master Contract
is 1n effect whenever work place factors give good faith reason to question the ability of an
employee or supervisor to properly and safely perform any of his jobs and where drugs or alcohol
may be a significant contributing cause. These factors may include unusual physical appearance,

erratic behavior, poor and unsafe coordination, or other job-related circumstances.
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Management representatives, supervisors shall be esponsible for directing the individuzl
emplovee (0 cease fus activities and (o take an appropriate test at an appropriate collection site n
the proximuty of the work site under proper conditions Any such decision shall be based upon
theiwr personal observations of the suspected employee s ¢rrauc appearance or behavior, etc ,
regardless of how their anention came to be focused upon the individual The work site union
representative shall immediately be notified and, if possible. shall be given an opportunity to also
observe the individual, but the management representative’s determination shall prevail. The
work site umon representanve will be given access (o, and if available will represent the employee
duning invesugauon interviews and all subsequent proceedings.

Supervisory personnel will be tested upon verbal or written complaint that may be filed
by or through an employee or management representative serung forth such observations of the
Supervisor's conduct Dr appearance, as set forth above. to establish reasonable cause for testung.
The complaint will be filed with the individual's immediate supervisor, if available on-site. and,
if not, then with any other of his superiors, who shall prompuy invesugate the complainr and take
acuon as indicated by his inquiries or observauons,

Tests shall also be required for new employees prior to employment; for employees with
safety critcal jobs; after all on-the-job accidents; and after evaluation of treatment for substance
abuse. Only those individuals whose conduct—including decision making processes—could
reasonably have caused the accident, are to be tested.

Safety critical jobs - Employees holding safety cricical jobs may be subjected to substance
screening at any time on a random or other nondiscriminatory basis. as a term and which require
a high degree of care and caution in execution so that even minor impairment would constitute an
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imminent hazard will be classified as “satety cnucal® Employees in such 10bs will be so
notitied. L'pan their request, or on their behalf. employees will be considered tor reassignment
t0 a non-safety critical job that may be available, provided that they are gualified and that such
reassignment 15 consistent with applicable personnel policies and/or contractual requirements
Notwithstanding the foregoing, a local port plan may have mandatory random tesung of all crafts
The terms and conditions of such random testing will be determined by the local partes.

[t is understood and agreed that all tesung, whether or not following an accident, will be
conducted on a non-discrimunatory basis. The costs of performung all drug and alcohol tests wil.
be paid by the employer or the employer association.

7 Testing Procedures

A. Consents

All employees and supervisors to be tested will be r=quired to sign a written consent to the
drug and alcohol test and release of information form, an illustrative copy of which i1s annexed
hereto as Appendix A. Specimens will be taken in view of collection site person(s) and the
emplovee and collection site person(s) will sign the requisition-cbain of custody forms. Any test
shall provide for the splitting of the sample. [n the event of a positive result, the employee will
have the right to request a retest by another approved NIDA laboratory. The results of drug and
alcohol tests will remain confidental and will be discussed on a “need to know™ basis. The
employee to be tested will be given assurance of such confidentialiry.

Refusal ro submit to a drug and alcohol test, or to take the test within the required time
frame for detecting any suspected substance, or the refusal to sign the required consent form shall
result in immediaté discharge and immediate suspension from employment through any and all
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Hiring Halls/Systems (“Hiring Halls" | for a peniod of sixty (60) days. Any second offense shall

result 1n a termination from employment through any and all Hinng Halls to which this

Agreement applies. Any third offense shall result in 2 permanent bar from employment through

any and all Hiring Halls to which this Agreement applies.

B.

Specimen Collection Procedures
(1) Designation of Collection Site. Each port conducting drug testing shall
have one or more designated collection sites or ambulatory facilities which have
all necessary personnel, materials, equipment, facilities, and Supervision to provide
for the collection, secunty, temporary storage, and shipping or transportation of
urine or other specimens to a certified drug and alcohol testing laboratory.
()  Security. Local procedures shall provide the designated collection site tc
be secure. If a collection site facility 1s dedicated solely to collection of urine or
other specimens, it shall be secure at all umes. If a facility cannot be dedicated
solely ro drug testing, the portion of the facility used for testing shall be secured
during drug resting.
(©) Chain of Custody Chain of custody standardized forms shall be avatlable
at all collection sites. They shall be properly executed by the tested individual anc
by the authorized collection site personnel upon receipt of specimens. Handling
and transportation of urine specimens or other specimens from one authorized
individual or place to another or from one laboratory to another shall always be
accomplished through strict chain-of-custody procedures. Every effort shall be
macie to minimize the number of persons handling specimens.
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C.

id) Access to Authorized Personnel Only  No unauthorized personnel sha.l
be permitted 1n any part of the designated collection site when specimens are
collected or stored.

(¢)  Privacy. Procedures for collecting specimens shall allow for reasonable
individual privacy.

(f) Integrity and Identity of Specimen. The responsible individuals shall take
precautions to ensure that a urine specimen or other specimen not be adulterated
or diluted during the collection procedure and that information on the specimen
container and n the record book can identify the individual from whom the
spectmen was collected. Proper safeguards will be followed to assure the validity
of the esung including: imtialing of contammers by the tested employee and by his
supervisor and a union representative both of whom should, if at all possible, b=
present or available during the taking and transmirtal of the specimen.

Testing Facilities

Qualified Jaboratories will be selected by represertatives of CCC/Associations and local

[LA representatives in each local port, on a bid basis. Any disagreement shall be referred to the

master contract grievance procedure for determination or as otherwise provided for hereinafter,

An acceptable laboratory must be capable of tesung for at least the following five classes

of drugs: marijuana, cocaine, opiates, amphetamines, and phencyclidine, using the initial

immunoassay and quantitative confirmatory GC/MS metheds specified in these Guidelines. The

certification program, at the initation of this program, will be limited to the five classes of drugs

and methods spec.iﬁed in these Guidelines. Laboratories shall be preferred if they have the
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capabthey. at the same laboratory sie. of performing dotr initial immunoassay and confirmatory
GC/MS rests for manjuana. cocaine. optates. amphetimnes. and phencyclidine and for any other
drug or metabolite for which drug resting i authorized, inasmuch as all positive irutial test resulss
shall, if possible. be confirmed prior to reporting them.

[n the event that the designated laboratory Is not capable of confirming an initial positive
tast result, then, a sample of the onginal blood or urine specimen will promptly be sent to another
gualified designated laboratory which possesses such czpabilines. A proper interiab chain of
custody will be in:tuated for any additional test of the specimen to determine scientifically if
detectable amounts of drugis) and alcohol are present. Applicable National Institute on Drug
Abuse-Health and Human Services Reporting guidelines and procedures shall be uulized on all
testing and reporting on specimens. as more particularly noted hereinafter.

The designaced drug and alcohol testing laboratories shall have a quality assurance program
which encompasses all aspects of the testing process, including bur not limited to specimen
acquisition, chain of custody, security and reporting of results, initial and confirmatory testing,
and validation of analytical procedures.

Quality control procedures shall be designated, implemented, and reviewed to monitor the
conduct of each step of the process of testing for drugs and alcohol. The laboratory shall maintain
and make available for at least three years ail relevant documentation. It shall report test results
in accordance with the manner to be specified by the local Medical Officer, or by the local

Communee.
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D Methodology

Current values as set by the Natonal Institute on Drug Abuse Health and Human Services
or as aceepted by the scienufic community based an testing methodology approved by the Food
and Drug Admirustration shall be used for all covered drugs in determunung whether a test |§
considered “positive” or “negative”

(1 The Initial Test shall use an immunoassay which meets the requirements of the
Food and Drug Administration for commercial distributions. The following tntial cutoff levels
shall be used when screening specimens to determine whether they are negative for these nine

drugs or classes of drugs:

Initial Testing -
Drug EMIT (ng/ML)
Marijuana metabolites 50
Cocaine metabolites 300
Opiate metabolites 300
Phencyclidine 25
Amphetamines 1000
Barbiturates 300
Benzodiazepines 300
Methadone 300
Methaqualone 300

(2)  The Confirmatory Test. All specimens .dentified as posiuve on the nital test
shall be confirmed using gas chromatography/mass spectromerry (GC/MS) techniques at the cutoff
values listed in this paragraph for each drug. All confirmztions shall be by quantitative analysis.
Concentrations which exceed the lin?ar region of the standard curve shall be documented in the

laboratory record as “greater than highest standard curve value.”

S



Confirmatory Test

Level (ng/ml)

Marijuana &
Cocaine metabolite 130
Opiates:

Morphine 300

Cadeine 300
Phencyclidine 25
Amphetamines:

Amphetamine 500

Methamphetamine 500
Barbiturates 300
Benzodiazepines 300
Methadone 300
Methaqualone 300

These test levels in (1) and (2) above are subject to changes by the Deparmment of Health
and Human Services as advances in technology or other considerations warrant identification of
these substances at other concentrauons.

E. Reporting Results

(1)  The laboratory shall report test results to the local Comminee or its medical
designee, if one is available, with a copy to the MCS. if one is designated, within 5 working days
after receipt of the specimen by the laboratory. Before any test resuit is reportzd (the resuits of
initial tests, confirmatory tests, or quality conrrol dara), it shall be reviewed and the test shall be
certified as an accurate report by the responsible individual designated by the local Commitee.
The report shall identify the drugs/metabolites tested for, whether positive or negative, the cutoff

for each, and the drug testing laboratory specimen identification number. The results (positve
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and negative) for all spectmens submurted at the same time to the laboratory shall be reported back
10 the appropriate Medical Review Officer or to the local Commuttee.

(a) The laboratory shall report as negative al. specimens which are negative on the
inttial test or negative on the confirmatory test. Only specumens confirmed positive shall be
reported for a specific drug or alcohol.

(3)  The local Commirtee may request from the laboratory and the laboratory shall
provide quantitatior. of test results. The local Commuaee’s medical consultants may not quanufy
the test results to the parties but shall report only whether the test was positive or negative.

4) The laboratory must transmit results to the local Comminiee or its medical
consultants in @ manner designed to ensure confidentiality of the information. Results may not
be provided verbally by telephone. The laboratory must ensure the security of the data
transmission and limit access to any data transmission. storage, and retrieval system.

8. Review of Resuits

(a) Medical Review of Results. An essential part of the drug tesung program is the
final review of results, A positive test result does not automatically identify an employee/
applicant for employment as an illegal drug user. An individual with a detailed knowledge of
possible alternate medical explanations is essential to the review of results. This review shall be
performed by competent medical officers or their desigrees prior to the transmission of results
to the necessary parties.

(b)  Method of Review. The local Medical Review Officer or his designee will review
and interpret positive test results obtained through the testing program. In carrying out this
responsibility, thc Medical Review Officer or his designee shall examine alternate medical

-15-



explanauons tor any posiive test result. This action could include conducting a medical interview
with the individual, review of the individual’s medical history, ar review of anv ather relevant
miomedical factors. He shall review all medical records made avatiable by the tested individual
when a confirmed positive (est could have resulted from legally prescribed medication. The
Medical Officer or his designee shall not. however. consicer the results of urine samples that ar2
not obtalned or processed 1n accardance with these Guidelines.

Ic) Reanalysis Authorized. Should any question arise as to the accuracy or validity
ot 4 posiuve test result. only the Medical Review Officer or his designee 1s authonzed to order
a reanalysis of the original sample and such retests are authorized only at labaratories certified
under these Guidelmes.

(d) Positive Test Result. Prior to making final decision to verify a positive test result,
the local Medical Cfficer or his designee shall give the individual an opportunuty to discuss the
rest results with him. Following venfication of a positive test result, the Medical Review Officer
or his designee shall refer the case to any accredited Employee Assistance Program in the Port,
or vicimiry of the Port and to the management official empowered to recommend or taks
admunistrative action.

(e) Result Consistent With Legal Drug Use. The local Medical Officer or his
designee shall determine if a positive result is consistent with legal drug use and shall so advise
the concerned parties, together with his recommendation for further work-related treatment of the
employee/supervisar in order to assure that he can be safely employed or, if not. that the

employee/superviscr be so advised and counseled.
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() The -esults of all physical examinations and blood and urine tests will be wreated
15 confidenual. and distribution will be limired to those clearly having 4 “need to know”, such
15. a designated official of the affected employer and such 2mployee’s representauve as may be
Jesignated by the Umon, Results of an individual’s drug tests, whether posiuve or negative. will
he Kept (n a file separate from his personnel files with the appropriate Association for three (3)
years and will then be destroyed.
G Penalties

Al Statement of Principles

As a matter of policy, it 1s agreed that anyone wko s found in possession of, use of, or
other dealings 1n narcotics, alcohol or other prohibited substances (other than drugs which have
been prescribed by a licensed physician, and only while working under the conditions permitted
by the employer) while in the course of his employment under the terms of any Collecuvs
Bargaining Agreement berween the Parties shall be immediately suspended from employment
through any and all Hiring Halls for a period of sixty (60) days. Any second offense, shall result
ia termunation from employment through any and all Hiring Halls to which this Agreemert
applies. Such individual will be eligible for final remnstatement in the industry, provided: (1) that
a written notification of intent to apply for reinstatement after the second offense must be mads
by the terminated employee personally, within sixty (60) days from the date of the individual's
termination; (2) the terminated employee can provide proof of successful compietion of a
rehabilitation program resulting in the individual being drug-free for the twelve (12) months
preceding the individual's formal application for reinstatement; (3) following reinstatement, the
individual agrees u; be and will be subject (o random testing. Reasonable criteria in each port or
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Jismnce shall be estaslished under which the individual must prove such drug-free staws, including
periodic resung following remnstaternent. A third offense will result in the Individual’s permanent
exclusion from employment through any and all Hiring Halls 10 which this Agreement applies

Notwithstanding the foregoing, it is the declared palicy of this program to assist workers
who are suffering ‘rom drug or alcohol abuse or dependence and who voluntarily submit 1o a
rehabiliiation and counseling and to encourage trearment and refurn to the job of those who are
determined to be unfit. Accordingly. it is understood and agreed that all employees eligible fer
welfare benefits uncer the terms of local Collecuve Bargaining Agreements between the Parties,
including those who test positive for drugs or alcohol. shall have the right to request referral 0
an approved program for treatment or to be tested.

B. The Rehabilitation Process

Any employee whose dependency i1s acknowledged or whose test results are positive shall
be advised of and given the oppormunity 10 request such referral. In such event. he shall be
required to immediately report to an approved program for treamment. If such employee
participates i and successfully completes the required approved rehabilitation program and is so
certified, then the employee shall be reinstated, provided, however, that any additional test of the
employee within an eighteen month period that yields a positive result shall be grounds for
immediate and permanent discharge and permanent suspension from employment through any and
all Hiring Halls. To this end, and to deter recurrence, any such individual seeking reinstatemerr
following his first or subsequent suspension from employment through any and all Hiring Halls
shall. before he can again be considered eligible for employment through any and all Hiring Halls
be required to sign a written agreement that the individual will agree to take random drug and
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Alcohol screen tests upon reasonable notice made through the appropriate Association for a penoc
Of e1ghteen months from the date of reinstatement.

The atfected individual shall be referred to an appropriate rehabilitation program. provided
that same 15 availadle within the area of his residence or employment. The propriety and
availability of the program shall be determined by the appropriate employer and union
representanives in consultauon with the local Medical Consultant or his designee, which will
monitor the emplovee’s progress. It is understood that the resources for ireatment and
rehabilitation will be provided locally from fringe benefit funds or from other identifiable sources
which may vary from port to port and that funding therefor may be limited. In the larter event,
the employee may be required to obtain - or to complete - rehabilitation/treatment at his own
irutiative and expense before he can be certified for return to work. The local Medical Consultant
or his designee will review all certifications to ascertain that the treatment adminstered appears
to meet current accepted standards to address the employee’s particular problem. but shall not be
deemed any guarantee thereof.

Upon return to work, the employee's then current employer shall be confidentially notified
that the employee is in a post-rehabilitation program. The employer thereafter shall be responsible
for the employee's referral for counseling and for his evaluation and further testing, in
consultation with the employee’s union representative, and, if necessary or desired, with the MCS,
if designated.

10, Grievance Procedures

(a) All disputes as to the general interpretation and implementation of the above stated

policies and criterﬁ applicable to two or more ports shall be resolved under the provisions for

_10-



zrievancas and arduration i the Master Contract and theur resolunion will be binding on all parties
therero

h All specific or individual disputes respecting application of this program or 1o the
local admimstravon of the program. whether initiated by them or on their behalf, shall be
determined by an arbitrator designated on a North Atlanuc basts who shall be designated by the
CCC/Associanons and the [LA on such terms and conditions as may be agreed on. it being the
intent of the parties that such arbitration, on an expedited basis, shall be the second and final step
of the grievance procedure. after the first step of the |ocal grievance procedure.

Any employee who considers himself aggrieved may apply to the grievance procedure or
to the arbitrator for back pay as well as for fringe benefit contributions.

The time limitations of the grievance and arbitratuon procedure shall be strictly applied and
no grievant shall be kept unemployed because of the failure to meet such ume restrictions for
more than |5 working days after the local hearing time |imitation, but in no event beyond a total
of 21 calendar days.

I1.  Records and Safeguards

All records pertaining to meetings of the Commurtees and referrals for testing,
rehabilitation and administration of the program otherwise shall be maintained by the custodians
appointed by the Commirttees and by designated officials for such purpose wn each of the ports.
Individual records shall be mamzamed separately from personnel files for a period of three (3)
years. They may be released or be discussed with responsible industry representauves, but only

on a strictly enforced “need-to-know” basis, and the employee shall be advised of any such
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ingquiry . The local Commuttee and (s Co-counsel shall have access to 2ny such records for
purposes of administering this program and related grievances

MANAGEMENT-ILA PROGRAM FOR DRUG AND ALCOHOL ABUSE

Bowers 7" David J. Tolan

| i
/
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Appendix A"

DRUG AND ALCOHOL SCREEN CONSENT FORM

| understand*® that according 1o the Plan on Drug and Alcchol Abuse berween the LA and
\anagement, [ am required to submut a sample of my (blood) (urine) for chemical analysis. |
understand that this sample will be collected at (Name of Lacation) and will be processed bv
Jualitied laboratory personnel . | have received a copyof the summary of the Plan which sets forth
the policy on Drugs and Alcohol of Management and the ILA. and [ have read and understand it.

The purpose of this analysis is to determine or to rule out the preserce of alcohol, drugs,
prohubited dangerous controlled substances or other substances in my body that did or can affect my
ability ro function properly at my work., [ consent freely and voluntanly te this request for a
(Blood ) unine) specimen. [ give permission for the release of the results of the analvsis of my
spectmeni(s) to the medical testing facilities designated under the industry program and on a “need
to know" basis to Management and to the [LA or their designees. | hereby and herewith agree that
[ will not bring or cause to be brought any action in any Court of Law or before any Agency
whatsoever ansing from this request to furnish this specimen, the testing of the (blood)(urine)
specimen and any decisions made by my employer concerning my employment or my continued
employment based on the results of the analysis,

| understand and agree that any and all disputes involving this Policy and/or Program
including its interpretation or application, as they may pertaia to or govern my being tested and the
results thereof. shall be resolved solely under the Grievance Procedure and Arbitranon clauses in the
Master Contract or Local Contracts as set forth in the Drug/Alcohol abuse preventuon program
between the Parues. ! further understand and agree that zall resolurions reached on any and all such
disputes shall be as binding upon me and upon all of the other parties.

| agree that [ will not bring or cause to be brought any action in any court or before any
government agency, whatsoever, arising from this request to furnish any of these specimens, or from
the tesung of the saliva and/or blood and/or urine specimens and of any decisions made by my
employer concerming my employment or my continued employment based on the results of the
analysis.

| further agree that, in the event that any of the tests shall show positive result(s), then, if |
am offered and accept the opportunity, [ will abide by all of the terms and conditions for treatment
and rehabilitation as set forth in the Program, including post-rehabilitation testing, and that I will
execute ail forms anc authorizations related thereto.

* [n the eveot that the employer or umon representative was required to read the form to the Individual before he signs (. the
representanve must so indicate in the space provided for “remarks” on the next page.



| have taken the tollowing preseription or non-preseripnon drugs within the last 30 davs:

Name of Drug Condition For Which Tuken Prescribing M.D.
Emplover Witness Unton Witness Employvee==
Empioser Witness Name Print Limon Witness Name Prine Name Print
Emplover Witness Signanire L'nion Witness Signature Name Print
Date Time Date Time
Date Signed

Social Secunry No,

Remarks:***

Employer and Employee Representative must sign if any remarks are noted.

*= [n the evant that the Indsvidual to be t2sted is unable, for whatever reasop, to sign this form, even with an X", the employer
or anon representauve will read it 10 him and will indicate 1 the space for “Remarks™, above, that he read it © him and that tfe
lacter acknowledged that he understood and consented to taking his specimens, and both representanives will then sign and date e
notation,

In the event that the indryidual also 1$ unable to understand and to consent (¢ 2 , I Qreat pain, unconscious, oic.), the employer
Or union representative mrust note this clearly under “Remarks”, above, and both representatives will then sign and date the
notanon,

*== [n the event in individaal refuses to complets and ugn tus form or o be mseed, Me empioyer or unton represennnve must advise me
individual that a contraung refusal will result in an ymmediste discharge and 3 suspension from mdustry employment for 2 penod of &0 days. If
the refusal (s 3 second offense under the program. it will result In 3 terunacon of 3 permanene Sar from empicymen = the mdustry. I the refiel
15 2 qurd offense under the program. the individual will be advised that 2 conunumg refusal will resull in 2 permanens bar from employment ;m
the mdustry without further oppormunity for remnstatement. The conunumg refusal and & piving of the foregoing warnmg should be noted in 3¢
box for “Remarks™ above Both representatives shodld then 5ign and das de DOGTOR.
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AGREDCENT and ZECIARATICON CF TRUST zade tle l4th day of
Sure, 389, effective as cof April 13, 1589, oy and Zetveen ina
CARRIZRS CONTAINER CIUNCIL, INC. [hereinaftar cefarred =3 ag
nece ), the INTERNATICONAL LONGSHOREMEN'S ASSCCIATICN, AFL-CTO.
(Rereinaftar referred t2 as tha "CTnicn® or "ILA"), Rereinatsar
seinctly TeferTed =2 as thae "Parties”, and the Messrs. Zdward T,
Xelly, RcbertT E. Mar=:n, Jazes P, Melia, Cavid J. Tolan and
Thezmas YOST, appcinted By CCC, and Messrs. Jchn Sovars, Alzoft
Carmadas, Anticny Pizpinella, J. H. Raspbarzy and Senny Helland,
Jr., appeintad by =na Cnien (who with thair succasscrs, '
designacaed in tle =anner hereinafter zravided, are called tnha
uTristees").

¥NITEN TS S TR N

WHEREAS, :=ae Partiaes herets and the I=glcyers nave
enczered ntS a Cgntainer Freight Statisn Agree=ent ("CFS
Agreezent”) dated March 31, 13589 praviding fsr the
establishzent and administraticn sf a jeint laber-=anagezant
csntaines freight scacicn Zund in ordar tI encourage econc3ic
develcpzent, protect jcb cppersunities and job security ia ==
3ajer csntainer porss and =3 pay supplezenta. incs=e and cSERd

scplcyee £Iinge tenefizs =s thcse perscns explcyed at CIntainer

Freight Staticns tc e majer cantainer For=s ans
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R - . . 3 ® .- - -
s2vezea <nSE€L e LITeIlA Mascers -3llactive 2aszainisg

i, S<FfieTental Income’ Teans i cenefii I3 e zaia

a.’
n

$ Jsnzainer Treignt Statisns La tne amouns od

ine giffecerce Tecveen zsep-sea LA wages ang S:inge cenef:is

$3sts 3S FIOViCeq Iy tne CIT-I1LA Master Collect:ive Zargainiag
Agceement :nd Tne ared s .ancacd f£or enployees cecfzzaming

-
@ (T..tees,

b4 |

3in1laz ~0tK 4S5 cecerminted 2Y ©

3. "?lan" -eans the CTS Plan descri.zed nerein.
i 18 'Tune® -eans :ne Ttust fund fsr wnicn Fravisien

-4 B 'Truscees’ -eans :tne Truscees cescrited 10
Atticle V.

L£3s '20a:z" —eans :the 20acsd 3£ Trostees as :ccsvided
.n Arc:cle IY. :

L3, ‘Memcer z: zne Board" Teans a memcer £ tne

32423 =2 TIuStees ag ;roviced i Acticle IV,

ARTICLE 23

succoses of =he Ffungd

It is agreea ==a:c =ne Fund i1s and shall Sonssizuse an
.:revccacle TIuse zursuant =3 Secz:ianm 302 (c) of ne
Laccc-“and :(Ment Relact:izns Act of L347, as amenced, I37 tne
f2l.wing F-iflSes:

4) =9 zromcte employment gpportunliles IV

as Ssacions

estac..sning Csncainer Trelg

S4CT MajJer Ssntaineg gorLts whNere L= <3n 2e
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emm STLlIN2LT ©2 Tael TZASSS, FUI3LATNT ST INE SRINS SIS tne
Tam.ciA NMascer Ssloective SALSALNLINT AGTeements, except I:p

i, ==acainers w~“alcn ate ssyifeq and sSLrizreq T cees-vsea -L,
=T F S+ 2) SOncainecy in the noLilacUna Flierts Rican =Tace -
s) =0 CIATALNELS ctnervise exempt {Iom <Sontalner oYALTY .nses
=ne CIT-ILA Master Coloeccive 3acfsalning Agreementc. CCS snall
e tae agent S9f =ne coilecsicn 0f nis assessmen:t 2icec:ly
£zom t=e i1ndividual zagciecs. CCC snell then <deposit such
won.2s Lnt0 tNe Funa,

£acn Cagsiec 'Sotn grivate «nd governaencal) snal. ce

so.2ly cesponsicle Iz :ne payment cf any assess=encs sIcovises
f2g Lnoeals Tfuse Agceement., TRe LA need not supply lLasce =3
<Or< =ne vessSels cr cargo c¢f any caccier waich ntas failed =3

somply i8R C0e@ 2rovisions cf this Trustc Agreement.

‘)
(8]
"
"

)
0
Al
"

~-
-

<

)

"
-
n
»-

[h
'S
"
"

o

"
(8]

a2

e JigEeruss: ang
The Funa snall distrisuce =ne monies ccllected, -ess
igministracion, 2 author.zed and appceoved CTS
s a8 Zefineg i Aftizle II, Seczion 4, as fallzws:
SyotlemenzaL :22:%e - The Fund nay ceimpucse CTS
Zzezazacs £330 supplemenczal .nccome paid to emplcoyees.
other tmplovee Frince Senefizs = The Fund may aisc
ceimcurse such CFS Qgerator for contriductions actually Faic =2y
sgeratac t3 va;LCQs friage cenefis funds, ctner tnan
ST May .n an 7 srIpriace case, Taxke such conezisutacn
T3 sSuen fzinge cenefi: funcs, other tnan fensicn finz

[



e CFS Fuinag saall S= acdmin:scesed S/ a 2z4c
Truscees CTITECsea cof five () cepresentatives Aggointec vy :ne
CSC ana Zive () -~epresenctatives appointec oy cne Lnisnm.

<CC teresy appoints Messcs., dwacd J. Xelly,
0Bec= . Maczin, -ames 7. Melia, Tavid J. Tolan and Thonmas
/csc 23 "ne represencactives of the CIC.

The Unicn neceny agpoints Messcs. -cRn 3cwers,
ALC@C> -2Lnacas, Aantnsny fllpinella, <. 4. Raspoecry, ang Senny
Hollang, <. as ctne cepresencacives c¢f =ne Unien.
ée chaicmen

Messcs. T3lan and Sowers shall acs as C3-Chairzen

sf tne 30acQ 22 Tooscees and snall alzecrnate ~ontaly LN SeCcving
as Chaicman = zne 2:ll Scacd of Toustees.
3e witnszawal o€ Touscees

-

~== Tay terminate tne cesisnac.an of any TTuiscee

sossee, 3

esisnactead ¥ 1T Sy maLiing Of ceilvering I3 sais

ue c3py o2

eacs ¢ tne femaining Toustees and T tne Lnisa, A
a cesolution oy CCC terminacing said designacicn. The .aien

nay -eCBiNACE tne cdesignazicn of any TIuscee desiznacec SY i

Sy Maliifg OF celiverins =2 said Trustee, IO each of 2=

ce i:2ing Trustees and =2 CCC, a true copy <f a cesoluzion
adog:ed SY tlle Caign zerminacing said Zesighacian.
Any Truszee may resign IV LnSTILTent IR weising

execu:2d ISC iRhaz zucgcse and maileq <= delivered T3 eacnh af

tme CeTaLRINS Toyuscees, S22, and tne Unieon.



1 228 eveEns S& SN Tesisnacizn, Sgacx,
.STapdacity S0 JnAWliia.TINess T2 3erve 82 dny ¢2 2te

s cne Ulicn, «aisStever .S 4pPpPLiicasle;, 3naLl agpcinzT =-e

- -
-

any TI.Stew 4ppointeq Iy it.

ANy SJCTEeSSSr TIUustee, “ameq 4nc agpointes as
“erfeLnacove Sraovicea., 31NALL, JPON AlS Signatule =2 =nis
Agreement anNQ lec.acacsisn cf TIust, ~ithout Sircner acs, cecere
Jested with all tne estacte, cignats, sowers, discretisn ana
4ducies ¢Z NiSs gredecesscr TIusctee with like effect as ¢
sri3anally namea as a Triscee necein.

Afly se2i2ing TIlustee snall J3rInwislh Sign svee =3
sne femalning Trusctees At the office of =he fund any angd all
cecaLcs, SO0KS, cocumnents, monies and otner zZLogperty 1a NLs
SOSsSess.Cn Ceneg =y =ne TIystees orf Llacident T3 the IulllllZent
TIL4StT Agreenent ana =ne adminiscraczicen of ma TIost fung.

The Sowers ¢S the Touscees T3 act, 48 apove
szoviied, 3nall not ce Lapaired o liaited i any way, sendl

dspCSinilent g a successcor [fzusctee =2 £i.. any vacancy

-
-

IeSU.tinG STSM tne wisnzzawal cf any Truscee Is: any ne
:QGS.GP.S ~efeln sfQviceag.
4 Tegnm
The cecm 2f che Trustees shall Se for tne dulasiss
9f =nis TTuse Aq:e;men: and as lcng cthereafter as the progper

CSNSUMMACLCA asg agministcaczion of the Trust saall ce

Ns )
“
.-
"
"

S Cemeensdsizn

NG Trustee ssall receive any comcensasicn I3€ RS

rasencs

o

servizes ‘eNCered nereuncer axcent that, -gon =Ie



of a vouchME i a f3Im sacisdacesoy 9 che 3oarsS, INe Toiscees
snall Se ceLBCUrSed II7 all Ie4s3Cnacle and necCesSsSArY excenses
incurced A tne perfcitance of their 9fficial Suc.ies,

g. ACSLISA S/ anmd Mee@tincSs of Trusctees

70 constisute a gquocum £S: the cTansacsisn 3¢
sJysiness, tlere snall e cequired SQ Ce gresent at any “ees:is
aé =ne BCarqd of Truscees ac leasc tofee (1) COC.TIustees ang
snzee (J) Unign Trusctees. At all meetings, tne CCC Truscees
snall have a cccal of Zive (3) votes and cthe Unicn Truscees
snall nave a t3zal 3£ 2ive (S) votes,. ite votes of any acsens
Trustee TELAG cilvicded equally Cetween the TIustees presentc
appointed BY the same garccy.

The exercise of any rigAt Or gower grancted =T tle
Truscees under znis Lascrument shall Se only Sy the appecval of
a majocisy ©f tne votes cast at a meecing of tne TIus

ges culy

"
“

zalled SY written notice mailed at least three days Cefore =
Zate of tll@ meeting; except that naotice of any meeting cf tne
Tzuscees MAY De waivea 1a writing, signea Sy all 3£ tne
Truscees. ANY meetins Tay te called cy eicner CRaifTan o Y
any z=hcree (1) Truscees,

ANy lnscrument i1 writiny SO authorized may cSe signec
cy the twe Ca-Chaiczen or oy any six (§) of tne Truscees. Aay
LaStIument SO executed anag all acsicn taken .a accordance wikd
sais provision small mave che same fczce and effect .5 1S tacen
sy all =2e Tzuscees. ALl saccies cealing with tie Toustees Tay
cely cn 42y Llostrument SO evecuted and SN any actign S taxen as

havins -een dul,s aycherizea.



F] Neuyzzal ‘=s:ce .2 Case

ta the event 3 cedcl:icxk sSnall Arise over ==e
49miniscracion of ke fungd, 9¢ on any Suestisn zefcre =ne
TTostees, ITE® CisSgute snall Se sect.ed Dy argitraticn. The

azzies snall 3gree cn an arolTracor to hear and cetermine sucn

O

disputes, I tile event =nat they are unable =c¢ agree uzen s.en
selecticn witlin five (3) days of the dace cn ' hicn =he disguite
15 deaclockeq, chie acoicrater shall be designated under t-he
izparcrsial CAPilre Rules f2¢ Azoicraticn of Iapasses Setween
Truscees cf Joint Impicyee Benefit Trust Funds adminiscecec =y

SN AsSsScc.atidon. The cecision 0% =he

" ARNELICAN AZTitzac

Sisracor shall te final and binding con the parties and on nhy

-
"

Imployer, Carrier, ILA and ILA Locals and CSS Operator ccovered
oy the CIZ-ILA Mascer Callec:ive Bargaining Agreemenc.
ARTICIE V

Powers and Cuties
Qf =ne Truscees

The Trustees shall have tne fower and tne cuty I3 taxe

d.. 3CTIZ0 4MNQ I3 maxe all Jecisions necessarcy 20 ZIcgers

- .y

cazfy 9ut ne Plan. The decerminaticn of the TIlscees as T oaay
Juestions lavelving che general adminiscracicn and

.ntecprecaticn of che flan snall ce final, conclusive ana

Jinding. Without Limicing the genecrality of tnhe foregoing, =ae

Truscees snall have zhe folicwing powers:

L. =2 cemand., callez=, receive and hold mcnies cie Che

fune ana Tke suca steps, ilnclucing acSitaticn as hegeln sec

fortn, Ine Lnstiiuzicn and psosecuticn 9f, of the Lnsecventlids



.=, iny FrOocCeeUin3 A% LiW, 11 eQULITY oI 13 ZANKCLUZSIY as Tay ce
~ecessacy ©f cesizacle =7 accsmplisn tne c3ilectian <f sucn
=gn.es.

i« 12) t9 nold a Rearing cn nocise and cencec a
Zecisicn 10 Sne event cf 4 oona fide cispute as =7 tRe amount
iye ana Swing €from any Laccier =3 tne Fund and/cr in t=he cven:s
of a celinguency :n tne payment of assessmentcs oy any Carrier.
At s4ca nearing, che Cicrcier may appear 1 person and has :he
cignt T3 C@ represenced oy counsel of its cwn chocsing. The
secisi:cn 0 tne T-ustees snall Se a 2inal and Sindin
AZEL3TATLSN Awdra ana susject =0 condizmaticen La any cours of
s=mpetent jurflsgic=i2n and may include, in additm:ion to unpaid
assessTents, interest ac the rate of 1 l/2% per month and
exzenses cf <ollecsisn, including, Sut not L aited, =S

aecconeys' and augizcss' fees.,
(i1} Ia zne event a disagreement =¢ <eadlocx snall
arise -NGer tIls Secticn, the provisions of Azticle IV,

ec=izn 7 28 =3 tae selieczian of an arsissazers, snall asply.

J. =2 employ such agents, .egal counsel, auditsrs,
.AvesSTi3ACCLS, and clerical and adminisctracive fecscnanel as may.
.n zneir discretion, ce proper or necessacy for tne sound and
sfficient adminiscracion of the Trust, The Trustees may alsa.
.n zmeir discrecion, entec LAtO a4 woEKing agreement wita any
comzany :=:oviding for ==e performance of adminiscracuive and
=lerical cutles .3 connecticn with the operacion of the fund.

4. =3 suy, sell and cwn =i1%le t9 perscnal prosercty.



S. =39 sofgsw mon.es 2I°W AAY SANK ST ttist Tsmzany ine
=9 =axe N@ necesgazy Aacczansements IsI tepayment =2 SJuSa =snies
irom fitufe Assessments c:Illectil.e FUTSUanNT T2 tne IZTsvisicns
;% zme CT3 AGreement.

8. Q0 make r.iles anag fegulatisns N9t LaACUNSistent wita
Ne terfus NeregQf, or ne TS Agreement, necessary =9 carrcy sus
-ne FESVISIANS of tnis TIUSS Agreement.

Te Q9 requize any person to furnisn such lafccmacisn

ag Lt may fequest Sor tne purpose of the proger adminiscrazicn

<€ rne Plan as a4 c3naitisn =0 receiving any cenef.l:ts under :=:ne

3. T8 cerninace relacisns vith any CFS Cperatzor <€t tS
amend <S¢ Othierwise moaify ctne relacionsnip of tnhe Flan with any
CFS Cgeracsr.

3. 3@ .azecpies a2 conscsue tle F.an and t3 cesoLve
ampisuities, .acensistencies and cmissions, <nich findings shal.
Se SinG.ng, -ifaL and canclusive.

T amon?z

-
-

0

-0« 28 allccacte aay sucn Fowers anc cuties <
LACLYiISEaL Temcers cf :ne Trustees,

il. %0 cesignate pecsons othier tian TIustees TS Carly
Qut any QutY Or power wnich would otcnecrwise ce a figuciacy
cesponsibility of thne Trustees uncder the terms of cne Flan.

12, Ng r:bs:cQ acting heceuncec snall ce lL:iasle Iz 27

actisn taken of cmiczsed =y nim in good faich, acc for tne acts

s¢Y SNe

or omisSiensS cf any agent, employee cc attorney selected I

Triscees WLTH r2ascracle cace, nor f2¢ any act S ScmissicA P~



iy sS2nef TIiscee! NS S$NALl ANy TTistee ce Lagdivisially e
serscnaiay liaple £22 any =2 ne 3snlljacicsng ¢ 2ne
icsing 48 sSuen, or of =ne Funa.

-d. Nelicner CCCT ace cthe Unisa snall ce Liacle i any
resgect 137 any of =ne osligacicns of tne Trustees cecause sucs
Truscees afe officers of, or 1n ANy vay associated with, any

Suployer, SCC, or =he Lnicn, it Seing underscooa tSRat edacn of
the Trusctees designaced as such oy eichar CCC cr =2e Unien does
not act 23 agent of any pecson, Iigm,. corparacion of
aczanisasziza,

. -~ L ©Twe
ARTICLE VI

Amenc=ent of Trus: Acreement

Cnly tne Pacties, not the Trustees, shall have che
Fower = 4Tena InLsS TIUSC AgGreement 4C ANy tiTe CC 7™ TiTe &2
zine, 2XCEPT At nNg ddencment shall divert tnie CFS Tind as toan
censtitdted, OC any Facrs shereof, TO a purspcose otihier than that
set I3IT 0 Agzicle III of thils Agreement.
ARTICLE V1L

e ¥Monies Receiveq TV the lrustees

) Qeclaracicn cf Truse

The Truscees nereinapcove named and theis
successors declace tnat tney will receive and hcold tihe paymentcs
necein FfOVidaeag !o; ang any cther money Of progecty walica may e
sncruisted T3 clem, as Trusctees nereundes, with tne powers ..d
Fae

iuties and £3r tne use. sucposes and Trusts hereln named and

~one ctlerlf.



-

&a cUloosSes -3 vonles railcs

All ctte mon:es paid ints said Sung shal. Se neiz
exclJisively £0r tae purgQse of pIeviding tne emplaovees
supplLemencal :ncome ana emplcyee fringe Cenefits enumecates .
=ne CFS Agreemenc, togetner with ccsts of adaminlssrasticn, and
neither tie Unign nor CCT nor any emplcoyer or employee nor any
=gneficiacry hds any ci3nt, =itle 90f intecest L any of =x
nonies ¢f thls Fuad. It 1s the iantenticon of the pa.ties rnerecc
shat said Funa shall constitute an iccevocable Truac £or zhae
senefit of foxn: Lagor-management emplcoyee fringe cenefits funds
except ;0LA% Lapcr-managment censian funds and zhat no ceneiiss
¢ menies ¢f tnis Fund snall Se sudbject in any manner to
ancicipacion, alienacicon, sale, transfer, assignment, pledge,
eAcuRcrance® Of charge, and any actempt tQ SO ancicipace,
alienace, sell, zcansfec, assign, gfledge, encumger °f crarge e
same shall te voia,

No emplovee snall have any rcighs, .nterest cf
title 2 INe Fungd cr any zact thereci. The monies paid 37 2 Ce
2aic in%0 Ssaid Funa snpalil not Se llable £s¢ ST susject <3 tRe
depts, contrfacts, gr liacilizies of CCC, the employers,
employees, beneficiraries or the Unicn or i3 affiliaced Locals.

3. Apgplicac:cn of the Monies

Any and all monies received by tne Trustees shall
=e received Ly cnem as gpacc of the T .st fund to Se administecec
ane zispcsed gf Zzr z-e fsllowing Ducgoses:

(a) (i) To pay no less than :the amouats provicec

.nger =ne collecszive =arsaining agreemenc =S tne Funds CeSCiilec



iny =enies SorIlwea 7 e Ul FUTSUanNt =S Afsisle V.

() T0 say =te exgenses of this Trusec ana all
ceascmat.e ana necessacy exgenses cf collecting monias Zue tse
Funa, 2£ acainiscering =he alfaics of this Truse, lacluding the
emplcyment =Z assistants, agents, LnVeStlgancrs, audisscs ane
counsel, e leasing cf prem'ses and =he purchase cr lease of
sycn maserials, supplies ancd equipment as the Trustees, .- cheir’
discrceci3n, filna necessSacty <f apprfcprilate 1 the perfscxance of
=m@aiz =J4dSles,

(e} <3 pzovicde, (2 chae discreticon cf =2e
Truscees, IOr eacn cf tnhe Truscees and all cther secsons
aughcriziec ta hanale, deal with, or draw upon =he monies in tne
Ffune 32 any surccse <nacscever:

(L) fidelizy Sonds =9 ce secured Ircm syuca
sompanies and (a suca amounts as the Trusctees shall deteznine:

(L4) errors and cmissions iLnsurance
soverage; 3and

tats) fiduciarcy Liagility insugance civerace.

(d) 7o provide f3r =ne payments and distrisuticng
desccised 1n Agticle I[II, Secticn 4.

(@) he Truscees snall deposic all monies
received ZY ctlenm ;n such tanks as they may select IS thac

sugzcse. The .cusctees snall investc sO much cf the monies

received 45 Tney ceenm <iSe and as ace not [amedracely necessacy

LA

cr :ne pFayment of sugslemencal iaccme, 3ther emplovee Ziinge



=enefitsS OC C3I8LS Of 3QMINISTLATLISA a8 Nezeln proviced; .a
secyuriczies and investmencs wAlSh ace _e2gal Sor =sust funds Lncer

-me .awg of the Stace 2Z MNew Yaorx.

Miscellanecus
L. Checks t2 the Fund shall be made favaocle =3 zhe
*Cacriec~ILA Container Freight Station Trust Fund.”
e The cffice of the Trustees shall tCe at 17 Satzecy
Place, New I0rk, lew Yorx 10004 and ac any czmner pt!iccs fixed

Sy tae Trustees.,

3e Addiss ang “epors

An annual audit of cthe Fund, tne CFS Cperaccrs and
tne Carsiers snall -e made oy independent certified public
accIuntants <0 be designated by the Trustees. A statement of
the resulls Of saiq annual auait saall Se macde availaole far
tnspectsion 0f inceresced persons at the principal cffice of the
fune and at such gcher Flaces as may Ce designated oy :=ie
Trustees, “Ore frequentz audits may tce made at e ciscreticn of
tne Truscees. The Trusctees agree == furnisn =3 ctne CIC and the
Unicn, IO Cile tg tize at cegularc incervals, ceports
cepresenting the scacus cf the Fund, applicaticon cf the monies
creceived DY 1% and ctner sertinent infcecmacicn regargding =ie
operacticon of the rdnd. syt the Trustees shall noc be required =3
f£irnisn SUCh repor:s mocte ofcen =nan annually.

i. CFS Ccera:cors' Records

The CFS C-erators snall fuzaisn to the Trustees,

ipen request, any anc a.l cecords sertaining tI their cespectiVe



ampLcoyees, .nSli3ing

ecce=s cf =me names and cLassifiza=

sns

-

-~ .
- -

(8

sucs enployees, he nuzset 2£ RSugs ISr wnica eacn emplcvee nas
~uen employed, 3oc.al Security Numcers, :tne nacucze cf ==e vark

ecicr=meqd I eacn SUCh emplidoyee, e LEentitY anNG nulter of

"

sntalnecs <cfxed con Cy such employees and any ctner infsrmacian
segtaining 59 any of such employees that tne Trustees may
caquire i1 CSNNect.icn with the sound and effic:antc
3dmMINLISTIATIAN O tne Fund created nterceny.

S. Situs of Truse

This Tzuset is accepted Sy thke Trustees 1L tle

"

Scacze o llew Yark and all Suestions pertaining to i1ss validity.

ASSILSTiSN and agdministracion snall ce determined in

0

acgcsrsance with tne laws of tnat Stace.

§. This Agreement and Declaracicn cf Trust 1s suSjec:
=2 =ne agproval of zhe Internal Revenue Service and any cther
governmental agency nhaving jurisdictien hereof.

ARTICLE X
Ter® of Truset and Tecminacicn

TNiS Agreement and the Trust creaced nerecy snall
soneinde unSil eicher pacty gives 30 days written Actice of 1ts
desire tC cancel said Agreement, in which event said Agreement
snall terminate cthne 30th cay following such notice. The
Truscees, 3°U0V0t.'snlll continue chereafter to perform and
zag: - out tle provisicns of the Trust, SO feceive such
-3nTZLouticons as may te made to tnhem, ane =3 adminiscer =ne fFuns
intil =ne diSOucrsemenzs of all monies snall have ceen complates

ang all oolizacions under =ne CFS Agreement and under <ie LIsss

saall ~ave Ceen fyulfilled.



JPON the ceLALnABIAN 3 Li3Juidacisn cf sne Toust and

Ses sSEecitiled in Agkicle IZ: 3¢

O

cme fulfillzent of the puse =i

-
-

“rusc Agreement, zhe Trustees sSnall =4In cver any susslos mnales

- -

"

Ln tne fune, any ceal St persconal property celonging T2 tne
TCUSC, 4nQ SJUCA ogner assecs femalning in salia TTUST as may ce
determined Ty tne Fartles negeco.
ARTIC.E X
Councersarctss

This Agreement and Ceclaracion of Trust may te execused
in a nuncecr of councezpaccs each of which shall have e fcorce
cf an ociginal,

IN WITNESS WHEREQCF, tne Trustees have executad tnis
LAscIument S evicence :nelr acceptance of the Trust hecedy
created and tflelr agreement =2 te cound thereby, and all other

parctles Nave executeq TilS TIUST Agreemenc tnls day of

June, L9869,

CCC TRUSTEES ILA TRUSTEES

Angnony rFimaprinel.ad

T et

genny nollana, <&

w 1Y) -



..

CARRIZRS CONTAINER COUNCIL, NC.
for and on tenalf cf .:s
JarcL.scr-mencecs

e
22 et i 4

<fhaicfzan

3y:

(#L21EE)

1

“NTERNATICNAL L3¢ ACREM.
for 1tself and .:3 aff.l:.ac
:.:ca;s\ ;2
\\, aQ
(J sres.cenc

By:



AMENCMENT NO. 1

TO THE
CARRIER-ILA CONTAINER FREIGHT STATICN TRUST ruNOo
LIGRFTEMPNT 3 AT ) -

Agreement =aca tihis _i_if day o:'w{ 1991, effective
Jecexber 1, 1990, Ly and Letween the Internaticnal Longshoreman's
Associaticon, AFL-CIO (hereinafter referred to as "ILA" or
_'Unica"), =n the cne hand, and Carriers Container Council, Ine.
[hereinazter referrad tT as "CCC" or "Managemsnt®), on tiie cther

nandg.

HITNESSEIH:

WHEREAS, the ILA and CCC are partias to the Aq:ucicn: on
C.F.S. Stations, lated March 31, g. the signaccries to which
also include New York Shipping Associaticn, Ine. ("NYSA™),
S2uncil of NOrth Atlancic Shipping Associations ("CONASA™), South
Atlantic fZzployers Negotiating Committae ("SAENC™), Southeast
Tloriz2y Zzployers Port Associaticn ("SEFEPA™) and The Boston
Shipping Assaclaticn, Inc. ("BSA"):; and

WHEREAS, ILA and CCC establlched the Carrier - ILA Container

=
-

"

2i5ht Station Trust Fund = Agraement and Declaration of Trust
2n Juna 14, 1989, ctflc:zvo as of April 13, 1989 (hereinafiter
Teferrad T3 as the "CFS Trust” or “crS Funé*), vhich provides in
Apsssie 121 - ENpSoges ~f the Fupnd that the purposes are t3
Jromote employment cpportunities by the establlshment of

centainer freight staticns (hersinatter raferresd tc as "Crs") and



< aAsgesszents IIom the Carriers tu provide funding ‘Zzg

=he CFS program; and

~HEREAS, aZt.zie 2 - Aneocoang 22 SDuac lgrssnent, Frovides

the fartiss (2., °CC and IIA), not the Truscees, Tay

€IS ITusSt and tnat no azend=ent tnall divert the Crs

then constituted, or any part thervof, =0 a purgcse cther

=nan that Set Torth {n ArtaicCle IIT of the PSS Tust: and

<“HEREAS, <he parties have agreed (3 the Master Cantracet

Zated Octclber 29, 1990 that:

and

2« CONTAINER RQYALTY FUND

3) The CCC-ILA CFS Fund shall be continued
fer the life of this agresement with the
carriers contributing $.30 per veight ton as
iow provided. The Trust Agreesmert shall te
amended T3 provide ior additicnal use of such
fund including retraining and any and all
other fringe Lenefit purposes other than
supp.emental cash benefits.

~HEREAS, tha partlas agree that IIA esployment opportunities

<1.l1 e cenefltted by apprenticesnip, cetraining, and any and all

sther ITinge Tenaefit purpcosas, other than supplemental cash

ceneflts in additicn to the preozoticn of cecatalner freight

scations; and

WHEREAS, such apprenciceship, retrzining, and cther Iringe

FurFoses ctner than supplezental cash beneflts ars
nt “ith the CFS Trust's original purposes as set 3¢ i3

TYY &h

IIZ Thercetf and the Agreement on C.F.S. stacions,

-2-



}OW, THEREFORE, :the partles herets agree as follows!

. AmmizZls 2 - Dafinlilona shall Sa amended to read as

follows:

3% “Carrier" rCsans s _staamahip carsiarn
)

v - -~
1 - - re -~
4. L0350 Mamiert means a member of CCC which

has authorized CSC to rspresant it in
cellective bargaining.

("here Lha lew language is undarscored).

. ARERICIa 122 - 2urzozes of Sha fungd shall Se amended to

r2ad in (tS entiracy as followvs:

(a) to promeota employment cpportunitiss by’
L1l escaplizhing Container Praigat Stations
in such major container ports wvhere it can be
shoewn that such Container Freight Staticns
2re needed to encourags sconoaic development
by stuffing and stripping of lsss=than-
container locad ("LCL"), less-chan-trailar
lcad ("LTL"), full-container load ("PCL"),
vendor consolldation and other cargo not
praseantly handled for the account of tha
carrier ac vaterfront facillties by deep-ssa
ILA labor and =2 cresats a dedicazad ILA veork
force in each pert to productively and
efficlently stuff and strip containers and 2
vor: as directad by the eamployer within the
crafe:;

iuRplemencal c23n Denafits: and

(b) to ceollact all assessmants “rom ths
Carriers and to distributs the monies
collectad, less costs of administration, L1l



44 Tajgbursement tJo tha Cr'S Operators Lo
supplazantal .nccoze paid Isr emplcyaees and
for csncributlcns paid Ly such Cleracorss t3
varicus aaplcyee fringe cenaeflt funds, other
zhan pensicn funds, which have baen
establlished (n accordance with The provisicns
2f varicus collective bargaining agreezents,
ST T2 make cantributions directly =o such
ITiNge benefit funds, cther tThan pensicn

:und.‘ y . L 0 - - - - .-
- e - - - - ~ % “»-
- Rae ww - "a)l =~
:.n.: ‘ D.
- - Ea

“hars =he nev language (3 underscored.)

3; ARTiSlg 1SS - ceceion &, Dissrisucisng chall be amsadad

3 r2ad in Lit3 entirety as follows:

f8) The Fund pgy [(shall) distributae monies
collactad, less costs of administracien, =2
authcorized and approved CFS Operators as
defined in Arsicle II, Section 4, as follows:

= - - The Fund nay reimburse
CFS Cparaccra for supplemental lncoze paid ©o
employees,

2LOel T2ploves foince Cengfllis - The fund zay
also reioburse such CFS Cperater 2a2r
contIilbuticns actually paid by such cperator
Lo variocus fringe tenerfit funds, other Ttihan
penaicn, or =ay in an appropriats case, zake
such centributicns directly to such fringe
beneafit funds, cther than pensicn funds.

=~ 4 -
-

1
!
)

“hers tha new languags ls undarscorsd and Zaletad language 13

brackated.)



2N WITNESS WHERECTE, :le undersigned nave pPUt THalr nanas ana

seal zn the Jate above writtan.

SNTERNATICHNAL LONGSHOREMEN'S CARRIERS CONTAINER
ASSCCIATICN, AFL-CIO COUNCIL, INC.
<ohn ae)uu. sresidanc Pavid J. Telan, cfuxmn
AGMTIVL(SPP



EXHIBIT 10



AGREZMENT and DCECLARATION QOF TRUST made the _|| /i cay of
RN

=

, 1981, effective as of December 1, 1990, by and tetween the
CARRIZRS CONTAINER COUNCIL, INC. (hereinafter referred =to as
“CCC"), the INTERNATIONAL LONGSHOREMEN'S ASSOCIATION, AFL-CIO,
(hereinafter referred to as the "Union" or "“ILA"), hereinafter
sometizes jointly referred to as the "Parties," and =he Messrs.
T2ward °. Kelly, Rcbert I. Martin, James P. Melia, David J. Tolan
and Anthony J. Tozzoli appointed by CCC, and Messrs. John Bowers,
Albert Cernadas, Clyde ritzgerald, Eenny Holland, Jr. and Anthony
2impinella, appointed by the Union (whe with their successors,
designated in the manner hereinafter provided, are called the

"Tristees'y.

WITNESSETH:
WHEREAS, the Parties hereto anc the several Management fcort
Aassociations (hereinafter "Zaployers") have entered into a Master
Coentract (a/k/a Master Agreement) dated October 30, 1390, amending
the Containarization Agreement and providing for the establisnment
and administration ctla jeint labecr-management container royalty
fund in order to collect and distribute additional container
royalties in IIA ports from Maine to Texas, as follows:
1. € oY: 2L,
a) The =two Ceontainer Royalty payments,

effective in 1560 and 1577, respectively,
shall be continued and shall Lke used



exclusively 227 supplemental cash gayments =0
emplovees c:svered ISy Managenment Agreements,
and Z23r no c=her 3surpose. “ue remaining
RW0yalty paymenc, affective in 1371, also shall
be continued and shall be used for fringe
SenefliI gsurposes only, other =han pensicn,
retirement Oor supplemental <casn benefits,
WRLlCH Purpcses are to be determined locally on
a2 porTt-by-port basis. Management and the
Carriers agree that the payment of container
royalties as provided in their agreements is
of the essence to this agreement and, if for
any reason during the term of this agreement
such payments cannot be made in their present
form, zhen Management and the Carriers shall
provide, -y some other form of assessment for
the payment of eguivalent amocunts to be used
for =the same :zursoses as said container
royaltiles are zresencly used.

2) Zvery gors cr district Container Royalty
Fund cr other fincs to which container royalty
shall =e zaid, <“i1ll supply periodically a
report as ta the use and disctributicon of said
fund including an znnual audited statement to
the Carriers Container Council, Inc. and the
Tia.

c) Effective December L, 1990, the
Carrier-ILA Container Royalty Fund is created
TO cover the Master Contract Hegion from Maine
=0 Texas. All carriers signatery ta this
agreement, shall e required to pay to such
Tund, effective [Cecember 1, 1950, the sum of
up TS S.]0 per weight ton. Effectiva Octcober
1, 1991, the carriers shall contribute an
additicnal S.10 per weight ton to said Fund.
£Effective October ., 1992, the carriers shall
contribute an additicnal $.10 per waeight ton
and effective Octcber 1, 1993, the carriers
shall contribute an additicnal $.25 per weight
ton for a cotal of $S.75 per weight ton. All
of these montes shall be used exclusively for
fringe benefits, except for pensicn,
retirement or supplemental cash benefits.

d) Zhe pericdic distributions of the amounts
so paid would be determined solely by the
CCC-ILA Trustees wvho would consist of an equal
nunkter of representatives appointed by the IIA
and CCC.



e) Any dispute arising among the Trustees
would be referred =0 the Arbitraticn Procedure
crovided :in <the Trust Agreement. The
3eterminat:ion of the CCC-ILA Tr-ustees cr the
determination reached under such arbitration
srocedure shall be final and binding on the
CSC-ILA Trustees, the parties to this
agreement, all port associations or districc
associaticns, all teneficiaries and any and
all cerscns claiming any benefits or rights
under said Fund.

£) No perscn or entity shall have any right
To any part of such royalty unless they, or
any entity cr local union which represents
them, has subscrited to and agreed to be bound
by this agreement with the joint consent of
<ha CCC and ZZA.

3) “he CCC-IIA CFS Fund shall be continued
sor the :(ife o¢f tThis agreement with the
carriers contributing S.30 per weight ton as
now orovided, The Trust Agreement shall be
amended to provicde for additional use of such
fund :acluding retraining and any a2nd all

gther ZIrfinge benefit purpcses other than
supplemental cash benefits.

and

WHERZIAS, pursuant tc the Octcber 30, 1990 Master Agreement,
=he IZA and CCC have agreed =0 the establishment of the CARRIZR-IIA
CONTAINER =SOYALTY FUND for the purpose cf receiving container
soyalty assessments from the Carriers and distributing such royalty
assessments exclusively for fringe benefits, except for pensicn,
cetirement or-supplemen:&l cash bhenefits in accordance with the

ternms and conditions set Sy the Trustees of the CARRIEZR-IZA

CONTAINER ROYALTY FUND;



‘OW, THERETORE, .0 consideraticn of the promises and of the

ac

"

TLutual agreements ol the ses, it .s hereby agreed zthat this

Agraement and Ceclaration of Trust shall read as follows:

Tae fund
There is hereby established the CARRIER-ILA CONTAINER ROYAI™Y
WD (hereinafter referred to as "CRF" or "Fund"). This Agreeme
and Declaration of Trust creating such Fund is the result

ccllective bargaining engaged in by the Parties pursuant =2 the

reculrements cI tThe Labor-Management Relations Act of 1947, as
amenced.
ARTICLE IZ
tnteiona
) B8 “"Employers" shall mean any Eaployer, including the

Managenment Fort Associations, that is a signatory to the CCC-IL-
laster Agreement.

2 "Carrzer" -eans a steamship carrier which 1is signatory =a
2ny agreement requiring LT to pay the CRF tonnage assessment.

3 "CCC member" nmeans a member cf CCC which has authorized
CCC to represent it in collective bargaining.

4. ""Master Aqréement" means the Collective 3Sargaining
Agreement entered into on October 30, 1990, between, inter alia,
CcC and the ILA and any extensicns or modifications therecf. The

terms Master Agreement (a/k/a Master Contract) and Cellective



Sargaining AQreementc may be used synonymeusly and/or
.mterchrangeably herein.

- P "Contract Year" nmeans October i1st of each year, during
The ter= of the Collective Bargaining Agreement, tTO September 10th
of the subsequent Yyear, except for the pericd December 1, 1390
shrough September 30, 1991.

6. "Deep-sea ILA Labor" means ILA employees who are covered

under The CCC-II) Master Collective Bargaining Agreement.

- “Plan" mneans the CRF Plan described herein.

Q4 "Fund" =eans the Tsust Fund for which provision (s made
herein.

9. “Trustees" means tha Trustees described in Article IV.

10. "Scard" =zeans the Board of Trustees as provicded in
article IV.

1l. "Member of the Beocard" means a member of the Z2card of

rustees as crovided in Article IV.

EBIT;"' TTY
2 s - -~ i < ions

2 t

It is agreed that the Fund is and shall constitute an
irrevocable Trust pyrsuant to Section 302(c) of =zhe Labor-
Management Relations Act of 1947, as amended, for the follcwing
purposes:

To provide fringe benefits, except for pgensicn,
retirement or supplemental cash benefits, on terms and
conditions established by the Trustees herein.

-5 =



'a)

(2)

(<)

- -

Zach Carrier 'toth grivate and covernaental) shall ke
responsible £2r the payment cf any assessments srovi.ded
29r in thils Trust Agreement. The ILA need not supply
labor =5 work the vessels or cargo of any carrcier which
has failed to comply with the provisions of this Trust
Agreement.

fach Carr.er shall be responsible for a container rcyalty
assessment Fer .ong ten of ccncaineriz;d cargc not

stulfad and/cr stripped by IIA labor as follows:

£ffaective Cecemper 1, 1990, the Carrier-
ILA Container Fovalty Fund is created to cover
the Master Contract Region from Maine to
Texas. All carriers signaccry to this
Agreement, shall be required to pay to such
fund, effective December 1, 19590, the sum of
Up t0 5.30 per -weight ton. Effective October
1, 1991, cthe carriers shall ccntributae an
additicnal $.10 per weight ton to said Fund.
Effective Octcker 1, 1992, the carriers shall
contriSute an additional $.10 per weight ton
and effective Octcber 1, 1993, the carriers
shall contributa an additicnal $.2S per weight
ton for a total of $.75 per weight ton. All
cf these monies shall be used exclusively for
fsinge benetits, except for pension,
retirement or supplemental cash benefits.

The Trustees shall develop procedures and forms for the
raporting and payment of container royalties from the
carriers. In the event that container royalties becore
due from a carrier who is rot a signatory to the CCC-ILA

Master Agreement, then the stevedore handling such

carrier's vessels in a given port shall collect IRe



container royaltles due and tremptly remit such amcunts
to the Ts-ustees. The repeated failure to collect such
royalties £from ron-signatory carriers may disqualify a
sort and the ILA employees therein from receiving a share
of the rgyalties to be distributed, as tlhe Trustees in
thelr sole discreticn shall determine and as hereinaZter
grovided.
3. Adminisgraci
The Trustees shall hold the amounts of cecntainer royalties
colleczed pending distribution as fringe benefits, except Ior
cension, retirement or supplemental cash benefits.
S Dispcute PResolution Machinery
Any and all disputes regarding this Trust Agreement, inciuding
but not lizmited to the collection, adaministration and distribution
cf container and LASH royalties, shall be submitted tc the Board of
T-ustees 11 accordance with Article V. The decision of the
T-ustees shall be final and binding and shall have the same force
and effect as an arbitration award. Only matters resulting in a
deadlock of the Trustees shall be referred to arbitration, as

orovided in Article V hereof.

ARTICLS IV
Trustees
15 Appointhent of Trustees

The CRF Fund shall be administered by a Board of Trustees
composed of f£ive (5) representatives appocinted by the CCC and five
(S) representatives appointed by the Union.

s O,



0

C hereby appoints Messrs. Zdward J. Xelly, Rober= =. ltarsin,
Jazes P. Melia, Cavid I, Tolan and Anthony J. Tez2oli as the
representatives of the CCC.

-ne JTnicn nereby agpoints Messrs. John Zowers, Alkere
Cernacas, Clyde rFitzgerald, 3enny Holland, Jr. and Antheny
PLnpinella as the representatives of the Union.

G ") e

Messrs. T3lan and Scwers shall act as Co-Chairzmen cf the Ecard

()
n,

Trustees and shall alternate pericdically in serving as Chairman

Zell Socard of T-usteas.

(3
I,
of
T
m

CCT =ay Terminate the cesignation of any Trustee designated by
it by =ailing or deliver:ng to said Trustee, to each of the
Temaining TIustees and t2 the Union, a true copy of a resclutior by
CCC terminating said designation. The Union may terminate the
designactisn ©f any Trustee cdesignated by it by mailing or
Zelivering T2 sald Trustee, o each of the remaining Trustees and
=2 CCC, a Tfue copy c¢f a resolution adopted Ly = Chnion
zerminating said designact:icn.

Any Toustee may resign by instrument in writing executed Ior

that purpose and najiled or cdelivered tc each cof the remaining

rustees, CCC, and. tha Cnaien.

™ SR event of =he resignation, death, Incapac:it or
cnwillingness TO serve of z2ny of the Trustees, CCC cor tRe Unicn,
~“hichever is applicable, shall appoint the successor of any Trustee

appeinted by it.



ANy sSuccessor Trustee, ramed and appointed as hereinacove
aravided, shall, upon ~is signature =Tto =hiis Agreement and
Seclarac:on of Trust, without further act, tecome vested with all
the =astate, =rTignts. pJowers, discretion and duties of his
oredecessor Trustee with lLike effect as if originally named zs 2
Trustee nerein.

Any csetiring Trustee shall forthwith cturn over <o the
cemaining Toustees at the office of the Fund any and all records,
sooks, docuzents, monies and cther property in his possession owned
=y <the Troustees or incident =0 the Zulfillaent of <=his T:zust
Aagreement and the administration of the Trust Fund.

The rowers of the Trustees to act, as above provicded, shall
not be i=paired or liamited in any way, pending the appointaent of

4 successor Trustee o IiIll any vacancy resulting I-om <he

withdrawal of any Trustee for any of the reasons herein provided.

]

-
= - e

:

The term of the Trustees shall be for the duraticn of IThis
TUST Agreenent and as long thereafter as the prcoper consummaticn
and administration of the Trust shall require.

3. Compensation

No Trustee shall receive any compensaticn for his services
-endered hereunder exceb: that, upen the presentation of a voucher
in a form satisfactory ta the Board, the Trustees shall be
ceimbursed Ior all reascnable and necessary expenses iacurred In

the periormance of their cfficial duties.



)
.

>0 constitute a cuorul Ior tha transaction of businaess, there
shall Tte required Tc te ctresent at any neeting < the Soard of
TTustees at least :three (3) CCC Trustees and =hree (3) Union
Trustees. AL all zeetings, the CCC Trustees shall have a Total cf
sivea (=) wotes and the Union Trustees shall have a tctal of five
{(5) votes, the votes oI any absent Trustee being diviced egually
zetween the Trustees present appointed by the same party.

The exercise of any right or power granted to the Trustees
inger tThis instruzent snhall Te only by the approval of a majority
sf the VvVOtes Cast at 2 r~eeting of the Trustees duly called By
+4rLT=en notice transmitted by facsimile at least three (J) days
before the cdate of the teeting: except that notice of any meeting
of the T-ustees nay tSe waived in writing, signed by all of the
Trustees. ANy meeting =ay te called by either Chairman or by any
=hree (1) Trustees.

Any instrument in writing so authorized may be signed by the
=w0 Cc-Chair=en cor bty any six (6) cf the Trustees. aAny lastrulent
co executed and all action taken in accordance with this provision
shall have the same force and effect as if taken by 2ll the
Trustees. All parties dealing with the Trustees may rely on any
.mstrument sa executed and on any action so taken as having teen

duly auctherized.
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Any STievance, dispute, complaint or claim arising out of or
relating =0 <tRhe container voyalty provisions of <this Trust
Agreement siall be submitted to the Board of Trustees, “ho shall
~ave absolute discretion to administer and interpret =ihis Trust
Agreement and whose decision shall be final and binding and shall
~ave the same Zforce and effect as an arbitraction award. only

=aTIars Tesuiting ia a deaclcck shall be referred to arbitragion.

= . ——
- = -

In the event 2 deadlcck shall arise cver the administraticn of
the Fund, cr on any guestion before the Trustees, the dispute shall
ze settled by arbictrat:on. The parties shall agree cn an
arblzrater To hear and determine such disputes. In the event that

they zre unable to agree upon such selection within five (5) days

sZ e Zate on which the cispute is deadlocked, the arbitrater
snail <ce cesignated under the Iapartial Umpire Rules for
trbrzrazizcn of Izpasses Eetween Trustees of Joint Employee Benefit

Trust Tunds administered by the American Arbitration Associatien.
~he cecisiea of the agbz::a:o: shall be final and binding on tle
sart:es and on any employer, carrier, individual, beneficiary,
sarz:sigant, ILA Local and Management Port Association covered by
zhe CCC-IIA Master Collective Bargaining Agreement and/or claiming

any tenefits or rights under =his Fund.



-
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ALL entities signatcry o the Master Contract or ccovered by
.=s terms hereby agree to abide by any decision made in accordance
Serewlth.
LnTT v

Powers and Duties

of the Trustees

The Trustees shall have the power and the duty to take all
action and to make all decisions necessary or proper to carry out
=he gurpcses of tha CRF. The determination of the Trustees as to
any suestions involving the general administration and
.nterpretation of the C2F shall be final, conclusive and binding.
Wwithout limiting the generality of the foregoing, the Trustees
shall have the following powers:

l. to demand, collect, receive and hold monies due the Fund
and to take such steps, including arbitraticn as herein set ferth,
the institution and precsecution of, or the intervention in any
croceeding at law, in equity or in bankruptcy as may be necassary
=r Zesirable To accomplish the collection of such monies.

2. (i) to hold a hearing on notice and render a decision in
-he event of a bona fide dispute as to the amount due and owing
f-cm any Carrier to the Fund and/or in the event cf a delinquency
n the payment of assa;smcnts by any Carrier. At such hearing the
Carr:er may appear in person and has the right to be represented by
zsunsel of its own cheosing. The decision of the Trustees shall be
a2 final and binding arbitration award and subject to confirmatlion
13 any court of competent jurisdicticn and may include, in addition

- 12 -



to unpaid assessments, lnterest at the rate of 1% per month and
expenses of collecticn, including, but not limited to, attorneys'
and auditors' fees,

(1) In the event a disagreement or deadlock shall arise under
this Section; the provisions of Article V as to the selection of an
arbitrater shall apply.

i to employ such agents, legal counsel, auditors,
investigators, and clerical and administrative perscnnel as may, in
their cdiscretion, be proper or necessary for the sound and
efficient administration of the Trust. The Trustees may alsc, in
their discretion, enter into a working agreement with any company
providing for the performance of administrative and clerical duties
in connection With the operation of the Fund.

S, to buy, sell and own title tc personal property.

- {8 to borrow monies from any bank or trust company and to
make the necessary arrangements for repayment of such monies f{rom
future assessments collectible pursuant to the provisions of the
Master Agreement.

6. to make rules and regqulations not inconsistent with the
terms herqo:. or the Master Agreement, necessary tc carry out the
provisions of this Trust Agreement.

r I ta require any person to furnish such information as they
may request for the purpcse of the prcper administration of the
royalty provisions of the Master Contract and this Trust Agreement

as a condition to receiving any benefits from the Trust.

-13 -



8. to disqualify any IZA port, the deep-sea IZA lccal pors
cslans and/or the IIA emplovees therein f2rocm receiving container
royalty benefits in the event there is a repeated failure to
collect the container and L[ASH royalty assessments from carriers
not signatory to the Master Agreement in such port.

9. S0 interpret or construe the container royalty provisions
of this Trust Agreement and to resolve ambiguities, inconsistencies
and omissions, which findings shall be binding, £final and
conclusive.

10. =3 allocate any such powvers and duties o or ameng
individual zembers of tlle Trustees.

11. <o designate persons other than the Trustees To carrcy out
any duty or power which would otherwise be a fiduciary
responsibility of the Trustees under the terms of the plan.

12. to pay the expenses of this Trust and all reasonable and
necessary expenses of collecting monies due the Fund, of
adminisctering the affairs of this Trust, including the employment
of assistants. agents, investigators, auditors and counsel, of the
Leasing of premises and the purchase or lease of such materials,
supplies and equipment as the Trustees, in their discretion, find
necessary Or appropriate in the performance of their duties.

13. :ﬁ provida, 'in the discretion of the Trustees, Ior each
of the Trustees and all cther persons authcrized to handle, deal
with, or draw upon the =onies in the Ffund for any purpese

whatsoever:

- 14 -



(a) fidelity bcnds Tto be secured from such companies
and {n such amounts as <the Trustees shall
determine;

(b) errors and omissions insurance coverage; and

(¢) £fiduciary liability insurance caverage.

Neither CCC nor the Union shall be liable in any respect for any of
the cbligations of the Trustees because such Trustees are officers
of, or in any way associated with, any employer, CCC, or the Unicn,
it being understood that each of the Trustees designated as such by
either CCC or the Unicn dces not act as agent of any person, firm,

corgeoration or organization.

ARTICLZ VII
A b
Only the Parties, not the Trustees, shall have the powver toO

amend this Trust Agreement at any time or from time to tiza.

ARTICLE VIIZ
Ihe Honies Recelved bv the Trustees
L. Declarzation of Trust
The Trustees hereinabove named and their successors declars
that they will receive and hold the payments herein provided for
and any otihier money or property which may be entrusted tc them, as
Trustees hereunder, with the powers and duties and for the use,

purposes and trusts herein named and for none other.
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All the monies paid intd said Fund shall ba held exclusively
{3r the purpose of providing fringe benefits, except for pension,
cetirement or supplemental cash benefits, as set forth in the
vaster Agreement, together with the costs of administraticn. It is
zhe intention of the Parties hereto that no benefits or monies of
=his TFund shall be subject in any manner to anticipatien,
alienation, sale, transfer, assignment, pledge, encumbrance or
zharge, and any attempt to so anticipate, alienate, sell, transfer,
assign, pledge, encumber or charge the saze shall be void.

e { s 1)

Under ne circumstances and in no event shall any ESxployer
(including a management port associaticn), Carsier, ITA lccal pert
2lan, ILA local union, ILA employee, participant, individual or
other beneficiary have any right, interest or title ta the Fund or
any part therecf. The monies paid or to be paid into said Fund
shall not te liable for or subject to the debts, centracts, Or
liabilities of CCC, the Eaployers, employees, particigants,
~eneficiaries or the Unicn and/or its affiliated Locals.

Neithar the Carriers, nor CCC ncr the ILA shall have any
tiability for the debts'and cbligations of the Fund. The liability
2% the Carriers is expressly limited to the amount cof ccntainer
royalty assessments that may beccme payable pursuant to the cCcCc-ILA

Yaster Contract and any amendments therets.

= 38 =~



ARTICLE IX
Miscellaneous

L. Checks

Checks to the Fund shall be made payable to the '"Carrier-ILA
Container Royalty fFund."
2. Qffices

The office of the Trustees shall be at 17 Battery Place, New
York, New York 10004 and at any other oftices_zixod by the
Trustees.
3. Audits and Report

An annual audit of the Fund shall be made by independant
certified public accountants to be designated by the Trustees. A
statement of the results of said annual audit shall be nade
available for inspecticn by interested persons at the principal
office of tha Fund and at such other places as may be designated by
the Trustees. More frequent audits may be made at the discreticn
of the Trustees. The Trustees agree to furnish to the CCC and the
Unien, from time to time at reqular intervals, reports representing
the status of the Fund, the application of the monies received by
it and other pertinent information regarding the operation of the
Fund, but the Trustees shall not ba required to furnish such
reports mor® often than annually.
4. rs o

This Trust is accepted by the Trustees in the State of New

York and all questions pertaining to its validity, constructicn and

- P =



administration shall be determined in accordance with the laws of
that State.
. Governmental Approvals

This Agreement and Ceclaration of Trust is subject to the
appreval of the Internal Revenue Service and any other governmental

agency having jurisdiction hereot.

ARTICLZ X
Term of Trust and Termination

This Agreement and tha Trust created hereby shall continue
entil September 30, 1994. Tha Trustees, however, shall continua
thereafter to perform and carry out thae provisions of the Trust, to
receive such contributions as may be made to them, and to
administer the Fund uncil the disbursement of all monies shall have
teen completed and all cobligations under container royalty and LASH
royalty provisions of the CCC-ILA Master Agreement and under the
Trust shall have been fulfilled.

Upeon the termination or liquidation of the Trust and the
fulfillzent of thae purposes specified in Article III of this Trust
Agreexzent, the Trustges shall turn over any surplus monies in the
fund, any real or perscnal property belonging to the Trust, and
such other assets remaining in said Trust as may be determined by

the Parties hereto.
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counterpasss
This Agreement and Declaration of Toust may be executed in a
number of counterparts each of which shall have the force of an
original.
IN WITNESS WHEREOQF, the undersigned have put their hands and

ceals on the dats above written.

CCC TRUSTEES ILA TRUSTEES
- -
/Z—-’W M@
Edward J . / Jéhn Bowers
& i if
Robert E. Yartzn ~Albert Cernadas

) X . =
_@(ZJ_/M— ‘ % LE Al ZFivma™

ﬁ:;pﬁes P. Melia Clyde Fitzq.:ald’
I’\_{-—o‘_l-\. ./‘/4"\_} /‘7 A{,
David J. Tdlan senny/kolland. Jre &
/' Anthony ;inpigzlla
CARRIEZRS CONTAINER COUNCIL, INC. INTERNATIONAL LONGSHOREMEN'S

ASSOCIATION, AFL-CIO

. Yol
By «/—\_,fa-—u/_\7///-€.:..\/ By: %J

David J. Tolan, Lhairman Jo{? Bowers, Fresident

AGMTS\0221M
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TO:

INDUSTRY APPELLATE COMMITTEE

2 World Trade Center - 20th Floor
New York, New York 10048
(212) 323-6759

March 28, 1995

NOTICE

ALL INTERESTED PARTIES

EXEMPTION FROM CONTAINER ROYALTY OF
FOREIGN-SEA-TO-FOREIGN-SEA CONTAINERS

Rule 10 of the Rules on Containers, which are incorporated into the Master Contrace,
states in part as follows:

*...Containers originating at a foreign port which are
transshipped at a United States port for ultimaze
destinarion to another foreign port ( 'forvign-sea-io-
Jorvign-sea’) are exompt from the paymens of contziner
royaities...”

A question has arisen as o whether or not this Rule appiied to containers going to and
from foreign ports in the Caribbean. By unanimous action of the Industry Appeilats
Commirtee, the [LA and management agreed that such Rule applies to ail foreign ports
in the Caribbean as weil as cargo and containers transshipped to and from all other
[oreign ports. Tha Resolution passed by the Industry Appellate Committee at its
meeting of October 19, 1994, the Minutes of which were approved at its meeting of
February 22, 1998, reads as follows:

*Upon motion duly made, seconded and unanimousiy carried, it was

RESOLVED: That under Rule 10 the carriers are ocbligated to
pay container royaities on

(1)  Cargo in containers transshipped to or {rom
Puerto Rico, Bermuda and U. S. Virgin
Islands; and



(2)  Cargo in containers transshipped to or from
Canadian and Mexican ports, and it was
further

RES _LVED: That except for (1) and (2) above, transshipped
cargo to and from all other Caribbean and foreign
ports are not subject to Container Royalty; and
it was (urther

RESOLVED: That a study should be made of transshipped carge
moving to and (rom Canadian and Mexican ports to
determine the probability of attracting cargo to
major [LA ports.

The study referred to in the last paragraph as to Canadian and Mexican ports is now in

Gl MC)& o o

Ann Geosits
ve Secretary
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CONTAINERIZATION AGREEMENT

1. The Agreements of “Management” shall set forth the work jurisdiction of employess
covered by the said Agreements in the following terms:

Management and the Carriers recognize the existing work junisdiction
of ILA employees covered by their agreements with the [LA over all
container work which historically has been performed by
longshoremen and all other [LA crafis at container waterfront
facilities. Carmiers, direct employers and their agents covered by such
agreements agree to employ employees covered by their agreements
to perform such work which includes, but which is not limited to:

(a)  the loading and discharging of containers on and off
ships

(b) thereceipt of cargo
(¢)  the delivery of cargo

(d)  the loading and discharging of cargo into and out of
containers

(e)  the maintenance and repair of containers.
(H the inspection of containers at waterfront facilities
(TIR men).
As pertains to (e) above, the Carriers Container Council is and shall remain party to the
Charleston Container Maintenance and Repair Contract, effective October 1, 1980 on behalf of all
of its members and agrees that an idenfical contract binds its members as to container maintenance

and repair in each South Atlantic port. It is further agreed that the Carriers shall only use vendors



who have subscribed to such agreements. Fringe benefit coverage shall be under the South Atlantic
Funds including GAI, Vacation, Holiday, Container Royalty and local deepsea Welfare and Pension
Funds. It is further agreed that each Carrier shall subscribe to the foregoing.

2. Management, the Camiers, the direct employers and their agents shall not contract out
any work coverec by this agreement. Any violations of this provision shall be considered a breach
of this agreement.

. Management and the Cammiers agree that the payment of container royalties, as
[hereinafter] provided in their agreements, is of the essence to this agreement and, if for any reason
during the term of this agreement such payments cannot be made in their present form, then
Management and the Carriers shall provide, by some other form of assessment, for the paymeat of
equivalent amounts to be used for the same purposes as said container royalties are presently used.

(NOTE: Sections 4, 5, 6, and 7 have been deleted.)

8. Termination of Agreement: [fany article, section, paragraph, clause or phrase of
this Agreement shall, by any state, Federal or other law, or by any decision of any Court or
Administrative Agency, be declared or held illegal, void or unenforceable, or be enjoined in any port
where the Rules cn Containers, hereinafter, are in effect the entire Agreement shall terminate upon
sixty (60) days written notice to the other party hereto, in such event, the parties agree to eater into
negotiations and either party shall have the right to renegotiate any and all terms of the Master
Agreement. [f no agreement is reached within the sixty (60) days notice penod. the [LA shall have
the right to strike and Management shall have the right to refuse to hire employees under this
Agreement. The negotiations referred to above shall, under no condition, be subject to grievance
or arbitration under this agreement or under any Local Agreement.

2



9. Violations of Agreement: This Agreement defines the work jurisdiction of
employvees and prohibits the subcontracting out of any of the work covered hereby, [t is understood
that the provisions of this Agreement are to be rigidly enforced in order to protect against the further
reduction of the work force. Management believes that there may have been violation of work
jurisdiction, of subcontracting clauses, and of this Agreement, by steamship carriers and direct
employers, The parties agree that the enforcement of these provisions is especially important and
that any violation of such other provisions is of the essence of the Agreement. The Union shall have
the right to insist that any such violations be remedied by money damages to compensate employees
who have lost their work. Because of the difficulty of proving specific damages in such cases, it is
agreed that, in place of any other damages, liquidated damages of $1,000.00 for each violation shall
be paid to the appropriate Welfare and Pension Funds. Liquidated damages shall be imposed by the
Emergency Hearing Panel described below.

(NOTE: Sections 10 and 10(2) have been deleted.)

16590/Bills
1 8800-00/022/



